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ATHENS STATE UNIVERSITY
BOARD OF TRUSTEES
BOARD MEETING
APRIL 18, 2014

The Athens State University Board of Trustees (also referred herein as the Board) held a meeting at 2:00 p.m.
on Friday, April 18, 2014 in the Founders Hall Chapel to consider University matters.

PRESIDING: DR. SANDRA SIMS-deGRAFFENRIED
CHAIR PRO TEMPORE OF THE BOARD

The Board of Trustees meeting was called to order at 2:00 p.m. by Dr. Sandra Sims-deGraffenried.
PUBLIC COMMENT
There were no individuals registered to speak to the Board.
ROLL CALL
On roll call, the following Board members were present and constituted a quorum to conduct business:
Dr. Sandra Sims-deGraffenried
Dr. Mark Heinrich
Ms. Mary Scott Hunter
Mr. Garth Lovvorn
Mr. Macke Mauldin
Ms. Maxine Randolph
Mr. Tazewell Shepard
Mr. Clint Shelton
Senator Arthur Orr joined the meeting at 2:15 pm.

Also present were Dr. Robert Glenn, President of Athens State University and Ms. Jackie Gooch, Secretary to
the Board. Governor Robert Bentley and Ms. Cathy Dickens were absent.

APPROVAL OF AGENDA
On a motion made by Mr. Tazewell Shepard and seconded by Mr. Garth Lovvorn the Board approved the
agenda by affirmative votes (8-0) of members present.

APPROVAL OF MINUTES

On a motion made by Mr. Macke Mauldin and seconded by Ms. Maxine Randolph, the Board approved the
minutes of the January 17, 2014 Board meeting by the affirmative votes (8-0) of members present.
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OLD BUSINESS, PENDING MOTIONS AND RESOLUTIONS

In response to the Degree Review Resolution approved and adopted at the January 17, 2014 Board meeting, Dr.
Cromwell and Vice President McAbee provided a follow-up report and reviewed data from the degree review
process. This will become an on-going review process for the University.

Mr. Macke Mauldin extended accolades to the University Administration for the manner in which the review
was approached.

Dr. Sandra Sims-deGraffenried extended appreciation from the Board for the report.

NEW BUSINESS, PENDING MOTIONS AND RESOLUTIONS

Graduate Program Approval: Religion (Attachment A)

On a motion made by Mr. Tazewell Shepard and seconded by Senator Arthur Orr, the Board approved the
graduate program in religion and authorized the President of the University to forward the program request to
the Alabama Commission on Higher Education. This motion was approved by affirmative votes (9-0) of
members present.

Graduate Program Approval: Logistics and Supply Chain Management (Attachment B)

On a motion made by Mr. Tazewell Shepard and seconded by Mr. Garth Lovvorn, the Board approved the
graduate program in Logistics and Supply Chain Management and authorized the President of the University to
forward the program request to the Alabama Commission on Higher Education. This motion was approved by
affirmative votes (9-0) of members present.

Alabama Center for the Arts Phase Il Financing (Attachment C)

On a motion made by Ms. Mary Scott Hunter and seconded by Mr. Macke Mauldin, the Board adopted a
resolution for the issuance of debt relating to the capital improvement for Phase Il of the Alabama Center for
the Arts. This motion was approved by affirmative votes (9-0) of members present.

Board of Visitors Charter Revision (Attachment D)

On a motion made by Ms. Mary Scott Hunter and seconded by Mr. Tazewell Shepard, the Board approved the
revised Charter for the Athens State University Board of Visitors. This revision was in Article 111, Item 3 of the
Charter. This motion was approved by affirmative votes (9-0) of members present.

Board of Visitors Nomination and Appointment (Attachment E)

On a motion made by Ms. Mary Scott Hunter and seconded by Mr. Macke Mauldin, the Board appointed
Marsha White to serve on the Board of Visitors for the College of Education for a one-year term. This motion
was approved by affirmative votes (9-0) of members present.

Tuition Rates Graduate Programs (Attachment F)

On a motion made by Ms. Maxine Randolph and seconded by Mr. Garth Lovvorn, the Board approved the
tuition rate of $325 per credit hour for graduate courses (face-to-face and online). This rate will be applied
regardless of in-state or out-of-state student status. This motion was approved by affirmative votes (9-0) of
members present.
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2014-2015 Tuition Increase (Attachment G)
Vice President McCoy provided an overview on the 2014-2015 budget and recommended tuition increase
options.

On a motion by Mr. Tazewell Shepard and seconded by Ms. Maxine Randolph, the Board approved a tuition
increase appropriate to meet budgetary needs for 2014-2015. The amount of increase would range from 6% to
9%. The Board further authorized the Executive Committee of the Board (Dr. Sims-deGraffenried, Mr.
Shepard, Mr. Mauldin, Dr. Heinrich, and Dr. Glenn) to grant the final approval for the specific amount of
increase pending further budget analysis.

Ms. Mary Scott Hunter stated that the only way she would support this recommendation would be if Dr. Glenn
committed to holding a summit with other educational leaders in the state to discuss the rising cost of tuition
and how to make education more accessible/affordable for the citizens of Alabama.

Dr. Glenn agreed to hold a summit, with the assistance of Dr. Heinrich, with other educational leaders. Dr.
Glenn further requested that he be allowed to wait on planning this summit until the graduate program issue is
resolved with the Alabama Commission on Higher Education. Ms. Hunter agreed.

This motion was approved by affirmative votes (9-0) of members present.

President’s Evaluation Instrument (Attachment H)

Per the President’s employment contract, Dr. Glenn will be evaluated each year. Dr. Glenn provided an
overview of the proposed evaluation instrument and the proposed process. Dr. Sims-deGraffenried and Dr.
Glenn collaborated on the development of this instrument. Dr. Sims-deGraffenried also stated that an
independent consultant would be retained to gather the final evaluation results and present a report. Mr.
Shepard recognized the good job that Dr. Sims-deGraffenried had done in overseeing this task.

On a motion by Mr. Tazewell Shepard and seconded by Mr. Macke Mauldin, the Board approved the evaluation
instrument to be used by the Board of Trustees, Vice Presidents, and College Deans for evaluating the President
of the University. This motion was approved by affirmative votes (9-0) of members present.

OTHER BUSINESS
Area updates were presented to the Board of Trustees by the following individuals:

Dr. Ron Cromwell, Provost/Vice President for Academic Affairs

Mr. Mike McCoy, Vice President for Financial Affairs

Mr. Rick Mould, Vice President for University Advancement

Ms. Sarah McAbee — Vice President for Enrollment and Student Services
Ms. Belinda Krigel — Chief Information Officer

Dr. Mark Durm — Presiding Officer, Faculty Senate

Mr. Damon Lares — Presiding Officer, Staff Senate
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Dr. Glenn announced that this would be Dr. Durm’s last Board meeting as Presiding Officer of the Faculty
Senate. Dr. Robert White will be assuming the duties on June 1, 2014. Dr. Glenn expressed his appreciation
for Dr. Durm’s efforts on behalf of the faculty. Dr. Sims-deGraffenried also thanked Dr. Durm for this service.

Dr. Sims-deGraffenried expressed the Board appreciation to Vice President Mould for all of the hard work he
did on getting the various bills passed through during this legislative session.

PRESIDENT’S REPORT

Dr. Glenn expressed his appreciation to the Board for the renovation work on the kitchen of the President’s
Home.

Dr. Glenn will be sending information to the Board members regarding our recent request for Expansion of
Instructional Role with the Alabama Commission on Higher Education.
REPORT AND CLOSING COMMENTS OF BOARD MEMBERS
Dr. Sims-deGraffenried thanked everyone for the reports/presentations.
Dr. Sims-deGraffenried reminded everyone of the naming opportunity in McCandless.

Dr. Sims-deGraffenried thanked the following individuals:
e Pam Shepard for her work on the President’s Gala.
e Betty Ruth-Oliver, President of the Alumni Association, for her work on the Alumni Banquet.
e Senator Arthur Orr for his help in getting the bills passed.

Dr. Sims-deGraffenried sent best wishes to Mary Scott Hunter in her upcoming campaign.
Dr. Sims-deGraffenried reminded Board members of the upcoming Honors Convocation and Spring
Commencement events. Any Board members who wish to bring greetings at any of these events should let Dr.

Sims-deGraffenried know.

Summer 2014 Commencement is scheduled for August 2, 2014.

ADJOURNMENT

Dr. Sandra Sims-deGraffenried adjourned the Athens State University Board of Trustees meeting at 4:30 p.m.




ATHENS STATE UNIVERSITY
BOARD OF TRUSTEES

RECOMMENDATION FOR ACTION

DATE OF BOARD MEETING: April 18, 2014
ACTION ITEM TITLE: Graduate Program Approval: Religion
RECOMMENDATION:

It is recommended that the Athens State University Board of Trustees approve the graduate
program in Religion and authorize President of the University to forward the program
request to the Alabama Commission on Higher Education.

FISCAL CONSIDERATION:
See attached documentation.

RATIONALE:
See attached documentation.
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Alabama Commission on Higher Education

PROPOSAL FOR A NEW GRADUATE DEGREE PROGRAM

A. General Information
1. Institution: Athens State University

2. Date of Proposal Submission: March 2014

3. Institutional Contact Person:
Dr. Ronald R. Cromwell, Provost/Vice President for Academic Affairs
Telephone: 256-233-8214
Fax: 256-233-8103

E-mail: ronald.cromwell@athens.edu

4. Program Ildentification--
Title: Master of Arts in Religion
Degree: Master of Arts
CIP Code: 38.0201

5. Proposed Program implementation Date: Fall 2015

6. Program Administration
College or School: Arts & Sciences
Dean: Dr. Ron Fritze
Department: Religion
Chairperson: Dr. Tony L. Moyers

B. Program Objectives and Content

1. To facilitate review of the proposal, please classify the degree program (e.g. Post
Baccalaureate Masters, Research Doctorate (Ph.D.), Applied/Professional Doctorate
(DPT, Ed.D., or DBA), ...). If desired, please elaborate in a short paragraph.

Post Baccalaureate Master of Arts in Religion. An advanced 30-36 semester hour
program of study is proposed in Religion. This degree will contain a track that
requires students to complete a thesis. A non-thesis track is available for students
who need to strengthen their academic credentials, to improve their chances of
employment in a related field, or who wish to pursue the degree for personal
fulfillment.
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2. List the objectives of the program as precisely as possible. The objectives should m
address specific needs the program will meet (institutional and societal) and the
expected student learning outcomes and achievements. This is an extremely
important part of the proposal. The objectives should lend themselves to
subsequent review and assessment of program accomplishments.

Objectives: The Master of Arts in Religion will

(1) contribute to the continuing educational needs of professionals working in churches
and other non-profit agencies.

(2) provide students in Alabama and surrounding areas a place where they can
pursue a graduate degree in Religion without having to relocate.

(3) provide an academic program that values diversity and encourages dialogue as it
relates to Religion and wider cultural and political issues of the day.

(4) equip students for careers in teaching about religion by supporting the state of
Alabama’s initiative to teach “The Bible and Its Influences” and other related
courses.

(5) provide for the general public’s interest in and need for the academic study of

religion. ﬂ"")

Learning Outcomes for MA Religion Athens State University:

(1) Students will obtain and demonstrate an in-depth knowledge and understanding
through analysis of:
e religious texts in terms of their historical and social development and their literary
value
e the diversity of religious traditions and their significance for culture and society
e religious institutions and their operations
e the individual’s religious orientation in relation to the larger society

(2) Students will demonstrate the following skills:
e think critically and demonstrate a willingness to consider different views
e communicate research and knowledge effectively both orally and in writing
e evaluate and consider all germane information when engaging in research and
formulating arguments and conclusions
e demonstrate a knowledge of the range of scholarly work when engaging in any
research project

(3) Students will gain a broad perspective on the study of religion that will encompass
Eastern and Western religious traditions.
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(4) Students will demonstrate professional attitudes and ethically responsible actions
showing due respect for human diversity and understanding how these differences

enrich our lives and our communities.

3. Will this program be related to other graduate programs at your institution? If so,
how?

No. This program will not be related to any other graduate programs at the
University. Currently there are no graduate programs at Athens State University.

4. Please identify any existing program, option, concentration or track that this program
will replace.

This program will not replace any existing program, option, or track. It will build
on the undergraduate program in Religion.

5. Is it likely that this program will reduce enrollments in other graduate programs at
your institution? If so, please explain.

No. Athens State University does not currently have any graduate programs.

6. List new courses that will be added to your curriculum specifically for this program.
Indicate number, title and credit hour value for each course.

RE 500 Methods and Concepts in Researching and Teaching in Religion
3 Semester Hours.

This course will look at pedagogical methods as they relate to the teaching of religion,
which will help students develop proficient educational practices as leaders and
administrators of religious education programs. The course will introduce students to
graduate research methods with effective use of primary and secondary sources. The course
will cover theoretical issues related to the teaching and learning process.

(Course required of all MA Religion students)

RE 526 Social Change and Transformational Leadership - A Comparison of Martin
Luther King Jr. and Gandhi. 3 Semester Hours.

This course is a comparative study of the leadership philosophy and strategy of Martin
Luther King Jr. and Mahatma Gandhi. The concept of social change and the nature of
transformational leadership will be researched and evaluated. Students shall select an area
of focus in the area of religion and social change for thorough analysis and research.
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RE 600 Seminar in Biblical Studies. 3 Semester Hours

This seminar will engage students in a critical study of canonical and no canonical texts and
related subjects. It will focus on issues related to the critical study of biblical texts through
the use of historical, literary, and sociological methods. Attention will be given to
historical, social, and archaeological aspects of the Ancient Near East and the Greco-Roman
world as the background from which biblical texts emerged. The course may also focus on
literary and cultural readings of texts, which is based on contemporary settings as contexts
for interpretation. May be repeated for credit as topics will vary.

Each semester this seminar is taught it will focus on specialized topics. Examples of such
topics are Biblical Narratives, Prophetic Literature, Biblical Poetry, Wisdom Literature,
Gospels, Letters, Apocalyptic Literature.

RE 601 Seminar in History of World Religions. 3 Semester Hours.

This seminar will involve the study in particular topics in the history of religion. Students
will develop a working knowledge of the scholarly literature and historiography of the
selected topic. May be repeated for credit as topics will vary.

Topics may include studies ranging from ancient history to the present. Examples of topics

covered in these seminars: History of the Ancient Near East, History of the Greco-Roman

World, Historical Jesus, History of Jews, the Holocaust, History of Christian-Muslim

interactions, a Comparative Study of Monotheistic Religions, History of Judaism, History of

Islam, History of Hinduism, History of Buddhism, Reformation of the 16th century, ’%’)
Catholicism and Protestantism, History of Current Religious Movements, History of

American Religion.

RE 602 Seminar in Leadership and Community Service. 3 Semester Hours

This seminar will prepare students for service in a range of religious, faith-based,
community and advocacy settings exploring advanced issues that relate to leadership in faith
communities and other nonprofit positions. May be repeated for credit as topics will vary.

Example of topics: Leading Change in Faith Communities and Other Nonprofits, Leading
Worship in Faith Communities, Leadership and Ministry in Context, Family Systems and
Leadership, Servant Leadership, Peacemaking in a Culture of Violence, Theories of Change
in Personal and Social Transformation, Leadership, Community and Change, Community
Organization, Leading in a Diverse Culture, Change and Leadership.

RE 700 Religion Project. 3 Semester Hours.

Students in this course will be engaged in combining theory and practice. The project topic
will be chosen in a particular area related to Leadership or Community Service. The project
will be approved and supervised by religion faculty. (core course)
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RE 701 Thesis Research. 6 Semester Hours.

Students in this course will be researching and writing their master’s thesis in consultation
with a member or members of the religion faculty. (core course)

The following courses are intended to provide graduate students with a diversity of
electives at the 500. Currently these courses are being taught as 300/400 level courses
in the undergraduate religion major. The 300 level courses will be upgraded to 400
level. Then separate 500 level syllabi will be prepared for all of these courses with
appropriate graduate level reading, research and work.

RE 501 Religions That Shaped the World. 3 Semester Hours.

An examination of religions from ancient Egypt, Mesopotamia, Greece, Persia, Rome,
Africa, America and the Eastern Religions of India, China, and Japan. This course examines
how these religions have shaped and continue to shape our religious world views. Students
shall select an area of focus in one of these religions for in depth study and research.
(required of all M. A. Religious Studies students)

RE 509 Christian Thought in Early Centuries. 3 Semester Hours.

A study of Christian thought in Jesus, Paul, and other early Christian leaders in the first
centuries. Students shall select an area of focus in the study of early Christian traditions for
in depth study and research

RE 510 Leading Change in Faith Communities and Other Non-Profits.
3 Semester Hours.

This course examines leadership challenges and principles concerning change in faith
communities and other non-profits. Leadership philosophies and techniques will be
explored from the life of Jesus, Paul, and leaders of other faith traditions. The course will
also analyze leadership principles from other non-profit sectors. The primary aim of this
course is to identify and examine leadership principles that lead to excellence. The course
will evaluate philosophical, social, psychological, theological and spiritual aspects of
leadership. Students shall select an area of focus in leadership for in-depth study and
research.

RE 511 Age of the Reformation, 1350 - 1610. 3 Semester Hours.

This course is an examination of the history of church and state in Europe from the Great
Schism through the Protestant Reformation to the eve of the Thirty Years War. Students
shall select an area of focus in the History of the Reformation for in-depth study and
research.

RE 512 History of Judaism. 3 Semester Hours.

This course describes Judaism from the destruction of the Temple through medieval times.
It examines the world of Talmud, Midrash, Response and the general Diaspora. The course
(@m also requires reading from historical and tenetial sources. Students shall select an area of
" focus in Judaic Studies for in depth analysis and research.
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RE 513 History of Islam. 3 Semester Hours. N

Describes Islam from its beginning, in an historical, religious, and geographical context, to
its major geographical, doctrinal, and sectarian spread internationally. Students shall select
an area of focus in Islamic Studies for in depth study and research

RE 514 The Hebrew Prophets. 3 Semester Hours.

An examination of the settings, psychology, and conventional forms of prophecy in the
ancient Near East as well as the writings of the former and latter prophets of the Hebrew
Bible/Old Testament. Students shall select an area of specific focus. The focus may involve
the study of the prophetic phenomenon in the Ancient Near East or prophetic texts in the
Hebrew Bible/Old Testament for in depth analysis and research.

RE 515 Psalms and Wisdom Literature. 3 Semester Hours.

An examination of the poetry, forms, and theology in the book of Psalms along with a study
of the Wisdom Literature including the Books of Proverbs, Job, Ecclesiastes, and other 4th
and 3rd century BC writings. Students shall select an area of focus in either the Psalms or
the Wisdom Writings for in depth study and research. The area of focus must relate to a
specific text in one of the following: Psalms, Proverbs, Job, or Ecclesiastes.

RE 516 Interpreting the Text. 3 Semester Hours.

An analysis of various ancient, historical, and literary methods of interpreting religious
literature covering the range from ancient modes of reading texts to current poststructuralist ﬁm)
approaches. Even though primary emphasis will center on religious texts, there will be

considerable attention given to issues and methods that emerged from the realms of the

social sciences, literature, and philosophy. Students shall select a method of research and

apply it to a biblical text for detailed study and analysis. Prerequisite: Students should have

had RE 308 Essentials of Biblical Study or its equivalent. (required of all M.A. Religion

students)

RE 530 Biblical Hebrew Grammar 1. 3 Semester Hours.

This course uses an inductive approach, utilizing biblical narratives, especially in Genesis
and the Books of Samuel Kings. Students will have to complete a paper on a text utilizing
what they have learned about the Hebrew language.

RE 531 Biblical Hebrew Grammar II. 3 Semester Hours. Prerequisite: RE 330 or its
equivalent.

The course focuses on conjugations, syntax, and morphology, Hebrew poetry, and Hebrew
narrative. Students will have to complete a translation of a passage from the Hebrew
Bible/Old Testament and discuss textual variants involved in the translation.
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RE 540 New Testament Greek L. 3 Semester Hours. For Beginners.

Greek grammar utilizing New Testament vocabulary is the focus of this course. Students
will have to complete a paper on a text utilizing what they have learned about the Greek

language.

RE 541 New Testament Greek I1. 3 Semester Hours. Prerequisite: RE 340 or its
equivalent. Continuation of RE 340.

Students will have to complete a translation of a New Testament text and discuss textual
variants involved in the translation. Students will also work some with the LXX or
Septuagint--the Greek translation of the Hebrew Bible.

7. Please list any existing undergraduate programs at the institution which are directly
or indirectly related to the proposed graduate program. If this is a doctoral proposal,
also list related master's programs at your institution.

The B.A. in Religion will be directly related to the Masters of Arts in Religion.
The resources of the undergraduate program will support the Master of Arts
program. The undergraduate program prepares students at Athens State for
graduate level work in religion.

A student applying to Athens State University for the M.A. in Religion who does
not have sufficient undergraduate preparation would be able to take RE 307
Essentials of Religious Studies or RE 308 Essentials of Biblical Studies or both.
These courses were especially designed for incoming graduate students who have
insufficient coursework in Religion. The current resources will serve the B.A. and
M.A. program in Religion. Undergraduate religion majors with exceptional work
history may apply early for the graduate program and if conditionally accepted
may take up to two courses at the 500 level.

The Curtis Coleman Center for Religious Studies and Ethics at Athens State
University will also provide support for the program. The Center provides ongoing
opportunities for faculty, students and community to engage in dialogue on a
variety of religious and ethical topics. It also provides educational training for
people interested in religion and ethics. Graduate students can gain experience by
helping plan and take part in events promoted by the Center and working in the
Center. The Center is a resource that will support the undergraduate and graduate
programs in religion by engaging students in research and teaching.

The graduate program will strengthen the undergraduate program as well. This
program will draw on the expertise of professors in other related disciplines. Many
M.A. programs in Religion across the country endeavor to maintain an
interdisciplinary vision by having areas of concentration that draw from other
disciplines. With that in mind, the M.A. program at Athens State University will
use qualified professors in other disciplines at Athens State University. The
broader appeal will make the program desirable for prospective students with
varied interests.
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8. Program Completion Requirements N

This M.A. program in Religion will have a thesis and non-thesis track. Nevertheless, all
M.A. students in Religion must take the following 12-15 hours of core courses:

RE 500 Methods and Concepts in Researching and Teaching in Religion (3 sh)
RE 501 Religions that Shaped the World (3 sh)

RE 516 Interpreting the Text (3 sh)

RE 700 Religion Project (3 sh)/RE 701 Thesis Research (6 sh) (The choice of
course depends on the student’s track.)

M.A. Non-Thesis Track:

The non-thesis track will require 36 hours including the 12 hours of core courses.

Students taking the non-thesis track will be able to take courses in three areas of focus:
1. Biblical Studies
2. History of Religions
3. Leadership and Community Service.

This track will require students to take the 12 semester hours of core courses (including
the Religion Project). In addition, students will take 6 additional semester hours at the
500 level; these 6 hours must come from area three — Leadership and Community
Service. The remaining 18 additional hours at the 600 level will come from the three
areas of focus. Students must take at least one course from each of the three areas. The
remaining 3 hours will be RE700 - Religion Project for a total of 36 semester hours.

ML.A. Thesis Track
The thesis track will require 30 hours including the 15 hours of core courses.

Students taking the thesis track will be able to take courses in two areas of focus:
1.  Biblical Studies
2. History of Religions

This track will require students to take the 15 hours of core courses (including 6 sh for
Thesis Research). In addition students will take 3 semester hours at the 500 level from
either of the two areas of focus. Students will take 12 hours at the 600 level in the two
areas of focus. Students must take at least one course in each of the two areas. Students
will take the 6 hours of RE701 — Thesis Research in the last two semesters.

Please attach a typical curriculum by semester to this proposal as Appendix A.

9. Accreditation. If there is a recognized (USDE or CHEA) specialized accreditation
agency for this program, please identify the agency and explain why you do or not
plan to seek accreditation.

There are no plans at this time to seek additional accreditation beyond SACSCOC. /@3
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, C. Program Admissions Requirements, Enrolilment Projections and Completion
(W\ Projections

1. Describe briefly the criteria and screening process that will be used to select students
for the program.

Students applying to the MA program in Religion must:

e Submit a completed Graduate Application form with the $30.00 application fee, payable
to Athens State University.

e Submit a sample of writing that demonstrates their ability to do meaningful research.
The sample writing may come from their undergraduate degree program.

e Submit official transcripts of all undergraduate and graduate work from each institution
attended, including Athens State transcripts. Transcripts must verify that the applicant
received a baccalaureate degree from a regionally accredited baccalaureate institution and
that the applicant has a minimum 3.0 overall GPA on a four-point scale for undergraduate

studies.

e Provide two letters of professional recommendation for the graduate program. The letters
should state the applicant’s qualifications for graduate work from persons (excluding
graduate faculty) who have personal knowledge of the applicant’s academic or work

(”W‘ performance.
e Submit acceptable score for the GRE, GMAT or MAT exams.

Students may be accepted conditionally if they have a 2.75 GPA and/or demonstrate 10 years
of progressive work history with a record of progressive responsibilities. Conditionally
accepted students will be allowed to take up to 9 graduate credits and must receive B or
higher grades to move to unconditional status.

Deficiencies

Students who do not have a B.A. in Religion may be required to take one or both of the
additional courses listed below or their equivalent. The applicant’s undergraduate transcript
will be reviewed to determine if the student has the prior knowledge to be successful in the
M.A. program. If the student has no prior coursework in religion, he or she must take both
classes listed below and pass them with a B or better. The hours from one or both of these
classes will not count toward the 30 semester hours for graduation.

RE 307 Essentials in Biblical Studies or equivalent passing with a B or better
RE 308 Essentials of Religious Studies or equivalent passing with a B or better

New students must select one of the two tracks below. They can pursue a thesis track with

research project or a non-thesis track leading to advancement, employment, personal
satisfaction, or work in social or non-profit organizations.
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2. Please describe your methodology for determining enroliment projections. If a survey N
of student interest was conducted, please attach a copy of the survey instrument /
with a summary of results as Appendix B.

The method for determining enrollments was based upon a survey, student comments, and
community interest. The religion faculty created and administered a survey intended to
measure student and community interest in a M.A. in Religion at Athens State University.
Faculty also relied on comments by students expressing a desire for a place to pursue a
graduate degree in religion without having to leave the state. Another consideration was that
the program would be more affordable for students than a private or denominational school
or seminary. The survey in Appendix B shows that 89.5% of the people who responded to
the survey (314 of 351) would consider applying to the program.

Additionally, many of our undergraduates pursue graduate work so some would remain and

apply for the M.A at Athens State. For example, in the Spring RE 464 Religious Studies

Capstone course 5 of the 7 students indicated they planned to apply to graduate school to

pursue a master’s degree in religion. Some students who have BA or BS degrees in other

areas expressed a desire for a graduate program in religion because they are bi-vocational

pastors, or they decided to enter ministry or work in a church related field and feel they need

the degree. By taking two additional courses listed above (RE 307 and RE 308) they could if

accepted into the program pursue a graduate degree in Religion without having to obtain

another undergraduate degree in religion. Consideration of the survey results and ongoing

discussion with potential candidates for the program demonstrates a need for the program.

This program would serve a group of students who are not being served at present by any ’M’}
other state school in Alabama. ’

Based on the survey, initial enrollment was estimated around 18 students (full- and part-time,
see chart below). According to O*Net Online, “the most significant source of postsecondary
education or training [for clergy] is a Master’s degree.” Based on this and the survey and
continued student interest, it was concluded that there would be a continued need for the
program that could be sustained over time. Other factors that led to this conclusion included
the fact that there are no other M.A. Religion programs in the state of Alabama except for
denominational schools, and some students prefer a non-denominational setting. The largest
growing segment of the Christian Church is non-denominational. Sociologists who study
religion have noted this decline in membership of the major denominations in this country.
Even denominational churches are reluctant to advertise their denominational affiliation.
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3. Provide a realistic estimate of enroliment at the time of program implementation and

over a five-year period based on the availability of students meeting the criteria stated

above.
Year ] Year 2 Year 3 Year4 | Year$
Full-time Enrollment 2 3 3 3 . 3
Part-time Enrollment 16 26 30 32 34
FTE Enrollment 10 16 18 19 20

4. Projected Program Completion Rates.

Please indicate the projected number of program graduates for the first five years.

Year 1

Year 2

Year 3

Year 4

Year 5

Total

0

3

5

6

14

D. Program Need Justification

1. Will the program satisfy a clearly documented need (institutional and societal) in an
effective and efficient manner? If the program duplicates or closely resembles another
program already offered in the State, can this duplication be justified? What
characteristics of the identified need require that it be met by a new program rather than
an existing program? (Note: In explaining how the proposed program meets this
criterion, an institution may refer to the criterion on collaboration and develop a
response that addresses both criteria simultaneously). For purposes of this criterion,
duplication is defined as the same or similar six-digit CIP code and award level in the
Commission's academic program inventory. Institutions should consult with the
Commission staff during the NISP phase of proposal development to determine what
existing programs are considered duplicative of the proposed program.

In “Forging Strategic Alliance: State Plan for Alabama Higher Education 2009-2014,” the
commission establishes that it will provide access and increased educational attainment to the
citizens of the state. From the beginning of the institution, Athens State University has
provided access to higher education to students who often found that access challenging. The
university typical student is an adult student who is working and has a family; most often that
student is a woman. What attracts this kind of student is the lower tuition of Athens State, the
flexibility in delivery modes that includes evening, weekend and online courses, and the
commitment of the faculty to meet the needs of these students. The university contends that
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enabling Athens to continue to serve this kind of student through select graduate programs is in
line with the commission’s strategic thinking.

Priority 5 contends that a comprehensive workforce in the state requires attention to values and
the full development of the person and family. The Religion program will assist in that goal by
providing students an opportunity at the graduate level to complete a program that studies the
human need for reflection, creates an environment to develop a deep awareness of the various
religions, and provides an opportunity for in depth review of the core tenets of religion in
human history and in individuals.

A M.A. degree in Religion would provide educational opportunities to students who wish
to improve their academic resume for the purpose of further study, personal interests and
commitments, or employment or advancement. Moreover, it would
e Provide students the opportunity to expand their social and cultural horizons
e Promote understanding between people of different beliefs and backgrounds,
allowing for dialogue that promotes collaboration, understanding, and mutual
tolerance
Provide a program of study that no other university in North Alabama is offering.
o Increase the influence of the Religion program to promote learning that improves the
quality of life of the surrounding community.
¢ Educate ministers and others to enter the workforce as leaders in faith communities
and other non-profit institutions.
There is a need for a Master’s degree program in Religion in the state of Alabama. The
main reason for this belief is due to regular conversations we have with students on a regular
basis. Students interested in religion or occupations in the field of religion often express
concern over not being able to find a master’s degree program in religion in the state of
Alabama close to where they live.

The options at present are finding a seminary or private school that offers the degree. A
major problem with this option is expense and being required to learn in a particular
denominational religious environment. This program could offer these students an
opportunity for a graduate program in religion where they learn about religion in a secular
environment that prepares them for further graduate work or for a place of service in this
state.

A M.A. degree in Religion would provide a service to the state of Alabama by offering
students of Alabama an opportunity to learn about religion in a neutral setting the way we
offer them the opportunity to learn more about science, technology or any other subject.
The program would be eclectic and would resemble similar programs at other state
universities across the country. Faculty would not promote any religion or denomination.
Any student interested in the academic study of religion whether a devout believer, agnostic,
or atheist would be welcome. It would be a challenge to embrace such a wide range of
beliefs, but we have been able to accomplish this with the undergraduate program with
students holding a wide range of beliefs and ideas. The graduate program would be
designed to promote learning, critical thinking, and research in an open and honest
environment.
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Students interested in the program would be:

o students from the undergraduate program,
students who have completed a BA and are looking for a graduate degree in
religion,

o students who want to enter advanced studies in religion,

students who plan to teach, and
students who will need in-depth knowledge of religion in their pursuit of other work

related opportunities.

Since religion is a critical issue affecting economics, politics on the state, local, and
international levels, as well as international relations around the world, it is worthy of
additional study at the graduate level.

2. Based on your research on the employment market for graduates of this program,
please indicate the total projected job openings (including both growth and replacement
demands) in your local area, the state, the SREB region, and the nation. These job
openings should represent positions that require graduation from a program such as the
one proposed.

Projected Job Openings

Year 1 Year 2 Year 3 Year 4 Year 5 Total
Local 25 30 35 40 45 175
State 75 100 125 150 175 625
SREB 500 650 750 875 1000 3,775
Nation 5,000 7,000 9,000 11,000 15,000 47,000

These projections are based on surveys and data gathered from the Bureau of Labor Statistics,
My Future.com, Alabama.Gov, Becoming a Preacher Job and Salary Information. The job
openings in this particular field will also be impacted by a large number of vacancies created by

retirement.

3. Please give a brief description of the methodology used to determine the projected
job openings. If a survey of employment needs was used, please attach a copy of the

survey instrument with a summary of results as Appendix C.

The national projections are provided by the Bureau of Labor Statistics under the category of
religious activities and education. The projected growth is from 126,000 to 147,100. This
projection covers a ten-year span. The BLS predicts average job growth for all clergy members,
including preachers. It is estimated that all positions in the field will increase by 18% in the

04/09/14
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2010-2020 decade, which is about on par with the average occupational growth rate for that time.
Most openings will be available with congregations in small, rural areas. Clergy trying to secure
bigger congregations in an urban setting will face the toughest competition. Information for state
job projections were obtained from www.Alabama.gov.

4. If the program is primarily intended to meet needs other than employment needs,
please present a brief rationale.

This program is primarily intended to serve employment and educational needs. There will be
some graduates who will pursue the degree for lifelong learning goals or personal enrichment.

5. If similar programs are available at other institutions in the state, will any type of
program collaboration be utilized? Why or why not? What specific efforts have been
made to collaborate with institutions to meet the need for this program? Address
qualitative, cost, and access considerations of any collaboration that was considered.

There are no similar programs.

6. Please identify any similar programs at institutions in other SREB states. If the
proposal is for a doctoral program, also identify similar programs in the nation.

Similar Programs at Institutions in SREB States based on IPEDS

The following table lists master’s level programs in religion in SREB states. It is not an
exhaustive list in terms of private schools although it would be in terms of state schools.

State of Alabama State of Arkansas
No State Schools None
University of Mobile (Private)
State of Delaware State of Florida
None Florida State University
University of South Florida
University of Florida
Florida International University
State of Georgia State of Kentucky
University of Georgia No State Schools
Georgia State University
State of Louisiana State of Maryland
Loyola University New Orleans None
Tulane University of Louisiana
14
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State of Mississippi State of North Carolina
None University of North Carolina Chapel Hill
University of North Carolina and Charlotte
Duke University (Private)
Gardner Webb University (Private)
Wake Forest University (Private)

State of Oklahoma State of South Carolina
None University of South Carolina

State of Tennessee State of Texas
Vanderbilt University (Private) University of Texas

Baylor University (Private)
Rice University (Private)
Southern Methodist University (Private)

State of Virginia West Virginia
University of Virginia None

7. Will any type of distance education technology be utilized in the delivery of the
program on your main campus or to remote sites? If not, why? Address the quality,
access and cost considerations of using distance technology in the program.

Distance learning technology will be used to deliver instruction in the M.A. Religion program.
Athens State University makes extensive use of technology commonly used in higher education
to deliver online programs - including Blackboard Learn® for course content management and
Tegrity® for video lecture development and delivery. Synchronous online classes are also
possible through the university's use of Blackboard Collaborate™. Additionally, the use of these
tools allows for real-time chats, collaborative discussions, and proctored online testing. The
University uses these technologies to support both synchronous and asynchronous course content
delivery that extends the flexibility and value of the online instruction delivery model while
maintaining a high level of quality and enhancing the student learning experience.

Athens State University follows the SACSCOC “Best Practices for Electronically Offered
Degree and Certificate Programs™ and aspires toward other professional online learning
organizations recommendations to ensure the quality of online course delivery. The University
requires that courses delivered through both distance learning and on-campus instruction meet
the same instructional quality standards. Athens State University faculty has considerable
experience with online course development and delivery. The University has established
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resources for faculty to support the continuous improvement of online courses through training
and online course design services provided by the Academic Technology Services department.

While the cost per credit hour for distance learning courses is slightly higher than face-to-face
courses (in-State), the convenience and accessibility to complete coursework online for the
working student population served by Athens State University is invaluable. For this particular
program, any additional cost would be minimal since the required technology has already been
obtained by the University for the delivery of other courses and programs.

E. Program Resource Requirements

1. Number of currently employed qualified faculty who will teach in the program:

Primary Faculty--
Full-time: 3
Part-time: 0
Support Faculty--
Full-time: 4
Part-time: 0

Please attach the curriculum vita of each existing faculty member to this proposal as
Appendix D.

2. Number of additional qualified faculty who will be employed to teach in the program
during the first five years:

Primary Faculty--
Fuli-time: 0
Part-time: O
Support Facuity—
Full-time: 0
Part-time: 0

3. Briefly describe the qualifications of new faculty to be hired.

Athens State University will consider adding faculty later based on appropriate review of

enrollments and cost analysis. At present, current qualified faculty members will be sufficient.

New faculty will have an appropriate doctorate to teach in the M.A. in Religion program.
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4. Briefly describe available and additional support staff that will be provided for the

CW\ program.

Athens State is appropriately staffed to provide the academic and non-academic support needs.
The existing staff will provide the necessary services to the graduate students. Athens State
University provides online services for admissions, financial aid, bill payment, library
resources, and instructional technologies. These online services extend resources that
otherwise would require additional staff.

Existing Admissions/Records, Financial Aid, and Business Services staff have the capacity to
accommodate the number of graduate students projected for the first 3- 5 years with
adjustments in business processes where needed to address specific graduate student needs.
The graduate student advising services will be provided by the existing Transfer Student
Success Center for program admission and first-semester advising then transitioned to faculty
thereafter.

Likewise, academic support services are established and easily extended to serve the projected
graduate student enrollments. The library and learning commons are staffed to accommodate
student needs including after-hours and weekends. The staffing for instructional technology
support in classrooms is appropriate to accommodate graduate classes. Likewise, the existing

(m learning management system (Blackboard), supported by Academic Technology Services
(ATS), can accommodate growth in the number of courses and students served without
expanding capacity through additional licensing or staff. The capacity of the University Help
Desk with 24 hour Blackboard support for distance learning students can absorb the needs of
graduate students without the need for more staff. Current ATS staff can provide online course
design assistance to graduate program faculty. Program and college area administrative
support services are also sufficient to accommodate the support of faculty teaching graduate
courses.

There is no immediate need to increase staff resources to accommodate support of graduate
programs based on the projected enrollments during the first three to five years. All academic
and non-academic support services at the University are available and ready to accommodate
the requirements of graduate students and faculty.

5. Describe any special equipment that is necessary for this program, indicating what is
currently available and what would be added, including the cost of any additional
equipment.

Due to the substantial spending in the area of technology and software, the institution

already has technology and Learning Management Systems that will allow the faculty to
(Wh communicate and work closely with students even over a distance in the M.A. program.

Blackboard is a Learning Management System that serves two primary needs. First, it
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provides a way to communicate with students orally and in writing. It can also be used n
for advising and meeting with students. Second, faculty can post syllabi and any other W
documents related to classes in online course containers. Whether courses are DL or

traditional, students can access various kinds of materials in this fashion.

Tegrity is an additional technology that faculty can use to record lectures or that students
can use to make presentations. Although primarily used in DL classes, Tegrity also has
application for traditional classes. The technology has been used in current
undergraduate courses in religion to record lectures and to record a dialogue between two
professors. Wimba is another tool that faculty can use. Wimba is a technology that
allows students to communicate in real time with other students and faculty anywhere in
the world. This is the same thing as teleconferencing with the exception that students do
not have to travel to a common site. This technology can allow faculty to do a number of
things: have discussions of topics, answer questions for students, provide further
instruction, or advise students.

Additionally, the institution has overhead projectors and computers in all classrooms that
allow for the projection of maps etc. from the computer. There are large TV’s for videos
that have some relevance to the course. The equipment and technology is more than
sufficient to offer a high quality program.

6. Describe facilities required for the program, indicating what is currently available and
any necessary renovations or additional facilities that would be added. Provide a cost
estimate for any renovations or additions.

The program will be primarily online so no classroom space concerns exist. Athens State
University is currently quite well supplied with facilities in terms of classroom space,
library, and buildings for holding small or medium size events. The facilities have access
to appropriate technologies as well. The Classroom Building is relatively new and has all
the up to date technology. The Library has small rooms where students can work in
private.

7. Using the Collection Assessment Manual of the Network of Alabama Academic
Libraries (NAAL), provide an indication of the current status of the library collections
supporting the proposed program. Please describe how any deficiencies will be
remedied, including the cost of such remedies.

Collection Assessment to Support the Proposed Master of Arts Degree in Religion

Athens State University has offered coursework in religion leading to the bachelor’s degree
for many years and has maintained a strong library collection in this subject area. Analysis of
the collection shows that, with minimal enhancement, it will support a Master of Arts
program. Use of the university’s interlibrary loan partnerships will further enhance the
available resources.
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Monographic Holdings
Like many of the humanities, much of the research literature in religion centers on

monographic titles, including religious texts, historical studies, theoretical treatises, exegeses,
and comparative materials. The current collection includes approximately 7,000 print titles
supporting the religion program. The following table breaks these holdings down by broad

subject areas.

Dewey Decimal Topic Titles
Range
100-199.9999 Philosophy (including metaphysics, epistemology, 3,360
ethics, logic, ancient and medieval philosophy, and
modern philosophy)
200-219.9999 Religion - general and theoretical 401
220-289.9999 Christianity 3,754
290-299.9999 Comparative religion 612
480-489.9999; 492.4- | Classical Greek; Hebrew 20
492.4999
306.6-306.6999 Religion and sociology 27

Although these titles extend back in time to the early 1900s, reflecting the age of the University,
over 23% have publication dates between 1990 and 2013. This provides both historical depth and

modern approach studies.

In addition to print holdings, the Library also provides access to three collections of electronic
books: EBSCO E-Book collections, Credo Reference, and the ACLS Humanities E-Book
collection. These collections provide access to over 8,000 titles pertinent to Religion. Almost
95% of these titles have been published since 1990. Relevant holdings in these collections are

shown below:

EBSCO E-Books Credo ACLS
Philosophy 4,229 2 42
Religion 3,472 1 16
Theology 624 0 1
Hebrew 22 0 0
Classical Greek 1 0 2
19
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Several of the 600-level classes proposed for the Master’s level program involve specialized ’%%)
multidisciplinary topics. Current holdings in these special topics include:

Print Titles E-Book Titles
Church History - Primitive and Early Church 58 28
Church History - Middle Ages 16 25
Reformation 92 57
United States - Religion 147 97
Women and Religion 22 44
Art and Religion 21 33
Religion and Literature ' 62 76
Mass Media and Religion 5 18

Examination of the statistics shown above has led the Library to begin working with the religion
faculty to enhance the collection in the areas of classical Greek and Hebrew languages. "ﬁ

Journal Holdings
The Library provides access to a strong scholarly journal collection through subscriptions to

major databases, including ATLA Religion database, ProQuest Religion database, Academic
Search Premier, Expanded Academic ASAP, and JSTOR Arts & Sciences Collection 1.
Supporting materials are provided through Oxford Reference Online, History Reference Center,
PsycInfo, PsycArticles, and SocIndex. Examples of relevant subject searches in selected
databases are shown below. The results include full-text, peer-reviewed items only. Access to
these databases should provide sufficient periodical resources to support research in the field.
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TOPIC DATABASE
PHRASE
ATLA ProQuest Religion Acade | Expand | Soc Psyc
Religion mic ed

Search | Acade |INDE | ARTICL

Premie | mic X ES

r ASAP
Religion or 17,197 9,394 | 11,844 | 3,259 7,292 624
Religions
Theology 15,786 12,637 | 8,885 332 657 45
Christianity 12,212 10,016 | 6,511 1,187 | 1,599 86
Judaism 3,771 2,195 2,035 496 534 58
Bible 23,665 4338 | 4,279 775 118 12
Jesus Christ 5,260 1,355 5,056 487 58 --
Church 6,868 9,847 | 1,265 280 | 623 -
history
God 5,195 1,836 | 2,046 | 2,562| 253 72
Faith 1,470 674 | 1,593 245 400 37
Exegesis 798 18,667 | 1,598 370 28 --
Good and 172 172 580 140 133 7
Evil
Islam 2,221 1,420 | 3,538 743 | 1,773 24
Religious 409 507 64 24 25 2
Leadership
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Athens State University is prepared to further enhance the existing library collection as needed
for full support of the program.

8. How many assistantship/fellowship stipends will be provided and what will be the
range of support involved?

At present, there are no plans to make assistantship/fellowship stipends available. This
decision would be reassessed periodically and as funds become available.

F. Costs and Financial Support of the Program

Provide a realistic estimate of the costs of the program. This should only include the
additional costs that will be incurred, not current costs. All sources and amounts of
funds for program support should be indicated.

While developing the realistic estimate of the costs of the proposed program, the following
rationale was used:

The first table below presents the estimated new funds required to support the proposed program,
while the second table presents the estimated sources and amounts of new funds expected to be
generated by the new program. We used the Estimate of Program Enrollment provided in this
document. A total of 9 hours per semester for full-time students and 4.5 hours per semester for
part-time students were used to project credit hour production. For revenue projections, the
enrollment numbers from Table 2 for both full-time and part-time students were considered to
include cumulative participants in the program and not only new participants. A graduate rate of
$325 per semester hour was applied to the projected credit hours for full-time and part-time
students for three semesters (fall, spring and summer) to calculate expected annual revenue.

$325 per semester hour will be used for in-state, out-of-state, traditional, and distance learning.

The data in both of the following tables show this cycle continuing over the 5 year period.
Additional Costs in the first table include adjunct faculty for all years, supplies and Library
material to support the program. New funds required for faculty include costs for adjuncts
required to cover undergraduate classes currently taught by full-time Athens State faculty. The
current full-time faculty members will be assigned graduate classes. The University anticipates
offering three graduate courses per semester for the first three semesters for the first three years,
four graduate courses per semester for year four, and five graduate courses per semester for year
five. Additional costs for adjunct faculty are calculated based on these anticipated offerings.
Costs, including benefits, for current faculty teaching graduate courses, although not additional
costs, are shown in the third table entitled Supplemental Cost Information.
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Estimated New Funds Required to Support the Program

Year 1 | Year2 Year 3 Year 4 Year 5 Total
Faculty* 21,600 21,600 21,600 38,400 60,000 163,200
Library 2,000 2,000 2,000 2,000 2,000 10,000
Facilities 0 0 0 0 0 0
Equipment 0 0 0 0 0 0
Staff 0 0 0 0 0 0
Assistantships/ 0 0 0 0 0 0
Fellowships
Other 4,000 4,500 5,000 5,500 6,500 25,500
Total 27,600 28,100 28,600 45,900 68,500 198,700
*Additional faculty salaries should be shown in all five years
Sources and Amounts of Funds Available for Program Support
Year | Year 2 Year 3 Year 4 Year 5 Total
Internal
Reallocation
*Extramural
Tuition 87,750 140,400 { 157,950 166,725 175,500 728,325
Total 87,750 140,400 | 157,950 166,725 175,500 728,325

*Attach a statement identifying actual or probable sources of extramural funds for the
program as Appendix E. Be as specific as possible.
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Establishment of the Religion program is not predicated on any extramural funding. Athens
State University does plan to seek grants from federal, state or local governments, business,
private foundations, or individuals in an effort to broaden community involvement and bring
valuable solution sets to regional, national and international issues.

The following table shows the cost for allocated time of current full-time faculty. It does not
reflect an additional cost to the institution’s budget.

Supplemental Cost Information

Year 1 Year 2 Year 3 Year 4 Year 5 Total
Salary allocated to 51,887 51,887 51,887 69,166 92,198 317,025
Graduate Courses
# of graduate 9 9 9 12 15 54
Courses

G. Institutional Program Evaluation and Approval Process

1. Please describe the process used by your institution in its internal evaluation and
approval of this program.

Athens State University has been interested in offering graduate programs that will meet the
needs of the state and region for a number of years. The recent enabling legislation (ACT
No. 2012-497) enables Athens State to offer strategic graduate programs that meet the needs
of the region and state and are approved by the Alabama Commission on Higher Education
(ACHE).

The institution’s administration reviewed institutional strengths, including academic
programs, and recognized the consistent request from alumni and the Athens State
community to offer graduate programs. Both alumni and community leaders suggested
Logistics and Religion as appropriate, unique and strategic graduate programs. A review of
the undergraduate program strengths and qualifications of faculty was done. Based on the
program strengths of the undergraduate program, the discipline faculty reviewed similar
graduate programs, quality and national standards, and ACHE and SACSCOC standards, and
developed a graduate curriculum.

After the faculty developed the curriculum, it was reviewed by the college dean and
Provost/Vice President for Academic Affairs. The Provost/VPAA had the proposal
reviewed by the Dean’s Council, as well as the curriculum committee chair. The proposal
was also reviewed by an external consultant who is the former Provost and Graduate Dean
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from UNA and the former Executive Vice President at Middle Tennessee State University.
With feedback from the consultant and support from the Dean’s council, the full program

proposal was forwarded to the President and cabinet for review. It was then reviewed, as a
new program, by the Board of Trustees. With approval at all institutional levels, it is being

sent forward to ACHE.

2. Itis expected that the institution will utilize one or more external consuitants for all
doctoral program proposals and the more esoteric or unusual master’s programs.
Please attach the consultant’s report as Appendix F.

An external consultant was used during the development of this proposal to review the
program scope and design. However, since no doctoral program is being proposed and the
Master of Arts in Religion is not considered an unusual Master's program no report is
attached.

H. Program Review and Assessment

Approval of this program will be on the basis of certain program outcomes agreed upon
by the institution and the Commission. The outcomes will be based on the stated
objectives of the program and enroliment and productivity projections. In the final
analysis, the institution and its governing board are accountable for the quality, utility
and productivity of this and all other programs of instruction. With this in mind, please
describe the procedures that will be used in assessing program outcomes. Among
other things, include an assessment process for student learning outcomes and a
follow-up plan to determine accomplishments of graduates such as obtaining relevant
employment or being admitted to a doctoral program.

Athens State University has an integrated and on-going outcomes assessment process to evaluate
all academic programs as part of institutional effectiveness practices. Each program in the
College of Arts and Sciences establishes performance indicators/outcomes for each of its
programs as part of the institutional assessment process. The annual assessment activities for the
Master’s degree program in Religion will focus on two types of program outcomes: (1) Student
Learning, which reflect students' demonstrated success in achieving the knowledge, skills, and
abilities and (2) Program-operational outcomes that reflect the effectiveness of the administrative
function of the program.

Student Learning Assessment: Program faculty will formulate student learning outcomes that
will be assessed in relation to exams, research, and oral presentations throughout the coursework.
Student assessment data will be documented and shared among program faculty so that
corrective actions can be taken if necessary and to share successes in meeting goals that can be
built upon to sustain the success.
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Program-Operational Qutcomes Assessment: The college dean, department chair, Office of r«%>

the Provost/Vice President of Academic Affairs will conduct periodic analysis of program data..

In addition to the internal systematic assessment of the program, the Religion program will be
reviewed from other entities and organizations. ACHE’s 5-Year Program Review focuses on the
sustainability and viability of the program based on the initial objectives developed for the
program.

The goal of all program review and assessment process is to determine the value added to
graduates and employers of the program and provide a roadmap for continuous improvement.
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Appendix A

Curriculum by Semester

Students may choose either a thesis track or a non-thesis track. The thesis track would prepare
those students who are planning to pursue additional graduate studies. This track entails 24
hours of coursework at the 500 and 600 levels and a 6 hour thesis. The non-thesis track is for
students who are not planning on additional graduate work in Religion and will consist of 36
hours. It is for those who seek more education for the purpose of employment in current job,
advancement, career change, personal satisfaction, and preparation for Seminary.

Two Year Plan for Completion

Non-Thesis track

Fall Year One

RE 500 Methods and Concepts in Researching and Teaching in Religious Studies
RE 501 Religions that Shaped the World

One 500 level course in area three: Leadership and Community Service

Spring Year One

RE 516 Interpreting the Text

One 500 level course in area three: Leadership and Community Service

RE 602 Seminar in Leadership and Community Service

Fall Year Two
RE 600 Seminar in Biblical Studies
RE 601 Seminar History of Religion

RE 6xx Seminar Elective

Spring Year Two
RE 602 Seminar in Leadership and Community Service

RE 600 Seminar Elective





RE 700 Religious Studies Project

Two Year Plan for Completion

Thesis Track

Fall Year One

RE 500 Methods and Concepts in Researching and Teaching in Religious Studies
RE 501 Religions that Shaped the World

One 500 level course in History of Religion or Biblical Studies

Spring Year One

RE 516 Interpreting the Text

RE 600 Seminar in Biblical Studies

RE 602 Seminar in Leadership and Community Service

Fall Year Two
RE 601 Seminar History of Religion

RE 701 Thesis Research NB change from original to incorporate 6 hours of thesis.

Spring Year Two
One 600 level course in either Biblical Studies or History of Religion

RE 701 Thesis Research

Final Note:

1. 500 level courses will be related to specific undergraduate 400 level courses. Some courses
offered now at a 300 level will be upgraded to a 400 level. 500 level courses allow





students to learn what other undergraduates are learning, but it requires them to do more
research at a higher level. 500 level research will be narrowly focused in an area in which
students are expected to gain some expertise. Along with this research project, they will
have to make a presentation in class making this a genuine graduate experience for them
that is different from the 400 level. Depending upon class size and time, they may also be
required to teach on a certain topic. Exams for the 500 level will be different from the 400
level courses as well. Assignments, readings and requirements are different for graduate
students taking this course.

Athens State undergraduate majors in religion can apply for early enrollment into the MA
program and if accepted can take one or two courses at a 500 level during pursuit of their
BA degree in Religion.

600 level courses are solely for graduate credit, and they are seminar courses in one of the
three areas listed above.

700 level courses are related to research or practical and academic experience.





Appendix B

The results of a Masters of Religion survey indicate a high interest in the program being offered
at Athens State University. Of those who answered no interest in such a program, most of them
indicated that they simply were not interested in pursuing a master’s of arts in Religion. This
survey reveals a high interest and need for a program here at Athens State.

Masters-Religious Studies Survey Results 2009-2012

Totals

Question Response # %

1. Would you consider applying if Athens State University

offered a Master of Arts in Religious Studies? 351

Yes 314 89.50%

No 37 10.50%

2. If you answered no, please check ONE of the following

Responses: 49

I am not interested in pursuing a
Masters in Religious Studies at
Athens State University 12 24.50%

I have no interest in pursuing a Master of

Arts in Religious Studies at all. 37 75.50%





Appendix C

To When It May Coocern,

In ny opinion Athens State University is ona of Alabama’s best kept
gsacracs. The qualicy of the edncacional pxocess L5 f£irat class. As an
adult gtudent I was overjoyed with the nondancminaticnal religious
aeducatioca that I receivaed.

Aftor graduation my seaxch for a quality Mastars cducation bagan with
mived regults, Saomo gseamad good bur lacked ctha depth of accreditation
thac is the hallmark of a qualicy achool. I algso feel cthat Athens
State’s on-line site is far superior to what I am curreactly
exporiencing. That along with interaction of your profaessors is

priceless.

Hichouc a gzecond chought, [ wonld recosmand others to Athons State Lf
thexe wvas 3 Mastors of Roligion program.

Lifoe, Health, Streagth,
Clarence M. Wooley B.A.,AS8





To Whom It May Concern,

My name is Jessica Parrish. [ am cumently an undecgraduate student 2t Athens State
University double majeting in Religions Studies snd Prychalogy. I wanted to take this
oppommyto my support for a Master’s Degree Progrem in Religious Studiss at Atheng

Umm.lbehmﬂmmﬂnhwhownhhmunhhs&r‘s need pew,
affordable, in.state options for their aducation. The benefits of offering s MA in Religions
Studies would be great for both the schocl and stndents. i wonld be exponestially beneficial for
stndents to have higher eduestion optians st a university they sre familiar with; to be sble to
wdwﬂamﬂﬁmhmhummmbwﬁﬁmmdm ‘This wonld

be something invalusble for the students, mﬁndpmpnom'g & nan-denaminstions]
degree means kaving a greater, mare diverse student papulation. With mare diversity, shiudents
sze better shie to leam fiam oae snather and glean new knowledge and insight intn warlds
different from their own. I would love to have the opparixmity to stay at a college [ heve growm
blmndmnmwnﬂmgmﬁuuﬂdmhsm@tmnmmhmhnmwbﬂ&

you to censider offering this new program, not for those
Mmmsmmam:mummmﬁMum
while offering a quality edncetion.
Thask Yon,

Jessica Parrish





DAVID J. BRELAND, DISTRICT JUDGE (RETTRLED) seepacon 5030105
Pu__ ansiazi

DISTOICT CUATRT 10 MEGRITAR 1 XY ¥, ALADAMA
Morgan v raary mmiliomaw. (200, Bux 653, Oscatur, 4 tha's 33632
rad ) beteadSutunert oy

To Whom it May Concern:

Please dcoept this as my anthysiastic endorsement of the application of Athens State Universily
to estabiish 3 masters of raligion program at the university. | am very famiior with this region
ot Alabama, being a life-dong resident of Decatur snd 3 public official for mare than 25 years,
Therelore, | sm quite aware of the people of the Tennestes Valley and ! firmly bedove that they
would embrace this program in a manner which woutd enhunce both the community and tha
university,

A major portion of my judiclal carear was based on dedding difficul: juvenilz and family matters
and creating resources designed to address \hose kssues. Athens State University already has
both academic and university sponscred community outreach programs such as sponsoeship of
local child advocacy center programs and Child Defend, a vnique computer based rosource for
child advocacy professionals. These programs are leading to eurriculum based interdisciplinary
FLOBrams to trzin students how o batter serve the chikiren and famiios of Alabama, [t is my
fiem beticf that the inclusion of practicums, interdisciplinary upper-leval education involving
religious studies and “hands on® programming fer masters level religicus studies students wil
result in both better tralned professionals and benefits for the citizens with whom they work.

Athens State Universily is led by Or. Bob Glenn, a vistonary and community oriented laader.
Under his leadership the entire Tonnessee Valley is being uplifted and new programs he has
established in the arts on the new Decatur campus have led to both zrowth in our communily
and grovah for the university. | am confident in Ns leadership with regard to cstablishing a
successtul masters of roltgious studies program, 2 Hleld in which has persanal passion by virtue
of his own unique and wenderful family history.

Again, this concept has my tota) endorsement and if you wish to speak with me further, please
do not hasitate ko contact me at brelands @belisouth.net or 256-565-3788 {cell},

Ve tmlygr;,

David ). Breland
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To wham it may concesn,

My name is Melinda Randolph and | am a senior at Athens State Universily, dus to gradiaie
in May 2014, with a dagree in Religion. | would ke to sameday serve in & pastoral capacity,
hatping othars ind their own way i Gord and fos them (0 expetience His grace and forgiveness
as Jhave.

| am also a wite, and mother of four with a full-tine job and Bmied options to continue my
educaticn in the hopes of abtalning a Master's degree in Religion. My closest opportuniges o
accamplish this goat are through MeAfee in Atlanta, through extenaion in Nashville ot in
Birmingham at Samford. The firat option woudd raquire a move, which Is impractical with three
teenage chiddren; the aecond option is viable but would require my ving in Nashvile every
weeakend for three years. Samicid would require a move e well and is unafiordabie for my
tamiy.

Ofering a Masters program in Relgion through Athens State would offer me and S0 many
athers an opportunly t turthes cur studies at an easily accessible location with an afiordable
price tag. Athensisin a prime location that would be incredibly anractve to a significant number
of the population in Alashama, as well a3 Missicsippi gnd Tennessee.

Not only would | would be the firse to sign up for a Masters program of Raligion a1 ASU, §
would be willing o pramaote this program 83 an ambassadar for the school. § strangly bekieve
that this opportunity would be appealing to the “oldar* atident, such as mysel, because of the
focation, affordabEly and quallty of inatrucdon, et the younger student a3 wel, for the same
resaona.

Thank you for allowing me this time in shating my thonghes. 1 hope and peay that you will be
able to pravida this peogram for those of us who are desircus of this particutar opportuniny.

Sincerely,
Meiinda 8. Randolph





The Creek - where living waters of salvation, spiritual growth, love and unity flow abundantly!

Poplar Creek Missionary Baptist Church, Inc.
16031 Poplar Creek Road

Athens, Alabama 35611

Dr. Clarence M. Johnson, Pastor

(256) 729-8852
PoplarCreek35611@Aol.Com
April 10, 2014

To Whom It May Concern
Athens State University
300 North Beaty Street
Athens, Alabama 35611
Greetings:

This letter is written is support of the Athens State University (ASU) initiative to pursue the
establishment of a graduate program in the area of Religious Studies. The State of Alabama does not
have another religious studies program that is not doctrinally driven and geared for reinforcement of
denominational tenets. The State has a need for a graduate program in this area of study that is geared
to the pursuit of academic research across the various disciplines, to include archeology, historiography,
etc. Such program will enable students to understand and utilize the acquired skills in the advancement
of unbiased programs through the arena of academics and teaching ministries of the Church.

The Religion and Philosophy program at ASU already prepares students to further their research in
religious studies and have been beneficial for the advancements of many of its students to further their
studies and/or being qualified for work within the church setting. | am one such student who went on to
Beeson Divinity School for my graduate studies whereupon I had been well prepared for the academic
challenges of the program. Additionally, | contribute my continuance of religious/academic studies to
the tutelage and academic nurture | received while studying and working as an adjunct at ASU.

| have had many discussions with individuals who are very interested in furthering their studies in a
graduate program at ASU. Many have gone on to study at great distances from their domicile while
others seem to have given up their pursuit for various reasons. | strongly believe that a graduate
program at ASU will greatly benefit the University and those who desire to further their studies for
personal and professional reasons.

Re. Dr. Clarence M. Johnson

Servant/Pastor/Educator
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To Whom It May Concern:

The purpose of this letter is to show support for a Masters degree in Religious Studies at Athens State
University. As far as | know there is no other institute of higher learning in Alabama that offers such a
program. This would be extremely beneficial to the people of the Tennessee Valley who yearn for this
opportunity to expand their knowledge in the field. Those dedicated souls who are in the various
ministries in the area would have an ecumenical, affordable venue to pursue their passion. | know Dr.
Robby White personally and professionally and find him to be a dedicated and dynamic pastor and
instructor. | am confident he can make a Masters in Religious Studies a reality for Athens State and
ensure Athens stays as a premier educational institution.

I am sure there is a concern about how many people would take advantage of this course if offered and |
can only say that the people of the Tennessee Valley are like no other populace | have seen in my 38
years of traveling this great nation while in the Army. This populace demands a better education and
demands institutions to change to meet their needs. This program will be successful and put Athens
State on the map...once more!

Thank you for your consideration.

Jim Pillsbury LTG (ret) US Army
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Appendix D

CV’s Primary Faculty
L

Tony L. Moyers, Ph.D.
Associate Professor of Religion
College of Arts and Sciences
Athens State University

300 North Beaty Street

Athens, AL 35611

256-233-6514

Email: tony.moyers@athens.edu

CURRICULA VITAE
Education

1987-1994 Baylor University, Waco, Texas Ph.D.
Specialization: Biblical Studies (Hebrew Bible/Old and New Testament)
Minor areas: Theology and History of Religion,
Cognate Minor: Hebrew Language and Sociology
Dissertation: Social Function of I Kings 1-2 ”j
Advisor: Dr. William H. Bellinger
Dissertation Committee Members:
Dr. William H. Bellinger, Hebrew Bible/Old Testament
Dr. Bruce Cresson Hebrew Bible/Archaeology
Dr. James Kennedy Hebrew Bible/Old Testament
Dr. Harold Osborne Head of the Sociology Department
Dr. Mikeal Parsons New Testament
1985-1988 Vanderbilt University, Nashville, Tennessee completed 35 hours
toward Master of Divinity. Most of these hours were transferred to
Baylor University’s Ph.D. in Biblical Studies

1979-1984 Athens State College Athens, Alabama Bachelor of Arts
Magna Cum Laude Major: Religion; Minor: Music

1978-1981 Calhoun Community College

Honors

Outstanding College Students of America, 1988
Recognition from Baylor Athletic Department, 1988
A. E. Middlebrooks Award, May 9, 1984
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Positions Held

Associate Professor of Religion Athens State University, 2004 - present

Department Chair of Humanities and Social Science, 2001 - present

Assistant Professor of Religion Athens State University, 1998-2003

Program Coordinator for Religion, 1998 - present

Adjunct in Religion at Athens State, 1992 - 1997

Graduate Assistant, 1988-1991

Research Assistant to Dr. William H. Bellinger Jr., 1989

Assisted Dr. William H. Bellinger Jr., in his research on Psalm 61 that led to the publication of
his book in 1990—A Hermeneutic of Curiosity and Readings of Psalm 61 published by
Mercer University press, 1989

Assisted Dr. William H. Bellinger in editing and proofing his book Psalms: Reading and
Studying the Book of Praises published by Hendrickson, 1990

Tutoring for Athletic Department at Baylor University, 1987-1988

Professional Duties: Faculty and Administrative Load

Courses Taught

PH 300 Moral Values in Today’s Society 3 semester hrs.

PH 301 Introduction to Philosophy (No Longer Offered at Athens State) 3 semester hrs.
RE 301 Religions that Shaped the World 3 semester hrs.

RE 320 Introduction Old Testament (No Longer Offered at Athens State) 3 semester hrs.
RE 321 Introduction New Testament (No Longer Offered at Athens State) 3 semester hrs.
RE 308 Essentials of Biblical Studies 3 semester hrs.

RE/SO 327 Sociology of Religion 3 semester hrs.

RE 330 Biblical Hebrew Grammar I 3 semester hrs.

RE 331 Biblical Hebrew Grammar II 3 semester hrs.

RE 340 New Testament Greek I 3 semester hrs.

RE 341 New Testament Greek II 3 semester hrs.

RE 351 Introduction to Christian Thought 3 semester hrs.

RE 403 Religion in Life 3 semester hrs.

RE 409 Christian Thought in Early Centuries 3 semester hrs.

RE 412 Hebrew Prophets 3 semester hrs.

RE 413 Psalms and Wisdom Literature 3 semester hrs.

RE 416 Interpreting the Text 3 semester hrs. (Developed as a new Course)

RE 463 Directed Studies (Taught several times--overseeing individual student research)

3 semester hours
RE 464 Capstone in Religious Studies 3 semester hrs. (Developed as a new course)

Program Coordinator of Religion 1998 to Present

Select adjuncts as needed.
Oversee business related to the religion department
2007 to present Responsible for Assessment of Religion Program
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Department Chair of Humanities and Social Sciences /m%)

2005 Conducted program reviews of the Humanities and Social Sciences
2005 Authored the Program Review document for Humanities and Social Sciences
2012 Conducted program reviews of the Humanities and Social Sciences
2012 Authored the Program Review document for Humanities and Social Sciences

Committee Service

Chair, Committee on Department Chairs Responsibilities and Obligations, 2013
Learning Resource Committee, 2011 to present

Member of Search Committee for History Professor, 2006

Head of Search Committee for Religion Professor, 2005

Graduation Committee, 1998-2006

Member of Boards

Curtis Coleman Center for Religious Studies and Ethics
Decatur, Alabama Youth Symphony

Professional Associations

Board of the Center of Religion and Ethics, Athens State University, 2006 - present

General Studies Academic Committees—The Philosophy and Religious Studies Discipline
Committee. 2000 to present

Member of the Society of Biblical Literature, Currently

Member of the American Academy of Religion, Currently

Publications

Dissertation

Social Function of 1 Kings 1-2, Baylor University, 1994 (Microfilm, UMI, Ann Arbor, MI
48106)

Books

Moyers, Tony L. Wanderings: Exploring Moral Landscapes Past and Present. University Press
of America, 1996. .

Moyers, Tony L. The Moral Life: Obligation and Affirmation. University Press of America,
2011.
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Chapters in Sociology of Religion Book

Moyers, Tony L. “Introduction to the Sociology of Religion.” In Sociology of Religion. eds.
Kathleen A. Tiemann, Ralf B. Mcneal, Jr., Betsy Lucal, and Morten G. Ender, 1-16.

Boston: Pearson, 2014.

Moyers, Tony L. “The Source of Religion?” In Sociology of Religion. eds. Kathleen A.
Tiemann, Ralf B. Mcneal, Jr., Betsy Lucal, and Morten G. Ender, 37-38. Boston:

Pearson, 2014.

Moyers, Tony L. “Religious Leadership and Group Conflict.” In Sociology of Religion. eds.
Kathleen A. Tiemann, Ralf B. Mcneal, Jr., Betsy Lucal, and Morten G. Ender, 80-90.

Boston: Pearson, 2014.

Moyers, Tony L. “Church and Sect.” In Sociology of Religion. eds. Kathleen A. Tiemann, Ralf
B. Mcneal, Jr., Betsy Lucal, and Morten G. Ender, 86-90. Boston: Pearson, 2014.

Moyers, Tony L. “Marx’s Conflict Analysis of Religion. In Sociology of Religion. eds. Kathleen
A. Tiemann, Ralf B. Mcneal, Jr., Betsy Lucal, and Morten G. Ender, 154-156. Boston:
Pearson, 2014.

Moyers, Tony L. “Sociological Explanations for the Emergence of Modern Religious Liberalism
and Religious Fundamentalism.” In Sociology of Religion. eds. Kathleen A. Tiemann,
Ralf B. Mcneal, Jr., Betsy Lucal, and Morten G. Ender, 215-220. Boston: Pearson, 2014,

Moyers, Tony L. “Religion and the Development of Capitalism in the West.” In Sociology of

Religion. eds. Kathleen A. Tiemann, Ralf B. Mcneal, Jr., Betsy Lucal, and Morten G.
Ender, 248-248-250. Boston: Pearson, 2014.

Moyers, Tony L. “Racial and Gender Discrimination.” In Seciology of Religion. eds. Kathleen
A. Tiemann, Ralf B. Mcneal, Jr., Betsy Lucal, and Morten G. Ender, 289-295. Boston:
Pearson, 2014.

Moyers, Tony L. “Observations on the Future of Religion.” In Sociology of Religion. eds.
Kathleen A. Tiemann, Ralf B. Mcneal, Jr., Betsy Lucal, and Morten G. Ender, 370-372.
Boston: Pearson, 2014.

Unpublished Manuscripts

A Guide to Biblical Interpretation.
Background and Guide for Contemporary Theological Thought.

Unpublished Articles in Preparation
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Rhetorical Environment of Selected Psalms.
Good and Evil in Psalm I and Psalm 73.

Additional Academic-related Activities:

Served as the Project Director for Graduate Theological Foundation (Indiana, Oxford, and
Rome) on Mr. Jack Baldwin's Doctoral Project.

Served on the AGSC committee for Philosophy and Religious Studies.
Presentations

Lectures and Classes for Center of Lifelong Learning Athens State University
Lectures for Table Talk associated with Curtis Coleman Religious Studies and Ethics
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IL

Dr. Robert A. White, Jr.

Assistant Professor of Religious Studies
College of Arts and Sciences

Athens State University

300 N. Beaty Street

Athens, Alabama
Robert.white@athens.edu

Office (256) 233-6541

CURRICULUM VITAE

Education

Doctorate of Ministry, The Southern Baptist Theological Seminary, 1993
Master of Divinity, The Southern Baptist Theological Seminary, 1982
Athens State College, B.A.; Major: Religion and Philosophy, 1979

Professional Experience

Sr. Pastor, Locust Grove Baptist Church, New Market, AL, 1985 — Present
Assistant Professor of Religion and Philosophy, Athens State University 2005-Present
Director of the Center of Religious Studies and Ethics, Athens State University 2001-Present

Trustee for Buckhorn High School, 1995-1998
Presenter at the Alabama CAP Conference, 2004-2008

Writer for Huntsville Times — Faith and Values Section

Association Membership

American Academy of Religion
Member of the National Coordinating Council of the Cooperative Baptist

Research and Publications

Gadberry, J. H., & White, R. (2013) "Companion Animals: A Social History of
Anthropomorphism." International Journal of Social Science Research. v. 2 (October).

Who Is Jesus? Seeing Jesus in 4-D
What the Heart Knows---Theopoetics and the Renewing Power of Metaphor

Published articles in Proclaim, Journal of the Academy of Ministry, Preaching & National
Library of Poetry

Co-Authored Leadership, Everyone Is A Leader, and Dare to Soar

Conference Presentations
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Theopoetics---What the Heart Knows. Presented at Hawaii University International Conference -
on Humanities January 2012. /ﬁ

Teaching Experience

Courses Taught at Athens State University from 2005-Present

PH 300 Moral Values of Today’s Society

PH 320 Biomedical Ethics

PH 321 History of Philosophy

PH 325 Philosophy of Religion

RE 300 Religion, Culture and Media

RE 302 Religion and Literature

RE 305 Survey of Religious Education

RE 308 Essentials of Biblical Studies

RE 309 The Bible and Its Influence

RE310 Leading Change in Faith Communities and Other Non-Profits
RE 311 Age of Reformation

RE 325 Philosophy of Religion

RE 351 Introduction to Christian Thought

RE 352 Problems of Evil and Suffering

RE 403 Religion in Life

RE 405 Religious Education of Adults

RE 409 Christian Thought in Early Centuries ,%?
RE 412 Hebrew Prophets

RE 416 Interpreting the Text

RE 464 Religious Capstone

New Courses Developed

PH 320 Biomedical Ethics

RE 300 Religion, Culture and Media

RE 302 Religion and Literature

RE 309 The Bible and Its Influence

RE310 Leading Change in Faith Communities and Other Non-Profits
RE 311 Age of Reformation

RE 352 Problems of Evil and Suffering

Committee Service

Faculty Senate

Vision 2020

Grading Committee

Faculty Handbook Committee

Learning Resource Commiittee

Director of the Center of Religious Studies and Ethics
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Service

Provide the Invocation and Benediction at many official University functions
Served as Mace Bearer at Graduation

Faculty Senate 2012-Present

Plan and facilitate Table Talks

Lead Book Discussions

Developed a Certificate of Biblical Studies Program
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1.

Ronald H. Fritze January 2014
College of Arts and Sciences

Athens State University

300 North Beaty Street

Athens, Alabama 35611

Telephone: (Office), (256) 233-6524; (home), (256)232-1605

Email: (Office), ron.fritze@athens.edu; (home), rfritze@pclnet.net

CURRICULUM VITAE
Education

University of Cambridge, England; Ph.D., 1982; title of dissertation: "Faith and Faction:
Religious Changes, national politics and the development of local factionalism in
Hampshire, 1485-1570." Supervised by Sir Geoffrey Elton.

Louisiana State University, Baton Rouge, Louisiana; Masters of Library Science, 1982.

Louisiana State University, Baton Rouge, Louisiana; M.A., 1976 with a major in history.

Concordia College, River Forest, Illinois; B.A., 1974 with a major in history and certificate in .
elementary and secondary education.

Academic Experience

Dean of Arts and Sciences and Professor of History, Athens State University, 1 August 2005-
present.

Chair and Professor of History, University of Central Arkansas, July 2001-1 August 2005.

Interim Associate Vice President for Academic Affairs, Lamar University, August 2000-July
2001.

University Professor of History, Lamar University; August 1996-2001.

Professor of History, Lamar University; August 1995-August 1996.

Associate Professor of History, Lamar University; August 1989-August 1995.

Visiting Professor of History, Concordia University, River Forest, IL; summer 1994, 1995, 1997,
1998, and 1999.

Assistant Professor of History, Lamar University; August 1984-August 1989.

Reference/collection development librarian for history, political science, and sociology, Rice
University; July 1982-July 1984.

Instructor (part-time) teaching American history survey, Department of History, Houston
Community College; January 1983-July 1984.

Instructor (part-time) teaching Western Civilization survey, Department of History,

Louisiana State University; January 1981-June 1982.

Research Assistant, Eighteenth Century Short Title Catalog Project, Louisiana State
University; August 1980-December 1980.

Research Associate, Department of History, Louisiana State University; September 1979-July
1980. Project: National Endowment for the Humanities grant. Topic: A Guide to Local
Administrative Units in England. Project supervisor: Prof. Frederic A. Youngs.
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Instructor (part-time), Reigate College, University of Surrey; teaching a survey of Tudor and
Stuart England.

Publications
Books

Reference Sources in History: An Introductory Guide. By Ronald Fritze, Brian Coutts, and
Louis Vyhnanek. Santa Barbara, CA: ABC-Clio, Inc., 1990. Selected as one of the best
historical bibliographies published in 1989 and 1990 by the Reference and Adult Services
Division of the American Library Association. A second edition was published in 2004.
Selected as one of the best historical bibliographies published in 2003 and 2004 by the
Reference and User Services Association of the American Library Association.

Reflections on Western Civilization: A Reader. By Ronald Fritze, Randy Roberts, and James
Olson. Glenview, IL: Scott Foresman and Company, 1990.

Historical Dictionary of Tudor England. Editor-in-Chief, Ronald Fritze. Advisory Editor, Sir
Geoffrey Elton. Westport, CT: Greenwood Press, 1991. Selected one of the best
reference books published in 1992 by Library Journal.

Legends and Lore of the Americas before 1492: An Encyclopedia of Visitors, Explorers and
Immigrants. Santa Barbara, CA: ABC-Clio, 1993.

Reflections on World Civilization: A Reader. By Ronald Fritze, Randy Roberts and James
Olson. New York: HarperCollins, 1993.

Historical Dictionary of Stuart England. With William B. Robison as co-editor. Westport, Ct:
Greenwood Press, 1996. Selected by Library Journal as one of the best reference books
published in 1996.

Travel Legend and Lore: An Encyclopedia. Santa Barbara, CA: ABC-Clio, 1998.

Historical Dictionary of Late Medieval England. With William B. Robison as co-editor.
Westport, CT: Greenwood Press, 2002.

New Worlds: The Great Voyages of Discovery, c.1400-1600. Stroud, Gloucestershire: Sutton
Publishing/Westport, CT: Praeger, 2002. Translation rights have been sold for Estonian.

Reference Sources in History: An Introductory Guide. With Brian Coutts and Louis Vyhnanek.
Second Edition. Santa Barbara, CA: ABC-Clio, 2004.

Invented Knowledge: False History, Fake Science, and Pseudo-Religions. London: Reaktion
Books, March 2009. Translated into Spanish, Korean, Greek, and Italian with Japanese
and Croatian translations in progress.
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Egyptomania: A History of Fascination, Fantasy, and Obsession. London: Reaktion Books,
under contract. Anticipated submission May 2015.

Articles and Contributions

"The Role of Family and Religion in the Local Politics of Early Elizabethan England: The Case
of Hampshire in the 1560s,"The Historical Journal 25 (no. 2, 1982): 267-87.

"'Truth hath lacked witnesse, tyme wanted light': The Dispersal of the English Monastic
Libraries and Protestant Efforts at Preservation, ca. 1535-1625," The Journal of Library
History 18 (Summer 1983): 274-91.

"Martin Luther: Educator," Lutheran Education 119 (Sept./Oct. 1983): 4-11.
"Luther on Libraries, Library] Hfistory] Rfound] T[able] Newsletter (Fall 1983): 3.

"Raiders of the Lost Owl or How Sammy [the Rice University mascot] got his Name," Flyleaf
[Fondren Library, Rice University] 34 (Winter 1984): 2-4,

"Those Speechless Masters' Luther's View of Books and Libraries," Lutheran Education 120
(May/June 1985): 265-69.

"Werner Herzog's Adaption of History in Aguirre, the Wrath of God," Film & History 15 (Dec.
1985): 74-86.

"Root or Link? Luther's Position in the Historical Debate over the Legitimacy of the Church of
England, 1558-1625," Journal of Ecclesiastical History 37 (April 1986): 288-302.

"A Frenchman's Way to Historical Knowledge: Fernand Braudel's Civilization and Capitalism
1400-1800," Lamar Journal of the Humanities 12 (Spring 1986): 59-68.

Contributor to ARBA Guide to Biographical Dictionaries, Bohdan S. Wynar, ed., Littleton, CO:
Libraries Unlimited, 1986.

Contributor to ARBA Guide to Subject Encyclopedias and Dictionaries. Bohdan S. Wynar,
Heather Cameron, and G. Kim Dority, eds., Littleton, CO: Libraries Unlimited, Inc.,
1986.

" A Rare Example of Godlynesse Amongst Gentlemen": The Role of the Kingsmill and Gifford
Families in Promoting the Reformation in Hampshire." Edited by Peter Lake and Maria
Dowling, Protestantism and the National Church in Sixteenth Century England, Croom
Helm, 1987.

"Popular Culture and Sport History in Early Modern Europe: A Review Essay,"” Journal of Sport

History, 13 (Spring 1986): 34-42.
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Contributor to Library Science Annual: 1986, Bohdan S. Wynar, ed., Littleton, CO: Libraries
Unlimited, 1987.

""Through a Glass Darkly": Some Modern Historians on the Motivation, Methodology, and
Development of Historical Writing [a review article]," Lamar Journal of the Humanities

13 (Fall 1987): 53-71.

"Thomas Bodley" and “Stephen Gardiner” in Great Lives from History: British and
Commonwealth Series. 5 vols. Pasadena CA: Salem Press/Magill Books, 1987, pp. 294-
98 and 1083-87.

"The Day the Kingfish Came to Houston: The Rice-LSU Football Game of 1932," Flyleaf
[Friends of the Fondren Library, Rice University], 38 (Fall 1987): 5-8.

"Henryk Sienkiewicz" in Winners of the Nobel Prize of Literature. Pasadena, CA: Salem
Press/Magill Books, 1988.

"The Dictionary of National Biography and Its Early Editors and Publisher," Reference Services
Review 16 (no. 4, 1988): 21-29.

"Prince Henry the Navigator" in Great Lives from History: Ancient and Medieval Series.
Pasadena, CA: Salem Press/Magill Books, 1988.

"Vasco da Gama" in Great Lives from History: Renaissance to 1900 Series. Pasadena, CA:
Salem Press/Magill Books, 1989.

"The Oxford English Dictionary: A Brief History," Reference Services Review, 17 (no. 3, 1989):
61-70.

Contributor to Cyclopedia of Literary Characters II. Pasadena, CA: Salem Press/Magill, 1990.

Contributor to Historical Dictionary of European Imperialism. Edited by James S. Olson.
Westport, CT: Greenwood Press, 1991.

Contributor to Research Guide to European Historical Biography. Washington, DC:
Beacham Publishing, 1992.

Contributor to Historical Dictionary of the Spanish Empire. Edited by James S. Olson.
Westport, CT: Greenwood Press, 1991.

"The Cambridge Modern History: Genesis of a Scholarly Reference Publishing Tradition."
Reference Services Review, 20 (no. 2, 1992): 81-96.

Contributor to The 1890s: An Encyclopedia of British Literature, Art, and Culture. Edited by G.
A. Cevasco. New York: Garland, 1993.

Contributor to Encyclopedia of Library History. Edited by Wayne Wiegand. New York:
Garland Press, 1994.

"Goodbye Columbus? The Pseudohistory of Who Discovered America." Skeptic 2 (no. 4,
1993/4): 88-97.
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"Age and Magistracy in the Tudor Shires: The Justices of the Peace of Hampshire and Surrey,
1485-1570," with co-author William B. Robison. Lamar Journal of the Humanities, 20
(Spring 1994): 27-59.

Contributor to Historical Dictionary of the British Empire. Edited by James S. Olson.
Westport, CT: Greenwood Press, 1996.

Contributor to The Global Encyclopedia of Historical Writing. 2 vols. Edited by D. R. Woolf.
New York: Garland Press, 1998.

Contributor to the ARBA Guide to Biographical Resources 1986-1997. Edited by Robert L.
Wick and Terry Ann Mood. Englewood, CO: Libraries Unlimited, Inc., 1998.

Contributor to Explorers. 2 vols. (Pasadena, CA: Salem Press, 1998).

Contributor to Medieval Europe and the Rise of Christendom, 500-1300, vol. 2 of the
“Interdisciplinary Biographical Dictionary of Western Culture”, Westport, CT:
Greenwood Press, 2002.

“Pseudoarchaeology: Precolumbian Discoverers of America as a Test Case” in The Skeptic
Encyclopedia of Pseudoscience, edited by Michael Shermer. 2 vols. Santa Barbara, CA:
ABC-Clio, 2002.

“Poor Old Columbus: The Politics and Ideologies behind the Theories of Pre-Columbian
Discovers of the Americas from 1500 to the Present” One History, Many Perspectives:
Readings in Western Civilization from the Ancient World to the Present. Edited by Judith
Fai-Podlipnik, William B. Robison, and Andrew G. Traver. Island Park, NY: Whittier,
2003.

“A New Repertoire for Historians?” Historically Speaking 5 (September 2003): 34-35.

“Post-Revision and the English Reformation: A Review Article,” Discoveries 21(Spring 2004):
5-6 and 18.

“The English Reformation: Obedience, Destruction, and Adaptation: A Review Article.”
Journal of Ecclesiastical History, 56 (January 2005): forthcoming.

“‘His Evel Life: His Troublesome Behavior’: George Puttenham and his Marital Problems.”
Archives, 29 (2004): 38-49.

Contributor to the New Dictionary of National Biography. Oxford: Oxford University Press,
2004.

Contributor to the Oxford Companion to Exploration. Edited by David Buisseret. New York:
Oxford University Press, 2007.

“On the Perils and Pleasures of Confronting Pseudohistory.” Historically Speaking X
(November 2009): 2-5.

Two articles( “Athens State University” and “Prince Madoc”) in the online Encyclopedia of
Alabama.
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Professional Positions

Member of the Council of the Sixteenth Century Society and Conference, 2003-06.

Member of the committee awarding the Sixteenth Century Society and Conference’s Roland H.
Bainton Prize for Reference Books, 2000-2012.

Executive Director/Secretary of the Sixteenth Century Society and Conference, January 1997-
2002.

Member of the Endowment Committee of the Sixteenth Century Society and Conference, 2005-.

present

Program Chair for the Society for the History of Discoveries Annual Meeting at Raleigh, NC,
October 2009.

Member of the Council of the Society for the History of Discoveries, 2008-09.
Vice President/President-Elect, Society for the History of Discoveries, 2009-2011.

President, Society for the History of Discoveries, 2011-13.

Immediate Past President and chair of the nominating committee, Society for the History of
Discoveries, 2013-present.

Editorial and Consulting Positions

Co-section editor for the "British Commonwealth and Ireland"” section of the American
Historical Association's Recently Published Articles, January 1983-1992.

Editor of the Lfibrary] Hfistory] R[ound] T[able] Newsletter of the American Library
Association, February 1983-August 1987.

Co-editor of the Lamar Journal of the Humanities, August 1988-1997 and business
manager from August 1986-August 1988.

Series adviser for "The Great Cultural Eras of the Westem World,” an eight volume set
of biographical dictionaries spanning the classical world through the twentieth century.

All eight volumes are under contract and the Classical Era volume is in production.
Published so far:

The Late Medieval Age of Crisis and Renewal, 1300-1500, edited by Clayton J. Drees
(fall 2000).

Renaissance and Reformation, 1500-1600, edited by Jo Eldridge Carney (fall 2000).

From Polis to Empire-The Ancient World, ¢.800 B.C.-A.D. 500, edited by Andrew G.
Traver (fall 2001).

The Rise of the Medieval World, 500-1300, edited by Jana K. Schulman (spring 2002).
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Absolutism and the Scientific Revolution, 1600-1720, edited by Christopher Baker

(fall 2002).

Industrialization and Imperialism, 1800-1914, edited by Jeffrey A. Bell (fall 2002).

Consultant for the Renaissance, Europe Sets Sail, and Colonial Americas volumes in the
“History 24" series with McRae Books Srl. A publisher of children’s books in Florence,

Italy.

Media Appearances

Interviewed for the series Conquest of America produced by Lone Wolf Documentary Company

for the History Channel. Series first aired 28 and 29 March 2005.

Participated in roundtable discussion of Conquest of America for “History Center” on the History

Channel.

Courses Taught

UNIVERSITY OF CENTRAL ARKANSAS
Undergraduate
World History I and II
American Nation I and 11
Era of Renaissance and Reformation
Tudor-Stuart England
Absolutism, Enlightenment, and Revolution
Columbus and the Age of Discovery
Graduate
Studies in Early Modern Europe

LOUISIANA STATE UNIVERSITY
Western Civilization I and 11

HOUSTON COMMUNITY COLLEGE
American History Survey I and 11

LAMAR UNIVERSITY
Undergraduate
World Civilization I and II
American History Survey I and 11
American History Survey I and II, Honors
The American Experience [honors]*
Renaissance and Reformation Era, 1450-1610
Old Regime Europe, 1610-1783
Tudor and Stuart England
Columbus and the Age of Discovery *
The Use and Abuse of History in Film and Novels*
* ] developed the classes marked with an asterisk.
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Graduate
Readings in European History before 1815 [topic varies)

Seminar in European History [topic varies]
Masters Theses Supervised at Lamar—four

CONCORDIA UNIVERSITY
Age of Reform, 1400-1650

University, College, and Departmental Service
LAMAR UNIVERSITY

HISTORY DEPARTMENT
World Civilization Committee, member, 1984-2001; chair, 1987-2001
Library Committee, member, 1984-2001; chair, 1996-2001
Graduate Studies Committee, 1984-2001
Departmental Advisory Committee, 1986-7; 1987-8, 1989-90, 1990-1, 1992-3,
1993-4, 1998-9.
Search Committee, 1997-8.

COLLEGE OF ARTS AND SCIENCES
Faculty Advisory Council, 1985-7, 1988-90.
Promotion Committee, chair, 1995-6.
Excellence in Teaching Award Committee, 1992-4.
Tenure Committee, 1991-2, 1994-5, 1997-8.
University Professor/Merit Award Committee, 1996-2000.
Excellence in Research Award Committee, 1989-90, 1997-9, chair, 1998-9
Ad Hoc Committee for Faculty Concerns, 1998-9.
Search Committee for Dean, chair, 1999-2000.

GRADUATE COLLEGE
Admissions Appeals Committee, 1985-1994,
Research Enhancement Council, 1995-1998.

UNIVERSITY

Distinguished Faculty Lecturer Committee, 1991.

Salary Administration Review Committee, 1994-7.

Core Curriculum Council, 1994-1997.

University Teaching Bonus Committee, 1995.

Library Committee, 1987-90, 1996-9.

Long Range Planning Committee, 1996-2001.

Faculty Senate, Lamar University.
Senator, 1990-2, 1993-1998.
Senate Faculty Research and Development Committee, chair, 1991-2.
Senate Executive Commiittee, 1991-2, 1994-8.
Secretary, 1994-1995.
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Vice-President, 1995-1996.
President, 1996-1997.
Student Services Fee Committee, Lamar University, 1997-8.

Professional Memberships

American Historical Association, Cambridge Historical Society, Society for the History of

Discoveries, Past and Present Society, Sixteenth Century Studies Conference, and
Conference on British Studies.

Honors, Awards, and Grants

Lutheran Church Missouri Synod Men's Scholarship, 1970-1974.
Phi Alpha Theta History Society, 1973.
Margaret Prinz Memorial Scholarship, Concordia College, 1973 and 1974.
Phi Kappa Phi Academic Honor Society, 1975.
Secretary for the Graduate Student Body of Clare Hall, Cambridge, 1976-1977.
Phi Alpha Theta Graduate Scholarship, 1976.
Thomas Cranmer Fund for the Study of the English Reformation, University of
Cambridge; travel grant, 1977.
Phi Beta Mu Librarianship Honor Society, 1982.
National Endowment for the Humanities, Travel to Collections grant, 1984.
Research Incentive Award, Lamar University, 1985, 1986 and 1987.
Summer Development Leave, Lamar University, 1986. ’w
Organized Research Grant, Lamar University, 1986 for use in 1987.
Mini-grant, Lamar University, 1988.
Summer Development Leave, Lamar University, 1989.
Summer Development Leave, Lamar University, 1991.
Organized Research Grant, Lamar University, 1992.
Reference Sources in History was picked as one of the best historical bibiographies
published in 1989 and 1990 by the Reference and Adult Services Division of
the American Library Association.
Historical Dictionary of Tudor England was picked as one of the best reference books
published in 1991 by Library Journal.
Historical Dictionary of Stuart England was picked as one of the best reference books
published in 1996 by Library Journal.
Organized Research Grant, Lamar University, 1994.
Teaching Award Bonus Program, Lamar University, 1994, 1996, and 1998.
Excellence in Research Award, College of Arts and Sciences, Lamar University, 1994.
Distinguished Faculty Lecturer, Lamar University, 1994.
University Professor, 1996.
Phi Kappa Phi Teaching Effectiveness Award, 1997.
Commencement Speaker for August 1997 Graduation, Lamar University.
Long Semester Development Leave, Lamar University, 1998.
Selected for Who 's Who among American Teachers, 2000.
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Reference Sources in History, second edition, was picked as one of the best historical
bibliographies published in 2003 and 2004 by the Reference and User Services

Association of the American Library Association.
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President

Lamar University
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Department of History
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Van Michael Leslie, Ph.D.
Assistant Professor of History
College of Arts and Sciences
Athens State University

300 N. Beaty Street

Athens, AL 35611

(256) 233-6544

CURRICULUM VITA

Education

University of Kentucky, Lexington, KY, Ph.D., 1987; Fields of Concentration: Modern Britain,
Modern Europe, British Empire
University of Kentucky, Lexington, KY, M.A., 1982; Major: European History
Kentucky
University of North Carolina at Wilmington, Wilmington, NC, 1979, (Non-Degree Student)
Pikeville College, Pikeville, KY (cum laude), B.A., 1973; Major: History, Minor: Literature

Teaching Appointments

Assistant Professor of History, Athens State University, Athens, AL, 2002 - present
Professor of History, Union College, Barbourville, KY, 1991 - 2002
Chair, Department of History, Religion and Philosophy 1999-2000
Chair, Division of Social Sciences, 1994 - 1999
Visiting Assistant Professor of History, The University of Alabama at Huntsville, Huntsville,
AL, 1989 - 1991
Assistant Professor, Gardner-Webb College, Boiling Springs, NC, 1987 - 1989.
Instructor, University of Kentucky, Lexington, KY, 1983 — 1987 ‘
Instructor, Lexington Community College, Lexington, KY, 1986 - 1987
Visiting Instructor, Transylvania University, Lexington, KY, 1984 - 1985
Teaching Assistant, University of Kentucky, Lexington, K, 1980 - 1983

Academic Honors and Grants

Listed in Who's Who Among America's Teachers, 1998

Faculty Research Grant, Union College, 1998

Travel Grant, Andrew Mellon Foundation, Appalachian College Association, 1996

United States Military Academy History Fellowship, West Point, NY, 1993

A. D. Kirwan Award for Outstanding History Graduate Student, University of Kentucky, 1985
Dissertation Travel Fellowship, University of Kentucky, 1984

Teaching Incentive Grant, University of Kentucky, 1984
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Publications
Articles

"British Home Front Propaganda in World War 1." Encyclopedia of the Home Front: World
Wars I and II, ABC-CLIO, 2007.

"Warfare in Napoleon Bonaparte's Era: 1795-1860." Waging War: Weapons and Strategies,
Salem Press, 2002.

"The Duke of Wellington," "Sir John French," "Lloyd George," and "Vittoria," Magill's Guide to
Military History, Salem Press, 2002.

"Cumberland Gap National Historical Park," Historic Places in the United States, Salem Press,
2001.

"Francis Ferdinand," Dictionary of World Biography, Salem Press, 2000.
"British Wartime Government" and "The Anglo-German Naval Treaty,"

Encyclopedia of World War Il in Europe. Ed. David Zabecki, Bexbach, Germany, Garland
Press, 1998.

"North Atlantic Treaty," Encyclopedia of North American History. Ed.
John C. Super, West Virginia University, Marshall Cavendish, 1997.

"British Propaganda in World War 1" and "Lord Northcliffe," Encyclopedia of Propaganda.
Ed.by Robert Cole, Utah State University, M. E. Sharpe,1997.

"The Battle of the Bulge," Great Events from History: North American Series, Salem Press,
1996.

"Austen Chamberlain,"” "Neville Chamberlain," "Samuel Hoare," "Hoare-Laval Pact,” and "The

Abyssinian Crisis," Twentieth Century Britain. Ed. Fred Leventhal, Boston University,
Garland Press, 1995.

"Messines," "Andrew Bonar Law," "Race to the Sea," "Armaments Production," "Sir John
French," "Sir Eric Geddes," "Lord Northcliffe," "Alfred Milner," and "Sir Henry Wilson,"
The European Powers in the First World War. Ed. Fred Tucker, Texas Christian
University, Garland Press, 1995.

"The AEF in World War One," 4 Select Guide to Readings in Military History, Volume 1, The
United States Military Academy, West Point, NY, 1993.

“Neville Chamberlain " and "Arthur James Balfour," St. James Press Guide to Biography, St.
James Press, 1991.
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“MacKenzie King, Canadian Unity, and Appeasement," Kentucky History Review,1987.
"Neville Chamberlain and the Grand Alliance," Journal of World History, 1982.

Book Reviews

David Dutton, Anthony Eden: A Life and Reputation, The Historian, 1999.

Philip Ziegler, London at War, The Historian, 1996.

Keith Sainsbury, Churchill and Roosevelt at War, The Historian, 1996.

Alan Schom, Trafalgar, The Historian, 1992.

Philip Ziegler, The Sixth Great Power, The Historian, 1990.

A. R. Peters, Anthony Eden at the Foreign Olffice, Albion, 1988.

Keith Neilson, Strategy and Supply: The Anglo-Russian Alliance, The Historian,
1987.

John P. Halstead, The Second British Empire, The Historian, 1987.

John F. Naylor, 4 Man and An Institution: Sir Maruice Hankey, the Cabinet
Secretariat and the Custody of Cabinet Secrecy, UCLA Historical Journal, 1985.

Belinda Bozzoli, The Political Nature of a Ruling Class: Capital and
Ideology in South Africa, UCLA Historical Journal, 1985.

A. N. Porter, The Origins of the South African War, UCLA Historical Journal,
1984,

Professional Presentations

"Neville Chamberlain and Public Opinion,” Southern Conference on British Studies, Louisville,
Kentucky, 2000.

"Neville Chamberlain's Perceptions of Adolf Hitler," Southern Conference on British Studies,
Little Rock, Arkansas, 1996.

"Anti-Semitism and the Hoare-Belisha Affair," Southern Conference on British Studies, Fort
Worth, Texas, 1991.

"Churchill, the British Cabinet, and the Possibility of Surrender in May 1940," Carolinas
Symposium on British Studies, Raleigh, North Carolina, 1989.

"Guilty Men Go to War," Ohio Valley History Conference, Murray State University, Bowling
Green, Kentucky, 1985.

"Neville Chamberlain's Wartime Administration,”" Association of Historians of Eastern North
Carolina, Rocky Mount, North Carolina, 1984.

"Neville Chamberlain as Wartime Prime Minister," International Convention of Phi Alpha Theta,
San Francisco, California, 1983.

"MacKenzie King, Canadian Unity, and Appeasement," Regional Phi Alpha Theta Conference,
Ft. Thomas, Kentucky, 1983.

Other Professional Related Activities
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Reviewer for Oxford University Press, James Gavin, The Modern Middle East, third edition,
2011.

Reviewer for Pearson, Clayton Roberts, 4 History of England: Prehistory to 1714, fifth edition,
2011.

Reviewer for McGraw Hill, William Ochesenwald's The Middle East: A History, 2008.

Reviewer for Harcourt Brace Publishing, Edward M. Anson's A Civilization Primer, 2000.

Blue Ridge Undergraduate Research Conference, Session Chair and Commentator for Panel on
Russian History, Carson-Newman College, Jefferson, Tennessee, 1997.

Blue Ridge Undergraduate Research Conference, Session Chair and Commentator for Panel on
Totalitarianism, Milligan College, Tennessee, 1996.

Co-Editor, Kentucky History Review, 1984 — 1986.

Judge of State History Day, Kentucky, National History Day, 1983.

Research and Work In Progress

Completing revisions on Neville Chamberlain as Wartime Prime Minister.
Research for a monograph on British perceptions of Adolf Hitler, third draft completed.

Professional Affiliations
North American Conference on British Studies

Southern Conference on British Studies
Southern Historical Association
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Sean R. Busick, Ph.D.
Associate Professor of History
College of Arts and Sciences
Athens State University

300 North Beaty Street
Athens, AL 35611
256-233-6512

CURRICULUM VITA
Education

Ph.D. History, University of South Carolina, Columbia, 2001
Dissertation: "’A Sober Desire for History’: William Gilmore Simms as Historian"

Committee:  Prof. Clyde Wilson
Prof. Mark Smith, Carolina Distinguished Professor
Prof. Owen Connelly, Caroline McKissick Dial Professor
Prof. Keen Butterworth
Prof. Dan Carter, Educational Foundation Professor

Areas of Concentration: Colonial America, U.S. 1789-1877, Modern
Europe, and Southern Literature

M.A. History, University of South Carolina, Columbia, SC, 1995

Thesis: "South Carolinians' Reactions to the European Revolutions of 1848"

B.A. History and Political Science, Purdue University, West Lafayette, IN, December
1992

Publications

Books

‘A Sober Desire for History’: William Gilmore Simms as Historian (Columbia: University of
South Carolina Press, 2005).

*Nominated for the Merle Curti Award of the Organization of American Historians.
*Nominated for Kentucky Literary Award.

Edited and introduced, The Cassique of Kiawah, a Colonial Romance, by William Gilmore
Simms, (The History Press, 2005).
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Edited and introduced, The Life of Francis Marion, by William Gilmore Simms, (The History
Press, 2007).

A Presidential Legacy, souvenir history produced for Dr. Robert Glenn’s inaugu.ration as
president of Athens State University, May 2009, coauthored with Ron Fritze and Sara

Love.

Editor, with H. Lee Cheek and Carey Roberts, Patrick Henry-Onslow Debate: Liberty and
Republicanism in American Political Thought (Lexington Books, 2013).

Introduced, The Geography of South Carolina, by William Gilmore Simms, (University of South
Carolina Press, currently in production).

Introduced, The History of South Carolina, by William Gilmore Simms, (University of South
Carolina Press, currently in production).

Introduced, South Carolina in the Revolution, by William Gilmore Simms, (University of South
Carolina Press, forthcoming).

The Wisdom of the Founders, textbook under contract with Bloomsbury Books.
Selected Articles/Reviews
“The Bookman Goes Back to School.” University Bookman (Summer 2012).

“Simms and Hawthorne on History and Historical Development.” Simms Review 19:1/2
(Summer/Winter 2011): 83-89.

“Athens State University” with Ronald Fritze, Sara Love, and Robert Burkhardt. In
Encyclopedia of Alabama (2010).
http://www.encyclopediaofalabama.org/face/Article.isp?id=h-2982

Review of Mastering America: Southern Slaveholders and the Crisis of American Nationhood
(Cambridge: Cambridge University Press, 2009), by Robert E. Bonner. In History:
Reviews of New Books 38, no. 3 (2010).

“Simms’s War Poetry of the South: Notes Toward a Reconsideration.” Simms Review 17
(Summer/Winter 2009): 49-53.

Review of Francis Butler Simkins: A Life (University of Press of Florida, 2008), by James S.
Humphreys. In Journal of American History 96, no. 3 (2009).

Review of Majority Rule versus Consensus: The Political Thought of John C. Calhoun,

(Lawrence: University Press of Kansas, 2009), by James Read. In History: Reviews of
New Books February (2009).
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“War Poetry of the South: A Reconsideration,” Simms Review, (Winter 2009).
“Studies in Character.” In Chronicles: A Magazine of American Culture, September 2008.

“Edgar A. Poe.” In Exploring Early America. Edited by Thomas McCarthy (Tarrytown, NY:
Marshall Cavendish, 2008).

Review of Epic Journeys of Freedom: Runaway Slaves of the American Revolution and Their
Global Quest for Liberty, (Boston: Beacon, 2006), by Cassandra Pybus. In the Journal of
American History, March 2007, volume 93, issue 4.

Review of George Caleb Bingham: Missouri’s Famed Painter and Forgotten Politician,
(Columbia and London: University of Missouri Press, 2005), by Paul C. Nagel. In The
Journal of Southern History, November 2006, volume 72, issue 4.

“James Hamilton, Jr.” In The South Carolina Encyclopedia. Edited by Walter Edgar
(Columbia: University of South Carolina Press, 2006).

“Stephen D. Miller.” In The South Carolina Encyclopedia. Edited by Walter Edgar (Columbia:
University of South Carolina Press, 2006).

“Frederick Douglass and Franklin Pierce.” In The World of Frederick Douglass. Edited by Paul
Finkleman (New York: Oxford Univ. Press, 2006).

“Eugene D. Genovese.” In American Conservatism: An Encyclopedia. Edited by Bruce Frohnen
(Wilmington, Del.: ISI Books, 2006).

“Were slaves in the United States healthy?” In History in Dispute: Slavery in the Western
Hemisphere. Edited by Mark Malvasi (Gale, 2004).

"Did slaves control the rhythm and pace of work?" In History in Dispute: Slavery in the Western
Hemisphere. Edited by Mark Malvasi (Gale, 2004).

"Did the American Revolution weaken slavery in the new United States?" In History in Dispute:
Slavery in the Western Hemisphere. Edited by Mark Malvasi (Gale, 2004).

"George Rogers Clark." In The Louisiana Purchase: An Encyclopedia. Edited by Junius
Rodriguez (Santa Barbara: ABC-CLIO, 2003).

"Loose Construction [U.S. Constitution]." In The Louisiana Purchase: An Encyclopedia.
Edited by Junius Rodriguez (Santa Barbara: ABC-CLIO, 2003).

"John Rutledge.” In The Louisiana Purchase: An Encyclopedia. Edited by Junius Rodriguez
(Santa Barbara: ABC-CLIO, 2003).
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"Tertium Quids." In The Louisiana Purchase: An Encyclopedia. Edited by Junius Rodriguez
(Santa Barbara: ABC-CLIO, 2003).

“Remarks of the Simms Research Scholar" Simms Review (Spring 2001).

"Nationalism, History, and Moral Progress in the Early Writings of William Gilmore Simms,"
Simms Review (Fall, 1999).

"A New Simms Letter," Simms Review (Fall, 1999).

Review of Had I the Wings: The Friendship of Bachman & Audubon, by Jay Shuler. In
Southern Historian 20 (Spring, 1999).

“The Actual and the Ideal: History and Fiction in ‘Lucas de Ayllon,”” Simms Review (Spring,
1998).

Review of An Evening When Alone: Four Journals of Single Women in the South, 1827-67, ed.
by Michael O’Brien. In Southern Historian 19 (Spring, 1998).

Review of Partisans of the Southern Press: Editorial Spokesmen of the Nineteenth Century, by
Carl R. Osthaus. In Southern Historian 17 (Spring, 1996).

Selected Presentations/Symposia

“The Local and the Universal in Simms’s Understanding of History.” Presentation at the William
Gilmore Simms Society conference, Columbia, SC, 28 September 2012.

“Confederational American Political Thought, 1789-1828.” Presentation at the American
Political Science Association annual meeting, Seattle, WA, 31 August 2011.

Served as commentator for panel “Rights, Place, and Alienation in America.” American Political
Science Association annual meeting, Seattle, WA, 2 September 2011.

“Simms on the Syllabus: A Roundtable Discussion on Teaching Simms in the Classroom.”
Roundtable participant, William Gilmore Simms Society conference, 24 September 2010.

“Joscelyn and the Second American Revolution.” Presentation at the William Gilmore Simms
Society conference, 24 September 2010.

“The Other Founders: Anti-Federalist Contributions to the Constitution,” Constitution Day
Lecture, Athens State University, September 17, 2009.

“Higher Education in the Old South,” Presidential Inauguration (for President Glenn), Faculty
Colloquium, Athens State University, May 4, 2009.
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“The Origins of the Bible Belt,” presentation for Athens State University, Religion department,
“Table Talk” series, Athens, AL, October 28, 2008.

Presentation at Faulkner University, Montgomery, AL, April 14, 2008.

Discussant at Liberty Fund colloquium on “Liberty and the Moral Imagination in Russell Kirk’s
Eliot and His Age,” at Indianapolis, IN, April 3-5, 2008.

Discussant at Liberty Fund colloquium on “Liberty and the History of the Early American
Republic in the Writings of Lance Banning,” at Lexington, KY, March 27-30, 2008.

Discussant at Liberty Fund colloquium on “Liberty in the Political Sermons of the Founding
Era,” at Savannah, GA, January 30-February 2, 2008.

Participated as a discussant with Ralph Lerner, Donald Lutz, Pauline Maier, Colleen Sheehan,
and others at a Liberty Fund colloquium on “American Liberty in Political Documents
before 1787,” at Houston, TX, March 29-April 1, 2007.

Participated as a discussant with Larry Arnhart, Lee Cheek, Joseph Fornieri, Robert Paquette,
Clyde Wilson, and others at a Liberty Fund colloquium on “Liberty in the Thought of
John Calhoun, John Q. Adams, and the ‘Patrick Henry-Onslow Debate,’” at Savannah,
GA, January 25-28, 2007.

Participated as a discussant with Robert Ferguson, Morton Frisch, Ralph Lerner, Gordon Lloyd,
Colleen Sheehan, and others, at a Liberty Fund colloquium on “The Pacificus-Helvidius
Debates as the Completion of the American Founding,” at Indianapolis, IN, May 12-14,
2006.

“Simms’s Views on the Historical Development of South Carolina.” William Gilmore Simms
Society, Columbia, SC, April 2006.

Participated as a discﬁssant with Lance Banning, Andrew Shankman, Gordon Wood, and others
at a Liberty Fund colloquium on “Liberty and Order: The First American Party Struggle,”
at Lexington, KY, April 15-18, 2004.

Participated as a discussant with H. Lee Cheek, Christopher Duncan, Kevin R. C. Gutzman, Bob
Paquette, Carey Roberts, and others at a Liberty Fund colloquium on “Liberty and the
American Constitutional Tradition,” at Chattanooga, TN, March 25-28, 2004.

“Renaissance Politics.” Guest lecture for Dr. Tony Lee’s class on Renaissance Literature,
Kentucky Wesleyan College, Owensboro, KY, February 6, 2003.

“Simms as Collector of Revolutionary Manuscripts.” William Gilmore Simms Society,
Columbia, SC, March 2002.
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“Remarks of the 2001 Simms Professor.” William Gilmore Simms Society, Columbia, SC,
March 2002.

“Plantation Society in the Antebellum South.” Presentation at Brevard College, November 10,
2000.

"Remarks of the Simms Research Scholar" Presentation at the University of South Carolina
Caroliniana Library, October 16, 2000.

“Making All the Ballads: William Gilmore Simms and the Education of Republican Citizens."
Paper, on panel with James E. Block, Catherine Kelly, Carey Roberts, and Caroline
Winterer, Society for Historians of the Early American Republic, Buffalo, NY, July 23,
2000.

"William Gilmore Simms, Historian.” Paper, on panel with Rayburn S. Moore and Miriam
Shillingsburg, American Literature Association, Long Beach, CA, May 26, 2000.

"Louisa Cheves McCord and the Politics of Anti-Reform," University of South Carolina, April
10, 2000.

"William Gilmore Simms as History Critic," William Gilmore Simms Society, Charleston, SC,
January 14, 2000.

Participated as a discussant with H. Lee Cheek, Kevin R. C. Gutzman, John Kaminski, David
Moltke-Hansen, and others at Liberty Fund Colloquium on "Freedom, Federalism, and
the Virginia and Kentucky Resolutions of 1798," at Charlottesville, VA, March 25-27,
1999.

"Nationalism, History, and Moral Progress in the Early Writings of William Gilmore Simms,"
Society of Early Americanists annual meeting, Charleston, SC, March, 1999.

"The Actual and the Ideal: History and Fiction in 'Lucas de Ayllon," Simms-Faulkner
Conference, New Orleans, December, 1997.

Teaching Experience

Associate Professor of History, Athens State University, (2011 to present)

Assistant Professor of History, Athens State University, (2006 to 2011)

Assistant Professor of History, Kentucky Wesleyan College, (2002 to 2006)

Instructor and Adjunct Professor, Brevard College, Brevard, NC, (2000 to 2002)

Graduate Teaching Assistant, University of South Carolina, (1999 to 2000)

Graduate Assistant, University of South Carolina, 2 semesters

Presented a seminar on teaching methods for history graduate students, University of South
Carolina, Fall 1999

Tutor, Purdue University, 1 semester
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Courses Taught

At Athens State University:
Colonial and Revolutionary America

The Age of Jefferson and Jackson
Civil War and Reconstruction
History of the American Frontier
History of the South

Southern History through Film
American Religious History
American Constitutional and Legal History
Nineteenth Century America
Twentieth Century America
America’s Vietnam War
Historiography

Senior History Seminar

Graduate Courses (for Faulkner University):
Early American Republic

American Intellectual and Cultural History

AtKWC:

Survey of World Civilizations I

Survey of World Civilizations II

United States History to 1865

United States History Since 1865
Colonial and Revolutionary America
Liberty and Freedom in America to 1789
Civil War and Reconstruction

The Civil War in Appalachia

Leadership Lessons from the Civil War
History of the United States, 1900-45
History of the United States since 1945
History of the South

Historical Methods

African American History -- voted one of the 30 most popular classes at KWC
History of Kentucky

At Brevard College:
Western Civilization from the mid-17 Century

United States History to 1865

History of United States Foreign Relations
United States Constitutional and Legal History
History of the Old South

Religious History of the South
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AtUSC:

United States History to 1865

United States History since 1865

Assisted: European Civilization from the mid-17th Century,

Committee Work

Faculty Senate, ASU (2008 - )

Administrative Council, ASU

Faculty Affairs Committee, ASU

Vision 2020 Master Plan Committee, ASU

Chair, Faculty Subcommittee of Vision 2020 Master Plan Committee, ASU
Faculty Summer Pay and Responsibilities Committee, ASU (2012)
Human Subjects Committee, ASU

Learning Commons Committee, ASU

Faculty Awards Committee, ASU (2012)

Inauguration Planning Committee, for President Glenn’s inauguration, ASU
Chair, History Subcommittee of Inauguration Planning Committee, ASU
Committee on the Institutional Mission (SACS committee), ASU
Leamning Resources Committee, ASU (2006 — 2007)

Constitution Day Planning Committee, ASU (2006 - )

Heritage Committee, ASU (2006 - )

Educational Program Review Committee, KWC

Teacher Education Committee, KWC

Library Committee, KWC

Computer and Information Resources Committee, KWC

Martin Luther King Jr. Day Committee, KWC

Campus Beautification Committee, KWC

Search Committee for Spanish Professor, KWC

Public History Experience

Numerous public lectures and media interviews, including an interview with Smithsonian.
Consultant for Kentucky Humanities Council.

Invited to give a public history presentation on Thomas Jefferson to the Owensboro Arete
Society, April 27, 2006.

Through service on the MLK committee, helped organize joint campus/community MLK
celebrations, 2003 - 2005.

Graduate Assistant at the South Carolina Library, Summer 1998.

Volunteer docent at the South Carolina State Museum, 1996.

Graduate Assistant at the South Carolina Department of Archives and History, 1994 & 1995.

Other Experience

Planned and organized the Fall 2012 William Gilmore Simms Society conference in Columbia,
SC.
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Editorial board member, Simms Review.

Editorial board member, Anamnesis.

Book review editor for H-Pol, H-Net list for political history.

Faculty advisor for Phi Alpha Theta, Athens State University.

Faculty advisor for Pre-Law Society, Athens State University.

Advisory Board member, Center for Social Studies Education, Athens State University.
http://www.athens.edu/socialstudies/

Maintaineclllwebpage for Department of History and Political Science, Kentucky Wesleyan
College.

Managed SACS compliance record keeping for History Department.

Editorial board, The Journal of Early American Wars and Armed Conflicts, Cantadora Press,
Milton, Florida, USA.

Served as a publisher’s reviewer for:

Unto a Good Land: A History of the American People, by David Edwin Harrell, Jr.,
Edwin S. Gaustad, John B. Boles, Sally Foreman Griffith, Randall M. Miller, and
Randall B. Woods.

Vietnam and the Transformation of American Life, by Robert Buzzanco.

The American Promise: A History of the United States, by James L. Roark, Michael
Johnson, Patricia Cline Cohen, Sarah Stage, Alan Lawson, and Susan M.
Hartmann.

William Penn, Longman Publishers.

Served as Chair for panel, “Recent Simms Scholarship,” at the meeting of the William Gilmore
Simms Society, Athens, GA, September 13, 2008.

Served as Chair for panel, “Remembering the Revolution: Symbols, Myths and Reputations,” at
the annual meeting of the Society for Historians of the Early American Republic,
Philadelphia, July 18, 2008.

Served as Commentator for panel, “Politics, Diplomacy, and Militarism in Early America,” at
the Bluegrass History Symposium, Lexington, KY, April 10, 2004.

William Gilmore Simms Visiting Research Professor, South Carolina Library, University of
South Carolina, Summer 2001.

Served as Chair and Commentator for panel, “Politics, Piety and Plagues,” at the March 2001
meeting of the South Carolina Historical Association, Columbia, SC.

William Gilmore Simms Visiting Research Scholar, South Carolina Library, University of South
Carolina, Summer 2000.

Organized a panel titled "Informing Citizens for an Agrarian Republic” for the July 2000
meeting of the Society for Historians of the Early American Republic.

Research Assistant to Dr. James Meriwether, William Gilmore Simms Visiting Research
Professor at the South Carolina Library, Summer 1999. Dr. Meriwether founded the
Southern Studies Program at USC and is an internationally respected expert on William
Faulkner and southern literature.

Organized a panel titled “Progress, Nationalism, and the Use of History” for the March 1999
meeting of the Society of Early Americanists.

Graduate Assistant to Dr. Clyde N. Wilson at The Papers of John C. Calhoun, 6/95 - 12/95 and
6/96 - 12/96.

Assistant to the Director of Publications, Liberty Fund, Inc., 1996-7.
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Research Assistant to Dr. John C. Guilds, William Gilmore Simms Visiting Research Professor
at the South Carolina Library, Summer 1996. Dr. Guilds is the leading Simms scholar
and a former university provost. I conducted research on Native Americans for him.

Honors, Awards, and Service

President of the William Gilmore Simms Society (2010 to 2012).

Executive Council of the William Gilmore Simms Society (2008 to ).

Athens State University Distinguished Research Award, 2011.

Alabama Community College System Chancellor’s Award of Excellence, 2011.

American Education Week, Teachers Recognition Award, 2011.

Marquis Who's Who in America, 2008 to present.

Honorable Order of Kentucky Colonels.

Kappa Delta, Professor of the Month, February 2004.

Kentucky Bluegrass All-Stars, community band.

Appointed William Gilmore Simms Visiting Research Professor, South Carolina Library,
University of South Carolina, Summer 2001.

Peter Becker Fellowship, University of South Carolina, Department of History, 2000-2001.

Appointed the first William Gilmore Simms Visiting Research Scholar, South Carolina Library,
University of South Carolina, Summer 2000.

H. B. Earhart Foundation Fellowship, 1999-2000.

Thomas Cooper Society Student Book Collecting and Bibliography Award, 1999.

President of Graduate History Association, University of South Carolina, 1996.

Undergraduate member of History Department Grade Appeals Committee, Purdue University,
1992,

Achievement Award, Purdue University, History Department, 1992.

Phi Alpha Theta.

Professional Memberships

American Political Science Association

American Historical Association

The Historical Society

The Southern Historical Association

Society for Historians of the Early American Republic
The Bill of Rights Institute

William Gilmore Simms Society
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Debra J. Baird

Professor of Religion and Education

Executive Director of the Athens State University In-Service Center
College of Arts and Science

College of Education

Athens State University

Athens, Alabama 35611

email: debra.baird@athens.edu

Office Phone: (256) 216-6241

(256) 216-6622

CURRICULM VITA
Education

Spring Hill College, Mobile, AL; Postdoctoral Work, Major: Theology, Minor: Morality and
Ethics, 1996-2000, 45 semester hours

The University of Alabama, Tuscaloosa, AL; Ph.D., Major: Elementary Curriculum, Fields of
Concentration: Early Childhood, Educational Psychology, and Statistics, 1987-1990.

The University of Alabama, Tuscaloosa, AL; M.A., Major: Elementary Education, 1986-1987.

Auburn University, Auburn, AL; B.S., Major: Elementary Education, 1974-1976

Walker College, Jasper, AL; Major: Pre-Veterinary Medicine, 1973-1974.

University of Maryland, European Division, Munich, Germany; Major: Pre-Veterinary
Medicine, 1971-1972.

Academic and Teaching Experience

Athens State University Athens, AL Fall 2013 - present
Professor of Religion
Professor of Education
Executive Director of the Athens State/Alabama Department of
Education In-Service Teacher Center

Undergraduate Course Instruction:
RE 309 The Bible and its Influence
RE 325 Philosophy of Religion

RE 403 Hebrew Prophets
RE 412 Religion in Life

Athens State University Athens, AL Fall 2004-Spring 2013
Dean of the College of Education
Professor of Education
Executive Director of the In-Service Center
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Committee Service:
Administrative Council
University Planning Committee
Teacher Education Council, ex officio

Undergraduate Course Instruction:
ED 301 Foundations of Education |
ED 302 Foundations of Education II
EL 491 Internship in Elementary Education
SC 351 Classroom Management in Secondary 6-12

Stillman College Tuscaloosa, AL Fall, 1999 - Fall 2004
Full Professor and Chair of Education

Committee Service:
Undergraduate Advisement
Judiciary Committee
Admissions Committee
Committee on the Scholarship of Teaching, Chair

Undergraduate Course Instruction:

EED 430 Elementary Curriculum

EED 431 Methods and Materials for Mathematics Instruction
EED 435 Methods and Materials for Social Studies Instruction
EED 437 Methods and Materials for Science/Health Instruction
SED 430 Secondary Curriculum

EED/SED 490 Student Teaching Internship/Seminar

The University of West Alabama Livingston, AL 1994 — 1999
Full Professor — promotion granted January 1999 for September 1999

Tenure granted — January 1996
Associate Professor — 1994 -1999

Committee Service:
Undergraduate Advisement
Graduate Faculty Status
University Technology Committee
University Post Tenure Review Committee
University International Program Committee
University Council on Teacher Education
University Faculty Senate
University Academic Council
University Honors Program Committee
Undergraduate and Graduate English Proficiency Examination Committee
University Research Committee
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College of Education Assessment Committee
College of Education Technology Committee
NCATE Steering Committee

College of Education Academic Council
Elementary Education Program Coordinator
West Alabama Teachers Coalition Member

Undergraduate Course Instruction:
EE 300 Effective Teaching and Learning
EE 306 Teaching Creatively in the Elementary School
EE 419 Student Teaching in the Early Childhood Grades
EE 429 Student Teaching in the Elementary Grades
EE 423 Methods of Teaching Mathematics
EE 425 Methods of Teaching Science

Graduate Course Instruction:
ED 506 Developing Teaching Competencies N-12
EE 521 Teaching in the Elementary Science Classroom
EE 523 Teaching in the Elementary Mathematics Classroom
EE 524 Teaching Elementary Social Studies

Austin College Sherman, Texas 1990-1994
Tenured Associate Professor, 1994
Assistant Professor, 1990-94

Committee and Advisor Service:

Undergraduate and Graduate Advisement

College Publications Committee

Religious Advisory Committee

Austin Teacher Program Advisory Committee

Student Education Association Advisor

Catholic Student Association Advisor

Resource Materials Learning Center Director, Department of Education

Undergraduate Course Instruction:

ED 12 Introductory Laboratory in Education (includes in-school practicum)
C/111 College-Wide Introductory Freshman Writing and Composition Inquiry
(Specific Topic: Memory Systems and Learning Theory)

ED 25 Schools and Society
ED 50 Teacher-Leamer Interaction

Undergraduate and Graduate Course Instruction:

Jan-Term 91 Urban Schooling, A Study of Intercity, Multicultural Issues

(Off campus, Dallas, Texas)

Jan-Term 92 Schooling in Mexico, A Different Perspective of Multicultural Education

(Off campus, Campeche, Mexico)
Jan-Term 93 Schooling in Mexico

46





Graduate Course Instruction:
ED 520 Philosophical Foundations of Education
ED 533 Science and Social Studies Methods in the Elementary School
ED 549 Secondary Instruction in Science Education
ED 576 Supervision of Student Teachers/Interns
ED 577 Contemporary Topics Seminar for Student Teachers/Interns

Continuing Course Instruction: o
Super Summer School Science ~ 1993: Six-week course of hands-on thematic science

with three groups of children; grades K-2, 3-5, and 6-8. Science classes were one
hour per day for each group.

The University of Alabama Tuscaloosa, AL 1991 — Present
Adjunct Faculty
College of Education International Graduate Program:
Methods for Teaching English as a Foreign Language, Medellin, Colombia, Spring, 1992
College of Education Graduate Program in Gadsden, Summer 2000

The University of Alabama Tuscaloosa, AL 1987-90
Instructor

Committee Service:
Undergraduate Advisement
Elementary Curriculum Committee
Mathematics Curriculum Committee

Undergraduate Course Instruction:
CEE/CEC 120 Introduction to Early Childhood/Elementary Education
CEE/CEC 260 Fostering Creative Expression in Elementary Language Arts
CEE 360 The Elementary School Program
CEE/CEC 380 Teaching Mathematics in the Elementary School
CEE/CEC 497 Supervision of Student Teachers

Stillman College Tuscaloosa, AL Spring, 1990
Adjunct Faculty — Improvement and Development in Teacher Education
(ACT Testing Skills for Education Students)

The University of Alabama Tuscaloosa, AL January to August 1987
Graduate Teaching Assistant, Department of Early Childhood and Elementary Education

Meek High School. Winston County Schools, Arley, AL 1981-84
Teacher of Middle and High School Sciences:
Physics, grades 11 and 12
Advanced Biology, grades 10-11
Biology, grades 9 and 10
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General Science, grade 9
Earth Science, grade 8
Life Science, grade 7

Meek Elementary School, Winston County Schools, Arley, Alabama 1978-81
Head Start Teacher, Summer Program, 1981
Elementary Self-Contained Classroom Teacher, grade 6, 1978-81

Richards Junior High School, Muscogee County Schools, Columbus, Georgia, January 1977 —
June 1978

Science Teacher for grade 8, Earth Science in a departmentalized setting
Other Employment

Arley Insurance Agency, Arley, Alabama, Owner, 1985-87
Alabama Farm Bureau, Jasper, Alabama, Agent, 1984-85

Contracts and Grants

Grant: Research grant recipient for study of suicide programs and problems in the public schools
of Alabama, The University of Alabama, College of Education, 1988

Grant: Research grant recipient for the study of placement and evaluation of student teachers in
the United States, The University of Alabama, College of Education, 1989

Grant: Research grant recipient for the study of schooling and educational systems in Argentina,
Chile, and Ecuador, Austin College, Faculty Development Fund, Summer 1991

Grant: Research grant recipient for study of schooling and educational systems of refugee
children in Mexico and the United States borderlands, Austin College, Faculty
Development Fund, Summer 1992 and January Term 1993

Grant: Research grant recipient for study of character/spiritual development of children at
Gethsemani Monastery and Bellarmine College, University of West Alabama, Faculty
Research fund, 1997-1999

Grant: Henry C. McBay Fellowship, research concerning Virtual Professional Development
Schools in the U.S. and Great Britain, United Negro College Fund, Summer, 2000.

Grant: Principal Investigator and grant writer, Alabama Math, Science, Technology Initiative
(AMSTI), Athens State In-Service Center Site, 2008-present.

Grant: Principal Investigator: CAST summer grant for training in Child Advocacy Certification
Coursework for two professors. Grant allowed Athens State University to offer the three
course sequence to certify workers of child protection agencies for better processing of
child welfare concerns, 2010-present.

Publications
Journals

Baird-Rooks, D.B. (1988). Repetition: Catalyst for motivating student success. Reading
Improvement, 25(4), 258-260.
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Baker, T., White, J. Sylvester, B. & Baird, D., (1991). The Austin Teacher response, ERIC
document.

Wilson, J. & Baird, D. (1997). Dewey revisited: A pragmatic-experiential model for teacher
education, ERIC document, Ed 410 202, SP 037 460.

Staffo, M., Baird, D. Green, M. Clavelli, E. (2002) Technology in early field experiences.
Journal of Interactive Technology in Education. 1(1), 69-80.

Buttery, T.J. & Baird, D. (2005). An electronic learning community partnership uses case studies
and critical thinking to promote diversity. Journal of the Southeastern Regional
Association of Teacher Educators, 21 (2), 33-36.

Book and Monograph Reviews

Review team member, Mentoring: Contemporary Principles and Issues, Bey, T.M. and Holmes,
C.T., 1991 publication of the Association of Teacher Educators

Merrill (Division of Macmillan) prospectus reviewer, 1992- 1999

Professional and Public Service Activities
International Service

Invited workshop presenter and consultant, United States Department of State, Conference of the
International Association of American Schools of Central America, Colombia, Caribbean and
Mexico. “Creativity as Motivation”, Puerto Vallarta, Mexico, October, 1995,

National Level Committees

Communications Committee, Association of Teacher Educators, 1988-1998
Chair of committee, 1994-1998

National Planning Committee for the 1991 Annual Conference, Association of Teacher
Educators (New Orleans, Louisiana)

National Planning Committee for the 1995 Annual Conference, Association of Teacher
Educators (Detroit, Michigan)

National Panning Committee for the 1997 Annual Conference, Association of Teacher Educators
(Washington, DC) Program Chair ‘

National Planning Committee for the 1998 Conference, Association of Teacher Educators
(Dallas, Texas)

National Council for Accreditation of Teacher Education (NCATE), Board of Examiners, 1994-
2000

National Planning Committee for the 2003 Annual Summer Workshop, Association of Teacher
Educators (Santa Fe, New Mexico) Publicity Committee

National Planning Committee for the 2004 Annual Conference, Association of Teacher
Educators (Dallas, Texas) Professional Clinics Chair

National Service
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Paper:

Paper:

Paper:
Paper:
Paper:
Paper:

Paper:

Paper:

Paper:

Paper:

“Suicidal Thought in Childhood and Adolescence: Educator Confrontation of an
Emerging Problem”, Association of Teacher Educators, National Summer Workshop,
Starkville, Mississippi, August 1988

“A Discussion of the Student Teaching Programs in Alabama’s State Supported
Institutions of Higher Education,” Association of Teacher Educators, National Summer
Workshop, Starkville, Mississippi, August 1988

“Facilitating the Adjustment of Biracial Children”, Association of Teacher Educators,
Annual National Conference, St. Louis, Missouri, February 1989

“Suicidal Behavior in Children”, Association of Teacher Educators, Annual National
Conference, St. Louis, Missouri, February 1989

“Problems with Adjustment in Biracial Children”, Association of Teacher Educators,
National Summer Workshop, Puget Sound, Washington, August 1989

“Restructuring Teacher Education: The Austin Teacher Program Response”, Association
of Teacher Educators, National Conference, New Orleans, Louisiana, February 1991.
“Teaching Children English as a Second Language Through the Use of Visual Codes”,
Association of Teacher Educators, Summer Workshop, Kenosha, Wisconsin, August
1992.

“Programs that Nurture Refugee Children in Mexico and the Texas U.S. Border”,
Association of Teacher Educators, National Conference, Los Angeles, California,
February 1993

“Problem Solving Skills and Students Who are Considered to be At-Risk: Where Do We
Go From here? Association of Teacher Educators, National Conference, Detroit,
Michigan, February 1995

“Dewey Revisited: A Pragmatic Experiential Model”, Association of Teacher Educators,
National Summer Workshop, Tarpon Springs, Florida, August 1996

National Presentations

“Software packages for P-12 classrooms”, Alabama Technology Conference, Birmingham,

Alabama, June, 2002

“Use of LiveText Software for Electronic Portfolios in Teacher Education”, LiveText

Corporation, Atlanta, Georgia, November 2002.

“Systemized Program Building Strategies That Include all the Stakeholders in the Teacher

Education Community” Professional Clinic, Association of Teacher Educators National
Conference, Dallas, Texas, February 15, 2004.

NCATE Service

Examiner: NCATE Team, Bellarmine College, Louisville, Kentucky, October, 1994

Examiner: NCATE team, Missouri Western College, St. Joseph, Missouri, March, 1995
Examiner: NCATE team, University of Minnesota, Morris, Minnesota, October, 1995
Examiner: NCATE team, Austin Peay State University, Clarksville, Tennessee, October, 1996
Examiner: NCATE team, University of Southwest Louisiana, Lafayette, Louisiana, March 1997
Examiner: Mock NCATE team review, Mississippi University for Women, Columbus,

Mississippi, October, 1999
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Regional Level Committees

Committee Member for Innovative Program Award, Southeastern Regional Association of
Teacher Educators, Annual Conference, Lexington, Kentucky, 1988

Committee Chairman, Phi Delta Kappa Publicity Committee, The University of Alabama
Chapter, Fall 1988

Committee Chairman, Phi Delta Kappa Awards Committee, The University of Alabama Chapter,
1988-89

Committee Chairman, Innovative Program Award, Southeastern Regional Association of
Teacher Educators, Annual Conference, Savannah, Georgia, 1990

Committee Chairman, Innovative Program Award and Professional Development
Awards, Southeastern Regional Association of Teacher Educators, Annual

Conference, Little Rock, Arkansas, 1991
Research Representative, Phi Delta Kappa, The University of West Alabama Chapter,
1995-1997

Board of Peer Reviewers: Journal of the Southeastern Regional Association of Teacher
Educators, 2005- Present

Regional Service

Paper: “Childhood and Adolescent Suicide Intent: What Should Educators Know?”,
Southeastern Regional Association of Teacher Educators, Annual Conference, Charlotte,
North Carolina, October, 1987

Paper: “Motivating Early Mathematics by Using Manipulatives”, National Council of Teachers
of Mathematics Southeastern Regional Conference, Atlanta, Georgia, March 1988

Paper: “A Discussion of the Student Teaching Programs in Alabama’s State Accredited
Institutions of Higher Education”, Southeastern Regional Association of Teacher
Educators, Annual Conference, Lexington, Kentucky, October, 1988

Paper: “Adolescent Suicide”, Phi Delta Kappa, The University of Alabama Chapter, November
1988

Paper: “Make-it and Take-it Mathematics with Manipulatives”, West Alabama Council of
Teachers of Mathematics, Tuscaloosa, Alabama, October, 1989

Paper: “An Evaluation of Alabama’s State Certified Student Teaching Programs”, Southeastern
Regional Association of Teacher Educators, Annual Conference, San Antonio, Texas,
November 1989

Paper: “New Professionals for the New Age: Austin Teacher Program”, Southeastern Regional
Association of Teacher Educators, Annual Conference, Savannah, Georgia, November
1990

Paper: “An Analysis of Selected Issues Concerning Early Childhood, Elementary, and Middle
School Student Teaching Practices at Major Universities”, Southeastern Regional

Association of Teacher Educators, Annual Conference, Savannah, Georgia, November
1990

Paper: “School Suicide: New Programs and Methods for Prevention™, Mid-America
Association of Teacher Educators, Annual Conference, Dallas, Texas, October 1991

Paper: “School Suicide Update: What Educators Can Do”, Southeastern Regional Association of
Teacher Educators, Annual Conference, Little Rock, Arkansas, November, 1991
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Paper: “Lessons from Schools in Latin America”, Phi Delta Kappa Meeting, The University of
West Alabama Chapter, April 1996

Paper: “Childhood Characteristics of Highly Spiritual Adults”, Phi Delta Kappa Meeting, The
University of West Alabama Chapter, November 1997.

Paper: “How Children Develop Morals”, Phi Kappa Phi Meeting, The University of West
Alabama Spring Meeting, April, 1999

State Level Committees

Secretary to the Texoma Counselors Association, 1993-94

Executive Director, Alabama Association of Teacher Educators, 1995-2000

Alabama Technology Innovator Award, 2004

Secondary Content Area Examination Planning Panelist, 2004, State Department of Education,
Montgomery, Alabama

Limestone County Family Services Center Steering Committee, 2006-2012

Athens-Limestone Child Advocacy Center Executive Board Member, 2009-Present

State Service

Paper: “Young Children, Kindergarten through Second Grade, Discover How to Write”,
Alabama Association for Young Children, Annual Conference, Birmingham, Alabama,
February 1992

Paper: “How Parents can Help Children Develop in Regard to the Theory of Multiple
Intelligences”, Vestavia Elementary School, Tuscaloosa County Schools, Alabama,
March 1997

Public School Consultantships/Workshops

Greene County, Alabama, In-Service Workshop, “Problem-Solving with Manipulatives in
Grades 1 and 2”, Eutaw, February 1988

Greene County, Alabama, In-Service Workshop, “Problem-Solving with Manipulatives in
Grades 3 and 4”, Eutaw, February 1988

Greene County, Alabama, In-Service Workshop, “Problem-Solving with Manipulatives in
Grades 5 and 6”, Eutaw, February 1988

Pickens County, Alabama, In-Service Workshop, “Ways to Teach Fractions, Decimals, and
Percents in Grades 4-6”, Reform, June 1988

Pickens County, Alabama, In-Service Workshop, “Teaching Subtraction and Division in Grades
1-6”, Reform, July 1988

Tuscaloosa County, Alabama, In-Service Workshop, “Teaching Problem-Solving in Grades 4-
8”, Flatwoods Elementary, August 1988

Diocese of Birmingham, Alabama, In-Service Workshop, “Using Manipulatives in
Grades K-4”, Holy Spirit Regional Catholic School, Tuscaloosa, October 1988

Greene County, Alabama, In-Service Workshop, “Helping Underachievers in Mathematics,
Grades K-6, Eutaw, June 1989
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Fayette County, Alabama, In-Service Workshop, “Helping Underachievers in Mathematics,
Grades K-6”, Fayette, January 1990 .

Sumter County, Alabama, In-Service Workshop, “Remediation Strategies in Mathematics,
Grades 1-6”, Livingston, June 1990

Sumter County, Alabama, In-Service Workshop, “Solving Math Word Problems, Grades K-12”,
Livingston, June 1990

Greene County, Alabama, In-Service Workshop, “Manipulatives for Teaching Basic
Mathematics — Make-It and Take-It, Grades K-3”, Eutaw, June 1990

Lamar County, Alabama, In-Service Workshop, “Problem-Solving with Mathematics
Manipulatives, Grades K-6”, Vernon, June 1990

Tuscaloosa County, Alabama, In-Service Workshop, “Youth Suicide, Grades 7-127,
Tuscaloosa, June 1990

Tuscaloosa County, Alabama, In-Service Workshop, “Problem-Solving with Mathematics
Manipulatives, Grades 4-6”, Tuscaloosa, June 1990

Greene County, Alabama, In-Service Workshop, “Problem-Solving Skills in Mathematics,
Grades 4-6”, Eutaw, July 1990

Tuscaloosa County, Alabama, In-Service Workshop, “Manipulatives for Teaching Basic Math
Skills”, Tuscaloosa, July 1990

Grayson County, Texas, Sherman Independent School District Counselor Workshop, “Findings
on Suicide in School-Age Children”, Sherman, September 1990

Grayson County, Texas, Sherman Independent School District, “How to Help your Children with
Homework”, Fairview Elementary School, November 1990

Grayson County, Texas, In-Service Coordinator for Project WILD, Austin College Campus,
Sherman, June 1991

Grayson County, Texas, Sherman Independent School District, “Helping Your Child with
Homework”, Dillingham Middle School, April 1992

West County, Texas, Prude Ranch Language Weekend, ESL class instructor with high school
students from Mexico, November 1992

Grayson County, Texas, Sherman Independent School District, “Thematic Science Teaching in
the Middle School”, Piner Middle School, August 1993

Choctaw County, Alabama In-Service Workshop, “Motivating Students Through Creativity”,
Tom Orr AVC, Butler, June 1995

Sumter County, Alabama, In-Service Workshop, “Using Learning Styles to Motivate Students”,
Livingston Junior High School, June 1995

Sumter County, Alabama, In-Service Workshop, “Overview of Leaming Styles and Their Impact
on Teaching”, Livingston High School, July 1995

Marengo County, Alabama, In-Service Workshop, “Using Learning Styles to Motivate
Students”, Marengo County AVC, Linden, July 1995

Demopolis, Alabama, In-Service Workshop, “Seasonal Science for Young Children”, Early
Development Center, Demopolis, April 1998

Selma, Alabama, In-Service Workshop, “Seasonal Science for Young Children,” Early
Development Center, Selma, May 1998

Tuscaloosa, Alabama, In-Service Workshop, “Curriculum Integration (K-3)” Hillcrest High
School, June and July 1998
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Tuscaloosa, Alabama, In-Service Workshop, “Curriculum Integration (4-6)” Hillcrest High
School, June and July 1998

Choctaw County, Alabama, In-Service Workshop, “Hands-on Science: Making the
Student and Active Learner in Science Classes”, Tom Orr AVC, June 1998

Marengo County, Alabama, In-Service Workshop, “Curriculum Integration (K-3)”,
Marengo County AVC, June 1998

Sumter County, Alabama, In-Service Workshop, “Effective Use of Computers in the
Classroom”, UWA Computer Lab, July 1998

School Committees

Tuscaloosa County, Alabama, visiting committee member, Southern Association and
State Accreditation, Myrtlewood Elementary School, Fosters, March 1990

Grayson County, Texas, Sherman Independent School District, Outdoor Education Task Force
(Science Site), Sherman, Texas, 1990-91

Grayson County, Texas, Visiting Committee, SACS Ten Year Review of Secondary Schools,
Denison Independent School District, April 1991

Grayson County, Texas, Counselor Education Advisory Council Member, Sherman Independent
School District, 1992-93

West Alabama Learning Coalition, University of West Alabama and the Sumter County Schools,
Livingston, Alabama, 1997-99

The Capitol School SACS (Southern Association of Colleges and Schools) Community
Committee, Tuscaloosa, Alabama, 2003

Chapman Schools Innovation Committee, Huntsville City Schools, Huntsville, Alabama, 2012-
Present

Awards

Outstanding Teacher-Sponsor Award, Winston County 4-H Clubs, 1980

Recipient, Yewell Thompson Scholarship, The University of Alabama, College of Education,
1988

Recipient, Post-Baccalaureate Professional Development Award, SRATE, 1988

Most Outstanding Graduate Student in Elementary Education, The University of Alabama,

College of Education, 1989

Recipient, The University Women’s Club Scholarship, The University of Alabama, 1990

Faculty Spirit Award, Homecoming, Stillman College, 2003

Public Service

Presenter: Motivation and Children, Religious Education Workshop, St. Francis University
Parish, Tuscaloosa, Alabama, September 1988

Committee Member, evaluation guidelines and job description of principal, Holy Spirit Regional
Catholic School, Tuscaloosa, Alabama, Fall 1988

Religious Education teacher, Grade 5, St. Francis University Parish, Tuscaloosa, Alabama,
1988-90
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Parish Council Member, St. Francis University Parish, Tuscaloosa, Alabama, 1989-90

Presenter: “Helping Children with Homework”, Cable Channel 15, Sherman, Texas, November
1990

Goals for Sherman, Inc.: Preparing for the 21* century: Education Issues and Resolutions
Coordinator, Sherman, Texas, September 1990-94. Member of goals drafting retreat
group, Lake Murray, Oklahoma, March 1991

City Council, Social Services Board of the City of Sherman, Sherman, Texas, June 1991- June
1995

At-Risk Youth Community Service Committee member, Rosa Viola Hill Smith Community
Center, 1993

Religious Education Teacher, Grade 4, St. Francis University Parish, Tuscaloosa, Alabama,
1994-95

Presenter: “Motivating Students in CCD”, St. Francis University Parish, Tuscaloosa, Alabama,
September 1995

Rite of Christian Initiation of Adults Team Member, St. Francis University Parish, Tuscaloosa,
Alabama, 1995-1999

Alabama Arise Member, 1994- Present

Parish Finance Committee Chair, St. Francis University Parish, Tuscaloosa, Alabama, 1998-
1999

RENEW 2000 Parish Coordinating Team Member, St. Francis University Parish, Tuscaloosa,
Alabama, 1998-2001

Liturgy Committee Chair, St. Francis University Parish, Tuscaloosa, Alabama, 1998

Parish Representative, Diocese of Birmingham Council of Catholic Women, St. Francis
University Parish, Tuscaloosa, Alabama, 1997- 2005

Self Development of People Board Member, Lapsley-Sheppard Synod of the Presbyterian
Church, U.S.A., 1998 - 2008

Mentor, Graduate Program, Spring Hill College, 1998- Present

Charter Member, Board of Directors, Limestone County Family Resource Center, 2006-2012

Charter Member, Board of Directors, Athens-Limestone Child Advocacy Center, 2009-Present
1*¥ Vice President, Clan Baird Society Worldwide, Board of Directors

Professional — Honor Societies

Delta Psi Omega, Walker College Cast, Inactive

Delta Mu Delta, Athens State University, College of Business Honor Society
Honorary Member, 2010

Kappa Delta Pi, Athens State University Chapter

Phi Delta Kappa, Inactive

Phi Kappa Phi, University of West Alabama Chapter, Charter Member
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ATHENS STATE UNIVERSITY
BOARD OF TRUSTEES

RECOMMENDATION FOR ACTION

DATE OF BOARD MEETING: April 18,2014

ACTION ITEM TITLE: Graduate Program Approval: Logistics and
Supply Chain Management

RECOMMENDATION:

It is recommended that the Athens State University Board of Trustees approve the graduate
program in Logistics and Supply Chain Management and authorize the President of the
University to forward the program request to the Alabama Commission on Higher
Education.

FISCAL CONSIDERATION:
See attached documentation.

RATIONALE:
See attached documentation.
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Alabama Commission on Higher Education

PROPOSAL FOR A NEW GRADUATE DEGREE PROGRAM

A. General Information

1.

2,

Institution: Athens State University

Date of Proposal Submission: TBD

. Institutional Contact Person:

Dr. Ronald R. Cromwell, Provost/Vice President for Academic Affairs
Telephone: 256-233-8214
Fax: 256-233-8103

E-mail: ronald.cromwell@athens.edu

Program Identification--

Title: Logistics and Supply Chain Management

Degree: Master of Science in Global Logistics and Supply Chain Management
(GLSCM)

CIP Code: 52.0203

. Proposed Program Implementation Date: 01-01-2015

Program Administration

College or School: College of Business, Athens State University
Dean: Dr. Kim LaFevor

Department: Logistics and Supply Chain Management

Chairperson: Dr. Thomas Pieplow

B. Program Objectives and Content

1.

To facilitate review of the proposal, please classify the degree program
(e.9. Post Baccalaureate Masters, Research Doctorate (Ph.D.), Applied/
Professional Doctorate (DPT, Ed.D., or DBA), ...). If desired, please
elaborate in a short paragraph.

Master of Science

List the objectives of the program as precisely as possible. The
objectives should address specific needs the program will meet
(institutional and societal) and the expected student learning outcomes
and achievements. This is an extremely important part of the proposal.
The objectives should lend themselves to subsequent review and
assessment of program accomplishments.
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Logistics is an interdisciplinary field of study encompassing those functions related to
the creation of products, manufacturing operations, the flow of goods, data and
information, services, payments and feedback among manufacturers, providers and
consumers. Worldwide integration has added a critical component to this field of
study and the Global Logistics and Supply Chain Management (GLSCM) offers
several career paths including logistics engineering, supply chain integration,
inventory management, integrated information systems development, facility
management, materials coordination, operations research, acquisition administration,
distribution and transportation synchronization. The program objectives are to:

1.

Address the growing regional, national, and worldwide demand for logistics and
supply chain practitioners that possess the skills needed to function in a
borderless environment.

Develop logistics professionals who will apply critical thinking skills in business
situations, analyze the manufacturing operations and service component of a firm,
and apply Materials Requirements Planning (MRP) techniques and lean
manufacturing concepts within an international setting.

Prepare students to apply global logistics, supply chain, manufacturing,
purchasing and measurement techniques to improve efficiency and effectiveness.

Provide students with advanced knowledge to facilitate continuous process
improvements in the fields of transportation, warehousing, and purchasing while
compensating for changing technological, commercial, and organizational
environments.

Equip students with the ability to understand the cultural and value systems of
various constituencies and build upon these diversities when developing supply
chain and management solutions.

Establish the GLSCM as a premiere program in North Alabama and throughout
the state, recognized for its academic quality and rigor and capable of producing
sustainable growth.

The student learning outcomes of the program are as follows:

1.

5.

Graduates will demonstrate advanced knowledge of global logistics and supply
chain concepts, techniques, practices, and processes.

Graduates will be able to apply quality management tools for process
improvement and analyze regional and global business environments to institute
logistics, supply chain and purchasing concepts to improve an entity’s efficiency
and effectiveness.

Graduates will be able to develop and implement logistics and supply chain
strategies that are sensitive to universally accepted moral and societal standards
that benefit all classes of people and the environment.

Graduates will demonstrate an understanding of motivational theories and
effective leadership practices across global organizations.

Graduates will be able to communicate effectively both orally and in writing in a
global business setting.
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6. Graduates will demonstrate the ability to make ethical decisions in a global
environment.

7. Graduates will have relevant technological and information-literacy skills
necessary to constantly build upon gained knowledge and experience.

The following assessment methodology will be used to measure student
learning outcomes and the development of action plans to refine the proposed
program’s outcomes as needed:

Learning outcomes for the GLSCM Master's program will be measured through both
evidence-based and indirect methods. Appropriate assessment instruments will be
developed to collect quantitative and qualitative data that measure the knowledge,
skills, and abilities (KSA) mastered by students completing the curriculum of study.
The assessments completed for each student during the program of study will be
stored and managed using LiveText ® electronic portfolio tool.

Student knowledge and understanding of major concepts, procedures, and practices
in the areas of logistics, supply chain management, acquisition, and operations will be
measured through two comprehensive examinations: the Entrance Exam given in
LSM600 after admission to the program and an Exit Exam given in the capstone
course capstone course LSM610 that is taken in the students last semester.

A faculty-directed research project will be completed and submitted for peer-review
and possible publication by the end of the Capstone course (LSM610). (Actual
acceptance and publication of research paper will not be required for graduation). A
record of publication submission/acceptance will be maintained as evidence of this
assessment of scholarship activities.

Course-embedded assessments will be used throughout the curriculum. In the
capstone course (LSM610), a case study exploring a complex GLSCM problem faced
by an organization will require students to conduct an in-depth analysis of the specific
situation, identify contributing factors, evaluate alternatives, and develop a detailed
and comprehensive solution to the problem presented in the case. Findings and
strategic decisions(s) proposed will be presented in the form of a written report and an
oral presentation.

Wiritten assignments and course projects throughout the curriculum will be evaluated
via standard rubrics for consistency of assessment in all LSM courses and will be
used by all instructors.

Program Contributions to Institutional Effectiveness

Another measurement is the impact of the program toward the success of students in
obtaining employment and achieving career goals along with employer satisfaction
with graduates of the program. These assessments will be completed using survey
tools administered to graduates and employers as follows:

e Graduate Program Evaluation administered at the time of graduation.
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e Graduate Students Follow-Up Survey will be administered a year after
graduation to capture data on job placement (new job or promotion),
admission to doctoral programs, or other licensing or certifications obtained.
The process will be repeated as necessary in subsequent years.

e The employer satisfaction with our graduates will also be assessed through
employer surveys and needs statements. The first survey will be administered
one year after the first students graduate and once every three years
thereafter.

Data gathered through the assessment process will identify whether the program is
meeting the stated objectives and if students are meeting the identified learning
outcomes. These assessments can identify strengths and weaknesses which provide
opportunities for adjustments to ensure continuous improvement. Evidence of
outcomes assessment activities and the actions planned as a result of the evaluation
process will be documented in the program’'s Consolidated Annual Assessment Plan.
Refer to Appendix A1 for the Logistics Graduate Program Core Curriculum Matrix
outlining relationship of the Program Objectives and Learning Qutcomes and related
assessment.

Collectively, the assessment process will determine the extent to which the program
is meeting the stated objectives and learning goals. The assessment will provide the
opportunity to identify strengths of the program and to ensure continuous
improvement. Evidence of outcomes assessment activities and the actions planned
as a result of the evaluation process will be documented in the program’s
Consolidated Annual Assessment Plan.

Refer to Appendix A1 for the Logistics Graduate Program Core Curriculum Matrix
outlining relationship of the Program Objectives and Learning Outcomes and related
assessment.

3. How will this program be related to other programs at your institution?

The graduate program is unique to Athens State University, but will build upon the
undergraduate program in Logistics and Supply Chain Management.

4. Please identify any existing program, option, concentration or track that
this program will replace.

This program will not replace any other program.

5. Is it likely that this program will reduce enrollments in other graduate
programs at your institution? If so, please explain.

No. At the time of submission of this proposal, Athens State University does not offer
any graduate program.
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6. List new courses that will be added to your curriculum specifically for
this program. Indicate number, title and credit hour value for each

course.

This program will consist of 30 credit hours, with a Lagistics core of 18 hours
[LSM600, LSM601, LSM602, LSM603, LSM604, LSM610] and also include 12 credit
hours from one of two separate tracks (Logistics Information Systems track [LIS600,
LIS601, and LIS602, MGT603 and Management track [MGT600, MGT601, MGT602,
and MGT603]). Students that take the LIS track will earn a SAP certificate upon
completion of the program. SAP is a leading enterprise resource planning (ERP)
software/provider used extensively throughout industry. SAP certification is a
valuable credential that will increase students’' employment opportunities in areas
requiring such unique, but highly sought-after skill sets. Please see Appendix A for a
sample of a typical curriculum. The new courses that will be added to the curriculum
are listed in Table 1 below.

Table 1: New courses for the proposed program

Course

Number Core Credit Hour Value
LSM 600 Supply Chain Governance 3 Semester hours
LSM 601 Procurement and Materials Management 3 Semester hours
LSM 602 Management of Distribution and Inventory 3 Semester hours
LSM 603 Supply Chain and Logistics Strategies 3 Semester hours
LSM 604 Supply Chain Simulation Modeling and Analysis 3 Semester hours
LSM 610 Case Studies in Logistics Capstone 3 Semester hours

Management Track
MGT 600 Operations Planning and Control 3 Semester hours
MGT 601 Global Economics 3 Semester hours
MGT 602 Strategic Management and Leadership 3 Semester hours
Logistics Information Systems Track
LIS 600 Logistics Information Systems Management * 3 Semester hours
LIS 601 Logistics/Supply Chain Information Assurance * 3 Semester hours
LIS 602 Enterprise Resource Planning * 3 Semester hours
MGT 603 Financial Management (Required for both tracks) 3 Semester
hours

*Course will contain no less than 30% SAP content

Core Courses

Course Descriptions

LSM 600 Supply Chain Governance:

This course explores the different facets of the supply chain vision, along with
advanced theory and application for supply chain control in an international
environment, information security governance and global constraints. Students will
examine tactical elements such as the network setup, measurements, performance
targets and the governance structure utilized to transform strategy into execution.
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LSM 601 Procurement and Materials Management:

An advanced analysis of the techniques for purchasing and materials management
as a logistics and supply chain perspective. An examination of Materials
Requirements Planning (MRP), vendor selection, contractor negotiation, contract
administration, and materials management principles and practices will be included.

LSM 602 Management of Distribution and Inventory:

This course will explore the interface between packaging, storage, inventory control
and transportation. A synthesis of the topics include inventory management in Lean
Logistics environments, warehouse utilization strategies, forecasting tools and
techniques, and distribution network design in make-to-stock and make-to-order
manufacturing environments.

LSM 603 Supply Chain and Logistics Strategies: :
A critical analysis into the logic, design, and integration of effective techniques and
methods for supply chain management optimization. The course employs a
comprehensive case study methodology involving contemporary, brand name
organizations to illustrate effective approaches and lessons learned. A facuity-
directed research project and submission is required for peer-review and possible
publication.

LSM 604 Supply Chain Simulation Modeling and Analysis:

Advanced techniques and methodology for logistics, transportation and supply chain
system design, customer service, and policy formulation. Methodological focus will
be on simulation and analytical techniques to develop empirical results that document
current and anticipated system performance. Includes the use of simulation software.
(Prerequisite — LSM 600)

LSM 610 Case Studies in Logistics Capstone:

This capstone course will focus on complex logistics and supply chain case analysis,
along with solution development, and how organizational decisions relate to the
ultimate outcome to include the analysis and application of the core supply chain
processes. Students will be assessed on their ability to apply critical thinking skills
and to generate solutions to logistics problems and their ability to demonstrate
research and written communication skills.(Prerequisite — LSM 600, 601 and 603)
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Courses in Tracks

MGT 600 Operations Planning and Control:

The course examines the concepts and practices associated with the interaction of
global suppliers and intermediaries, core competencies and outsourcing
opportunities, international distribution and transportation factors, supply and demand
management, inventory control and the systematic coordination of business functions
within the supply chain.

MGT 601 Global Economics:

An intensive examination of economic principles that influence logistics and supply
chain decision making authority. Concepts evaluated will include the balance of
trade, unemployment, international economic indicators, incentives, education, gross
domestic product, fiscal and monetary policy, and environmental policies.

MGT 602 Strategic Management and Leadership:

An advanced course in the evaluation of principles and factors influencing structural
transformations and redevelopment, competition, social-cultural patterns, leadership
theory, laws, technology and goal-setting in a multinational setting. Studies will
include key strategic operations theories and methods, tools and techniques in
measuring organizational performance and predictive tools that facilitate successful
management of global logistics and supply chain processes.

MGT 603 Financial Management.

An examination of financial management issues that will assist students in developing
tools that incorporate key international considerations into financial decisions. Key
topics include cross-border financing and investment, currencies and asset valuation
decisions, multinational financial decision making and the legal protection of creditors
and shareholders.

LIS 600 Logistics Information Systems Management:

A study of the analysis, design, and implementation of logistics information systems
and supply chain management technology. Identification and in-depth review of the
various techniques for establishing and maintaining logistics information systems and
corresponding supply chain management technology assets will be included. The aim
is to ensure logistics information system alignment with corresponding supply chain
strategy. Fundamental security controls, telecommunications systems, applications,
and emerging technologies will be examined.

LIS 601 Logistics/Supply Chain Information Assurance:

Identification and classification of cyber-security threats within the supply chain. The
managerial aspects of information security and assurance will be analyzed by
exploring access control models, information security program assessment, metrics,
technical components of information security threat and vulnerability risk
assessments and international laws and international standards.
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LIS 602 Enterprise Resource Planning:

This course reviews in depth the design and analysis essential to the successful
implementation of ERP systems, addressing enterprise-wide functionality as well as
required tactical functions such as project management and project planning, and
provides an overview of implementation alternatives.

7. Please list any existing undergraduate programs at the institution which
are directly or indirectly related to the proposed graduate program. If this
is a doctoral proposal, also list related master's programs at your
institution.

The two undergraduate programs at Athens State University that directly or indirectly
relate to this graduate program are as follows:

1. Bachelor of Science in Acquisition and Contract Management (ACM)
2. Bachelor of Science in Logistics and Supply Chain Management (LSM)

8. Program Completion Requirements--
Credit hours required in major courses:
Credit hours required in support courses:
Credit hours in required or free electives:
Credit hours for thesis or dissertation:

30
0
0
0

Additional requirements such as preliminary qualifying examination,
comprehensive examination, thesis, dissertation, practicum or
internship, some of which may carry credit hours included in the list
above.

Additional requirements include:

1. Two major examinations: Entrance Exam, given upon admission to the program,
and the Exit Exam given at the end of the curriculum prior to graduation.

2. A faculty-directed research project in LSM 603 Supply Chain and Logistics
Strategies and submission for peer-review and possible publication.

3. A comprehensive case study in the LSM 610 Case Studies in Logistics Capstone
course aimed at problem solving requiring in-depth analysis, formulation of
alternative courses of action, and strategy implementation submitted via written
report and oral presentation.

Note: Please see attached typical curriculum by semester in Appendix A.
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9. Accreditation

If there is a recognized (USDE or CHEA) specialized accreditation agency
for this program, please identify the agency and explain why you do or
not plan to seek accreditation.

No specialized accreditations exist for the Master of Science in GLSCM. Athens
State University is accredited by the Southern Association of Colleges and Schools
Commission on Colleges (SACSCOC) and the College of Business is professionally
accredited by the Accreditation Council for Business Schools and Programs
(ACBSP), an approved organization by the Council for Higher Education Accreditation
(CHEA).

C. Program Admissions Reguirements, Enroliment Projections and Completion
Projections

1. Describe briefly the criteria and screening process that will be used to
select students for the program.

Students who are selected for admission to the GLSCM program must:

e be a graduate of Athens State University who has eamed a Bachelor of
Science in ACM, LSM, or ESM with at least a 3.0 grade point average (GPA)
or;

e be a graduate of an undergraduate program in business from a regionally
accredited institution with three or more years of substantial experience in
logistics, operations, acquisition, or supply chain. Applicants will be required
to submit proof of such experience for unconditional admission; or

e be a graduate of a similar program with at least a 3.0 GPA from a regionally
accredited institution for unconditional admission or;

e be a graduate of an undergraduate program in a non-business major from a
regionally accredited institution with a GPA of at least a 3.0 and take required
prerequisite courses as defined by the Logistics department.

Students who are selected for the GLSCM program for Conditional Admission

e Prospective students lacking the required GPA may also be admitted conditionally
after review of composite indicators (i.e. work experience, GMAT/GRE scores).
Conditional Admission status will be removed and full admission status will be
established with the student passing 9 semester hours of graduate courses with a
minimum grade of B cumulatively.

« Non-business majors with an undergraduate degree from an accredited university
may be admitted to the program on the condition that department specified pre-
requisites are met, to include: LSM 301 Introduction to Logistics and Supply Chain
Management and LSM 330 Logistics and Supply Chain Management in the Global
Environment.
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¢ Furthermore, graduates of undergraduate programs in business may be admitted to
the program, if they have three or more years of substantial experience in logistics,
operations, acquisition, or supply chain management. Applicants will be required to
submit proof of such experience and decisions for admission will be made by the
Graduate Faculty.

2. Please describe your methodology for determining enroliment
projections. If a survey of student interest was conducted, please attach
a copy of the survey instrument with a summary of results as Appendix
B1&B2

The methodology used to project enroliment for the GLSCM involved a series of
surveys and assumptions generated by available data as follows:

a) The LSM Graduate Program Survey applied to both current LSM majors and all
other majors in the College of Business

b) The Graduating Senior Exit Survey used for graduates of the LSM program

¢) Enroliment trends and students’ quality ratings of the Athens State University's
LSM and ACM undergraduate programs.

d) Job marketin Alabama with emphasis on the Huntsville metropolitan area

Results from the LSM survey (n=82) indicated an 84% overall probability of
enroliment in the program among respondents (4.2/5.0). Seventy-seven (77) percent
of respondents would consider enrolling in a master's program in LSM, if it was
offered by Athens State University. Furthermore, 83% rated the quality of the
undergraduate LSM program as “high quality”, and 76% would recommend the LSM
program to others. More significantly, both the high quality ratings and the willingness
to recommend the program involved both LSM and non LSM majors in the College of
Business. The data suggests potential interest in the graduate program even from
non LSM majors, presenting an opportunity for the GLSCM program.

Among LSM graduates, 69.2% indicated a “high/somewhat high” interest in a
graduate program if offered at Athens State University captured through the
Graduating Senior Exit Survey. Other data factored in the enroliment projections
include the high growth rate of the undergraduate LSM program, increasing from nine
students in fall 2009 to 155 in fall 2013 and producing 67 graduates as of 2012-13.
This enroliment trend reflects the high degree of satisfaction with the program by both
students as well as businesses and has reinforced the need for program expansion.

Details of the Huntsville job market for logistics, acquisitions, and supply chain
management considered in the enroliment projections are provided under Section D,
Program Need Justification.
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3. Provide a realistic estimate of enroliment at the time of program
implementation and over a five-year period based on the availability of
students meeting the criteria stated above.

Table 2: Estimated Program Enrollment.

Year 1 Year 2 Year 3 Year 4 Year § Total
Full-Time 2 3 6 8 11 30
Part-Time 8 10 14 20 24 76
Total FTE* 6 8 13 18 23 68

*Note: This estimate is based on the assumption of full lime at 9 semester hours per student and part time at 4.5 semester
hours (mid-point between minimum of 3 and maximum of 6 semester hours). The sum of full-time and part-time enroliment
is then divided by 9 semester hours, the minimum full-time student load for graduate students at Athens State University to
determine FTE.

4. Projected Program Completion Rates.

Please indicate the projected number of program graduates for the first
five years.

Table 3: Projected number of program ?raduates.

Year 1 Year 2 Year 3 Year 4 Year 5 Total
0 2 4 5 8 19

D. Program Need Justification

1. Will the program satisfy a clearly documented need (institutional and
societal) in an effective and efficient manner? If the program duplicates
or closely resembles another program already offered in the State, can
this duplication be justified? What characteristics of the identified need
require that it be met by a new program rather than an existing program?
(Note: In explaining how the proposed program meets this criterion, an
institution may refer to the criterion on collaboration and develop a
response that addresses both criteria simultaneously). For purposes of
this criterion, duplication is defined as the same or similar six-digit CIP
code and award level in the Commission's academic program inventory.
Institutions should consult with the Commission staff during the NISP
phase of proposal development to determine what existing programs are
considered duplicative of the proposed program.

In “Forging Strategic Alliance: State Plan for Alabama Higher Education 2009-2014,”
the commission establishes that it will provide access and increased educational
attainment to the citizens of the state. Athens State University has provided access to
higher education to students who often found that access challenging. The
university’s typical student is an adult student who is working and has a family; most
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often that student is a woman. What attracts this kind of student is the lower tuition of
Athens State, the flexibility in delivery modes which includes evening, weekend and
online courses, and the commitment of the faculty to meet the needs of these
students. The university contends that enabling Athens State to continue to serve this
kind of student through select graduate programs is in line with the commission's
strategic thinking in the State Plan.

The GLSCM responds to national and local employment and career trends, potential
student interest, regional expertise in the discipline, and the needs of students
currently employed in the discipline. While the broad field of logistics has become
familiar for university degrees, the focus on global management is less common.
Athens State University's already strong programs in business, information systems
management, LSM and ACM will provide the foundational courses for the new
degree, strengthen the focus established by our existing degree programs and
respond to this emerging area of need. '

Logistics and supply chain management is one of the most valuable assets of any 21°
century organization. There is a strong focus both nationally and internationally on a
“borderless” environment in both the public and private sectors, where the
transnational boundaries are seamless and transparent. Employment opportunities
are increasing, both in new positions and in the numbers employed in each type of
position.

The Department of Defense (DoD) Acquisition Workforce alone accounts for almost
250,000 positions, with an additional 20,000 positions supplied by supporting
contractors (2005 Department of Defense Federal Information Security Management
Act (FISMA) report. A projected Base Realignment and Closure (BRAC) action
proposed for 2017 will only facilitate the growth already realized and continue the
strong demand within the North Alabama workforce.

The proposed major is specifically designed to attract the following groups of
students, although it may be of interest to other student populations as well:

1. Adults working full-time in local, regional, state, and federal government entities
and in the public and private sector who have senior logistics, supply chain,
acquisition and operations responsibilities.

2. Adults working full-time in non-profit, trade, and professional organizations and
private industry with a focus on orchestrating operations, activities, and services
across a broad spectrum of diverse international entities.

3. Students from across the globe possessing a bachelor’'s degree in LSM, ACM,
operations, management, international trade, and business.

4. Military personnel, both overseas and stateside, with responsibilities for senior
logistics, supply chain, acquisition and operations.
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The LSM undergraduate program is currently offered in both face-to-face and online
formats. Since students attending Athens State University have already completed
their first two years of college courses at community colleges and other schools prior
to enrolling in the program, the average time for completion of the program is one and
one-half to two years. Tables 4 and 5 provide a detailed breakdown of enroliment
trends and credit hour production in the undergraduate LSM program, while Table 6
presents the number of graduates per year. The intent will be to primarily deliver the
proposed graduate program online with the option of in-classroom delivery based on

student-driven need.

Table 4: LSM Major Enroliment (ENR) and Credit Hour

Production (CHP)*

Academic Fall Spring Summer Total

Year ENR| cHP | ENR| cHP |ENR| CHP | ENR | CHP
2008-2009 N/A NA| NA N/A | N/A N/A| N/A| N/A
2009-2010 9 87| 26 220 33 271 68| 578
2010-2011 67 679 | 82 g10| 71 663 | 220!2,152
2011-2012 97| 1,005| 98| 1020 91 753 | 286 2,778
2012-2013 112 | 1,080| 114] 1,086| 91 742 | 317 2,908

Total 285| 2851| 320| 3,136| 286 2,429 | 891 | 8,416

* Includes all courses taken by LSM majors and not just those with LSM subject code.

Table 5: LSM Course Enrollment and Credit Hour Production (CHP)*

Academic Fall Spring Summer Total
Year ENR CHP |ENR | CHP | ENR| CHP | ENR | CHP
2008-2009 N/A NA | NNA | NA | NJA | NIA NA | NIA
2009-2010 (] 0 36 108 49 147 85 255
2010-2011 117 351 | 108 | 324 | 155 | 465 380 | 1,140
2011-2012 153 459 | 182 | 546 | 112 | 336 447 | 1,341
2012-2013 171 513 | 171 513 | 127 | 381 469 | 1,407
Total 441 1,323 | 497 (1,491 | 443 | 1,329 | 1,381 | 4,143

* Includes LSM majors and Non-majors who took LSM courses.

Enroliment is by course and student numbers will be duplicated if they took more than one LSM course.

Table 6: LSM Graduates

Academic Year GRADS
2008-2009 N/A
2009-2010 0
2010-2011 6
2011-2012 30
2012-2013 31

Total to Date 67
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As noted above and evident in Appendix B, interest in a graduate program in
GLSCM exists among the 67 graduates of the undergraduate LSM program. With the
undergraduate program growing at an extraordinary rate, it is projected that student
interest in a GLSCM graduate program will realize the same high degree of support.

Government employment statistical projections indicate a need for more graduates of
GLSCM programs (Tables 7 and 8). Most graduates will be interested in advancing
their careers and they will pursue the graduate GLSCM program of study. The
proposed GLSCM graduate program at Athens State University will allow students to
continue their education within the same institution based on 69% of Athens State
College of Business student responses indicating such intent (Appendix B-2).

Since the Logistics undergraduate program has grown and faculty have been added
to support the demand, current faculty are available to teach in the proposed graduate
GLSCM program. Therefore, additional faculty are not required at program inception
and would only be added if supported by program growth or faculty attrition. In the
event that additional faculty are needed based on the emerging student demands,
adjunct faculty will be employed in the short term. Information systems hardware is
adequate to start this program, but it too will be monitored to ensure growth is
accommodated. With a sizeable percentage of Athens State University students
utilizing distance learning as their preferred mode of delivery, the proposed program
will not negatively impact classroom space.

As discussed in the job growth projections note in Table 8 below, a significant need
exists for senior logistics professionals in all market localities across the globe.
Athens State University is one of several institutions contributing to meeting the
demand for well-trained logistics professionals through our undergraduate program.
However, there is no program in the region satisfying the emerging requirements for
personnel possessing senior level skills and abilities found in graduates of a Master of
Science degree program in this field. Based on Athens State University's reputation
for a high quality and lower cost education business model, hiring managers will rely
on the implemented graduate program. It is expected they will recruit senior logistics
professionals from the graduates of the program and negate the need to search
outside the state to fill open positions.

The College of Business Logistics and Supply Chain webpage provides students with
access to available regional job opportunities. A recent review of these twenty links
(i.e., USA Jobs, Army Hire, SAIC, NASA Jobs, Alabama Jobs, etc.) reveals no less
than eighty-five (85) recruitment actions for individuals possessing logistics,
operations and supply chain management skills and the majority offer opportunity for
career progression into senior management positions. With demand for LSM
professionals continuing to grow, the market will require personnel having a master of
science in GLSCM in order to fill the leadership and senior management positions.

Form Date: 12/11/02 14

4/9/14 Revision 8:30 a.m.





2. Based on your research on the employment market for graduates of this
program, please indicate the total projected job openings (including both
growth and replacement demands) in your local area, the state, the SREB
region, and the nation. These job openings should represent positions
that require graduation from a program such as the one proposed.

As noted above, a review of current employment data revealed that a demand for GLSCM
professionals exists and is expect to grow in Alabama and within the country. Furthermore, a
significant number of these professionals will be needed in the Huntsville, Alabama area. The
Huntsville metropolitan area is ranked fifth in the nation with the highest employment level in
the logistics occupation and the second with the highest concentration of logistics jobs
according to the Bureau of Labor Statistics. Tables 7 and 8 present a detailed breakdown of
the employment for Logisticians in Alabama and nationally.

Table 7: Employment of Logisticians (SOC 131081)

mploment | bocion, | Employmentper | Anni Mean
Alabama (As of May 2012) 3,880 2.32 213 $_ 81,720
Alabama Reglons
Huntsville'? 2,760 15.66 13.71 $ 86,010
Southeast Alabama (non-metro area) 260 3.49 3.06 $ 76,440
Birmingham/Hoover 190 0.46 0.40 $ 65,840
Montgomery 80 0.61 0.53 $ 63,750
Northeast Alabama (non-metro area) 60 0.47 0.41 $ 55,070
Northwest Alabama (non-metro Area) 30 0.56 0.49 $ 58,800

7L ocation Quotient (LQ): Ratio of the area concentration of occupational employment to the national average concentration.
LQz1 indicates the occupation has a higher share of employment than average.
@ The Huntsville metropolitan area is ranked fifth in the nation with the highest employment level in the logistics occupation and
the second with the highest concentration of logistics jobs (location quotient) according to the Bureau of Labor Stalistics.

(Bureau of Labor Statistics, Employment of Leogisticians by State).

Data Source: Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, 2012-13 Ed, Logistics

Table 8: Employment Projections -Logisticians-By Selective Workforce Development

Area
Change 2010 - 2020
Geographic Employment, | Projected Employment, g Job Openings due
Area 2010 2020 Percent | Number of New to growth and
Jobs replacement needs

National Level 108,900 136,700 26 27,800 48,700
Alabama - .
Region 2* 2,110 2,470 1.59 75% 78

*Includes the counties of: Limestone, Madison, Jackson, Morgan, Marshall, DeKalb, and Culiman.

“Projected annually

Data Source: Bureau of Labor Stalistics/Alabama; Alabama Department of Labor, May 2012,
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Although the United States Bureau of Labor Statistics’ (US BLS) projections listed
here were initially made for the 10 year period of 2010-20, by May 2012, total
employment of logisticians grew by 10,600 jobs (from 108,900 to 119,560). This
represents a two-year growth rate of 9.8%, which is higher than the projected 2.6%
annual growth projected in 2010. This is a strong indication that the logistics field is
growing faster than expected and is likely to continue this trend to 2020. While
logistics professionals fill positions in various organizations in this area, the federal
government and the aerospace industry, both with a strong presence in the local
area, are the top industry with the highest levels of employment of logisticians and the
top industry with the highest concentration of employment in the logistics occupation,
respectively.

North Alabama also has several major business expansions that will bring additional
jobs to the market and these positions are not part of any of the earlier projections.
This is anticipated to result in over 2,000 new positions. On February 17, 2014 the
Remington Outdoor Corporation committed to an expansion that will bring well over
2,000 positions to the region as they staff a new production facility. On February 18,
2014 Toyota announced a $150M expansion of their north Alabama engine facility
and within eighteen months, 150 positions will be added, bringing their total workforce
up to 1,200 workers. Both corporations are global business entities focused on
worldwide sales and distribution and logisticians, supply chain specialists, acquisition
professionals and operations analysts will be critical positions they will be looking to
fil. The GLSCM program will not only position this region to accommodate these
expansions but it will also align north Alabama to be a favorable alternative as other
companies look to expand and/or relocate operations. In both instances, a trained
and ready workforce was a key determinant in their decision to choose north Alabama
and the GLSCM program will only enhance that value.

Also worth noting is that among the 16 SREB member states Alabama has the
highest location quotient, indicating a higher share of employment of logisticians than
average. Alabama’s ratio of employment of logisticians is the highest with 2.3 jobs
per 1,000 jobs. Furthermore, annual mean salary of logisticians in Alabama is
competitive with those of member states with higher locality pay (i.e. VA, MD, DE,
which are part of the Washington, DC Metro Area). The proposed program will help
address this rapidly expanding need for skilled logistics professionals in Alabama.
Table 9 presents the projected job openings for logistics professionals in various
geographical areas, while Tables 10 and 11 present a detailed breakdown of those
projections.

Projected Job Openings

Table 9: Projected job openings.

Year 1 Year2 | Year3 | Year4 | Year$5 Total
Local 75 75 75 75 75 375
State 110 110 110 110 110 550
SREB 2,090 2,090 2,090 2,090 2,090 10,450
Nation 4,870 4,870 4.870 4,870 4,870 24,350
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Table 10: Detailed logistics employment estimates.

10-Yr Partod {2010-2020) Annual Estimates -
o 10-¥r o Number of Job Openings aversge | Annual Estimated Annual Job Openings Syr
wc‘ B-l;':! Empl Projected | #New | ’ d o h Annual | Number Estimated
2010 Employment| Jobs v Gr' wth rowt Replacement Total Growth | of Job Yr1 Yr2 Yr3 Yr4 Yrs lob
2020 © (new) Rate |[Openings Openings
NATIONAL™] 103900 136,700 | 27.800] 25.5% 27,8004 20,900 43,700 zq 4870| 48| 4870 4,§7o 24,350
STATE?! 2,650 3,190 540 20.4% $40] 510 1,050 2.0% 1104 119] 110 5509
wocal™ z.uo 2,470 )% 17.6% 360 400 760 mxl 73] aﬂ 3
sres™ 59,04 13114] 25.5% 13,114 7,786 20,500 26%) 2 2000 2080 2 ;i

o Occupal:onal Oub'ook Handbook, US Bureau of Labor Statistics, 2012-13

@ Occupational Outlook Handbook, US Bureau of Labor Statistics/Alabama Labor Market Information Division. As of May 2012,
there are 3,880 logistician jobs in Alabama, an upward revisicn from initial 2010-2020 projection estimales.

® Workforce Development Region 2, which includes Huntsville Metropolitan Area and the counties of Cullman, DeKalb, Jackson,
Limestone, Madison, Marshall, and Morgan, AL. As of May 2012, there are 2,760 logistician jobs in Huntsville, an upward revision
from initial 2010-2020 projection estimates.

“ Summary of National Projections by 16 member states (AL, AR, DE, FL, GA, KY, LA, MD, MS, NC, OK, SC, TN, TX, VA, W), US
Bureau of Labor Statistics/ Nalional Projections By State-Projections Central/Alabama Labor Market Information Division.

) Estimated annual job openings are subject to change from year to year based on specific industry and locality characteristics (i.e.
industries heavily dependent on the federal government may face decreasing budgels and consequently fewer work contracts).

Table 11: Logistics employment data by SREB state.

Member Employmant E'::m: : t Location {Annual mean 2:r ::;:::: 25::‘:0:?:: ".chdo.d Annual Projected Number of Jab Opanings
e |0 T e ool W | conn® [T e [epcnmend] 2000 [ D0

AL 3,880 2.125) 2.32 $81,720 20.4%) 540 2.0% 110 54 S6|  49.1% 50.9%
AR 1,020 0.88 096]  $63570 11.7%] 310 1.2% 50 31 19| 62.0% 38.0%|
DE 420 1.20 1.05]  $82,950 20.9%] 110 2.1% 20 11 g|  55.0% 45.0%
FL 3970 0.55 0.6 $68,180 33.2%) 1,280 3.3% 200 128 72|  64.0%| 36.0%,
GA 3870 101 1.11 $70,270 11.7% 490 1.2% 130} 49 81  37.7% 62.3%)
KY 1,380 0.78 0.85 $57,970 25.3% 250 2.5% SO 25 25 50.0% 50.0%
LA 960 0.51 0.56 $69,710 45.7%| 400 4.6% 60 40 20| 66.7%) 33.3%)
MO 4,540 1.81 1.97 $85,750 35.6%| 1,530 3.6% 240 153 87] 63.8% 36.3%
MS 530 0.49 0.53 $65,980 4.3% 10 0.4%|NA NA NA

NC 2,600 0.67 0.73 $70,500 31.5%| 830 3.2% 130 83 47| 63.8% 36.2%
OK 2,010 131 143 $69,360 20.4% 450 2.0% 90 45 45|  50.0% 50.0%|
SC 1,800 1.00 1.09 $60,630|NA NA NA NA NA ~INA

TN 1,110 0.42 046 $65,100 23.8% 290 2.4% S0 29| 2] 580% ' 42.0%
I 11,200 1.06 1.15 $80,500) 40.0% 3,840 4.0% 570 384| 186]  67.4% 32.6%
VA 6,320 1.76) 192 $84,260 38.0%| 2,520 3.8% 380 251 129 66.1% 33.9%
wv 330 0.46) 0.50 $56,120 24.6%) 80 2.5% 10| 8 2|  80.0% 20.0%
Total-SREB 45,940, $ 70,786 25.8% 13,114 2.6% 2,090 1,291 799] 61.8% 38.2%|

" As of May 2012, Occupational Outlook Handbook, U.S. Bureau of Labor Stalistics, 2012-13
2 Generated from National Projections Based on State

3. Please give a brief description of the methodology used to determine the
projected job openings. If a survey of employment needs was used,
please attach a copy of the survey instrument with a summary of results

as Appendix C.

Projections of job openings for logisticians are based on data from the US BLS, the
Alabama Labor Market Information (ALMI) Division, and National Projections, a
partner of the BLS and the states for the 10-year period of 2010-2020. Minor
adjustments to accommodate variations in the data due to multiple state reporting

Form Date: 12/11/02 17

4/9/14 Revision 8:30a.m.





formats, different timeframes, and/or missing or confidential data were made as
follows:

Statewide Job Openings: Annual job openings were based on updated data as of
May 2012 from the US BLS and the ALMI (AL). Allocations of the number of job
openings due to growth versus replacement were calculated by averaging the number
of employment (i.e. new jobs created) over the 10-year period and the difference
assigned as replacements over the annual period.

SREB States Job Openings: Data from the US BLS 10-year occupational outlook for
logisticians estimated for each of the 16 member states and regional data from ALMI
(AL) were added to calculate the 2010 employment level, the 10-year projected
enrollment, and the projected number of job openings. Growth versus replacement
type of job openings followed the same procedure used for the statewide level data as
stated above. To test the logic of allocating replacement openings as the difference
between "total openings" and "openings due to growth" the assumption was made
that higher growth rates would result in fewer openings due to replacement. As
expected, in 71.4% of the cases (n=14 states-MS and SC were excluded due to
missing data) the assumption came true. Of course, local-level demographics and
other characteristics of the local labor force may influence the number of job openings
due to replacement.

Local/lWDR Job Openings: Annual job openings were based on updated data as of
May 2012 from the US BLS and the ALMI (AL). Growth versus replacement type of
job openings followed the same procedure used for the statewide and SREB-level
data as stated above.

Also, employers in the local area have indicated a need for logistics professionals.
Please see Appendix C for letters from these employers. Although employers did
not provide specific data that could be factored into the above data, their first-hand
knowledge of the LSM employment outlook in the area is worth noting.

4. If the program is primarily intended to meet needs other than
employment needs, please present a brief rationale.

The primary goal of the Master of Science in GLSCM is to meet employment needs.

5. If similar programs are available at other institutions in the state, will any
type of program collaboration be utilized? Why or why not? What
specific efforts have been made to collaborate with institutions to meet
the need for this program? Address qualitative, cost and access
considerations of any collaboration that was considered.

The Master of Science in GLSCM is unique within Alabama. Future collaboration is
desired with state and national institutions offering in-depth graduate programs in
global relations, foreign affairs and international law. This collaboration offers
avenues to enhance the program being proposed.
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6. Please identify any similar programs at institutions in other SREB states.

If the proposal is for a doctoral program, also identify similar programs
in the nation.

Georgia College & State University — Master of Logistics and Supply Chain
Management

Georgia Institute of Technology — Master of Science in International Logistics

University of Southern Mississippi — Master of Science in Logistics, Trade and
Transportation

North Carolina A&T State University — Master of Science in Transportation and
Supply Chain Management

University of Texas — Master of Science in Supply Chain Management
The University of Houston — Master in Supply Chain and Logistics Technology

Southeastern Oklahoma State University — Master of Science in Aerospace
Administration and Logistics

The University of Maryland - Master in Business: Supply Chain Management

. Will any type of distance education technology be utilized in the delivery

of the program on your main campus or to remote sites? If not, why?
Address the quality, access and cost considerations of using distance
technology in the program.

Distance learning technology will be used to deliver instruction in the M.S. in Global
Logistics and Supply Chain Management program. Athens State University makes
extensive use of technology commonly used in higher education to deliver online
programs - including Blackboard Learn®for course content management and Tegrity®
for video lecture development and delivery. Synchronous online classes are also
possible through the university's use of Blackboard Collaborate™. Additionally, the
use of these tools allows for real-time chats, collaborative discussions, and proctored
online testing. The University uses these technologies to support both synchronous
and asynchronous course content delivery that extends the flexibility and value of the
online instruction delivery model while maintaining a high level of quality and
enhancing the student learning experience.

Athens State University follows the SACSCOC “Best Practices for Electronically
Offered Degree and Certificate Programs” and aspires toward other professional
online learning organizations recommendations to ensure the quality of online course
delivery. The University requires that courses delivered through both distance
learning and on-campus instruction meet the same instructional quality standards.
Athens State University faculty has considerable experience with online course
development and delivery. The University has established resources for faculty to
support the continuous improvement of online courses through training and online
course design services provided by the Academic Technology Services department.
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While the cost per credit hour for distance learning courses is slightly higher than
face-to-face courses (in-State), the convenience and accessibility to complete
coursework online for the working student population served by Athens State
University is invaluable. For this particular program, any additional cost would be
minimal since the required technology has already been obtained by the University for
the delivery of other courses and programs.

E. Program Resource Requirements

1. Number of currently employed qualified faculty who will teach in the
program:

[These numbers are based on the assumption that “primary” faculty will teach the LSM
content courses, and “support” faculty will teach required business core courses.]

Total Qualified Faculty: 6
Primary Faculty--
Full-time: 3
Part-time: 0
Support Faculty--
Full-time: 3
Part-time: 0

Please attach the curriculum vita of each existing faculty member to this
proposal as Appendix D.

2. Number of additional qualified faculty who will be employed to teach in
the program during the first five years:

Primary Facuity--
Full-time: 0
Part-time: 0
Support Faculty-- 1
Full-time: 0
Part-time: 1* (See note below.)

*Note: Part-time faculty are employed on an “as needed” basis each term, depending on student enroliment.

There are no plans to hire new faculty at the present time. The courses will be taught
by qualified full- and part-time faculty. Adjunct faculty will be utilized based on need.
Faculty needs will be regularly assessed and additional faculty may be hired based
upon a business case analysis, enroliment growth, long term stability of qualified
faculty and attrition.

3. Briefly describe the qualifications of new faculty to be hired.

All faculty teaching in the GLSCM Graduate Program will be fully vetted to ensure that
all necessary qualifications for meeting regional accreditation standards with
SACSCOC and ACBSP are met.
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e Adoctorate (or equivalent) degree in the field from a fully accredited institution of
higher education or other doctorate with 18 graduate hours in Logistics or Supply
Chain Management or related LSM field is required.

o Related work experience in the field of logistics, acquisition, and supply chain
management including teaching experience.

¢ A strong commitment to teaching, scholarship, and community activities.

4, Briefly describe available and additional support staff that will be
provided for the program.

Athens State is appropriately staffed to provide the academic and non-academic
support needs. The existing staff will provide the necessary services to the graduate
students. Athens State University provides online services for admissions, financial
aid, bill payment, library resources, and instructional technologies. These online
services extend resources that otherwise would require additional staff.

Existing Admissions/Records, Financial Aid, and Business Services staff have the
capacity to accommodate the number of graduate students projected for the first 3- 5
years with adjustments in business processes where needed to address specific
graduate student needs. The graduate student advising services will be provided by
the existing Transfer Student Success Center for program admission and first-
semester advising then transitioned to faculty thereafter.

Likewise, academic support services are established and easily extended to serve the
projected graduate student enroliments. The library and learning commons are staffed
to accommodate student needs including after-hours and weekends. The staffing for
instructional technology support in classrooms is appropriate to accommodate
graduate classes. Likewise, the existing learning management system (Blackboard),
supported by Academic Technology Services (ATS), can accommodate growth in the
number of courses and students served without expanding capacity through
additional licensing or staff. The capacity of the University Help Desk with 24 hour
Blackboard support for distance leaming students can absorb the needs of graduate
students without the need for more staff. Current ATS staff can provide online course
design assistance to graduate program faculty. Program and college area
administrative support services are also sufficient to accommodate the support of
faculty teaching graduate courses.

There is no immediate need to increase staff resources to accommodate support of
graduate programs based on the projected enroliments during the first three to five
years. All academic and non-academic support services at the University are
available and ready to accommodate the requirements of graduate students and
faculty.

5. Describe any special equipment that is necessary for this program,
indicating what is currently available and what would be added,
including the cost of any additional equipment.

This program does not require any additional special equipment beyond normal
classroom space. SAP software licensure is already available and used by other
programs offered at Athens State University. As previously noted, SAP is a leading
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enterprise resource planning (ERP) software/provider used extensively throughout
industry.

Due to the substantial spending in the area of technology and software, the
institution already has technology and Learning Management Systems that will
allow the faculty to communicate and work closely with students even over a
distance in the M.S. program. Blackboard is a Learning Management System
that serves two primary needs. First, it provides a way to communicate with
students orally and in writing. It can also be used for advising and meeting with
students. Second, faculty can post syllabi and any other documents related to
classes in online course containers. Whether courses are DL or traditional,
students can access various kinds of materials in this fashion.

Tegrity is an additional technology that faculty can use to record lectures or that
students can use to make presentations. Although primarily used in DL classes,
Tegrity also has application for traditional classes. The technology has been
used in current undergraduate courses in religion to record lectures and to record
a dialogue between two professors. Wimba is another tool that facuity can use.
Wimba is a technology that allows students to communicate in real time with
other students and faculty anywhere in the world. This is the same thing as
teleconferencing with the exception that students do not have to travel to a
common site. This technology can allow faculty to do a number of things: have
discussions of topics, answer questions for students, provide further instruction,
or advise students.

Additionally, the institution has overhead projectors and computers in all
classrooms that allow for the projection of maps etc. from the computer. There
are large TV's for videos that have some relevance to the course. The
equipment and technology is more than sufficient to offer a high quality program.

6. Describe facilities required for the program, indicating what is currently
available and any necessary renovations or additional facilities that
would be added. Provide a cost estimate for any renovations or
additions.

No new facilities or renovations are required for the Master of Science in GLSCM
Program. Athens State University maintains and utilizes a variety of buildings and
ground space on campus that provide the physical resources necessary to meet the
needs of educational programs, student support services, and faculty and staff. As a
part of the University mission and goals, the University is continually making efforts to
improve its buildings, ground space, parking and lighting, and other physical
resources to improve accessibility to historical buildings, to provide technology, such
as wireless local area networks (WiFi), and to maintain safe and aesthetically-
pleasing environment for everyone who visits the campus.
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7.

Using the Collection Assessment Manual of the Network of Alabama
Academic Libraries (NAAL), provide an indication of the current status of
the library collections supporting the proposed program. Please
describe how any deficiencies will be remedied, including the cost of
such remedies.

Athens State University offers strong library support for coursework leading to the
existing undergraduate degree in logistics. A collection analysis indicates that current
resources are substantial and able to fully support a Master of Science program.

As an academic discipline, logistics is a relatively new field of study. There is an
emphasis on currency of research in the field, and new research tends to build on and
supersede previous knowledge. Sources center on scholarly, peer-reviewed
journals, trade periodicals, and technical reports, all accessible primarily through
library databases and other electronic means. Retrospective research is relatively
insignificant to the discipline, and monographs are de-emphasized. Online access to
library holdings is available through a university portal.

Journal Holdings

Athens State University Logistics professors identified six journals as core to the field.
Athens State University Library databases supply full-text coverage of each one, with
currents subscriptions to be purchased for titles on embargo, as follows:

International Journal of Logistics Management
o ABI/INFORM Complete 1998 to present (Embargo: 1 year)
o ProQuest Central 1998 - 2002, 2006 to present (Embargo: 1 year)

International Journal of Physical Distribution & Logistics Management
o ABI/INFORM Complete 1992 to present (Embargo: 1 year)

o Academic OneFile 1995 - 1997

o Business Insights: Essentials 1995 - 1997

o ProQuest Central 1992 to present (Embargo: 1 year)

Journal of Business Logistics

o ABI/INFORM Complete 1987 - 2010

» Business Source Premier 1978 to present
¢ ProQuest Central 1987 - 2010

Journal of Supply Chain Management
ABI/INFORM Complete 1987 to present
Academic OneFile 1999 to present

Business Insights: Essentials 1999 to present
Expanded Academic ASAP 2000 to present
General Business File ASAP 2000 to present
ProQuest Central 1987 to present
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Supply Chain Management Review

o ABI/INFORM Complete 2003 to present
Business Insights: Essentials 2000 to present
Business Source Premier 2012 to present
General Business File ASAP 2006 to present
ProQuest Central 2003 to present

Transportation Journal

ABI/INFORM Complete 1993 - 2010
Academic OneFile 1992 to present :
Business Insights: Essentials 1992 to present
Expanded Academic ASAP 1992 to present
General Business File ASAP 2006 to present
ProQuest Central 1993 - 2010

Additionally, the Library has full-text access to these journals in the field:

International Journal of Production Research
International Journal of Productivity and Performance Management
Logistics Management
Logistics Research
Supply Chain Management: An International Journal
Air Force Journal of Logistics
Asia Pacific Journal of Marketing and Logistics
Contemporary Logistics
Food Logistics
Journal of Humanitarian Logistics and Supply Chain Management
Journal of Intemational Logistics and Trade
Journal of Transportation Law, Logistics & Policy
Logistics & Transport Focus
Logistics Manager
Maritime Economics & Logistics
Material Handling & Logistics
Naval Research Logistics: An International Journal
- U.S. Industry Quarterly Review: Transportation & Logistics
IUP Joumal of Supply Chain Management

Journal of Supply Chain and Customer Relationship Management

Supply & Demand Chain Executive
Supply Chain Europe
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Examples of relevant subject searches in selected library databases are shown
below. As depicted, access to these databases should provide substantial

periodical resources to support research in the field.

ABl-Inform (ProQuest) Subject Headings | Number of Number of Number of

Full-Text Peer Full ~-Text

Journal Reviewed Journal

Articles Full-Text Articles 2003-

Journal 2013
Articles

Logistics 38,060 3,545 29,473
Logistics & Supply Chains 6,952 653 6,023
Logistics & Transportation 14,136 1,856 8,889
Logistics & Management 11,614 2,011 6,852
Supply Chains 45,618 4,563 38,742
Supply Chains & Purchasing 3,106 487 2,116
Supply Chains & Management 22,383 3,858 18,252
Supply Chains & Information Technology 1,353 211 979
Supply Chains & Government 70 7 56
Purchasing
Government Purchasing 7,789 431 5,167
Inventory Control 6,725 1,040 4,455
Inventory Control & Supply Chains 724 167 535
Enterprise Resource Planning 10,008 841 7,256
Enterprise Resource Planning & Supply 820 49 559
Chains
Computer Security & Information 2,734 201 1,594
Systems
Computer Security 59,186 1,189 43,428
Production Planning 57,490 10,710 28,020
Production Controls 54,520 10,725 27,138
Production Management 22,518 4,871 14,145
Production Scheduling 2,552 1,360 1,426
Project Management 24,843 3,243 18,047
Organizational Change & Management 2,091 377 1,482
Logistics & Marketing 789 111 547
Sustainability 25,096 1,244 25,006
Supply Chains & integration 687 142 458
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Business Source Premier (EBSCO) Number of Number of Number of
Subject Headings Full-Text Peer Journal
Journal Reviewed Articles
Articles Full-Text 2003-2013
Journal
Articles
Logistics 20,241 3,877 16,095
Logistics — Contracting Out 178 31 165
Logistics Managers 14 1 14
Business Logistics 14,809 2,450 14,579
Supply Chain Management 4,311 1,459 4,075
Government Purchasing 2,156 356 1,501
Business Logistics Management 760 290 645
Government Purchasing & Supply M 1 1
| Agencies

Materials Management 2,655 508 1,722
Inventory Control 6,661 2,964 4,083
Inventory Management Systems 427 187 304
Enterprise Resource Planning 2,651 682 2,380
Computer Security 22,701 1,977 18,556
Production Planning 3,243 2,108 1,917
Production Control 2,649 1,866 1,373
Project Management 10,320 3,915 8,432
Marketing 241,702 34,958 166,863
Change Management 750 335 654
Sustainable Transportation 12 2 12
System Integration 1,455 242 1,411

Monographic Holdings

Monographs are not as significant to research in the field. Athens State University
has a good representation of logistics-related books and e-books in its library
collection. The following table illustrates relevant subject searches in the library

catalog.
Library of Congress Subject Headings Number of Number of Number of Books
Books E-Books 2003-2013
Logistics 4 3 2
Business Logistics 67 59 52
Government Purchasing 18 10 5
Industrial Procurement 23 16 7
Inventory Control 21 13 9
Information Technology — Security 7 7 7
Measures
Production Engineering 9 4 1
Flexible Manufacturing Systems 5 4 2
Production Control 19 ] 5
Production Management 63 25 16
Production Scheduling 11 4 4
Project Management 139 114 80
Organizational Change — Management 56 39 29
Marketing 145 98 70
Industrial Marketing 8 8 3
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Technical Reports
Government technical reports comprise another source of information for logistics-

related topics. Abstracts of hundreds of relevant reports are accessible through the
National Technical Information Service's free web site. The Athens State University
Library links to this site, as well as relevant periodical databases and other resources,
on a web page developed by librarians to assist logistics students and faculty.

Borrowing Agreements with Other Libraries
The Athens State University Library is a member of the Network of Alabama

Academic Libraries (NAAL) and OCLC (a worldwide resource-sharing network).
Through these consortia, Athens State University students and faculty can receive
specific materials from throughout the world via interlibrary loan. Items held by
libraries in NAAL generally have an especially short turnaround time. Often,
periodical articles can be received electronically on the same day of the request.
Monographs are delivered by UPS courier service to NAAL member libraries.

The Athens State University Library maintains reciprocal borrowing agreements with
many academic libraries in the area, including the University of North Alabama and
Alabama A&M University. As specified in these agreements, Athens State University
students and faculty are permitted to use the resources of other libraries and receive
assistance.

Should the proposal for the new graduate degree program be approved, Athens State
University is prepared to further enhance the existing library collection as needed.
Annual specific budget increases directed to the program include:

Logistics monographs (e-books preferred when available) $ 2,000.00
Additional subscriptions to logistics serials $ 4,000.00

8. How many assistantship/fellowship stipends will be provided and what
will be the range of support involved?

No assistantship/fellowship stipends will be provided for the Master of Science in
GLSCM.

F. Costs and Financial Support of the Program

Provide a realistic estimate of the costs of the program. This should only
include the additional costs that will be incurred, not current costs. All
sources and amounts of funds for program support should be indicated.

While developing the realistic estimate of the costs of the proposed program, the
following rational was used:

Table 12 presents the estimated new funds required to support the proposed program,
while Table 13 presents the estimated sources and amounts of new funds expected to be
generated by the new program. We used the Estimate of Program Enrollment provided
in Table 2 to project revenue. A total of 9 hours per semester for full-time students and
4.5 hours per semester for part-time students were used to project credit hour production.
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For revenue projections, the enroliment numbers from Table 2 for both full-time and part-
time students were considered to include cumulative participants in the program and not

only new participants. A graduate rate of $325 per semester hour was applied to the

projected credit hours for full-time and part-time students for three semesters (fall, spring

and summer) to calculate expected annual revenue. $325 per semester hour will be
used for in-state, out-of-state, traditional, and distance learning.

The data in both Table 12 and Table 13 show this cycle continuing over the 5-year
period. Additional costs in Table 12 include adjunct faculty for all years, supplies,
subscriptions, software, and other resource material for each of the five years. New
funds required for faculty include costs for adjuncts required to cover undergraduate

classes currently taught by full-time Athens State faculty. The current full-time faculty
members will be assigned to the graduate classes. The University anticipates offering
three graduate courses per semester for three semesters for the first three years, four
graduate courses per semester for year four, and five graduate courses per semester for
year five. Additional costs for adjunct faculty are calculated based on these anticipated

offerings. Costs, including benefits, for current facuity teaching graduate courses,

although not additional costs, are shown in Table 14 as Supplemental Cost Information.

Table 12: Estimated new funds required

Estimated New Funds Required to Support the Program

Year 1 Year 2 Year 3 Year4 | Year5 Total

$21,600 $21,600 $21,600 $38,400 $60,000 $163,200
Facilities
Equipment
Assistantships/
Fellowships

$11,000 $11,000 $11,000 $12,500 $13,000 $58,500

$32,600 $32,600 $32,600 $50,900 $73,000 $221,700

*Includes fringe benefils. Additional
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Table 13: Sources and amounts of funds available.

Sources and Amounts of Funds Available for Program Support
Year 1 Year 2 Year 3 Year 4 Year 5 Total
internal
Reallocation 0 0 0 0 0 0
Extramural 0 0 0 0 0 0
Tuition* $52,650 | $70,200 | $114,075 | $157,950 | $201,825 $596,700
Total $52,650 | $70,200 | $114,075 | $157,950 | $201,825 $596,700

“Based on $325astimaled per credit hour for graduate courses and using enroliment projections.

Attach a statement identifying actual or probable sources of extramural funds for the
program as Appendix E. Be as specific as possible.

Establishment of the GLSCM program is not predicated on any extramural funding.
Athens State University does plan to seek grants from federal, state or local
governments, business, private foundations, or individuals in an effort to broaden
community involvement and bring valuable solution sets to regional, national and
international issues.

Table 14 'represents the projected costs of current full-time faculty used to teach graduate

courses. The following table shows the cost for allocated time of current full-time faculty. It
does not reflect an additional cost to the institution’s budget.

Table 14: Supplemental Cost Information

Current Full-Time Faculty used for Teaching Graduate Courses
Year 1 Year 2 Year 3 Year 4 Year 5 Total
Salary
allocated to
Graduate $92,810 | $92,810 $92,810 | $123,716 | $164,913 $567,059
Courses
# of
Graduate 9 9 9 12 15 54
Courses
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G. Institutional Program Evaluation and Approval Process

1. Please describe the process used by your institution in its internal
evaluation and approval of this program.

Athens State University has been interested in offering graduate programs that will
meet the needs of the state and region for a number of years. The recent enabling
legislation (ACT No. 2012-497) enables Athens State to offer strategic graduate
programs that meet the needs of the region and state and are approved by the
Alabama Commission on Higher Education (ACHE).

The institution’s administration reviewed institutional strengths, including academic
programs, and recognized the consistent request from alumni and the Athens State
community to offer graduate programs. Both alumni and community leaders
suggested Logistics and Religion as appropriate, unique and strategic graduate
programs. A review of the undergraduate program strengths and qualifications of
faculty was done. Based on the program strengths of the undergraduate program,
the discipline faculty reviewed similar graduate programs, quality and national
standards, and ACHE and SACSCOC standards, and developed a graduate
curriculum.

After the faculty developed the curriculum, it was reviewed by the college dean and
Provost/Vice President for Academic Affairs. The Provost/VPAA had the proposal
reviewed by the Dean’s Council, as well as the curriculum committee chair. The
proposal was also reviewed by an external consultant who is the former Provost and
Graduate Dean from UNA and the former Executive Vice President at Middle
Tennessee State University. With feedback from the consultant and support from the
Dean’s council, the full program proposal was forwarded to the President and cabinet
for review. It was then reviewed, as a new program, by the Board of Trustees. With
approval at all institutional levels, it is being sent forward to ACHE.

2. ltis expected that the institution will utilize one or more external
consultants for all doctoral program proposals and the more esoteric or
unusual master’s programs. Please attach the consultant’s report as

Appendix F.

An external consultant was used during the development of this proposal to review
the program scope and design. However, since no doctoral program is being
proposed and the Master of Science degree in GLSCM is not considered an unusual
Master’s program no report is attached.

H. Program Review and Assessment

Approval of this program will be on the basis of certain program outcomes
agreed upon by the institution and the Commission. The outcomes will be
based on the stated objectives of the program and enroliment and
productivity projections. In the final analysis, the institution and its
governing board are accountable for the quality, utility and productivity of
this and all other programs of instruction. With this in mind, please
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describe the procedures that will be used in assessing program outcomes.
Among other things, include an assessment process for student learning
outcomes and a follow-up plan to determine accomplishments of graduates
such as obtaining relevant employment or being admitted to a doctoral
program.

Athens State University has an integrated ongoing outcomes assessment process to
evaluate all academic programs. The College of Business as an academic entity
establishes performance indicators/outcomes for each of its programs as part of the
institutional assessment process. The annual assessment activities for the Master of
Science degree program in GLSCM will focus on two types of program outcomes: (1)
Student Learning, which reflects students’ demonstrated success in achieving the
knowledge, skills, and abilities (KSA) after completing a course or program; and (2)
Program-Operational Qutcomes, that reflect the effectiveness of the administrative
function of the program as conducted by the department chair, college dean, and the
Provost/Vice President for Academic Affairs.

Student Learning Assessment: Program faculty will formulate student learning
outcomes that will be assessed using authentic and useful methods to measure student
achievement. Student assessment data will be documented and shared among program
faculty so that corrective actions can be taken if necessary and to share successes in
meeting goals that can be built upon to sustain that success. The student learning
assessment methodology will rely primarily on embedded assessments of student work at
the course and program level. Opinion-based surveys of students and employers will be
conducted to determine effectiveness of the program through measurement of the
outcomes described in Section B, Q2.

Program-Operational Outcomes Assessment: The college dean, department chair,
and the Provost/Vice President for Academic Affairs will conduct periodic analysis of
program data to include: enroliment levels; degrees awarded; student progress and
retention; graduates’ employment, acceptance to doctoral programs, and/or professional -
licensing/certification pursulits; faculty performance, appointments, and workloads; and
the allocation of instructional resources to support the program. Institutional data will be
monitored to identify enroliment and completion trends and other factors impacting the
sustainability and viability of the program. Corrective actions will be developed and
implemented as needed.

In addition to the internal systematic assessment of the program, the GLSCM program
will be subject to periodic program reviews from other entities and organizations. ACHE's
5-Year Program Review will focus on the sustainability and viability of the program based
on the initial objectives formulated by the program. The College of Business also submits
a biennial Quality Assurance Report containing data to document compliance with
defined standards.

Given this proposed degree program is a new instructional level, progress reports
regarding the performance of the GLSCM graduate program will be submitted to the
Athens State University Cabinet and President annually. The end goal of the program
review and assessment process is to determine the value added to graduates and
employers of graduates of the Master of Science in GLSCM and to provide a roadmap for
continuous improvement.
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Appendix A

Masters in Global Logistics and Supply Chain Management
Sample Curriculum-Example 1

First Semester
LSM 600 - Supply Chain Governance (Core)

LSM 601 - Procurement and Materials Management (Core)

Second Semester

LSM 602 — Management of Distribution & Inventory Control (Core)
LIS 600 - Logistics Information Systems Management OR

MGT 600 — Operations Planning and Control

Third Semester

LSM 603 - Supply Chain and Logistics Strategy (Core)

LIS 601 - Logistics / Supply Chain Information Assurance OR
MGT 601 - Global Economics

Fourth Semester

LSM 604 - Supply Chain Simulation Modeling and Analysis (Core)

LIS 602 - Enterprise Resource Planning OR
MGT 602 Strategic Management & Leadership

Fifth Semester
LSM 610 - Case Studies in Logistics Capstone (Core)

MGT 603 - Financial Management

*Note: Curriculum reflects 18 hours of core logistics courses that all students will take.
Those concentrating in Logistics Information Systems will take LIS600, LIS601, and
LIS602 and MG603. Those students concentrating in the Logistics Management track

will take MGT600, MGT601, MGT602, and MGT603.





Masters in Global Logistics and Supply Chain Management
Sample Curriculum-Example 2

First Semester
LSM 600 - Supply Chain Governance (Core)

LSM 601 - Procurement and Materials Management (Core)

Second Semester

LSM 602 — Management of Distribution & Inventory Control (Core)
LIS 600 - Logistics Information Systems Management OR

MGT 600 — Operations Planning and Control

Third Semester

LSM 603 - Supply Chain and Logistics Strategy (Core)

LIS 601 - Logistics / Supply Chain Information Assurance OR
MGT 601 - Global Economics

MGT 603 - Financial Management

Fourth Semester
LSM 604 - Supply Chain Simulation Modeling and Analysis (Core)

LIS 602 — Enterprise Resource Planning OR
MGT 602 Strategic Management & Leadership

LSM 610 - Case Studies in Logistics Capstone (Core)

*Note: Curriculum reflects 18 hours of core logistics courses that all students will take.
Those concentrating in Logistics Information Systems will take LIS600, LIS601, and
LIS602 and MG603. Those students concentrating in the Logistics Management track
will take MGT600, MGT601, MGT602, and MGT603.





APPENDIX A1

Outcome

Courses

Assessment

Logistics Core Curricuium

Objective 1 Objective 2 Objective 3 Objective 4 Objective § Objective 6
{Operational) {Leamning) (Learning) {Learning) {Learning) (Operational)
Graduation Outcomes, 14, 5, Outcomes 1, 2, 3, Cutcomes 2, 4, and | Outcomes 1, 3, 4, Graduation
rates/job 8,and 7 4,and7 7 and 6 rates/job
placement placement,
Employer
Satisfaction
All LSM LSM 600° LSM 602 LSM 6804 LSM810** All LSM
Courses LSM 601 LSM 603 LSM 610" Courses
LSM 604
Enroliment Entrance*/Exit** Entrance*/Exit** Entrance*/Exit** Entrance*/Exit™ Enroliment
and Exams; Course- Exams; Course- Exams; Faculty Exams; Faculty and
Graduation Embedded exams, Embedded exams, Directed Research Directed Research Graduation
Statistics; projects, cases and | projects, cases and | Project; Course- Projects; Course- statistics;
Graduate analysis/simulations | analysis/simulations | Embedded exams, Embedded exams, Graduate
Surveys; projects, cases and | projects, cases and | surveys;
Employer analysis/simulations | analysis/simulations | Employer
Surveys Surveys
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Assessment: Logistics & Chain Supply Mgmnt Graduate Survey / 1647-0400

Questions

In order to holp us at Athens State University better propare future students for employment, we ask for your opinion
regarding the Logistics and Supply Chain Management program. Your participation in this short survey is greatly
appreciated.

Upon completion of this survey, please scroll to the end and click Finish.

1. What was your main goal for eaming a degree in Logistics and Supply Chain Management (LSM)?

a. Tomove into a b. Tomoveinto a c. To find d. Toimprove e.
™ management position with {7y management position with 7 work in the " your skills in ™ Personal
your current employer another employer LSM field the field goal

2. Did you achieve your goal after eaming the degree?

~waYes i b.No 5 c Unsure

3. On a scale of 1 to 5, where § is high, how would you rate the quality of the LSM program?

“ralow  (r b.SomewhatLow O ¢ Average ) d.SomewhatHigh 7 e. High

4. Would you recommend the LSM program to others that are interested in a bachelor's program?

>~ aYes ) b.No = c Unsure

5. What do you think are the strengths of the LSM program?

6. What do you think were the weaknesses of the LSM program?

7. Are you currently employed in the LSM field?
7> a.Yes 3 b.No

8. Who is your current employer?






9. Should Athens State University offer a master's program in Logistics & Supply Chain Management, what are the probabilities that
@v\ you would consider enrolling in the program?

“y a.low ¢ b.Somewhatlow ) c.Average 7 d.SomewhatHigh 7; e.High

10. What degree program or certifications would you like to see Athens State University offer in the future?

Thank you for your participation!

Finish J

AMEE is the property of Athens State University and may not be reproduced or distributed without permission. Unauthorized use is
strictly prohibited.





Logistics Chain Supply Management Graduate Survey

Terms: 201410

pregram?

1647-0400D 201420
(n= 82)
Qs Question item e M
TWEat 'was your main goal for eaming a degree In Logistics 70 T
| ___|and Supply Chain Management (LSM)?
a. To move into a management position with your current employer 13 8.5%
b. To move into a management posttlon with another employer 14 1.7%_
. To find work in the LSM fiskd 35 | 44.3%
d. To Improve your skills in the field 12 | 18.2%
@. Personal goal 5 0.3%
2_{Did you achieve your goal after earning the degree? 75
Yes 12 | 18.0%
[no 8 | 10.7%
Unsure 55 | 73.3%
Q o]
- 5 Koan
On a scale of 1 to 5, where § is high, how would you rate the | 77
3 quality of the LSM program? £ % % L % L % L ]
1.2% | 8 98% | 30 | 386% | 38 | 46.3% | 4.38
4 Would you recommend the LSM program to others that are 78] » %
Wlmomtd In a bachelor's program?
Yes 73 | 93.8%
No 0 0.0%
|Unsure 5 8.4%
5 _|What do you think are the strengths of the LSM program?
6 What do you think were the weaknesses of the LSM e
ram?
7_|Are you currently employed in the LSM field? 8] 8 %
Yes 14 | 17.9%
LS 84_| 821%
3 |WNO I your current employer?
Should Athens State University offor a master’s program in [] Moan
8 Loglstics & Supply Chain Management, what are the 80 4% % # % % % # %
probabliities that you woutd consider enrolling in the
3.7% 49% | 10 | 122% | 24 | 20.3% | 39 | 4768%

What degree program or certilicalions would you ke to see
Athens State University offer in the future?
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NOTE: This assessment allows for a restart. After submitting your answers, you may return at a later date to answer any

questions you may have skipped.

Assessment: Graduating Senior Exit Survey / 1800-0400

Questions

I. Academic Environment: This section asks several questions related to the quality of teaching, advising, classroom and/or
laboratory facllities, access to courses and faculty, class size, instructor's evaluation of students, and other resources.

Please rate your level of satisfaction with:

1. Quality of teaching by faculty in your major

Low Somewhat Low Average Somewhat High High N/A
2. Quality of teaching by faculty outside your major

Low Somewhat Low Average Somewhat High High N/A
3. Access to faculty

Low Somewhat Low Average Somewhat High High N/A
4. Your instructors' utilization of web-based course management tools

Low Somewhat Low Average Somewhat High High N/A
5. Course content in your major

Low Somewhat Low Average Somewhat High High N/A
6. Usefulness of texts and course materials

Low Somewhat Low Average Somewhat High High N/A
7. Process used by students to evaluate teaching

Low Somewhat Low Average Somewhat High High N/A
8. Fairness of grading system

Low Somewhat Low Average Somewhat High High N/A

9. Guidance provided by your faculty advisor





Low Somewhat Low Average Somewhat High High N/A

10. Guidance provided at time of transfer/admission
Low Somewhat Low Average Somewhat High High N/A

11. Availability of courses and sections
Low Somewhat Low Average Somewhat High High N/A

12. Variety of course schedules (Online, Lecture, Blended, Day, Evening)
Low Somewhat Low Average Somewhat High High N/A

13. Class sizes

Low Somewhat Low Average Somewhat High High N/A

14. Classrocom, Laboratory or Studio Facilities

Low Somewhat Low Average Somewhat High High N/A

15. Information technology (IT) course support
Low Somewhat Low Average Somewhat High High N/A

16. Library resources and services
Low Somewhat Low Average Somewhat High High N/A

I. University Life: Campus Environment and Student Services. This section asks questions related to your satisfaction with
the overall campus experience and with Student Services.

Please rate your level of satisfaction with:
A. Campus Environment

17. Overall appearance of campus

Low Somewhat Low Average Somewhat High High N/A

18. Effectiveness of classroom/campus environment in promoting learning

Low Somewhat Low Average Somewhat High High N/A

19. Individual assistance from faculty or staff when needed

Low Somewhat Low Average Somewhat High High N/A

20. Campus safety
Low Somewhat Low Average Somewhat High High N/A

21. Parking facilities
Low Somewhat Low Average Somewhat High High N/A





22. Availability of campus social and cultural activities

Low Somewhat Low Average Somewhat High High N/A

Please rate your level of satisfaction with:

B. Student Services (REMEMBER, if you DID NOT UTILIZE a certain service, please CHOOSE NJ/A on that question. Please
answer all others.)

Admissions and Enroliment Procedures

23. Admissions application

Low Somewhat Low Average Somewhat High High N/A

24. Transfer advice and assistance in securing faculty advisor

Low Somewhat Low Average © Somewhat High High N/A

25. Enroliment and registration

Low Somewhat Low Average Somewhat High High N/A

26. Processing of requests for student academic transcripts
Low Somewhat Low Average Somewhat High High N/A

Financlal Assistance and Payment Procedures

27. Financial aid (grants, loans, scholarships, work-study)

Low Somewhat Low Average Somewhat High High N/A

28. Online registration and payment (Billing/Fee Procedures)
Low Somewhat Low Average Somewhat High High N/A

29. Veterans Benefits
Low Somewhat Low Average Somewhat High High N/A

Career and Employment Services

30. Career Advice and Assistance

Low Somewhat Low Average Somewhat High High N/A

31. Job Fairs and Job Placement Opportunities
Low Scmewhat Low Average Scmewhat High High N/A

32. Student Employment Opportunities while at ASU -
Low Somewhat Low Average Somewhat High High N/A





Specialized Services (REMEMBER, if you DID NOT UTILIZE a certain service, please CHOOSE N/A on that question. Please
answer all others.)

( i 33. Disability Services
’ Low Somewhat Low Average Somewhat High High N/A

34. Personal Counseling
Low Scmewhat Low Average Somewhat High High N/A

35. Testing Services

Low Somewhat Low Average Somewhat High High N/A
36. Math Lab
Low Somewhat Low Average Somewhat High High N/A

37. Writing Center
Low Somewhat Low Average Somewhat High High N/A

38. Accounting Lab
Low Somewhat Low Average Somewhat High High N/A

39. Statistics Lab
Low Somewhat Low Average Somewhat High High N/A

Other Services

40. ASU Website
Low Somewhat Low Average Somewhat High High N/A

41. Bookstore

Low Somewhat Low Average Somewhat High High N/A






IV. As a graduate, please rate your level of confidence in your:

60. Overall ability to perform effectively on the job

Low Somewhat Low Average Somewhat High High

61. Ability to pursue graduate studies successfully

Low Somewhat Low Average Somewhat High High

62. Ability to get a job in your major area or advance to a better position

Low Somewhat Low Average Scmewhat High High

63. Overall educational background from Athens State University
Low Somewhat Low Average Somewhat High High

V. Demographics and Future Plans: This sectlon asks several questions about yourself and your future plans as a graduate
of Athens State University. Your responses are confidential and will be used strictly for statistical purposes.

64. Your gender:

Female Male

65. Your racial/ethnic background

. American .
African . White, Non- A
American/Black, ndian or Asian Hispanic Non- Resident Mult-racial
Non-Hispanic Nati Hispanic Alien P
ative
66. College of Graduation
College of Arts and Sciences College of Business College of Education Other
67. Primary Campus
Wallace
Athens Wallace State CC at Snead Northwest-
Northeast State CC Shoals CC
State State CC Redstone Selma . .
- Alabama . (Distance (Distance
Main ce at ) Arsenal (Dlsta_nce Leaming Leaming
Campus Hanceville 'c-::?:;:lgg Center) Center)

68. Approximate GPA at ASU:
20-24 25-29 3.0-34 35-4.0

69. Employment status while a student at ASU:
Not employed Part-time Full-time

70. Areas of employment:
Federal State City Industry/Manufacturing Industry/Services Self-employed Other





Seek entry-leve! employment Advance to a better position Pursue further I do not have _speciﬁc
in my major field. in my current job. studies. plans at this time.

(’m 72. Have you received a job offer? (If no, please go to Q.74)
Yes No

73. Please provide your employer’s information:

A. Name

B. Address:

74. What is the likelihood that you will:

74a. Join the Athens State Alumni Association?

Low Somewhat Low Average Somewhat High High

74b. Attend ASU to pursue graduate studies should they become available?

Low Somewhat Low Average Somewhat High High

("W“ 75. What was your overall satisfaction with Athens State University?
‘ Low Somewhat Low Average Somewhat High High

_Finish J

AMEE is the property of Athens State University and may not be reproduced or distributed without permission. Unauthorized use is
strictly prohibited.





Office of VP for Enroliment and Student Support Services - Graduating Senior Exit Survey Results Year: 2012-2013
College of Business Majors

EXCERPT
Somewhat Somewhat Somewhat
Logistics and Supply) - Low Avorage High N/A MEAN
Chaln Managemont a# Question tem n Low High High or High Varanco
# 2 [] % [] 1 | % [ % # % May_n Aﬂ
1 aTa-hty of teaching by facuty in your major 271 0] 00% } © 0.0% 0 0.0% 6 ]22.2%] 21 1 778% | O 100.00% | 478 | 4.60 0.18
2 |Quality of teaching by facully outside your major 2771 0] o0% 1 O 0.0% 5 ] 200% | 4 [160%] 16 | 64.0% | 2 80.00% 444 | 433 0.13
; 5 3 [Access 1o facully _271 0 ] 00% § 0 ] 00% | 5 | 185% | 8 |206%) 14 | 518% | 0 81.48% ] 4.33° | 4.30 004 |
4 |Your instructors’ use of web-based course management tools 271 0 ] 00% | O 0.0% 5 1 185% ] 4 | 148%] 18 | 66.7% 0 81.48% | 448 | 4.37 0.41
5 |Course content in your major 271 0 | 00% | 0 | 00% | 2 | 74% | 6 ]222%] 19 ] 704% | O 92.59% 463 | 449 0.14
6 jUsefuiness of texts and course materials 271 1 | 37% | 0 | 00% | 9 | 333% ) 7 ]250%] 10 ] 37.0%| O 62.96% 393 ] 4.17 0.24
T'Fmoess used for students’ evaluation of teaching 28] 0 | 00% | O 0.0% 9 | 348% | 6 | 30.8%| B | 346%.| O 65,38% .4.00 | 4.11 {0.11)
8 [Faimess of grading system 271 0 J 00% | O 0.0% 5 8.5% J | 11.1%] 19 ] 704% | O 81.48% 482 1 439 043
9 jGuidance provided by your faculty advisor 271 1 ] 37% | O 0.0% 3 | 111% D ] 33.3% ] 14 | 51.9% | O 85.19% 430 | 4.24 0.06
0 JGuidance provided at time of transfer/admission 261 0 ] 00% | 1 | 38% | 4 5.4% ) 130.8%] 13 ]500%| 0 80.77% 4,27 | 4.20 0.07
Avallabllity of courses and sections . _ 7) 0 1 00% | 3 | 11.1% ] 6 | 22.2% 3 2.2% 2 | 444%1] © 66.87% 400 | 4.14 {0.14)
2 | Varisly of course schedules (Online, Lecture, Blended, Day, Evening) 7] 0] 0.0% | 1 3.7% | 2 74% | 7 | 25.9% 3.0% ] 0 88.89% ;448 1 420 {028
13 |Class sizes 28] 0 | 00% | 1 | 40% §12]480% | 1 | 4.0% 1]440%] 1 48.00% | 3.88 | 3.94 | (0.06)
14 | Classroom, laboratory or studio facilities 27] 0 J 00% | 3 | 13.0% ] 3 | 13.0% | 4 | 17.4% ] 13 | 5665% | 4 73.91% 447 | 4.18 .01
15 | Infermation technology course support 27] 0 | 00% | 0 | 00% | 6 1222% | 5 | 185%] 16 | 683% | 0 77.78% 4.37°] 4.19 18
16 |Library resources and services 271 0] 00% | O | 00% } 5 119.2% | 4 | 154%} 17 ] 654% | 1 80.77% 448 | 437 .08
17 |Overall appearance of campus 27) 0 ] 00% | O | 0.0% 4 8.7% | 4 ]16.7%) 16 | 65.7% | 3 83.33% 480 | 4.49 .04
18 |Effecth of clas: /campus environment in promoting leaming 27] 0 ] 00% | O 0.0% 3 .0% | 6 | 26.1% 4 | 60.8% | 4 88.98% 448 1 4.39 .09 |
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Lisha H. Adams

Deputy Chief of
Staff for Logistics
integration

Department of the Army
U. S. Army Materiel
Command

The U.S. Army materiel command |
(AMC) is the primary provider of
materiel to the United States Army.

The Command's mission includes the
research & development of weapons
systems as well as maintenance and
parts distribution.

Human Resource

Nissan Trading

VVe ttiize our networks i 10gistics,” |
purchasing, warehousing, and supply
chain management worldwide to
deliver results to the bottom line. As a
division of Nissan Motor we have many
resources in the automotive industry.
We specialize in importing/exporting of
automotive goods, 3PL activities,
repacking from ocean vessel
shipments to plant packaging
specifications, and repacking for dealer
service or kit needs. We embrace end
to end machinery projects such as
installation, sourcing, and machinery

?‘?@\tacy Adams Manager Corporation Americas movement.
The Sikorsky Aerospace Services
Avionics Center of Excellence (SAS
ACOE) offers high-quality rotary- and
Sikorsky Aerospace fixed-wing avionics repair and overhaul
David Adler President Services services with quick turn-around times.

William E. Andrews

Deputy Executive
Director

Department of the Army
U. S. Army Aviation and
Missile Command

AMCOM provides support to joint
warfighters and allies to ensure
aviation and missile system readiness
for combat operations. The Command
is responsible for the development,
acquisition and fielding of aviation and
missile systems and the integration of
aviation and missile technology.

Jerry L. Batts

District Judge

Thirty-Ninth Judicial
Circuit - Limestone
County

District Judge, judge that sits to hear
pre-trial applications and small claims
cases in the County Court.

" |Steve Chambers

Plant Manager

Del Monte Foods

Del Monte Foods, Inc. i1s one of the
country's largest producers, distributors
and marketers of premium quality,
branded food products for the U.S.
retail market. The Company also
produces and distributes private label
food products.






Ronald E. Chronister

Deputy to the
Commander

Department of the Army
U. S. Army Space and
Missile Defense
Command/Army Forces
Strategic Command

SMDC is responsible for developing
the Army’s missile defense systems
including support of space & ground-
based midcourse defense and
assuring the Army’s access to and
utilization of space assets in the
execution of their mission.

Mary C. Dickens

Contract Executive

Department of Defense
at the US Army
Contracting Command at
Redstone Arsenal

Dickens has served in various positions
within the US Army Aviation and
Missile Command. Dickens is a 1993
graduate of Athens State College and
received her Master's degree in
Management & Contract Management
from the Florida Institution of
Technology.

Donna King

Vice President
Human Resources

Cosmolab

Cosmolab is a full service color
cosmetics company. Founded in 1910,
Cosmolab is the premier private label
manufacturer of cosmetic pencils and
other color cosmetic products in the
uUs.

y_[gil L. Packett Il

Major General
(Retired)

United States Army

Work experience with US Army and
knowledge of BRAC processes and
procedures.

Jeff Phillips

Purchasing
Manager

EFl Automotive

As a recognized tier-one automotive
supplier, Electricfil delivers electronic
and electromagnetic systems to major
carmakers worldwide.

Jeff Powers

Sr. Manager,
Human Resources
& General Affairs

Toray Carbon Fibers

America, Inc.

Toray Industries, Inc. of Japan is the
recognized worldwide leader in the
carbon fiber industry, having pioneered
development of PAN-based carbon
fibers over 30 years ago. The Toray
Group, including its US-based
subsidiary, Toray Carbon Fibers
America, Inc., is the world's largest
producer of PAN (polyacrylonitrile)-
based carbon fibers, with
manufacturing and distribution facilities
in the United States, Europe and
Japan and a current installed capacity
of 7300 tons per year.






E. J. Sinclair

Chief Executive
Officer

Science and Engineering
Services

SES Wianuracuarnmy Operaunons are. |

located in Huntsville, Alabama and
offer state-of-the-art electrical/
mechanical manufacturing and
platform integration facilities including
local aircraft hanger operations. SES
Huntsville Operations is geographically
located near Redstone Arsenal,
Alabama with primary focus on
supporting the U.S. Army Aviation and
Missile Command and its tenant
Program Executive Offices weapon
system hardware.

L. Neil Thurgood

Brigadier General

Department of the Army
Program Executive
Office, Missiles and
Space

TTTE PTOYranT EXECUUvE UTICE, VITSSTES |
and Space or PEO MS provides
centralized management for all Army
tactical and air defense missile
programs and selected Army Space
programs. The PEO was established in
January 2005 with the merger of the
PEO Air, Space and Missile Defense
and the PEO Tactical Missiles. The
PEO is responsible for the full life-cycle
management of assigned programs.

(,,ﬂk

Pam Werstler

Director of Human
Resources

National Packaging Co.,
Inc.

National Packaging is known for
integrity, a high level of involvement
with customers, World Class
efficiencies, and its 100% on-time
delivery capability.

National Packaging is headquartered in
the southeast on the 1-65 corridor. This
strategic location puts our
manufacturing facilities within a 750-
mile radius of two-thirds of the U.S.
population. Our customers rely on our
high involvement and proven,
financially sound business model. We
help customers leverage that expertise
and philosophy to meet new
distribution needs nationally or globally
through strong partnerships in new or
expanded areas. It's just one more way
National Packaging puts innovative
thinking to work to keep our customers
competitive in their market segments.

jJim Yoho

Human Resource
Manager

Walmart Logistics

Every year, we move millions of
products from manufacturers to
Walmart distribution centers, and from
distribution centers to the shelves in
our stores.






DEPARTMENT OF THE ARMY
HEADQUARTERS, U.8. ARMY MATERIEL COMMAND
4400 MARTIN ROAD
REDSTONE ARSENAL, AL 35698-5000

November 19, 2013

Logistics Integration Directorate

Dr. Gregory G. Fitch

Executive Director

Alabama Commission on Higher Education
100 North Union Street

Montgomery, Alabama 36104-3758

Dear Dr. Fitch:

I am writing in support of developing high quality graduate-level educational
opportunities in the area of Logistics and Supply Chain Management. After a decade of
war, we must now transform and adapt to fully integrated, networked, and distributed
logistics and supply chain. U.S. Amy Materiel Command's greatest resource is our
people and we must address human capital and education needs as we transform.
Expanded programs in Logistics and Supply Chain Management will support the
growing need for senior level skilled personnel versed in the field of logistics and supply
chain management. Such programs are vital to produce senior managers prepared for
upper level opportunities. The need is particularly acute in Northem Alabama, being a hub
for military operations and space exploration. | commend the efforts of Athens State
University and similar universities in both Alabama and other states, as they strive to
develop programs that address the needs of govemment and industry and facilitate
competitiveness in a global economy.

Sincerely,

aH. Adams QKW

Deputy Chief of Staff for Logistics Integration

Printed on @ Recycled Paper





NISSAN TRADING CORPORATION AMERICAS
1974 Midway Lane Smyma, TH 37167

Nissan Trading Corporation Americas
1974 Midway tn
Smyrna TN 37167

February 17, 2014

Dr. Gregory G. Fitch, Executive Director
Alabama Commission on Higher Education
100 North Union Street

Montgomery, AL 36104-3758

Dear Sir:

) am writing in support of Athens State University proposal for a graduate degree program in Logistics.

At Nissan Trading Corporation Americas, we promote growth in education for our associates through
leadership programs, corporate training schools and scholarships. We have associates currently
enrolled in in various degree programs. However, advance degree programs in Logistics and
Transportation Management are limited in Tennessee and additional access to graduate level programs
would help our degreed managers and associates to continue to further their education and careerin
distribution and logistics management. Your online opportunities would be better suited for my
employees. A program such as this would provide a valuable resource for our leaders and associates to

have affordable access to this advanced education program.

Technology is moving faster than ever and we encourage our managers through training and personal
development to continue to grow in their knowledge and skills in logistics so we can keep pace with our
competition. Thirty percent of Nissan Trading managers were promoted into their positions from
various positions, so the need for growth and education is a cornerstone of the culture of our company
and just one of the many components of its success. We just begin working to recruit students from
Athens State University. This speclalty in Logistics would provide an additional avenue for us to partner
with students and faculty as we work to meet the growing need for leaders in our industry. This kind of
talent is hard to find in our industry therefore, logistics and supply chain career growth has exploded
nationally and for our company continues to be very strong as we seek competent leaders to guide the
ever changing business of tomorrow.

) appreciate the vision of the college and business school seeking to recommend programs in industries
that are a growing part of our nation’s economy and meet the needs of business as well students.

Reszictfully,
§t ¢y Adams, MHRM

Human Resource Manager





David Adisr

Prsidnt Shory erospace Senios Sikorsky Aerospace Services
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6 c%rp'gau Drlve « 3'"? Flo:r * MS: R208A A Skorsky Comparny

Shelton, Connecticut 08484

{203) 944-0680

December 17, 2013

Dr. Gregory G. Fitch

Executive Director Alabama Commission on Higher Education
100 North Union Street

Montgomery, AL 36104-3758

Dear Dr. Fitch:

| am writing In support of Athens State University's proposal for a new graduate degree program
in their College of Business, a Master of Science in Logistics and Supply Chain Management.
Athens State University has been instrumental to both government and the private sector in
providing trained personnel in a host of areas and this new program will address an emerging
requirement for this area.

In 2005, the U.S. Congress passed the Base Realignment and Closure (BRAC) Law, which
relocated over 4,000 civillan positions and created another 15,000 indirect and BRAC induced
jobs to the north Alabama market. This has shown to be one of the largest economic
development projects in our State's history and Athens State University played a key role in
ensuring its success by quickly and decisively establishing programs before requirements were
fully understood. The new degree being proposed by Athens State University will support the
growing need for senior level skilled personnel versed in the field of logistics and supply chain
management. Senior leaders across north Alabama view this program as vital if they are to
have senior managers prepared for upper level opportunities. Our region being a hub for
military operations and space exploration, north Alabama will be a key target for those wanting
to compromise our safety and this program will bacome a key foundational element in our
efforts to address the growing needs for leaders.

| commend the efforts of Athens State University as they strive to develop programs that
address the needs of govemment and industry and facilitate competitiveness in a global
economy.

R

David Adler
President, Sikorsky Aerospace Services






DEPARTMENT OF THE ARMY
UNITED STATES ARMY AVIATION AND MISSILE COMMAND
5300 MARTIN ROAD
REDSTONE ARSENAL AL 35888-6000

February 21, 2014

Dr. Gregory G. Fitch

Executive Director

Alabama Commission on Higher Education
100 North Union Street

Montgomery, AL 36104-3758

Dear Dr. Fitch:

| am writing in support of Athens State University's proposal for a new graduate degree
program in their College of Business, a Master of Science in Logistics and Supply Chain
Management. Athens State University has been instrumental to both government and
the private sector in providing trained personnel in a host of areas, but specifically
supply chain, and this new program will address an emerging requirement for this area.
In 2005, the U.S. Congress passed the Base Realignment and Closure Law, which relocated
over 4,000 civilian positions and created another 15,000 indirect and Base Realignment
and Closure induced jobs to the north Alabama market. This has shown to be one of the
largest economic development projects in our State's history and Athens State University
played a key role in ensuring its success by quickly and decisively establishing programs
before requirements were fully understood. The new degree being proposed by Athens
State University will support the growing need for senior level skilled personnel versed in
the field of logistics and supply chain management. Senior leaders across North Alabama
view this program as vital if they are to have senior managers prepared for upper level
opportunities. Our region being a hub for military operations and space exploration, North
Alabama will be a key target for those wanting to compromise our safety and this program
will become a key foundational element in our efforts to address the growing needs for
leaders.

| am encouraged by the efforts of Athens State University as they strive to develop
programs that address the needs of government and industry and facilitate competitiveness in
a global economy. Their record of delivering quality graduates has enabled both government
and industry to remain competitive in the global economy.

Sincerely,

W € Db

William E. Andrews
Deputy Executive Director
AMCOM Logistics Center
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February 20, 2014

Dr. Gregory G. Fitch, Executive Dircctor Alabama
Commission on Higher Education

100 Union Street

Montgomery. Alabama 36104-3758

Dear Dr. Fitch:

| am writing in support of Athens State University’s proposal for a new graduate degree
program in their College of Business. a graduate degree in global logistics and supply
chain management. Athens State University has been instrumental to both government
and the private sector in providing trained personnel in a host of areas and this new
program will address and emerging requirement for this region.

Over the past eight years. Athens State University has played a key role in crafting and
ensuring programs are in place when needed. Over 4,000 civilian positions and another
15.000 indirect and induced jobs have come tot his market as a result of the Base
Realignment and Closure (BRAC) Commission and Athens State University has been
instrumental in making that transition successtul and their help is needed again today.
The graduate degree being proposed by Athens State University will support the growing
need we project for senior level skilled personnel versed in global logistics and supply
chain management. Senior leaders view graduate degrees as a critical element in having
their senior managers prepared for upper level opportunities. Qur region is a hub for
international business and military operations and with another BRAC being discussed
for 2017. the establishment of this program will position north Alabama for additional
professional opportunities.





DEPARTMENT OF THE ARMY
U.S. ARMY SPACE AND MISSILE DEFENSE COMMAND/
ARMY FORCES STRATEGIC COMMAND
POST OFFICE BOX 1500
HUNTSVILLE, ALABAMA 35807-3801

REPLY TO
ATTENTION CF

February 7, 2014

Dr. Gregory G. Fitch, Executive Director
Alabama Commission on Higher Education
100 North Union Street

Montgomery, Alabama 36104-3758

Dear Dr. Fitch:

| am writing in support of Athens State University's proposal for a new graduate degree
program In their College of Business, a graduate degree in logistics and supply chain, Athens
State University has been instrumental to both government and the private sector in providing
trained personnel in a host of areas, and this new program will address an emerging
requirement for this area.

When the Base Realignment and Closure (BRAC) Law relocated over 4,000 civilian positions
and created another 15,000 indirect and BRAC induced jobs to the north Alabama market in
2005, Athens state University was instrumental in making that transition successful. Athens
State University played a key role in ensuring programs were crafted before requirements were
fully understood and, because of that, a trained and highly skilled workforce was in place. The
graduate degee being proposed by Athens State University will support the growing need we
are seeing for senior level skilled personnel versed in the field of logistics and supply chain
management. Senior leaders view this program as a critical element if they are to have senior
managers prepared for upper level opportunities. Our region is a hub for military operations
and, with another BRAC being discussed for 2017, programs such as this will position us for
additional relocation of operations into north Alabama.

| commend the efforts of Athens State University as they strive to develop programs that
address the needs of govemment and Industry, and facilitate competitiveness in a global
economy.

Sincerely,

Ronald E. Chronister
Deputy to the Commander





‘"= DeL MonTE Foops
DEL MONTE PET PRODUCTS
1200 Market St. NE, Decatur, AL 35601

Dr. Gregory G. Fitch, Executive Director
Alabama Commission on Higher Education
100 North Union Street

Montgomery, AL 36104-3758

Dear Dr. Fitch:

I'am writing, in support of Athens State University’s proposal for a new business degree
program, a Master of Logistics Graduate Program. Athens State University has been
instrumental to both government and the private sector in providing trained personnel in a
host of areas and this new program will address an emerging requirement for this area.

The new degree program being proposed by Athens State University will support the
growing need for skilled personnel versed in this field. 1 commend the efforts of Athens
State University as they strive to develop programs that address the needs of government
and industry and facilitate competitiveness in 2 global economy.

-

Sincerely,

Soors R

Steve Chambers
Plant Manager





1 commend the erforts ot Athens State University as they strive to develop programs that
address the needs of government and industry and facilitate competitiveness in global
economy. ! also commend the etforts of Dr. Tom Pieplow who is experienced, highly
qualified and greatly respected for his leadership in this area. [ hope you share my views
and will support their efforts to establish this graduate program.

DistrictJudge

;





November 15, 2013

Dr, Gregory G. Fitch, Executive Director Alabama
Commission on Higher Education 100 North Union Street
Montgomery, AL 36104-3758

Dear Dr. Fitch:

lam writing in support of Athens State University's proposal for a new graduate degree program in their College of
Business, a Master of Science in Logistics and Supply Chain Management. Athens State University has been
instrumental to both government and the private sector in providing trained personnel in a host of areas and
this new prograni will address an emerging requirement for this area.

In 2005, the U.S. Congress passed the Base Realignment and Closure (BRAC) Law, which relocated over 4,000
civilian positions and created another 15,000 indirect and BRAC induced jobs to the north Alabama market.
This has shown to be one of the largest economic development projects in our State's history and Athens State
University played a key role in ensuring its success by quickly and decisively establishing programs before
requirements were fully understood. The new degree being proposed by Athens State University will
support the growing need for senior level skilled personnel versed in the field of logistics and supply chain
management. Senior leaders across north Alabama view this program as vital if they are to have senior managers
prepared for upper level opportunities. Our region beinga hub for military operations and space exploration, north
Alabama will be a key target for those wanting to comprommise our safety and this program will become a key
foundational element in our efforts to address the growing needs for Jeaders.

I commend the efforts of Athens State University as they strive to develop programs that address the needs of
government and industry and facilitate competitiveness in a global economy.

OOQZMJ

Sincerely,

Mary C. Dic





cosmolab

February 27,2014

Dr. Gregory G. Fitch, Executive Director
Alabama Commission on Higher Education
100 North Union Street

Montgomery, AL 36104-3758

Dear Sir:
| am writing in support of Athens State University proposal for a graduate degree program in Logistics.

At Cosmolab, Inc., we promote growth in education for our associates through leadership programs,
corporate training schools and scholarships. We have associates currently enrolled in in various degree
programs. However, advance degree programs in Logistics and Transportation Management are limited
in Tennessee and additional access to graduate level programs would help our degreed managers and
associates to continue to further their education and career in distribution and logistics management.
Your online opportunities would be better suited for my employees. A program such as this would
provide a valuable resource for our leaders and associates to have affordable access to this advanced

education program.

Technology is moving faster than ever and we encourage our managers through training and personal
development to continue to grow in their knowledge and skills in logistics so we can keep pace with our
competition. A large percentage of our managers were promoted into their positions from various
positions, so the need for growth and education is a cornerstone of the culture of our company and just
one of the many components of its success. We just begin working to recruit students from Athens
State University. This specialty in Logistics would provide an additional avenue for us to partner with
students and faculty as we work to meet the growing need for leaders in our industry. This kind of
talent is hard to find In our industry therefore, logistics and supply chain career growth has exploded
nationally and for our company continues to be very strong as we seek competent leaders to guide the
ever changing business of tomorrow.

I appreciate the vision of the college and business school seeking to recommend programs in industries
that are a growing part of our nation’s economy and meet the needs of business as well students.

Respectfully,

Lo

Donna King
Vice President Human Resources

1100 Garrett Parkway, Lewisburg, TN 37091 (931) 359-6253





November 15, 2013

Dr, Gregory G. Fitch, Executive Director Alzbama
Commission on Higher Education 106 Neréh Union Street
Montgomery, AL 36104-3758

Dear Dr. Fitch:

} am swongly endorsing Athens State University's proposal for a new graduate degree prograin in their College of
Business, a Master of Science in Logistics and Supply Chain Management. Athens State University (ASU) is
profound for 2 number of reasons. The University's leadership and instructor quality is absclutely superb.
Their business programs have been innovative, they have progressively broaden their base, especially
with Industry and they have expanded their reach beyond the Tennessee Valley. ASU’s local
commitment is instrumental to both government and the private sector in providing trained personnel in a
host of areas and this new program will address an emerging requirement for this area.

Athens State University was among the first educational institutions to embrace the dynamically changing
business environment created by dramatic government organizational adjustments. In 2005, the U.S.
Congress passed the Base Realignment and Closwe (BRAC) Law, which relocated over 4,000 civilian positions
and created another 15,000 indirect and BRAC induced jobs to the north Alabama market. This has shown to
be one of the largest economic development projects i our State's history sad Athens State Univessity played a
key role in ensuring its success by quickly and decisively establishing programs before requirements were fully
understood. The new degree being proposed by Athens State University will support the growing need for
senior level skilled personnel versed in the field of logistics and supply chain management. Senior leaders across
north Alebama view this program as vital if they are to have senior managers prepared for upper level
opportunities. Our region being a hub for military operations and space exploration, north Alabama will be a key
target for those wanting to compromise our safety and this program will become a key foundational element in
our efforts to address the growing needs for leaders.

] am absolutely confident that Athens State University will continue to create the right opportunities to meet the
growing demands for top leve! executives for this part of the country, but, specificalty North Alabzma.  They
have the right leadership in place to meet the challenges and to adapt to the changing environment. Athens State
University will continue to develop programs of disiinction 1o address the needs of govemment and industry to

meet the challenges in a global economy.
Sincerely,

g%é =
Virgil L. Packett I,
Major General (Retired)

United States Ammy
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AUTOMOTIVE

leff Phillips

Purchasing Manager

Phone: +1 256-732-4044 x-105

Fax: +1 256-732-3934
Jjeffrey.phillips@efiautomotive.com

Dr. Gregory Fitch, Executive Director
Alabama Commission on Higher Education
100 North Union Street

Montgomery, AL 36104

March 6, 2014

Ref: Athens State University, Master’s Program for Logistics and Supply Chain Management

Dear Sir,

| am writing to you in support of a Master’s Program for Logistics and Supply Chain Management at Athens State
University.

™ EFI Automotive believes in continuing education and supports our work staff as much as possible in their endeavors to
(M attain a college degree as well as continuing their efforts for higher leve learning. We currently employ students from
Athens State University and enjoy having Athens State University as an educational resource so close to EF Automotive.
Expanding the offerings of higher level education at Athens State University would be welcomed.

More specifically as an industry professional, | have been in Automeotive Tier 1 Purchasing for 20 years performing as a
Logistics and Supply Chain Management professional. | have seen the growth of Automotive Industry in the State of
Alabama as well as the world in general becoming one big international marketplace. Logistics and Supply Chain
Management has become more and more critical over the last several years as now normal everyday business has no
international boundaries. There is a clear need for Logistics and Supply Chain Management professionals and this would
be a great addition to the Athens State University educational offerings

I for one would be interested to enroll in this Master’s program at Athens state University. Even for a veteran such as
myself, it is important to keep up with technology and growth and continue to fearn. Specific areas of educational
concentration in such things as Purchasing, Logistics, and Supply Chain Management are not so common so | believe this
addition to Athens State University would be beneficial all around for the school, for the potential students, and for the
businesses in the Athens State University area,

Regards,

(' ELECTRICFIL CORPORATION

a Michigan corporation Michigan office Alabama facility EFI AUTOMOIIVE,
incorporated in the Detroit 11880 Belden Count 18831 Carters Circle 3 brand of

Re pister of Companies Livonia, MI 48083 - USA Elkmont, AL 35620 - USA ELECIRICHIL 5 A
under number 264 800 Tel.c 4173442527724 Tel.: +1 256 7324044

www .efisutomotive.com Fax: 41 734 425 3669 Fax: +1 256 732 3544





“TORAY’

{anovailon by Chemistry

Toray Carbon Fibars America, Inc.

PO. Box 248

Deacatur, Alnbamo 35602
TEL: [256) 260-2626
FAX: {256} 260.2627

February 25, 2014

Dr. Gregory G. Fitch, Executive Director
Alabama Commission on Higher Education
100 North Union Street

Montgomery, AL 36104-3758

Dear Sir:
| am writing in support of Athens State Unliversity proposal for a graduate degree program In Logistics.

At Toray we encourage our employees to continue their educational endeavors through tultion
assistance programs and also career development programs. We have employees currently enrolled at
Athens State University seeking various undergraduate degrees. The opportunity to attend Athens State
University for a graduate level degree would certainly be an asset to the local business community. The
Logistics program is a degree program that is somewhat difficult to ascertain due the limited availability
of classes unless an employee seeks an online degree through an Institution outside of this community.

A program such as this would provide a valuable resource for our employees and our community to
have affordable and local access to this advanced education program.

Logistics is a growing field that is a major cost for business and by offering this program through Athens
State University; it will allow our employees to prepare for an advanced career in this fast growing field.

We actively recruit employees from Athens State University and this program could potentially offer
another avenue of recruitment for Toray through the University.

| appreciate the fact that we have such an opportunity for our employees to continue their education at
this University and the vision of the college and business school seeking to recommend programs in
industries that are a growing part of our nation’s economy and meet the needs of business as wall
students.

Respectfully,






243 DDUNLOP BLVD
HUNTSVILLE, ALABAMA. 35824
TEL: 236:258-0300
FAX:256°258-3976

14 February, 2014

Dr, Gregory G. Fitch, Executive
Director Alabama Commission on
Higher Education 100 North Union
Street Montgomery, AL 36104-3758

Dear Dr. Fitch:

I am pleased to provide my support of Athens State University's proposal for a new
graduate degree program in their College of Business, with the focus of global logistics
and supply chain management. Athens State University has been a critical part of
both government and industry improvements in providing trained personnel in
many critical areas of our daily operations and this new program will address yet
another key requirement for our company and north Alabama.

When The Base Realignment and Closure (BRAC) Law relocated over 19,000 positions
government positions to north Alabama, Athens State University was instrumental in
providing trained and qualified personnel needed for success. The impact Athens
State University has had on our small company which supports many govemment
agencies has been immeasurable. Athens State University crafted curriculums have
provided a trained and highly skilled workforce and they continue to adjust their
curriculums to meet our needs. The proposed graduate degree will continue to
support a key area of growth for us. The field of global logistics and supply chain
management is viewed by many as an essential element in all our future opportunities.

I praise the leadership at Athens State University for continuing to develop programs
that address the needs of community, both government and industry, and better prepare
north Alabama to compete globally. I hope that we can count on you to support Athens
State University as we continue to develop our business in support of our customers, both
here in the United States and intemationally.

Sincerely,

E.J. Sinclair
Chief Executive Officer, Science and Engineering Services

Certified Systom
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DEPARTMENT OF THE ARMY
PROGRAM EXECUTIVE OFFICE, MISSILES AND SPACE
6250 MARTIN ROAD
REDSTONE ARSENAL, Al. 35898-8000

December 20, 2013

Dr. Gregory G. Fitch, Executive Director,
Alabama Commission on Higher Education

100 North Union Street

Montgomery, Alabama 36104-3758

Dear Dr. Fitch:

| am writing to provide my unqualified support of Athens State University's proposal for a new
graduate degree program in their College of Business; a Master of Science in Logistics and
Supply Chain Management. Athens State University has been instrumental to both the
government and private sector in providing trained personnel in a host of areas and this new
program will address an emerging requirement for the area of logistics and supply chain
management.

In 2005, the U.S. Congress passed the Base Realignment and Closure (BRAC) Law, which
relocated over 4,000 civilian positions and created another 15,000 indirect and BRAC-induced
jobs to the North Alabama market. This has shown to be one of the largest economic
development projects in our state’s history and Athens State University played a key role in
ensuring its success by quickly and decisively establishing programs before requirements were
fully understood. The new degree being proposed by Athens State University will support the
growing need for senior-level skilled personnel versed in the field of logistics and supply chain
management. Senior leaders across North Alabama view this program as vital if they are to
have senior managers prepared for upper level opportunities. As a hub for military operations
and space exploration, the North Alabama region will be a key target for those wanting to
compromise our safety; this program will become a key foundational element in our efforts to
address the growing needs for our leaders.

I commend the efforts of Athens State University as they strive to develop programs that
address the needs of government and industry and facilitate competitiveness in a global
economy., :

Sincerely, .

A Mo

L. Neil Thurgood

Brigadier General, U.S. Army

Program Executive Officer,
Missiles and Space





i,

i
(R
XK
\ |
i“fsi%

i)

National |
Packaging Co., Inc.

;

i
|

Dr. Sregon G. Fitgh, Executive Director
Alznzama Commissich on Higher Education

108 North Union 85
Yontzomery, AL 36104-375%

tarmwriting in suppen of Athens State Untversity’s proposal for a Logistics Graduate program whish

wislid B¢ incluaed in the Schoo! of Busingss. | feel this degreed srogrsm is nesaan in this ares dus 1o
the strong manufecuring base that Decatur enigys. Decatur is home 1o fourteen Fonune 48 Comnanies

as well as smalisr ingustries,

As @ Director of Human Resources and involved in local Human Resource orgenizations, | zan attest o
the fzcy that sur companies struggle to find qualified applicants. Not only would this desree help
compenies find quaiified appiicants but it would alse assist in tuition reimbursement programs the
many Companies provide. Tiis aliows those people alreazy employed to receive 5 degre= with
assistance from their emplover and thus provides them 2n cpportunity to move up within their current
orgenizations withoul naving to crive great distances...a win-win for everyone,

FupplauC ASU’s efforts to deveiop programs that are nasded in our area. This progra=s vauld aliow our
arez 1o he comoetitive.
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Walmart

Logistics

Cullman Distribution Center 6006
2200 Seventh Ave. SW
Cullman, AL 35055
February 4, 2014

Dr. Gregory G. Fitch, Executive Director
Alabama Commission on Higher Education
100 North Union Street

Montgomery, AL 36104-3758

Dear Sir:
} am writing in support of Athens State University proposal for a graduate degree program in Logistics.

At Wal-Mart we promote growth in education for our associates through leadership programs,
corporate training schools and scholarships. We have associates currently enrolled in degree programs
at Athens State University in various degree programs. However, advance degree programs in Logistics
and Transportation Management are limited in Alabama and additional access to graduate level
programs would help our degreed managers and associates to continue to further their education and
career in distribution and logistics management. Our Distribution Center in Cullman, AL is well within
commuting distance to the Athens Campus and satellite courses from that campus are also offered at
Wallace State College just 7 miles from our distribution center. A program such as this would provide a
valuable resource for our leaders and associates to have affordable and commutable access to this
advanced education program. '

Technology is moving faster than ever and we encourage our managers through training and personal
development to continue to grow in their knowledge and skills in logistics so we can keep pace with our
competition. Seventy percent of Wal-Mart Managers were promoted into their positions from hourly
positions, so the need for growth and education is a cornerstone of the cuiture of our company and just
one of the many components of its success. We work to recruit students from Athens State University
annually into our management training programs and have done so for years. This specialty in Logistics
would provide an additional avenue for us to partner with students and faculty as we work to meet the
growing need for leaders in our industry. Sam Walton for many years referred to the Logistics Division
of our Company his “secret weapon”. While it is no longer a secret weapon, logistics and supply chain
career growth has exploded nationally and for our company continues to be very strong as we seek
competent leaders to guide the ever changing business of tomorrow.





| appreciate the vision of the college and business school seeking to recommend programs in industries
that are a growing part of our nation’s economy and meet the needs of business as well students.

Respectfully,

Human Resourte Manager






APPENDIX D

Scott R, Cox
College of Business ¢ 300 North Beaty Street
Athens State University  Athens, AL 35611
Email: scott.cox@athens.edu
Office: (256)-216-5361 ¢ Cell: (478)-542-0170

~ 08/2010-Present

01/2006-05/2008

01/2003-08/2005

06/2000-08/2002

09/1984-06/1989

EDUCATION

Ph.D. ABD, Department of Marketing, Management, and Logistics
The Jack N. Averitt College of Graduate Studies,

Georgia Southern University, Statesboro, GA

Major: Logistics / Supply Chain Management

Minor: Information Systems

In progress - coursework completed May, 2012
Comprehensive exams taken June, 2012
Dissertation proposal defense scheduled April, 2014

Dissertation: “The Successful Implementation of Supply Chain
Management Technology Initiatives: Technological Readiness as a Key
Indicator”

Master Business Administration, College of Business,
Georgia College & State University, Milledgeville, GA
Major: Business Administration

Master of Management Information Systems, College of Business
Georgia College & State University, Milledgeville, GA
Major: Management Information Systems

Bachelor of Science
Macon State College, Macon, GA
Major: Information Technology

Bachelor of Science
Georgia Southern University, Statesboro, GA
Major: Manufacturing Technology






PUBLICATIONS AND RESEARCH.

Journal Publications:

Rutner, Stephen, M. Aviles, and S. Cox (2012) “Logistics Evolution: A Comparison of Military
Logistics Thought.” - The International Journal of Logistics Management. 23 (1), 96-118.

Cox, Scott. T. Goette, and D. Young (2005). “Workplace Surveillance and Employee Privacy:
Implementing an Effective Computer Use Policy.” Communications of the International
Information Management Association. 5 (2), 57-63.

Works in Process:

Rutner, Stephen, S. Cox, and M. Aviles “Executive in Residence in Logistics:
A Course Evaluation Comparison.” Submitted to the Journal of Transportation, October
2013.

Conference Proceedings and Presentations:

Rutner, Stephen, S. Cox, and M. Aviles (2014) “Is Logistics a Viable Minor for Information
Systems Majors: How to Create an Opportunity.” Southern Association for Information
Systems, Macon, GA, March 21-22, 2014. (Accepted for presentation)

Khoury, Sam, K. Jenab, and S. Cox (2014) “ERP / Logistics Training using Computer Based
Tools: A Virtualization Model for SAP.” Southern Association for Information Systems,
Macon, GA, March 21-22, 2014. (Accepted for presentation)

Cox, Scott, P. Rutner, and G. Dick (2012) “Information Technology Customization: How is it
Defined and How Are Customization Decisions Made?” Southern Association for
Information Systems, Atlanta, GA, March 23-24, 2012.

Cox, Scott. (2011) “The Affect of Information Technology Customization on the Sharing of
Information Within the Supply Chain.” International Association of Computer
Information Systems, Mobile, AL, October 5-8, 2011.

Cox, Scott. (2005) “Information Requirements Elicitation: Determination of Priorities
during the Inception Phase of Iterative Development.” Fourth Symposium on
Research in Systems Analysis and Design, Cincinnati, OH, April 23-24, 2005.

RESEARCH INTERESTS
Information Resource Management Supply Chain Relationships
Logistics Information Systems Supply Chain Integration

Information Technology Customization Technology and Privacy Issues






TEACHING EXPERIENCE
Assistant Professor of Management — Athens State University
Enterprise Systems Management (ESM/LSM 300) Summer 2013, Spring 2014 OL
Logistics and Distribution (LSM 320) Summer 2013, Spring 2014 OL
Logistics in a Globalized Environment (LSM 330) Spring 2013, Fall 2014
Management Information Systems (AC/MG 302) Fall 2012, 2013; Spring 2013, 2014
Operations Management (MG 390) Fall 2012 OL
International Business (MG 352) Fall 2012 OL
Lecturer — Georgia College & State University

Database Management (MMIS 6296) Fall 2012 — Graduate Course
Course evaluations unavailable

Introduction to Computer Science (CSCI 1000) Fall 2012
Course evaluations unavailable

Lecturer — Middle Georgia State College

Information Technology & Organizational Integration (ITEC 3310) Spring 2011
Average Course Rating 4.30 out of 5
Average Instructor Rating 4.14 out of 5

Project Management (ITEC 3300) — Fall 2009, 2010 OL, Spring 2010 OL, 2011 OL, 2011,
Summer 2010 OL ,

Average Course Rating 4.19 out of 5

Average Instructor Rating 4.17 out of 5

Summer 2011 OL (Reverse Scored — 0 being the best)
Average Course Rating 1.64 out of 5
Average Instructor Rating 1.63 out of 5

Introduction to Information Technology (ITEC 2215) Spring 2010, Fall 2010 OL
Average Course Rating 4.22 out of 5
Average Instructor Rating 4.13 out of 5

Database Principles for Heath Sciences ITEC 2245) Summer 2010 OL, 2011 OL
Average Course Rating 4.26 out of 5
Average Instructor Rating 3.89 out of 5

Summer 2011 OL (Reverse Scored — 0 being the best)
Average Course Rating 1.63 out of 5





Average Instructor Rating 2.56 out of 5

Database Principles (ITEC 3345) Fall 2009, 2010 OL, Spring 2010 OL, 2011 OL
Average Course Rating 4.19 out of 5
Average Instructor Rating 4.07 out of 5

Systems Analysis and Design (ITEC 3155) Fall 2009, Summer 2010 OL
Average Course Rating 4.21 out of 5
Average Instructor Rating 3.83 out of 5

Adjunct Instructor — Middle Georgia State College

Networking Essentials (ITEC 2320) Summer 2009
Course Rating 4.40 out of 5
Instructor Rating 4.40 out of 5

Systems Analysis and Design (ITEC 3155) Fall 2006, Spring 2007, 2008, Summer 2008
Average Course Rating 4.43 out of 5
Average Instructor Rating 4.57 out of 3

Adjunct Instructor — Fort Valley State University

Business Information Systems (BUSA 2503) Spring 2007
Course evaluations unavailable

Accounting Information Systems (ACCT 4163) Fall 2007
Course evaluations unavailable

OL= Online Course

TEACHING INTERESTS
Business Logistics Project Management
Information Technology & Systems Analysis and Design
Organizational Integration Logistics Information Systems

RELEVANT WORK EXPERIENCE

2005-2009: Dynamics Research Corporation / The Ginn Group
Logistics Analyst; Using both MS Access, VBA, and SQL Server; developed analysis
tools, provide data analysis including analysis of historical trends, and organized data for
presentation to the management team for the financial directorate at Robins AFB-ALC
maintenance depot.

2003-2005: Robbins-Gioia, LLC
Systems Analyst; Using the Oracle RDMS, oversee data collections, provide data
analysis including analysis of historical trends, resource and scheduling conflicts, and






future projections, and organize data for presentation to the management team for the C-5
directorate at Robins AFB-ALC maintenance depot. Provide technical customer support
for depot maintenance information systems (PDMSS, ROCIT, MWR).Elicit and
document customer requirements for a new web-based information system. Consult with
client to define a need or problem, determine scope of investigation required, define data
collection methods, obtain data, and advise on alternative methods or solutions.

2002-2003: ARINC
Web Applications Developer; designed, developed, and modified web-based applications
for government clients using standard web development technologies (HTML, ASP, and
JavaScript).

2000-2002: CACI-ASG
Logistics Analyst; Performed methods and process analysis and time and motion study
for critical path maintenance operations completed on the F-15 aircraft at Robins AFB-
ALC maintenance depot.

1998-1999: Service Machine Company, Inc., Dothan, AL — Project Manager
1996-1998: Haver Filling Systems, Conyers, GA — Design Engineer/Technical Service Manager
1989-1996: CON-TEK Valves, Inc., Tucker, GA, - Project Manager

PROFESSIONAL ACTIVITIES
Reviewer
Reviewer for SAIS Conference 2012, 2014

Ad Hoc Reviewer
International Journal for Logistics Management

AFFILIATIONS

Member, Council of Supply Chain Management Professionals 2011 - 2012
Member, International Association for Computer Information Systems 2011-2012 .
Member, Association of Information Systems 2012-2013

REFERENCES
Dr. E. Michael Staman Dr. Adrian Gardiner
Professor Emeritus, Information Technology Associate Professor of Information Systems
Macon State College Georgia Southern University
mike.staman@tigerironpress.com, agardiner@georgiasouthern.edu,
(478) 474-2323 (912) 478-7479
Mr. Richard Spiers Dr. Julie Santiago
Associate Professor of Information Technology (ret.) . | Director of Institutional Research and Planning
Macon State College Mount Olive College
richard.spiers@maconstate.edu, jsantiago@moc.edu
(478) 213-1513 (919) 658-7769 x1401






Dr. Stephen Rutner

Professor of Logistics and Transportation
Georgia Southern University
srutner@georgiasouthern.edu,

(912) 478-0511

Dr. Dale Young

Professor, Management Information Systems
Associate Dean, College of Business
Georgia College and State University
dale.young@gcsu.edu,

(478) 445-2594






Sam Khoury
14543 Norfleet Drive
Athens, AL
Phone: 919-221-9125
Khourys@hotmail.com

Education

Doctorate of Philosophy Nov 2009
Capella University, Minneapolis MN.
Major: Organization and Management

Graduate credit hours in Computer Science/Information Technology: 28
GPA: 4.0

Masters of Science in Administration (AACSB Accredited) Dec 97
Central Michigan University, Seymour Johnson Air Force Base NC.
Major: General Administration.

Graduate credit hours in Computer Science/Information Technology: 12
GPA: 3.60

Bachelor in Applied Science May 96
Mount Olive College, Mount Olive NC.

Major: Business Administration.

Graduate with high honors.

GPA: 4.0.

Associate in Applied Science Mar 94
Community College of the Air Force, Gunter Air Force AL.
Major: Logistics.

Teaching and Training Experience

Assistant Professor of MIS and Logistics 2013 — Present

Athens State University
Athens AL, College of Business

e Teaching MIS and logistics courses.

e Assisting in the development new undergraduate and graduate
programs in Information Assurance Management and Logistics.
Conducting research in MIS, management, logistics, and quality.
Serving as an academic advisor.

Sam Khoury- Page 1





(W\ Assistant Professor 2003 -2013

East Carolina University
Greenville NC, Department of Technology Systems

e Advised and mentored students.

¢ Assisted in accreditation self-studies.

e Developed and deployed an outcomes assessment database system to
assist in accreditation efforts.
Served as a member of the University Teaching Grants Committee.
Developed and delivered distance education courses using Blackboard,
Camtasia, Centra, virtualization, and other specialized applications.

e Designed and taught management, logistics, and information
technology courses.

e Directed recruiting and outreach events such as the Hodges Education
Foundation and the Pamlico High School Mentoring Project.
Trained and supervised several graduate teaching assistants.
Served as the recruiting manager for the Industrial Distribution and
Logistics program resulting in a 38 percent increase in enrollment.

¢ Developed and provided specialized courses for faculty and staff
through the Center of Faculty Excellence.

e Implemented a certification boot camp program to help students earn
industry certifications.

(&% e Developed and managed the course Special Add program to assist in
‘ the course enrollment process for closed courses.
e Assisted in implementing the SAP University Alliance program.

Instructor (Adjunct) ) 2004 - 2013

North Carolina Wesleyan College
Goldsboro NC

e Taught a variety of computer information systems courses in online,
hybrid, and on campus formats.
Advised non-traditional students
Directed independent study students.
Developed and taught special topics courses.

Instructor 2002 — 2003

Mount Olive College
Mount Olive College

Advised students within the computer information systems program
Developed a five-week per course program in information systems.
Developed and taught computer information systems courses.
Served on departmental and college committees.

Developed and deployed a system to automate the registrar process.

Sam Khoury- Page 2






Instructor , 1998 — 2002

Wayne Community College
Goldsboro NC, Department of Business

Served as the networking program coordinator.

Advised students.

Served as Chair of the Technology Committee.

Trained junior and adjunct faculty and revised the networking
curriculum.

Participated in departmental strategic planning efforts.
Participated in self-studies for accreditation reviews.

Designed and delivered information technology courses through online,
hybrid, and distance education formats.

Implemented a Cisco Academy and a Prometric Testing Center.
Designed and presented certification preparation courses.

Logistics Analyst and Quality Manager 1986 - 1998
US Air Force
K. I. Sawyer AFB, MI and Seymour Johnson AFB, NC.

[ ]

Supervised and trained enlisted personnel and civilian contract workers.
Served as the Non-commissioned Officer in Charge (NCO-IC) of
several logistics units and an auditing and analysis unit, resulting in
several Outstanding Unit and NCO of the Year awards, and
Commendation Medals for leadership and significant contributions to
the Squadron.

Served as a member of the senior leadership team and advisor to the
Squadron Commander on logistic efficiency matters.

Served as the Squadron Safety Manager.

Developed a comprehensive Squadron strategic plan in cooperation
with flight commanders.

Gathered and analyzed Squadron performance indicators to meet
regulatory and Air Force Inspector General Requirements.
Implemented and managed quality initiatives and programs such as the
TQM, Tiger Team, and the Pioneer Awards Programs.

Conducted comprehensive audits of logistics processes.

Performed quality control assessment of new software and software
revisions utilized in logistics operations.

Designed and taught a variety of personnel development courses.
Developed database systems to automate logistics processes.
Performed various logistics functions such as purchasing, inventory
control, warehouse management, inbound and outbound logistics
operations, and individual equipment issue and control.
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Related Professional Experience

President

SAMIR Systems, Inc.
Greenville NC

Jenab K.*,

Managed operations of the corporation.

Supervised project and department managers.

Managed large information technology projects.

Screened, interviewed, selected personnel, and set salaries.
Conducted performance reviews of personnel and approved salary
increases based on performance targets.

1997 — 2013

Developed proposals and negotiated contracts with corporate managers,

executives, and information technology personnel.

Supported small and medium size organizations with data mining and

report generation projects.
Performed IT security audits.
Developed specialized software for various types of organizations.

Summary of Scholarly Productivity

Papers in refereed journals (Published and In Press)
Papers in refereed conferences

Other research activities

Papers in process/under review

Presentations

Grant applications

Total

Peer-Reviewed Journal Publications

12
12

21

56

Noori K.R., Weinsier P., Khoury S. (2014). A dynamic model for hardware/software

obsolescence. International Journal of Reliability & Quality Management, 31(5).

Jenab K., Khoury S., Sarfaraz A. (2013). Evaluating knowledge management tools on the basis
of customization using fuzzy approach. International Journal of Industrial Engineering

and Production Research, 24 (4), 247-257.
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Khoury, S., Jenab, K., Staub, S., & Mode, M. (2013). Logistics managers' views of Six Sigma
integration within logistics operations. International Journal of Applied Decision
Sciences, 6 (1), 35-49.

Jenab, K., Seyedhosseini, S.M, & Khoury, S. (2012). An intelligent air quality monitoring
model in manufacturing. Journal of Clean Technologies and Environmental Policies, 14
(5), 917-923.

Jenab, K., Khoury, S. Y., & Sarfaraz, A. (2012). Fuzzy complexity analysis with conflict
resolution for educational projects. International Journal of Industrial Engineering and
Production Research, 23 (1), 1-5.

Khoury, S., Jenab, K., & Staub, S. (2012). Faculty perceptions of the integration of SAP in
academic programs. Journal of Management Science Letters, 2 (4), 1047-1052.

Khoury, S. Y., Jenab, K., Staub, D., & Rajai, M. (2012). Using database technology to improve
STEM student retention: A total quality management approach to early alert and
intervention. Journal of Management Science Letters, 2 (2), 647-654.

Jenab, K., Khoury, S., & Sarfaraz, A. (2012). Manufacturing complexity analysis with Fuzzy
AHP. International Journal of Strategic Decision Sciences, 3 (2), 31-46.

Khoury, S. Y. (2011). Perceptions held by community college computer instructors in North
Carolina. International Journal of Industrial Engineering and Production Research, 22
(4), 237-241.

Khoury, S. Y. (2011). Route activity tracking and management using available technology.
International Journal of Industrial Engineering Computations, 3 (1), 35-42.

Khoury, S. Y., Bucci, D., & Sanders, J. (2011). Using automation to track faculty credentials: A
comparison of two systems. Jourral of Management and Engineering Integration, 4 (2),
42-51.

Khoury, S. Y. & Russell, C. (2009). The development of a course concepts alignment and
management system. Journal of Management and Engineering Integration, 2 (2), 81-88.

Peer-Reviewed Conference Proceedings
Khoury, S., Jenab, K., & Cox, S. (2014). ERP / Logistics Training using Computer Based

Training Tools: A Virtualization Model for SAP®. Seventeenth Annual Conference of the
Southern Association for Information Systems (SAIS) in Macon, GA.
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Khoury, S. Y. (2011). The development of a realistic and practical training environment in a
distribution and logistics program. SE Informs Southeastern Chapter of the Institute for
Operations and Management Research.

Khoury, S. Y. (2011). Route activity tracking and management using available technology.
IAJC-ASEE 2011 International Conference.

Khoury, S. Y. & Pagliari, L. R. (2010). RFID training in an industrial distribution and logistics
program. International Conference on Industry, Engineering, and Management Systems.

Khoury, S. Y. (2009). Telecommuting's effects on the employee, the work group, the
organization, and the environment. 39th Southeast Decision Sciences Institute (SEDSI)
Conference, Charleston, South Carolina.

Khoury, S. Y., Pagliari, L., & Angolia, M. (2009). Practical examples of supply chain
applications using a distribution laboratory. 39th Southeast Decision Sciences Institute
(SEDSI) Conference, Charleston, South Carolina.

Khoury, S. Y., Pagliari, L. R., & Angolia, M. (2009). Simulating inventory tracking and order
entry functions in logistics and distribution courses. International Conference on
Industry, Engineering, and Management Systems.

Khoury, S. Y., Jackson, A., Mehta, M., & Pagliari, L. (2008). Automation of outcomes based
assessment. American Society of Engineering Education (ASEE), SE section.

Khoury, S. Y., Lahoud, H., & Batts, D. (2007). Academic dishonesty: The need for prevention
and control. Mountain Plains Management Conference.

Khoury, S. Y. (2007). Employee monitoring: An analysis using ethical theories. Mountain
Plains Management Conference.

Khoury, S. Y. (2007). Abuse of computer resources: The need for organizational control,
prevention, and the protection of employee privacy. Intemational Conference on
Industry, Engineering, and Management Systems.

Lahoud, H. A,, Batts, D. L., & Khoury, S. Y. (2007). What is after community college for

information technology and networking professionals? International Conference on
Industry, Engineering, and Management Systems.

Other Research Activities

Sanders, J. & Khoury, S. (2011) Abstract: Theory X vs. Theory Y management styles and
continuous improvement. ATMAE Conference.
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Khoury, S. (2010) Abstract: Presentation of the use of technology to manage early intervention
of STEM students. ATMAE Conference.

Khoury, S. (2010) Abstract: Presentation of a graduate student advising database. ATMAE
Conference.

Khoury, S. (2009) Dissertation: Perceived recognition among full-time computer instructors in
community colleges. Published in UML

Papers in Process/Under Review

Khoury, S., Staub, D., & Haghighi, M. (Abstract Accepted, 2013). The development and
deployment of a web-based tool to manage students' requests for closed courses. Paper
will be presented at the 4™ Annual IAJC/ISAM Joint International Conference in
Orlando, FL in September 2014.

Khoury, S. & LaFevor, K., & Roberts, R. (Abstract Accepted, 2013). Music touring logistics
workers' critical skill set requirements. Paper will be presented at the 4" Annual
IAJC/ISAM Joint International Conference in Orlando, FL in September 2014.

Khoury, S., Rich, L., & Jenab, K. (Paper in Process). Obstacles to the successful integration of
SAP ERP in academic programs.

Chegini, M.G., Teimouri, H., Jenab, K., & Khoury, S. (Paper in Process). Investigating the
relationship between internal marketing and organizational effectiveness.

Teimouri, H., Shokouhi, E. B., Jenab, K., Khoury, S. & LaFevor, K. (Paper in Process). Human
resources management and business strategies alignment: A case study.

Presentations

Roberts, C.R., Herring, Herring, S. D., & Kennedy, R. B. (2014). Customer relationships in
acquisitions and contract management (ACM): A case study. Presented at the Alabama
Academy of Sciences Conference in Auburn, AL on March 13, 2014 on behalf of Charles
R. Roberts.

Khoury, S., Jenab, K., & Cox, S. (2014). ERP / logistics training using computer based Training
tools: A virtualization model for SAP®. Seventeenth Annual Conference of the Southern
Association for Information Systems (SAIS) in Macon, GA.

Khoury, S. Y. & Jenab, K. (2012). Obstacles to the integration of SAP training in academic

programs. SE Informs Southeastern Chapter of the Institute for Operations and
Management Research, Myrtle Beach, South Carolina.
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Khoury, S. Y. & Bucci, D. (2011). Using automation to track faculty credentials. International
Conference on Industry, Engineering, and Management Systems, Cocoa Beach, Florida.

Khoury, S. Y. (2011). Logistics managers’ perception of workers. International Conference on
Industry, Engineering, and Management Systems, Cocoa Beach, Florida.

Khoury, S. Y. (2011). Faculty perceptions of the integration of SAP in academic programs. SE
Informs Southeastern Chapter of the Institute for Operations and Management Research,
Myrtle Beach, South Carolina.

Khoury, S. Y. (2011). The development of a realistic and practical training environment in a
distribution and logistics program. SE Informs Southeastern Chapter of the Institute for
Operations and Management Research, Myrtle Beach, South Carolina.

Khoury, S. Y., Pagliari, L. R., & Angolia, M. (2009). Practical examples of supply chain
applications using a distribution laboratory. Southeast Decision Sciences Institute
Proceedings (SEDSI), Charleston, South Carolina.

Khoury, S. Y. (2009). Telecommuting's effects on the employee, the work group, the
organization, and society. Southeast Decision Sciences Institute Proceedings (SEDSI),
Charleston, South Carolina.

Khoury, S. Y. (2008). Presentation of the assessment database system (ADS). North Carolina
Community College Conference, Raleigh, North Carolina.

Khoury, S. Y. (2007). What is after community college for information technology and
networking professionals? International Conference on Industry, Engineering, and
Management Systems, Cocoa Beach, FL.

Khoury, S. Y. (2007). Abuse of computer resources. International Conference on Industry;
Engineering, and Management Systems, Cocoa Beach, FL.

Khoury, S. Y. (2005). An automated assessment database system. North Carolina Computer
Instructors Conference, Greensboro, NC.

Khoury, S. Y. (2002). Database development using Access. North Carolina Computer
Instructors Conference, Atlantic Beach, NC.

Khoury, S. Y. (1996). Barriers to communication. Presented to 300+ squadron members at a
Commander’s Call meeting at Seymour Johnson AFB, NC.

Khoury, S. Y. (1995). Effectively setting goals. Presented to 300+ squadron members at a
Commander’s Call meeting at Seymour Johnson AFB, NC.
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Khoury, S. Y. (1995). The training effectiveness study. Presented at the flight commanders
meeting at Seymour Johnson AFB, MI.

Khoury, S. Y. (1994). Analysis of shipping and receiving system report. Presented at the flight
commanders meeting at Seymour Johnson AFB, NC.

Khoury, S. Y. (1991). Effective use of MS Office. Presented at the squadron meeting at K.I.
Sawyer, AFB MI.

Khoury, S. Y. (1989). Benefits of Total Quality Management. Presented at the Commander’s
Call meeting to 200+ squadron members at K. I. Sawyer AFB, MI.

Khoury, S. Y. (1988). Customer focus. Presented at a Commander’s Call meeting to 200+
squadron members at K.I. Sawyer AFB MI.

Grant Applications

Not Funded
2011: Khoury, S., Implementing Hands-on SAP ERP Training in Distance Education
Transportation Logistic Courses, Summer I DE Grant: East Carolina University Internal Grant

2007: Jackson, S., Mehta, M., Jackson, A., Agarwala, R., & Linn, J., Incorporation of Remote
Capabilities in Undergraduate Lab Instruction (IRCULI), Listed as Investigator. Requested
$149,936, GOV-National Science Foundation (NSF).

Institutional Service

Athens State University, Athens AL 2013- Present
Academic Affairs Committee

East Carolina University, Greenville NC 2009 - 2013
Cybernetics Group Member

East Carolina University, Greenville NC 2010- 2013
Teaching Grants Committee Member

Wayne Community College, Goldsboro NC 2006 - 2011
Information Technology Advisory Board Member

East Carolina University, Greenville NC 2003 - 2011
Department Database Developer and Web Master

East Carolina University NC, Department of Technology Systems 2003 - 2013
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Marketing Committee Member

East Carolina University NC, Department of Technology Systems 2003 - 2005
Technology Committee Member

Wayne Community College NC, Department of Technology Systems 1998 - 2002
Chairman of the Technology Committee:

Professional Certifications

Cisco Certified Network Associate (CCNA) 2002 —2007

Cisco Certified Academy Instructor (CCAI) 2002 — 2007

A+ Certified Computer Repair Technician 2003 — Present
Network+ Certified Technician 2003 - Present

Professional Accomplishments

Database Development: Developed numerous client/server database systems for the academic
institutions, US Air Force, and businesses in central North Carolina. Some of these databases
include the following:

Faculty Credentials Database System: This web-based system is used to track faculty
credentials, print reports, and to generate resumes/CVs.

Student Early Intervention System: This system is allows an instructor to submit early
intervention notices to advisors and to a central database that is used to implement and
track intervention strategies in an effort to improve retention rates.

Assessment Database System: Initially developed for East Carolina University, this
system allows for the management of institutional, degree program, and course outcomes,
and their assessment results.

Inventory Tracking and Management System: This database interfaces with the
Standard Base Supply System (SBSS) and is used to assist logistics managers in
maintaining proper inventory levels.

Training Database System: This database system was developed for the 4" Supply
Squadron at Seymour Johnson Air force Base to manage the training schedule and
mandatory training classes for the 300 plus members.

Personnel Management System: Developed for Brown’s of Carolina, this multi-user

system housed and managed over 600 employee records. Training completed, salary
progression, and other personnel data is tracked by the system.

Sam Khoury- Page 10





Quality Assurance Tracking System: Developed for Case Farms, a poultry processing Aﬁ
plant, the system is used to log chemical and biological tests to meet USDA standards.

The system is capable of producing a variety of reports for management and USDA

personnel.

Medical Records Management System: This system is currently used by Thera-Peds of
Goldsboro NC to manage medical records.

Foundation Management System: Developed for Wayne Community College, this
system tracks and manages the foundation program at Wayne Community College.

Customer Service Management System: This system was developed for an Internet
Service Provider to manage incoming calls to the helpdesk.

Alumni Database System: Developed for East Carolina University, this system tracks
Alumni donations and contact information and provides a variety of reports personnel can
use to help generate future donations.

Faculty Annual Review Database: Developed for East Carolina University, this system
automated the faculty annual review report generation process and the cumulative report
process.

Network Design and Installation: Developed, implemented, and tested several complex
networks in central North Carolina. Some of the networks are:

Tax Accounting Business Network: This Ethernet network consisted of both wired and
wireless client connections. The project included the installation and setup of a shared
tax accounting systems developed by Drake Technologies.

Medical Trials Business Network: This Ethernet network involved the design and
implementation of a Windows Server 2000 network connecting offices in two separate
buildings.

Grading Company Network: This network design incorporated legacy systems with
new systems on a Windows 2000 platform for the Allen Grading Company.

Professional Associations
Association for Information Systems (AIS), 2014-Present, International
American Society for Engineering Education (ASEE), 2011-2013, National
Association for the Assessment of Learning in Higher Education, 2011-2013, National
International Association of Journals and Conferences (IAJC), 2011- Present, International
Institute for Supply Management (ISM), 2010-Present, International _
Transportation Research Board (TRB), 2010-2013, National ™
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Warehousing Education Research Council (WERC), 2010-2013, National

North Carolina Computer Instructors Association, 2009-2013, State

The Association for Operations Management (APICS), 2009-2011, International
Association of Technology, Management, and Applied Engineering (ATMAE), 2008-2011

Service to the Profession

Academic Conference: Discussant
2010 - 2012: SE Informs Southeastern Chapter of the Institute for Operations and Management
Research. Served as a discussant on two papers. Myrtle Beach, South Carolina

(Regional).

2008 - 2009: Southeast Decision Sciences Institute Proceedings (SEDSI). Served as a
discussant for a peer-reviewed paper. Charleston, South Carolina (Regional).

Academic Conference: Panelist

2010 -2011: SE Informs Southeastern Chapter of the Institute for Operations and Management
Research. Served as a member of a panel of judges to evaluate student papers.
Myrtle Beach, South Carolina (Regional).

Reviewer - Article / Manuscript
2010 - 2012: Journal of Online Learning and Teaching (National).

2010 - 2012: SE Informs Southeastern Chapter of the Institute for Operations and Management
Research, Reviewed papers. Myrtle Beach, South Carolina (Regional).

2010 -2011: Southeast Decision Sciences Institute Proceedings (SEDSI), Review a paper for
the SEDSI Forty-first Annual Conference on February 23-25, 2011 in Savannah.
Savannah, Georgia (Regional).

2009 - 2010: Journal of Online Learning and Teaching, Reviewed a paper titled: Exploring the
Potential and Perceptions of Social Networking Systems in University Courses
(National).

2008 - 2009: Southeast Decision Sciences Institute Proceedings (SEDSI), Reviewed three
papers for the SEDSI Conference. Charleston, South Carolina (Regional).

2008 - 2009: Reviewer at the Mount Plains Management Conference, Peer reviewed a paper

using the blind-review process. Student Survey on Computer Security Awareness
and Responsiveness: Further Analysis, Pocatello, Idaho (Regional).
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Officer: Organization / Association
2011 - Present: The International Association of Journals and Conferences (IAJC) Conference.

Serving as Vice President of Sponsorship and Marketing (International).

Officer: Conference Organizer
2013 - 2014: Organizing the the 4™ Annual IAJC/ISAM Joint Intemational Conference in

Orlando, FL in September 2014. Also serving as the Division Chair for
Information Tech, Computer Science & Business Division.

Editor: Academic PRJ
2009 - 2012: Coastal Business Journal, Serving as an editorial board member for the Coastal
Business Journal. Conway, South Carolina (Regional).

2008 - 2012: Journal of Engineering and Management Integration, Reviewed two papers as a
member of the editorial review board for the Journal of Engineering and
Management Integration (International).

Invited Lecture
2007 - 2008: Lectured to incoming freshmen about opportunities in the IT field, Greenville,
North Carolina (Local).
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Portfolio Dr. Thomas Pieplow

by .nomas Pieplow

Vita

Curriculum Vita

7 Thomas Pieplow
. _artment Chair and Associate Professor, Logistics and Supply Chain, Acquisition and Contracting,
Enterprise Systems Management,

I. Teaching experience and courses taught:

Currently teaching Introduction to Logistics and Supply Chain Management, Project Management, Logistics and Supply Chain
Management in the Global Environment, Logistics and Distribution, Logistics and Supply Chain Integration Techniques, and Logistics
and Supply Chain Strategy.

From 1998 through 2010, served as Adjunct Professor in the Graduate School of Business for Florida Institute of Technology.
Courses taught included Basic Economics, Systems & Logistics Support Management, Production & Operations

Management, Inventory Control & Management, Logistics Policy, Economics for Business, Program Management, Integrated
Logistics Management, and Distribution Management. | also served as Adjunct Professor at Embry Riddle Aeronautical University
(ERAUV) from 2006 through 2009, teaching Logistics Management and Operations Policy. | have served as a member on three
dissertation committees and have chaired eleven Capstone projects (equivalent to a thesis required for a MBA) for ERAU.

Il. Education

Northwood University, Midland, Michigan 48640 Major: Business Administration/Economics Degree: Bachelor of Science Business
Administration, 1977

Florida Institute of Technology, Melbourne, Florida 32901 Major: Business Administration/Logistics Degree: Master of Business
Administration, 1981

Nova Southeastern University, H. Wayne Huizenga School of Business and Entrepreneurship Fort Lauderdale, FL 33314 Major:
Public Administration Degree: Doctoral of Public Administration, 2000

11l. Additional academic work

~

Sustainable Economic Development - Columbia University (01/2014 to 04/2014)

Executive Program Management - Duke University (07/1994 to 09/1994)

Leadership Program Management - University of Chicago (06/1993 to 08/1993)

Program Management Course - Defense Systems Management College (02/1990 to 09/1990)
34 functional specialized courses - Army Logistics Management Center (8/1978 to 2/1980)
DARCOM Supply Management Intern Ammy Intem Training Program (10/1977 to 8/1978)





IV. Work Experience

| served as Director, Security Assistance Management Directorate (SAMD) with 335 civilians and contractors under my supervision.
My organization executed the aviation & missile foreign military sales (FMS) enterprise. Based upon improved support and service
provided to foreign delegations, contractors, and government representatives, our workload grew exponentially and lead to ’WB
unprecedented accomplishments. From FY02-FY07, FMS sales averaged $1.4B annually. In my first year in this position (2008), FM>
sales tripled and in 2009 they had a ten-fold increase, exceeding $14.5B. My organization became the Army's largest provider of
military equipment. Every measure of performance and customer satisfaction exceeded all goals and expectations. | received
personal recognition from the Canadian Ambassador, a Saudi Arabian Prince, the Minister of Defense for the United Arab Emirates
and the Defense Minister for Iraq.. | developed a comprehensive organizational strategy that included recruiting personnel into the
organization as well as increasing the proficiency of those already there. | introduced the Army Acquisition Corps (AAC) to our
personnel as a way to encourage employee growth, retention, and make our personnel competitive for other positions and
organizations. Employee response was extremely positive and over 60% of our workforce achieved certification. | also established a
program utilizing local universities and secured exceptional graduates to fill current and projected vacancies. | identified key future
leaders and secured opportunities for them to receive graduate degrees from Harvard, North Carolina, and Indiana. Finally, |
executed an in-depth study of the roles and missions for all personnel, as well as contractors, to ensure we were achieving maximum
utilization of the financial resources being provided. Entering 2008, our Directorate had 72 contractors with an average annual salary
of $142,000. Despite the quadrupling of our workload, the contractor footprint has been reduced by 45% through the hiring of recently
graduated college students, veterans, and students working under a cooperative program. This has not only reduced the financial
burden but has revitalized the Directorate and has been the Command forerunner in developing a methodology to recruit talented
employees.

| also served as the Director for Army Aviation and reported directly to the Commanding General. My responsibilities included

planning, directing, coordinating, and managing all aspects of the aviation logistics component that included worldwide support to US,
NATO, and foreign countries. The systems supported included the Apache, Blackhawk, Chinook, Kiowa Warrior, and Unmanned Aerial
Vehicle systems. .| exercised management responsibility, guidance and executicn for the procurement of over $3.5B in spare/repair
parts, $400M in depot maintenance, overhaul, rebuild, recapitalization, reset, and an additional $195M in sustainment engineering. |
provided program interface and matrix support to the PEO for Aviation to include recruiting and developing new talent for future
positions as well as over 450 individuals that were under my supervision. | determined the technical program objectives and provided
continuity of direction for the day-to-day and long-range readiness, integrated logistics support (ILS), supply management, and ”
maintenance programs M%)

V. Honors/Awards/Performance Awards

vi

Vil.

Honorable Order of St. Michael Silver Star

Army Top 10 Outstanding Personnel

Huntsville Association of the United States Army Civilian of the Year
Meritorious Civilian Service Award, Granted by Department of the Defense
Federal Women's Program Superviser of the Year

Meritorious Civilian Service Award, Granted by Department of Defense
Decoration for Exceptional Civilian Service

Membership in Professional Societies

Army Acquisition Corps, Level Ill Certified in Acquisition, Logistics, and Program Management
North Alabama International Trade Association (NAITA)

Association of the United States Army (AUSA)

Army Aviation Association of America (AAAA)

Leadership Activities/Publications

Appointed by Governor Robert Bentley to serve as member of Alabama Affordable Homeowners Insurance
Commission

Published 14 monthly journal articles in the Society Of Logistics Engineers (SOLE) journal

Publish in the Athens State University Economic Journal

Adjunct professor, Florida Tech Graduate School of Business

Adjunct professor, Embry Riddle Aeronautical University ‘M)
Guest lecturer, Army Logistics Management Center

Published The Revival of Amy Aviation, Army Acquisition, Technology and Logistics Magazine, Nov 2000

Published dissertation, An Analysis of the Impact of Downsizing on the Survivors of the Downsizing Within the Department of Defense
President of the Auburn University Parents Association





s Board of Directors, Auburn University Alumni Association
 Professional speaker on the corporate and association circuit and am periodically interviewed by regional and national news

organizations.
taiected Invited Presentations

“Getting Into the Foreign Military Sales Game” — 2009 North Alabama International Trade Association
“Foreign Military Sales” — AMCOM Advanced Planning Briefing to Industry

*Sustainment Logistics” - Army Aviation Association of America

“Theatre Logistics” — NDIA National Symposium

“Comptrollers in the Battlefield” — American Society of Military Comptrollers

“Demands On Industry” - Bell Helicopter Supplier Conference

Commencement speaker - Auburn University

“Theatre Support” — Boeing Aircraft Product Support Symposium

Connections to ACBSP and SACS Standards

The Vita contains evidence which support faculty qualifications to meet requirements as outlined in Section S of
the ACBSP Standards and Criteria and SACS requirements as outlined in Section 3.7.10f the SACS Principles of
Accreditation.





U.S. Army AMCOM
Redstone Arsenal, AL 35898-5000 ”ﬁ
Starting and ending dates: 11/1999 to 10/2007 .

Position Title: Director Business Management, IMMC, AMCOM
® Duties and Accomplishments:

| served as the AMCOM IMMC Director for Business, which included all depot management activities. This
element alone constituted responsibility over $800M in fundin?. During this tenure, the Army Materiel Command
(AMC) dissolved the Industrial Operations Command in Rock Island, lllinois, and transitioned management
responsibility for both Corpus Christi and Letterkenny Army Depots into my organization. | was responsible for the
Rroduction planning at both depots, 22 commercial sources, international production sites operated under the

ATO alliance, and satellite operations established at forward operating bases. | was responsible for the fiscal
solvency of all activities, to include any maintenance activity, and had the added responsibility of ensuring the
Congressional mandate that at least 50% of all workload remain within our organic sources. Corpus Christi Army
Depot lost in excess of $70M the year prior to coming under my responsibility and within 12 months, they
returned a profit for the first time in 3 years. The scope of the programs were world-wide in nature, involving the
establishment and maintenance of automated integrated logistics support data bases to ensure compliance with
requlations pertinent to major item management, supply policy, Army force structure, timely accomplishment of
related management directives and providing a central Army source of asset visibility and major item data as
required as it related to the integration of wholesale and retail activities. | personally developed policies and
grocedures that satisfied DOD and HQDA major item management and asset visibility information requirements.

his facilitated both executive and management decisions supporting budget formulation, asset and weapon
system management, integrated logistics supportability/sustainment, and readiness reporting. There were in
excess of 3000 personnel working at the 2 depots and based upon my position, | had daily influence and control
of their activities and was indirectly responsible for their productivity.

Employer's name, address and supervisor:
U.S. Army AMCOM

Redstone Arsenal, AL 35898-5000

Starting and ending dates: 03/1996 to 11/1999

Position Title: Associate Program Manager (APM) Logistics, Unmanned Aerial Vehicles (UAV), Program
Executive Officer (PEO) CruiSe Missiles and UAVs, Redstone Arsenal, AL 35898

® Duties and Accomplishments:

| served as the APM for Logistics for the UAV Project Office and directed and executed the ﬁrc:jgram's integrated
logistics support (ILS) program. This was DOD's first multi-service ACAT 1D program and | had the responsibility
for pioneering both new and innovative approaches to sustainment alternatives for UAVs and associated test and
diagnostic equipment. The concepts we developed were personally briefed and approved by senior elements of
DA, Navy, USMC, OSD, and Congressional staffers, which ultimately led to a series of successful milestone
decisions. | developed a cohesive logistics support strategy which took documentation authored by a foreign
company (Israeli Aircraft industries) and converted into formats and procedures that were used by the Army,
Navy, and USMC. | established the developmental test and an operational test (DT/OT) plan and it was
successfully executed within the cost and technical parameters established. All schedules were completed either
at or ahead of timeframes defined to the defense acquisition board. In the position, | directed the activities of 38
civilian personnel in managing the overall logistics supportability, materiel management, program planning,
funding, maintenance, and supply. | had responsibility for development, incorporation, and utilization of Army
standard TMDE and minimizing use of new, non-standard test equipment. | researched DOD policies and ”\
formulated policy for use, application, and technology insertion/upgrade of TMDE for all unmanned aerial vehicle





programs. This policy development required coordination with senior levels of the USMC because one of the
DOD standard alternatives was managed by them.

( Employer's name:
(P)q%gram Executive Officer, Cruise Missiles and Unmanned Aerial Vehicles, Unmanned Aerial Vehicles Project
ce
Redstone Arsenal, AL 35898-5000
Starting and ending dates: 04/1991 to 03/1996
V. Honors/Awards/Performance Awards
@ Honorable Order of St. Michael Silver Star - February 2004
® AMC Top 10 Outstanding Personnel - 2003
® Huntsville Association of the United States Army Civilian of the Year — 2003 and 2004
® Meritorious Civilian Service Award, Granted by Headquarters AMC - August 2003
® Federal Women's Procgram Supervisor of the Year — August 2003
® Meritorious Civilian Service Award, Granted by Headquarters AMC - April 2000
® Decoration for Exceptional Civilian Service - June 2010
VI. Membership in Professional Societies
® Army Acquisition Corps, Level lll Certified in Acquisition, Logistics, and Program Management
® Association of the United States Army (AUSA)
(M ® Army Aviation Association of America (AAAA)

VI. Leadership Activities/Publications

® Appointed by Governor Robert Bentley to serve as member of
Alabama Affordable Homeowners Insurance Commission

® Publish monthly article in the Society Of Logistics Engineers (SOLE)
journal

Adjunct professor, Florida Tech Graduate School of Business - ongoing
Adjunct professor, Embry Riddle Aeronautical University - ongoing
Guest lecturer, Army Logistics Management Center - ongoing

Published The Revival of Army Aviation, Army Acquisition, Technology and Logistics Magazine, Nov 2000

® Published dissertation, An Analysis of the Impact of Downsizing on the Survivors of the Downsizing Within
the Department of Defense, Oct 2000

® President of the Aubum University Parents Association (2003-2005)

@ Board of Directors, Auburn University Alumni Association (2003-2005)

Selected Invited Presentations

® “Getting Into the Foreign Military Sales Game” — 2009 North Alabama International Trade Association
® ‘Foreign Military Sales”— 2008 AMCOM Advanced Planning Briefing to Industry
fw ® “Theatre Logistics® = 2005 NDIA National Symposium





*Comptrollers in the Battlefield” — 2005 American Society of Military Comptrollers
“Demands On Industry” - 2009 Bell Helicopter Supplier Conference

Commencement speaker, spring 2003 - Auburn University
“Theatre Support” — 2009 AAAA Product Support Symposium

VCanectlons to ACBSP and SACS Standards

The Vita contains evidence which support faculty qualifications to meet
requirements as outlined in Section 5 of the ACBSP Standards and Criteria
and SACS requirements as outlined in Section 3.7.10of the SACS Principles

of Accreditation.

Teaching

Statement of Teachm% Philosophy

‘I believe in preparing students-for the- challenges and expectations they
will face from the world in general and employers specifically. | wish |
could, but | cannot promise students a job once they complete their
studies. But what | can promise and deliver to them is the best
preparation possible for any challenge they are faced with. With that, |
believe they will compete favorably in any situation and ultimately see

results that exceed their expectations.

Teaching Methodology

My goals are to present students with situations that replicate those
they'll face after graduation. There is nothing more important for
students than their integrity and because of that, | place an extremely

high value on preparedness, academic honesty, and accountability.

Evidence of Effectiveness

| have at least 25 emails directly from students and employers regarding
the high effectiveness of my instructional metheods. | have attached

summary data from students and well as the Dean.





Connection to ACBSP and SACS Standards

| have all classes taught evaluated against recognized
benchmarks/standards.

Working With Students

Advising Effectiveness/Student Activities

I currently advise 84 students, all active. | also conduct workshops to
prepare students for possible employment that cover resume preparation
and interviewing skills. | have also played a major role in the
employment of 27 students into positions with the federal government as

well as contractors supporting government operations.

Connection to ACBSP and SACS Standards

I have all classes taught evaluated against recognized
benchmarks/standards.





Qt_hgr Artifacts

| have 64 Tegrity videos; however, | cannot figure out how to attach to
this since they are reserved under Blackboard and there is no linkage.

Research, Publication, and Professional Development

Professional Development

| am the invited speaker at APICS, SOLE, AAAA, NDIA, AUSA, and NAITA,
all professional service organizations serving the USG defense
communities. | am a consultant for Sikorsky, Science & Engineering
Services Corporation, Intuitive Research, Kratos Defense & Security
Solutions, and LogiCorp Corporation. | also serve on the Senior Advisory

Board for NAITA.

Research and Publication

Published "A Matter of Trust - A Case Study on Decision Making Under
Pressure" at the 88th Annual Meeting of the Alabama Academy of Science,

3 March, 2011.

Connection to ACBSP and SACS Standards

Represented Athens State in a Panel Discussion on “"Egypt and the Middle
East: What is Happening and Where Is It Going?" at Oakwacod University.
The event, sponsored by the Oakwood University Students in Free
Enterprise was held at the McKey Business and Technology auditorium on

the Oakwood campus 25 February 2011.





CURRICULUM VITAE

LaDoris Wiley Baugh
500 Providence Main Street #1205
Huntsville, AL 35806
(256) 683-1094
ladorisbaugh@gmail.com

EDUCATIONAL BACKGROUND

¢ D.B.A,, University of Phoenix, Phoenix, AR (2008)
Concentration: Leadership

Dissertation: “A4 Correlational Analysis of Racial Diversity and Student Perceptions of
Educational Quality and Leadership Preparedness”

Advisor: Dr. Gary Berg

¢ M.S., Management, University of Alabama in Huntsville, Huntsville, AL (1993)

¢ B.S., Accounting, Alabama A&M University, Normal, AL (1986)
ACADEMIC/TEACHING EXPERIENCE

¢ Athens State University, Athens, AL (1994 to date)

Rank: Associate Professor of Business Administration
Tenured in 1997; Promoted in 2004

Duties include teaching, student advising and institutional service
Supplement author for McGraw-Hill Publishing Company

¢ Florida Institute of Technology, Huntsville, AL (2009 — present)
Adjunct Professor

Responsibilities include teaching graduate-level accounting and corporate finance
courses.





COURSES TAUGHT

Undergraduate: MG 350 Financial Management, AC 371 Managerial Accounting,

AC 300 Fundamentals of Accounting, GBA 357 Personal Finance, MG 303 Management
Decision Support Systems, ESM 330 Enterprise Systems Management, and

MG 346 Principles of Management

Graduate: MGT 5000 Financial Accounting, MGT 5002 Corporate Finance
RELEVANT PROFESSIONAL EXPERIENCE

¢ Amoco Chemical Company, Decatur, AL (1985-1994)

Positions Held: Internal Auditor, Cost/Budget Accountant, Yield Accountant —

Duties included cost and budget analysis, budget preparation, cost statement analysis,
auditing, payables, and other accounting related duties.

UNIVERSITY SERVICE

Budget Advisory Committee (2011-2013)
Curriculum Committee (2012-2013)

QERP Institutional Success Team (2009 — Present)
Faculty Senate (2010-2011; 2012-2013)

* & & O

&

Faculty/Staff Search Committees:

College of Business Dean (2013)

Assistant Professor of Accounting, Chair (2012)

Assistant Professor of Operations Management (2012)
Part-Time Coordinator of Testing Services (2012)

Assistant Professor of Acquisition and/or Logistics Management (2012)
Assistant Professor of Operations Management (2012)
Assistant / Associate Professor of Accounting, Chair (2012)
Associate VP of Academic Affairs (2011)

Assistant Professor of Accounting (2011)

Associate VP of Academic Affairs (2009)

VP of Financial Affairs (2010)

Assistant Professor of Business (2009)

Assistant Professor of Accounting (2009)

IT Specialist (2008)

O 00000000 O0OO0OO0O0O0

Faculty Advisor

State of Alabama Articulation and General Studies Committee (2011 — 2014)
Faculty Marshal — 2011

2011: Faculty Affairs Committee
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¢ 2010: Selected to serve on the University’s first Tenure Committee

2009: Selected to chair the College of Business Grants Committee and attend a CRD
Conference in Washington, DC

2009: Selected to serve on the University’s first Faculty Promotions Committee
2009: Selected to serve on the SACS Committee for Student Services

2008: University Diversity Committee

2008: SACS Student Affairs and Services Committee

*

® & & o

PROFESSIONAL AFFILIATIONS

¢ Institute of Management Accountants — Former VP of Professional Development in
North Alabama Chapter

¢ Honorary Member, Delta Mu Delta
LICENSES / CERTIFICATION

¢ Certified in Financial Management (CFM), 1999
.
H&R Block Tax Preparation Certificate, 2000

SUPPLEMENT/TEST BANK AUTHOR

Ross, S.A., Westerfield, R. W. & Jordan, B. D. (2013). Essentials of corporate finance
(8th ed.). New York: McGraw-Hill / Irwin.

PRESENTATIONS/PEER-REVIEWED CONFERENCE PROCEEDINGS

¢ Baugh, L. & Essary, M. Deflation: the looming economic tsunami and how to
weather the storm. Alabama Academy of Science, Auburn, AL (March 2014).

¢ Kennedy, B. R., Herring, S. D., Baugh, L., & Essary, M. Termination and due
process: a case study. Alabama Academy of Science, Auburn, AL (March 2014).

¢ Kenney, B. R,, Baugh, L., Essary, M., Herring, S., Pieplow, T., & Shonesy, L.
(2012). Workplace attendance policy: A case study. International Academy Of
Business And Public Administration Disciplines (IABPAD) Conference. Orlando, FL
(Jan 2-5, 2013). Paper also accepted for publication in the IABPAD Conference
Proceedings.





Baugh, L. “4 Correlational Analysis of Racial Diversity and Student Perceptions of
Educational Quality and Leadership Preparedness,” Academic Business World
International Conference. Nashville, TN (May 2012).

Kennedy, B., Herring, S. D., Baugh, L., Essary, M., Shonesy, L., & Werner, M.
“Prevalence of Sexual Harassment in Organizations: Creation of a Marginalized
Population", Alabama Higher Education Diversity Officers (ALAHEDO)
Conference. Auburn, AL (November 6, 2012).

Kennedy, B., Herring, S. D., Baugh, L., Essary, M., Roberts, C., & Warner, M.
"Employee Assistance Program (EAP) Service: Availability and Effectiveness in a
Diverse Workplace." Alabama Higher Education Diversity Officers (ALAHEDQ)
Conference. Birmingham, AL (November 6, 2012).

Kennedy, B., Herring, S. D., Essary, M., Baugh, L, & Warner, M. "Employee
Assistance Program (EAP) Service: Availability and Effectiveness for Staff
Development." Alabama Community College Association (ACCA) Conference.
Birmingham, AL (November, 19, 2012).

Kennedy, B., Herring, S. D., Baugh, L., Essary, M., & Werner, M. “Sexual
Harassment in Organizations: Prevalence and Impact", Alabama Community

College Association (ACCA) Conference. Birmingham, AL (November 19, 2012).

“Prevalence of Sexual Harassment in Organizations,” Academic Business World
International Conference. Nashville, TN, May 2012.

“Collective Violence and the Duality of Human Nature: A Case Study,” Presented at
UAH Continuing Education Meeting. May, 2012. Huntsville, AL.

Aerobics Unlimited, Myrtle Beach, 1999

“Small Businesses: Are the operating legally? ” Association for Small Business and
Entrepreneurship, 1997

Financial Concepts at Work: Using Financial Concepts and Integrative Thinking
Skills in Developing an Investment Strategy, 1996

COMMUNITY SERVICE
Center for Lifelong Learning Lunch and Learn Series Presentations:

¢ Sexual Harassment in Organizations: Its Prevalence and Impact on Personnel

(Presented Sep 25, 2012)

¢ Clouds of War: Or Are They? A Case Study (Presented Oct 2, 2012)





*

Funeral Leave Attendance Policy: A Case Study (Presented July 16,2013 and Oct 9,
2012)

PROFESSIONAL GROWTH ACTIVITIES

*

¢

¢

*

ACCS eLearning Symposium, Athens State University, 2011

SAP Workshop Training, Chico, CA 2010

McGraw-Hill Technology in Corporate Finance Focus Group — Chicago, IL, 2010
CRD Grants Convention, Washington, DC - 2009

Focus Group on Student Writing, 2009

Book Review: Finance: Applications and Theory, 2e., McGraw-Hill, 2011
Technology in Finance Focus Group. Chicago, Illinois, 2010

Book Review: Cornett, Adair, & Nofsinger (2009). Finance: Applications & Theory.
McGraw-Hill.

RECOGNITION AND HONORS

Awarded Delta Mu Delta Excellence in Teaching Award (1998, 2012)





Michael L. Essary, BS, MBA, DBA, CPIM
Associate Professor of Management of Technology

I. Teaching Experience

Athens State University 2004 — Present
Associate Professor teaching courses in Business Policy, Financial Management,
Operations Management, Industrial Economy, Basics of Supply Chain, Master Planning
of Resources, Detailed Scheduling and Planning, Execution and Control of Operations,
and Strategic Resource Planning for 6 years 2006 - Present

Adjunct Professor teaching 13 business courses for 3 years 2004 - 2006

20+ year’s adjunct teaching experience in the following colleges:

Strayer University 2010 - Present
Taught graduate finance and business courses

Kaplan University 2010 - Present
Taught finance courses

Florida Institute of Technology 2012 - Present
Taught graduate finance and supply-chain management courses

Embry-Riddle University 2012 - Present
Taught graduate finance courses

Calhoun Community College 2007
University of North Carolina-Pembroke 1994 - 2000
Sandhills Community College 1993 to 2000
St. Andrews Presbyterian College 1993 to 2000
Nash Community College 1986 to 1992

IIl. Education

Northcentral University 2011
DBA in Finance. Dissertation title: Exploring the Development of a Competitive-
Advantage Model for Online Education in a Small State University.

University of South Carolina 1985
Masters in Business Administration

University of Tennessee 1980
B. S. in Management

APICS Certified in Production & Inventory Management Maintenance 2013
ASQ - Certified Quality Improvement Associate (ASQ CQIA) 2008





Certified, Basic and Mini Maynard Operation Sequence Technique Work 1998
Measurement Systems

APICS Certified in Production & Inventory Management 1992
{IR Prior Experience (Not in Education)
Cinram International Huntsville, AL 2004 - 2009

Warehouse Operations Manager

¢ Oversaw the receiving and distribution of over $1 billion in multimedia
inventory.

* Managed six supervisors, 16 team leaders and 280 employees in this 24-
hour 1,000,000 square foot facility.

» Created engineering standards that significantly increased the
productivity of the warehouse employees.

» Created and implemented a formal training program for employees that
shrunk errors by 50% and turnover by 40%.

¢ Instituted developmental procedures and testing that achieved an
inventory accuracy of 99.5% and reduced put-away time from six to two
hours.

¢ Established a Central Truck Dispatcher position that consolidated 8
previously separate positions, enhanced overall efficiency and minimized
inter-building transportation spending by $300,000.

Letco Companies Decatur, AL 2000 - 2004
President and Chief Operating Officer
e Implemented procedures and developed strategies leading to the success
of this $15 million pharmaceutical sales company.
Turned around company from a status of losses to profitability.
Responsible for supervision of 8 managers.
Oversaw daily operations, ensuring FDA, DEA, and Custom regulatory
compliance, monitoring of sales and fiscal analysis.

Abbott Laboratories Rocky Mount and Laurinburg, NC 1986 — 2000
Senjor Industrial Engineer
» Promoted through positions of increasing responsibility to develop
process improvements for industrial engineering efforts in this Fortune
500 pharmaceutical company.
» Responsible for cost reduction identification, project management, capital
budget preparation, product standards development new equipment
design, cost estimates and plant layout.

Warner-Lambert Capsugel Division Greenwood, SC 1983 - 1986
Production Supervisor
* Responsible for high-speed production, employee supervision, equipment
and process improvements.

Chesebrough-Ponds Huntsville, AL 1980 — 1982
Production Supervisor





¢ Responsible for manual assembly, high-speed production, employee
supervision, equipment and process improvements.

Hallmark Cards Houston, TX 1979
Installation Coordinator Intern
e Renovated and remodeled Hallmark card stores across Texas

V. ConsultingNVorkférce Development

Hexcel Corporation:

Conducted onsite workforce development training for the top 11 executives from multiple
Hexcel facilities on the Fundamentals of Supply Chain Management to help prepare
them for the implementation of a new Enterprise Resource Planning (ERP) system.
Hexcel Facility Decatur, AL April, 2012

United Launch Alliance, Steelcase, and Parker Hannifin:

Conducted workforce development training for 14 managers to prepare them to take the
APICS certification test for Strategic Management of Resources.

United Launch Facility Decatur, AL April 25, 2012 - July, 2012

United Launch Alliance, Steelcase, Nektar, ATl Firth Sterling, Parker Hannifin and

PPG:

Conducted workforce development training for 19 managers to prepare them to take the
APICS certification test for Execution & Control of Operations.

United Launch Facility Decatur, AL Feb. 15, 2012 - April 11, 2012

United Launch Alliance, Steelcase, Nektar, Daikin, ATl Firth Sterling, Parker
Hannifin and PPG:

Conducted workforce development training for 22 managers to prepare them to take the
APICS certification test for Master Planning of Resources.

United Launch Facility Decatur, AL  October 26, 2011 — January 25, 2012

United Launch Alliance, Steelcase, Nektar, Daikin, ATl Firth Sterling, Parker
Hannifin and PPG:

Conducted workforce development training for 7 managers to prepare them to take the
APICS certification test for Certified Supply Chain Professional.

Parker Hannifin Facility Huntsville, AL September 1 - December 1, 2011

United Launch Alliance, Steelcase, Nektar, Daikin, ATl Firth Sterling, Parker
Hannifin and PPG:

Conducted workforce development training for 22 managers to prepare them to take the
APICS certification test for Detailed Scheduling and Planning.

United Launch Alliance Facility Decatur, AL August 24 - October 19, 2011

United Launch Alliance, Steelcase, Nektar, Parker Hannifin and Daikin Industries
Conducted workforce development training for 23 managers to prepare them to take the
APICS certification test for Supply Chain Fundamentals.

United Launch Facility Decatur, AL June 1 - August 17, 2011





V. Book Reviews

Reviewed Chapter 13 and the Table of Contents for Managing Global Operations and
Supply Chains: Challenges and Opportunities by Pinto and Venkataraman, December,
2013.

Reviewed McGraw Hill beta version of the Practice Operations simulation, November
2013.

Reviewed Table of Contents, Chapter 2 and Chapter 5 for Managing Supply Chains and
Operations: An Integrative Approach, by Foster, Sampson, Wallin and Webb, February,
2013.

Reviewed operations management Operations and Supply Chain Management, 14e by
Bob Jacobs and Dick Chase, November, 2011,

Reviewed finance text book Finance: Applications and Theary, 2e, by Cornett, Adair,
and Nofsinger, July, 2011.

Reviewed operations management text book A Primer Text Review by Ajay Das,
September, 2009.

VI. Publications

“Key External Factors Influencing Successful Distance Education Programs.” Paper has
been accepted for publication in the Academy of Educational Leadership Journal — 2014.

“The Public Image of Labor Unions: Individual Perceptions and Public Views." Paper
was published in the International Journal of Academic Business World — Spring 2011.

“Workplace Violence: A Discussion and Ongoing Study.” Paper was published in the
International Journal of Academic Business World — Spring 2011.

“Utilizing the Interview in the Selection Process: A Continuing Study, 2002-2007."
Paper was published in the International Journal of Academic Business World — Spring
- Fall 2007.

VIl Papers
Essary, Michael, “Positive External Factors Influencing the Growth of Distance Learning

and Increased Access to Higher Education,” presented at the Academy of Business
Research Summer Conference (September, 2013). PRESENTED

Kennedy, Bryan; Essary, Michael; Herring, Susan, “Prevalence and Impact of Sexual
Harassment in Organizations,” presented at the Academy of Business Research
Summer Conference (September, 2013). PRESENTED





Essary, Michael, "Key External Factors Influencing Successful Distance Education
Programs,” presented at the Allied Academies International Internet Conference (July,
2013). PRESENTED

Essary, Michael; Herring, Susan, “Positive External Factors Influencing the
Implementation of Distance Education,” presented at the Academic Business World
Iinternational Conference (May, 2013). PRESENTED. Awarded a Presentation
Excellence Award

Kennedy, Bryan; Essary, Michael; Herring, Susan, “Challenging Work Assignments: A
Case Study on the Definition of Unfair Treatment,” presented at the Academic Business
World International Conference (May, 2013). PRESENTED

Kennedy, Bryan; Essary, Michael; Herring, Susan, “Failure to Post a Holiday Overtime
List in a Timely Manner: A Case Study,” presented at the Institute of Behavioral and
Applied Management Conference (Oct, 2012). PRESENTED

Kennedy, Bryan; Essary, Michael; Herring, Susan, “Clouds of War: Or Are They? A
Case Study: A Case Study,” presented at the Academic Business World International
Conference (May, 2012). PRESENTED

Kennedy, Bryan; Essary, Michael; Herring, Susan. “The Collective Violence and the
Duality of Human Nature: A Case Study,” paper was presented at the Osher Lifetime
Learning Institute, Art of Living Forum at the University of Alabama in Huntsville, (May,
2012).

Kennedy, Bryan; Essary, Michael; Herring, Susan; Machuca, Ana. “The Influence of New
Technologies on Observational Learning and Attitudes,” paper was presented at the
International Academy of Business and Public Administration Disciplines conference,
(January, 2012).

Kennedy, Bryan; Essary, Michael; Herring, Susan; Machuca, Ana; Roberts, Charles.
“George Patton and Battle Fatigue: A Case Study on the Impact of Impulsive Behavior,”
paper was presented at the International Academy of Business and Public
Administration Disciplines conference, (January, 2012).

Kennedy, Bryan; Anderson, Mark; Essary, Michael; Herring, Susan; Pieplow, Thomas;
Shonesy, Linda. “The Funeral Leave Policy: A Case Study,” paper was presented at the
Intemational Industrial Relations and Human Resources Conference (October, 2011).
PRESENTED

Kennedy, Bryan; Essary, Michael; Herring, Susan; Haghighi, Michael; Kerner, James;
Shonesy, Linda; Wanbaugh, Teresa. “The Failure to Follow Standard Procedures Under
Pressure: A Case Study,” paper was presented at the International Industrial Relations
and Human Resources Conference (October, 2011). PRESENTED

Kennedy, Bryan; Herring, Susan; Roberts, Charles; Essary, Michael; Haghighi, Michael;
Wemer, Melissa. “George Patton and Battle Fatigue: A Case Study on the Impact of





Impulsive Behavior,” paper was presented at the International Industrial Relations and
Human Resources Conference (October, 2011).

Kennedy, Bryan; Herring, Susan; Essary, Michael, Kerner, James; Kerner, Laura Lynn;
Shonesy, Linda; Wanbaugh, Teresa, “Long-Term Effects of a Harsh Early Family
Environment,” paper was presented at the International Industrial Relations and Human
Resources Conference (October, 2011).

Kennedy, Bryan; Essary, Michael; Herring, Susan; Machuca, Ana; Shonesy, Linda;
Wanabaugh, Teresa, “Acting Under Pressure; A Case Study on Failing to Follow
Standard Procedures,” paper was presented at the Institute of Behavioral and Applied
Management Conference (October, 2011).

Kennedy, Bryan; Essary, Michael; Herring, Susan; Machuca, Ana; Pieplow, Thomas;
Shonesy, Linda; Wanabaugh, Teresa, “Issues of War, Health and Politics: A Case Study
on the 1944 U.S. Presidential Election” paper was presented at the Institute of
Behavioral and Applied Management Canference (October, 2011).

Kennedy, Bryan; Essary, Michael; Herring, Susan; Kerner, James; Kerner, Laura Lynn;
Shonesy, Linda; Wanbaugh, Teresa, “Failure to Meet Attendance Requirements: A Case
Study,” presented at the Academic Business World International Conference (May,
2011). PRESENTED

Kennedy, Bryan; Essary, Michael; Herring, Susan; McLaughlin, Lance; Shonesy, Linda;
Wanbaugh, Teresa, “Funeral Leave: A Case Study on Attendance Policy,” paper was
presented at the Alabama Academy of Science Conference (March, 2010).
PRESENTED

Kennedy, Bryan; Essary, Michael; Herring, Susan; Pieplow, Thomas; Shonesy, Linda, "A
Matter of Trust: A Case Study on Decision Making Under Pressure,” paper was
presented at the Alabama Academy of Science Conference (March, 2010).

Kennedy, Bryan; Essary, Michael; Herring, Susan; Johnson, Jeff; and LaFevor, Kim.
“The Impact of Off-Duty Conduct on Job Performance: An Arbitration Case Study,” paper
was presented at the International Industrial Relations and Human Resources
Conference (October, 2010).

Awarded a Presentation Excellence Award and Best Paper Award for the
presentation of “The Public Image of Labor Unions: Individual Perceptions and Public
Views” at the Academic Business World International Conference (May, 2010)

Kennedy, Bryan; Herring, Susan; Calhoun, Susan; Essary, Michael; Kerner, Jim; Kerner,
Laura, and Linda Shonesy. “The Public Image of Labor Unions: Individual Perceptions
and Public Views," paper was presented at the Academic Business World International
Conference (May, 2010). Paper was published in the International Journal of Academic
Business World — Spring 2011. PRESENTED

Kennedy, Bryan; Essary, Michael; Herring, Susan; Kerner, Jim; Kerner, Laura; Burks,
Eddy; and Machuca Ana. “Impact of a National Public Policy Issue on an Arbitration
Case,” paper was presented at the Academic Business World Intemational Conference
(May, 2010). Chosen as the “Best Paper.”





Kennedy, Bryan; Anderson, Mark; Essary, Michael; Herring, Susan; Kerner, Jim;
Machuca, Ana; Shonesy, Linda; and Wilson, Tim. “Production Problems Following A
Strike: A Case Study,” paper was presented at the Academic Business World
International Conference (May, 2010). Chosen as the “Best Paper.”

Awarded a Best Paper Award for “Workplace Violence: A Discussion and Ongoing
Study” presented at the Academic Business World International Conference (May,
2010). Paper was published in the International Journal of Academic Business World -
Spring 2011.

Kennedy, Bryan; Burks, Eddy; Calhoun, Susan; Essary, Michael; Herring, Susan;
Kerner, Laura; Machuca, Ana; and Wilson, Tim. “Workplace Violence: A Discussion and
Ongoing Study,” paper was presented at the Academic Business World International
Conference (May, 2010).

Kennedy, Bryan; Calhoun, Susan; Essary, Michael; Herring, Susan; Machuca, Ana;
Linda Shonesy; and Wilson, Tim. “Personality Types: An Overlooked Diversity Issue in
Teaching and Learning,” paper presented at the Auburn Diversity Conference (March,
2010).

Kennedy, Bryan, Essary, Michael, Gibson, Michael, Herman, Rebecca, Susan Herring,
Machuca, Ana, Linda Shonesy, and Vaughn, Debra. “Violence in the Workplace: An
Ongoing Study,” paper presented at the 2010 International Academy of Business and
Public Administration Disciplines conference, (January, 2010).

Kennedy, Bryan, Michael Essary, Gibson, Michael, Herman, Rebecca, Susan Herring,
LaFevor, Kim, Machuca, Ana, and Linda Shonesy. "A CEO's Dilemma: Lagging
Production After a Strike: A Case Study,” paper presented at the 2010 International
Academy of Business and Public Administration Disciplines conference, (January,
2010).

Kennedy, Bryan; Essary, Michael; Gibson, Michael; Herman, Rebecca; Herring, Susan;
and Linda Shonesy."Violence in the Workplace: An Ongoing Study,” paper was
presented at the IABPAD Conference, Orlando, (2009).

Kennedy, Bryan; Essary, Michael; Gibson, Michael, Herman, Rebecca; Herring, Susan;
LaFevor, Kim; and Linda Shonesy. "A CEQO's Dilemma: Lagging Production After a
Strike: A Case Study,” paper was presented at the IABPAD Conference, Orlando,
(2009).

Kennedy, Bryan; Anderson, Mark; Calhoun, Susan; Essary, Michael; Herring, Susan;
Machuca, Ana, and Shonesy, Linda. "Utilizing the Interview in the Selection Process: An
Ongoing Research Study, 2002-2009," paper was presented at the Association for
Global Business Conference, Orlando, (2009).

Kennedy, Bryan; Anderson, Mark; Calhoun, Susan; Essary, Michael; Herring, Susan;
Machuca, Ana, and Shonesy, Linda. “The Continuing Issue of Workplace Violence: An
Ongoing Study,” paper was presented at the Association for Global Business
Conference, Orlando, (2009).





Kennedy, Bryan; Betts, Denver; Essary, Michael; Harper, Brenda; Herring, Susan; and
Linda Shonesy. “Utilizing the Interview in the Selection Process: An ongoing Study, 2002
— 2008,” paper presented at the 2009 IABPAD Conference, Dallas, (April, 2009).
PRESENTED

Kennedy, Bryan; Essary, Michael; Gibson, Brenda; Harper, Brenda; Herring, Susan; and
Linda Shonesy. “The Continuing Issue of Workplace Violence: An Ongoing Study,”
paper presented at the 2009 IABPAD Conference, Dallas, (April, 2009). PRESENTED

Kennedy, Bryan, Denver Betts, Sam Campbell, Michael Essary, Brenda Harper, Susan
Herring, and Linda Shonesy. “Communication and Personality Type: Keys to
Understanding,” paper presented at the 2008 IABPAD Conference, Orlando, 2008.
PRESENTED

Kennedy, Bryan; Campbell, Sam; Essary, Michael; Harper, Brenda; Herring, Susan; and
Linda Shonesy. "Knowledge of Personality Types Can Enhance Instructional Programs,”
paper presented at the International Industrial Relations and Human Resources
Conference, Louisville, 2008.

Kennedy, Bryan, Denver Betts, Sam Campbell, Michael Essary, Brenda Harper, Susan
Herring, and Linda Shonesy. "Understanding Communication and Personality Type,”
paper presented at the Association for Small Business and Entrepreneurship,
Albuquerque, NM, (2008).

Kennedy, Bryan, Sam Campbell, Michael Essary, Brenda Harper, Susan Herring and
Linda Shonesy. “Understanding Communication and Personality Type: A Means to
Empowerment,” paper presented at the 2008 Academic Business World International
Conference, (May 2008). PRESENTED

Kennedy, Bryan, Sam Campbell, Michael Essary, Brenda Harper, Susan Herring, and
Linda Shonesy. "Communication and Personality Type: Keys to Understanding,” paper
presented at the 2008 International Academy of Business and Public Administration
Disciplines conference, (January, 2008). PRESENTED

Kennedy, Bryan, Sam Campbell, Michael Essary, Brenda Harper, Susan Herring, Linda
Shonesy and Gary Valcana. "Communication and Personality Type: Keys to
Understanding,” paper presented at the 2007 Academic Business World Interational
Conference, (May, 2007). PRESENTED

Kennedy, Bryan, Sam Campbell, Michael Essary, Brenda Harper, Susan Herring, and
Linda Shonesy. “Utilizing the Interview in the Selection Process: A Continuing Study,
2002-2007," paper presented at the Southern Industrial Relations and Human
Resources Conference, Louisville, 2007.

VIIl. Research Activity

Three Risks Facing Financial Institutions: Foreign Exchange, Sovereign and Liquidity
Risks (July, 2009)

The Floating Exchange Rate (July, 2009)





The Assumptions and Limitations of the Capital Asset Pricing Model (July, 2009)

The Comparison of the Role of Financial Statements (July, 2009)

IX. Recognition and Honors

Presentation Excellence Award; International Conference on Learning and
Administration in Higher Education; Nashville, TN; “Positive External Factors Influencing
the Implementation of Distance Education,” May, 2013.

Best Paper Award; Institute of Behavioral and Applied Management Conference;
Nashville, TN; “Failure to Post a Holiday Overtime List in a Timely Manner: A Case
Study,” October, 2012.

Elected Presiding Office of the Faculty Senate at Athens State University in 2010 -11
and 2011-12.

Best Paper Award; Academic Business World International Business Conference;
Nashville, TN; “Production Problems Following a Strike: A Case Study,” May, 2010.

Presentation Excellence Award; Academic Business World International Business
Conference; Nashville, TN; “Production Problems Following a Strike: A Case Study,”
May, 2010.

Best Paper Award; Academic Business World International Business Conference;
Nashville, TN; “Workplace Violence: A Discussion and Ongoing Study,” May, 2010.

Best Paper Award; Academic Business World International Business Conference;
Nashville, TN; “The Public Image of Labor Unions: Individual Perceptions and Public
Views,” May, 2010.

Presentation Excellence Award; Academic Business World International Business
Conference; Nashville, TN; “Impact of a National Public Policy Issue on an Arbitration
Case,” May, 2010.

Inducted into the Golden Key International Honour Society at Northcentral
University in 2010, with a 4.0 GPA.

Elected President of the Tennessee Valley Chapter of APICS, March 2009 to
present.

Inducted into the Delta Mu Delta honor society at Northcentral University in 2009,
with a 4.0 GPA.

Best Paper Award; Academic Business World International Business Conference;
Nashville, TN; “Utilizing the Interview Selection Process: A Continuing Study 2002-
2007," May, 2007.





Featured Speaker at APICS Tennessee Valley Chapter Professional Development
Meeting. Presentation: “Athens State University’s Management of Technology Program”

Huntsville, AL, May 15, 2007.

Member of the Board of APICS Tennessee Valley Chapter, 2006 — Present.

Chair
Co-Sponsor

Presiding Officer
Department Chair

Member
Member
Member
Member
Member
Member
Member
Member
Chair
Participant
Participant
Member
Member
Presenter
Worker
Participant
Participant
Participant
Participant
Participant
Participant
Participant
. Participant
Participant
Participant
Participant
Participant
Participant
Participant
Member
Chair
Chair
Co-Sponsor
Participant

X. Institutional Service Performed

Faculty/Staff Capital Campaign
Advertising Fed Club

Faculty Senate

Management of Technology

Judicial Review Committee

Board of Trustees Nominating Committee
Administrative Council

Committee Review Committee

Vision 2020 Committee

Technology Oversight Committee

Budget Advisory Committee

Strategic Planning Committee

Search Committee for Management Professor
Alumni Banquet

Preview Day

Provost Search Committee

QEP Faculty Ambassador Committee
Alabama Aviation Center

Education Fair at Redstone Arsenal
President’s Club Reception

President’s Christmas Open House
Meeting with IT Consultant

Transfer Advising Day

Toured Robotics Technology Park
McCain Hall Rededication Ceremony
Awards Criteria Meeting

Retirement Reception

No Agenda Meeting with Dr. Glenn
Library Private Book Collection Reception
Administrative Council Retreat

SACS Welcome Team

SACS Interview with QEP Team

SACS Exit Interview
QEP Faculty/Staff Success Committee
Search Committee for Acquisition Professor
Search Committee for Logistics Professor
Delta Mu Delta (DMD)

DMD Induction Banquet

2013

2012 -2014
2010-2013
2009- 2013
2012-2013
2012
2010-2012
2012

2010

2011 - 2012
2010--2012
2011 - 2012
2012

2012

2011- 2013
2011

2011

2011

2011

2011

2011

2011

2011

2011

2011

2011

2011

2011

2010

2010

2010

2010

2010
2010-2011
2010

2010

2010 -2011
2009 - 2013






Participant
Member
Member
Participant
Participant
Participant
Proxy
Participant
Participant
Volunteer
Participant
Participant
Participant

Faculty Marshall
Department Chair
Department Chair

Participant
Volunteer
Worker
Participant
Participant
Participant
Participant
Participant
Participant
Treasurer
Participant
Participant
Participant
Assistant for
Participant
Worker for
Participant
Participant
Creator of
Worker
Member

Faculty Advisor

Worker

Participant
Participant
Participant
Participant

APICS

Evaluated DMD-McCall scholarship applications 2010

Learning Resources Committee 2006 - 2014
Faculty Senate 2007 - 2013
Robert Bentley Gubernatorial Presentation 2010
Ron Sparks Gubernatorial Presentation 2010
President’s Christmas Coffee 2010-2012
Curriculum Committee 2010
Vision 2020 Final Report Meeting 2010
Alumni Association Awards Banquet 2010-2012
College of Business Open House 2010
Gretchen Perry Table Topics 2010
Academic Calendar Discussion 2010
College of Business Department Meetings 2006-2013
Commencement Ceremony 2010
Logistics/Supply Chain Management and 2010
Acquisition/Contract Management 2010
Department Chair Meetings — COB 2010 - 2012
Workforce Development Fair at Calhoun 20102012
Defense Acquisition University Conference 2010
Student Government Sept. Cookout 2010
Student Government Sept. Meet & Greet 2009
DMD Conference, St. Louis, Missouri 2009
President’s Christmas Coffee 2009
Focus Group re: college-level writing skills 2009
Student Government Sept. Cookout 2009
Delta Mu Delta 2009-2012
News conference to announce 3 new ASU majors 2010
Met at Redstone Arsenal to discuss the new majors 2010
Constitution Day 2009
Student Government Association 2009
SACS Reaffirmation Assistance Visit 2009
Relocation of COB offices to new location 2009
Faculty Library Focus Group 2009
ASU President’s House Renovation Meeting 2009
NISP for new Supply Chain major 2009
Fiddlers Convention 2006 ~ 2011
Technology Committee for COB 2008
APICS Student Chapter 2006 — 2012
Alabama Automotive Manufacturers Association 2007 — 2008
Quarterly Meetings
Open House at the President’s Home 2007
National Automotive Manufacturing Consortium 2007
Marketing MOT Program at Calhoun 2007

Marketing MOT Program to CACC representatives 2006

XI. Professional Memberships

2006 — Present





President 2009 - Present
Member of the Board of Directors -Tennessee Valley Chapter 2006 - Present
The Association for Operations Management is the global leader and premier
source of the body of knowledge in supply chain and operations management,
including production, inventory, materials management, purchasing, and logistics

Institute for Supply Management (ISM) 2006 — Present

XIl. Professionally Related Community Activities

Tennessee Valley APICS Chapter members and ASU APICS Student Chapter toured
the Steelcase manufacturing facility in Athens, AL on November 19, 2013.

Tennessee Valley APICS Chapter members and ASU APICS Student Chapter toured
the HudsonAlpha Institute for Biotechnology facility in Huntsville, AL on May 30, 2013.

APICS members and ASU Operations Management students toured the United Launch
Alliance manufacturing facility in Decatur, AL on January19, 2012.

Toured the United Launch Alliance manufacturing facility in Decatur, AL on May 26,
2011, to discuss APICS workforce development opportunities with ULA.

Attended presentation on “Budget and the impact on NASA” at The University of
Alabama in Huntsville on February 9, 2010.

Participant in the October 20, 2009 news conference at the Huntsville Chamber of
Commerce to announce the three new ASU majors.

Met with Deddie Daniel's at Redstone Arsenal to discuss the new Logistics and Supply
Chain Management major on November 3, 2009.

Attended a community discussion on President Obama's proposed FYII
Elected President of the Tennessee Valley Chapter of APICS, 2009 -20011. APICS, The

Association for Operations Management is the global leader and premier source of the
body of knowledge in supply chain and operations management

Xlll. Professional Meetings Attended

APICS Tennessee Valley Chapter - BOD meeting December 17, 2013
APICS Tennessee Valley Chapter - BOD meeting November 25, 2013

APICS Tennessee Valley Chapter - Professional Development Meeting
Huntsville, AL October 29, 2013

APICS Tennessee Valley Chapter - BOD meeting August 29, 2013





APICS Tennessee Valley Chapter - BOD meeting July 24, 2013

APICS Tennessee Valley Chapter - BOD meeting June 28, 2013
APICS Tennessee Valley Chapter - Professional Development Meeting
,Huntsville, AL June 20, 2013
APICS Tennessee Valley Chapter - Professional Development Meeting
Huntsville, AL April 15, 2013
APICS Tennessee Valley Chapter - BOD meeting March 29; 2013
APICS Tennessee Valley Chapter - Professional Development Meeting
Huntsville, AL February 22, 2013
APICS Tennessee Valley Chapter - BOD meeting April 24, 2012
APICS Tennessee Valley Chapter - BOD meeting February 21, 2012
APICS Tennessee Valley Chapter - BOD meeting January 10, 2012

APICS Tennessee Valley Chapter ~ Professwnal Development Meeting
Huntsville, AL October 28, 2011

APICS - Plant tour of HudsonAlpha Institute for Biotechnology
Huntsville, AL October 28, 2011

Institute for Supply Management - Professional Development Meeting
Huntsville, AL October 27, 2011

APICS Tennessee Valley Chapter - Professional Development Meeting
Huntsville, AL September 15, 2011

APICS Tennessee Valley Chapter - BOD teleconference meeting September
12, 2011.

APICS Tennessee Valley Chapter - BOD teleconference meeting August 25,
2011.

APICS Tennessee Valley Chapter - BOD meeting
Huntsville, AL July 14, 2011

APICS Tennessee Valley Chapter BOD teleconference meeting, May 12, 2011

APICS Tennessee Valley Chapter BOD teleconference meeting, March 10,
2011.

APICS Tennessee Valley Chapter Professional Development Meeting —hosted
Huntsville, AL February 24, 2011





APICS Tennessee Valley Chapter Professional Development Meeting — hosted
Huntsville, AL January 27, 2011

APICS Tennessee Valley Chapter BOD teleconference meeting, January 13,
2011.

APICS Tennessee Valley Chapter Professional Development Meeting
Huntsville, AL November 18, 2010

APICS Tennessee Valley Chapter Professional Development Meeting
Huntsville, AL October 28, 2010

APICS Tennessee Valley Chapter Professional Development Meeting
Huntsville, AL September 23, 2010

International Society of Logistics meeting
Huntsville, AL July 20, 2010

APICS Tennessee Valley Chapter BOD meeting
Athens State University July 14, 2010

APICS Tennessee Valley Chapter BOD teleconference méeting. June 29, 2010

APICS Tennessee Valley Chapter Professional Development Meeting in
Huntsville, AL May 27, 2010

APICS Tennessee Valley Chapter BOD teleconference meeting, May 19, 2010

APICS Tennessee Valley Chapter Professional Development Meeting
Huntsville April 22, 2010

APICS Tennessee Valley Chapter BOD meeting at Sanders Hall April 7, 2010

APICS Tennessee Valley Chapter BOD meeting at Sanders Hall, March 24,
2010

APICS Tennessee Valley Chapter reorganization meeting at Sanders Hall,
March 12, 2010

APICS Tennessee Valley Chapter: Let's Jump Start This Chapter (webinar),
March 10, 2010.

American Society for Quality (ASQ) dinner meeting in Huntsville, Feb. 9, 2010
American Society for Quality (ASQ) dinner meeting in Huntsville, Dec. 8, 2009

APICS Tennessee Valley Chapter Professional Development Meeting
Huntsville, AL October 16, 2008

APICS Tennessee Valley Chapter Professional Development Meeting
Huntsville, AL September 6, 2007





APICS Tennessee Valley Chapter Professional Development Meeting
Huntsville, AL, Featured speaker on ASU Management Program, May 15,
2007.

APICS Tennessee Valley Chapter BOD meeting

Huntsville, AL April 26, 2007
APICS Tennessee Valley Chapter Professional Development Meeting
Huntsville, AL April 10, 2007
APICS Tennessee Valley Chapter Professional Development Meeting
Huntsville, AL March 13, 2007
APICS Tennessee Valley Chapter Professional Development Meeting
Huntsville, AL February 20, 2007
APICS Tennessee Valley Chapter Professional Development Meeting
Huntsville, AL January 16, 2007
APICS International Conference Orlando, FL Oct. 30, 2006

APICS Tennessee Valley Chapter Professional Development Meeting
Huntsville, AL October 17, 2006

APICS Tennessee Valley Chapter BOD meeting
Huntsville, AL September 27, 2006

XIV. Professional Growth Activities

APICS Leadership Institute Orlando, Florida 2013
National Institute on the

Assessment of Adult Learning Atlantic City, New Jersey 2012
APICS Leadership Institute Pittsburg, Pennsylvania 2011
APICS Leadership Institute Las Vegas, Nevada 2010
APICS Leadership Institute Toronto, Canada 2009
APICS Leadership Institute Denver, Colorado 2008
APICS Leadership Institute Orlando, Florida 2007

XV. Business and Industry Seminars and Training Programs

APICS International Conference Orlando, Florida 2013

McGraw-Hill Technology in Corporate Finance Focus Group
Chicago, IL February 23-24, 2012

Building Success Through Writing Workshop
Athens, AL January 27, 2012

Professional Development Workshop
Athens, AL November 21-22, 2011





APICS International Conference Pittsburg, Pennsylvania 2011

32 Annual International Industrial Relations Human Resource Conference

Athens, AL , October 20-21, 2011
Connect Finance Web Seminar February 18, 2011
Connect Operations Management Web Seminar February 17, 2011
Finance Research Web seminar January 25, 2011
Finance Lab Web Seminar December 20, 2010
Wiley Plus Training Web Seminar November, 12, 2010
APICS International Conference Las Vega, Nevada 2010
Acxiom Training July 21, 2010
International Supply Management Conference and Educational Exhibit

San Diego, California April 24-28, 2010
‘Connect Training Web Seminar April 22, 2010
Auburn Diversity Conference Auburn, AL March 11, 2010
Ethics Symposium at UAH Huntsville, AL March 2, 2010

Defense Acquisition University Conference and Expo February 17-18, 2010
Managing FAS 166 and 167 Seminar, obtaining 1 CPE credit, January 29, 2010
NVivo qualitative software training workshop December 15, 2009
APICS International Conference Toronto, Canada 2009

Delta Mu Delta Biennial Conference St. Louis, Missouri November 5 - 8, 2009

Blackboard training class August 26, 2009
Wimba training class August 26, 2009
Tegrity training class August 26, 2009
Alabama Workforce Development System Joint Meeting

Montgomery, AL March 16, 2009
Global Trade Practices Seminar Auburn, Alabama February 13, 2009

Alabama Automotive Manufacturers Association Quarterly Meeting
February 29, 2008






Alabama Automotive Manufacturers Association Quarterly Meeting
July 19-20, 2007

APICS International Conference  Denver, Colorado 2007
APICS International Conference  Orlando, Florida 2006

Professional Development Assessment Plan Workshop ~ November, 2006
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FACULTY VITAE
Dr. J. Wayne McCain
COLLEGE OF BUSINESS
ATHENS STATE UNIVERSITY

Position:  Professor; Management of Technology
Joined Athens State College in 1979, Adjunct Faculty
Accepted Full-Time Position, September 1, 1993.

Education:

Doctor of Philosophy, University of Alabama in Huntsville, June 1993
Major: Engineering (Industrial and Systems Engineering)
Minors: Math and Statistics, Administrative Science

Master of Administrative Science, University of Alabama in Huntsville, June 1976.

Bachelor of Aerospace Engineering, Auburn University, December 1973.
Associate of Science, Gadsden State Jr. College, June 1971; Pre-Engineering Major.

High School Diploma, Anniston High School, June 1969; Anniston, Alabama.

Previous Employment:

Thiokol Corporation

Huntsville, Alabama

1974 - 1979 (5§ years)

1983 - 1992 (9 years)

Senior Program Manager, Missile Propulsion Development (Solid Rocket Motors)

Martin Marietta Denver Aerospace

Denver, Colorado
1981 - 1983 (2 years)
Senior Staff Engineer, Propulsion Directorate

United Space Boosters, Inc.

IV.

v'

Huntsville, Alabama
1979 - 1981 (2 years); Senior Electrical Design Engineer
Supervisor, Electro-mechanical Design Group, Automated Test Equipment Design

Professional Organizations

American Production and Inventory Control Society, Director Tennessee Valley
Founder and Former Faculty Advisor ASC Student Chapter, 1995-2006.

Associate Fellow, American Institute of Aeronautics and Astronautics (AIAA)

Director, Education. September 1998-Present. Associate Director, Newsletter Editor,
September 1994-June 1995; Chairman, Alabama-Mississippi Section, 1993-1994; Vice-

Chairman, 1992-1993; Founder/Faculty Advisor of ASU Student Branch 2000-Present.

Project Management Institute (PMI) — Member and Certified Project Management
Professional (PMP

The Alabama Academy of Science; Member, March 1997- Present.
Professional Meetings Attended:
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VI

1.

VIIL

1. Alabama Association of Automotive Manufacturers (AAMA); Quarterly
meetings held throughout the State, typically Birmingham, Montgomery, and
Huntsville; February, July, and October.

2. Aircraft Owners & Pilots Association
Annual Meeting @ Sun ‘N Fun, National Convention and Air Show
Lakeland, Florida, March 2007, 2008, 2011.

3. American Institute of Aeronautics and Astronautics, AL-MS Section
Monthly Membership Meetings, Professional Development Forum;
Holiday Inn Research Park, Huntsville, Alabama.

4. Project Management Institute — North Alabama Chapter.
Monthly Membership Meetings and Professional Development Forum;
Aegis, Inc, Marriott, and Carrabba’s Resturant, Huntsville, Alabama.

Papers Presented:

“Advantages of Formal Training for Program Managers”; North Alabama Project
Management Institute Chapter; Huntsville, Alabama; updated, July 2011.

“Determination of Significant Factors for Employee Retention at a Target Health
Facility”, Kerner, McCain, and Murphey; April 2006; SOBIE Annual Conference,
Natchez, Mississippi.

Technology in_the Classroom; SBAA Technology Conference; Huntsville, Alabama,
August 1996.

"Development of a Corrosive Preventive Coatings Critical Area Response
for NASA Technology Transfer'', February 19, 1996, to the National
Association of Corrosion Engineers, Anchorage, Alaska.

"Technology Transfer in Industry", January 26, 1995, to AVEX Chapter of
the National Management Association; Huntsville, Alabama.

"Technology Transfer in Industry"”, November 14, 1995, to APICS Tennessee Valley
Chapter; Huntsville, Alabama.

"Development of a CFC Critical Area Response (CAR) Package" August
11, 1994; Aerospace Environment Technology Conference; Von Braun Civic Center;
Huntsville, Alabama.

Recent Publications:

“Management of Technology — A Course for the New Millennium”, Update of
multimedia presentation featuring the MOT program at ASU; July 2009, 2011.
“Quantitative Methods — MG 415 Technical Risk Management”, Supplementary
Textbook, McGraw-Hill, 5-2000, (ISBN 0-390-17538-2).
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10.

VIII.

IX.

"Technology Transfer and Commercialization - Maintaining Global Competitiveness

by Implementing Government-Sponsored Innovation', McCain and Hudson, (ISBN 0-
07-045050-1).published by McGraw-Hill, JUNE 2003, Revised Edition.

'""Development of a Corrosive Preventive Coatings CAR Package for NASA
Technology Transfer; February 1996; Proceedings of the National Association of

Corrosion Engineers Western Conference, Anchorage, Alaska.

Athens State College APICS Student Chapter Newsletter, 1995-1996.

"The Management of Technology Program Overview" Multimedia Presentation for IBM
PC's and the Internet for use in recruiting activities; Fall 1995 - Present.

College of Business, MOT and APICS Student Chapter Home pages for Internet and
dissemination on World Wide Web Summer; Spring 1996 - Present.

Athens State University College of Business MOT Program 4-page Brochure; Fall
1994 -Present.

"Development of a CFC Critical Area Response (CAR) Package" by J. Wayne
McCain; August 11, 1994; Proceedings of the Aerospace Environment Technology

Conference; Von Braun Civic Center; Huntsville, Alabama.

"A Product Development Approach to Marketing Technology", by J. Wayne McCain
and Carl Ziemke; June 23, 1994; Proceedings of the Technology Transfer Society Annual
Meeting; Huntsville Marriott, Huntsville, = Alabama.

Other Research Activity:

1. Development of Computer Multi-media Presentation of :" Management of
Technology — A Course for the New Millennium" for PC's and Internet for use
in recruiting activities and via the World Wide Web.

2. Developed College of Business, AIAA and APICS Student Chapters. Serve as
Faculty Advisor for AIAA Professional Society Student Chapter on Campus.

Consulting Activity:

D.B.A. Dr. J. Wayne McCain, LLC; PO Box 23, Athens, Alabama  35612-0023;
Professional Consulting; Engineering, Technology Transfer and Technical
Management; Publishing, January 3, 1994 - Present. Customers: US Army Space and
Missile Defense Command (SMDC); Steel Case; NASA MSFC; Campbell Engineering;GE
Decatur; North Parkway Physicians Clinic;US Army RDEC, Redstone Arsenal, Missile
Defense Agency; Lower Tier Project Office, and others.

Professional Growth Activities:
Development/Preparation of Revised Manuscript for Technology Transfer and
Commercialization (MG419) textbook entitled: "Technology Transfer and

Commercialization - Maintaining Global Competitiveness by Implementing
Government-Sponsored Innovation'. McCain and Hudson, (ISBN 0-07-045050-1)






Dr. J. Wayne McCain January 2014 4

XII.

published by McGraw-Hill, January 1996 [Revised, June 2003]; Summer 2006.

Certification by National Association of Procurement Mangers (NAPM) for
Certification Instructor; MacDonald Douglas, Research Park; Huntsville, Alabama.

Seminars conducted:

Technology Transfer Seminar, Winter, Spring and Summer Terms, 1996; Fall,
Winter, Spring and Summer 1996-97.

Windows 3.1/95; Winter, Spring and Summer 1996-97.

Committee Responsibilities:

Member - Curriculum Committee; Former Member - Graduate Program
Development Committee and Co-Chair MPA Degree Committee, Former Member —
Faculty Senate, Chair — ACBSP Student and Stakeholder’s Focus Committee, Member
— Limestone County Economic Development Association, Member — CCC Excellence in
Technology Committee (Advanced Aerospace Technology).

XIIl. Recognition and Honors Received:

1. Certificate of Commendation — November 2007, Redstone Arsenal NLOS-LS Project
- Office, For Assistance in Failure Investigation & Root Cause Determination of Flight
Failures; Colonel Douglas A. Dever, Project Manager NLOS-LS Missile System. :
2. Honorary Membershlp, Delta Mu Delta, Alpha Iota Chapter, Business Admlmstratlon '
Honor Society.
3. National Aeronautics and Space Admmnstratlon (NASA) Certificate of Recogmtlon,
' September 28, 1994; For CFC Critical Area Response
4, American Institute of Aeronautics and Astronautics (AIAA);
Certificate of Recognition; December 1994; For Service as Chau'man, 1993-94
5, Martin Schilling Award for Outstanding Service; AIAA; June 1994
X1V. Other Professional and Community Activities:
1. Ammunition/Explosives Certification - AMTEC Corporation, May 2009.
2, OSHA Construction Safety & Health Certification — October 2008.
3. Member — Limestone County Economic Development Association
4. Volunteer — Athens Middle School ‘Thunderbirds’ Rocket Club; Technical Advisor.
5. Registered and Certified Project Management Professional (PMP#1450937) Project

Management Institute, August 2011.






Charles R. Roberts
College of Business - Athens State University
300 North Beaty Street, Athens, AL 35611

Email: Charles.Roberts@athens.edu
(256) 216-5387

EDUCATION
2008 Doctor of Philosophy, Organization and Management with a specialization in
Leadership
Capella University, Minneapolis, Minnesota
Dissertation: Army Leadership and Human Resource Processes to Attract,
Retain, Reward, and Develop a Civilian Workforce

2002 Master of Business Administration
Nova Southeastern University, Fort Lauderdale, Florida

1985 Bachelor of Science, Business Management
Jacksonville State University, Jacksonville, Alabama

PUBLICATIONS AND RESEARCH
Textbooks:
Roberts, C. (2013). Acquisition & contracting capstone guide (2"). Athens State University Publications,
Athens, AL.
Roberts, C., Reviewer (2013). The influential negotiator. Pearson Education Publications.
Journal Publications:
Roberts, C., Co-Author (2013). Would you call this treason? Alabama Academy of Science, Samford
University, Birmingham, Alabama.
Roberts, C., Co-Author (2013). Failure to manage overtime. Alabama Academy of Science, Center for
Lifelong Learning (CLL), Athens State University, Athens, Alabama.
Roberts, C. {2013). Are basic educational requirements being met? Society of International Logistics
Engineers.
Conference Proceedings and Presentations:
Roberts, C. (2014) Customer relationships in Acquisitions and Contract Management (ACM): A Case
Study, Alabama Academy of Science, Auburn University, Auburn, Alabama.
Roberts, C., Co-Author (2012). A case study on the impact of impulsive behavior. International
Industrial Relations Human Resources Conference.
Roberts, C., Co-Author (2012). A case study on the duality of human nature. Alabama Academy of
Science.
Roberts, C., Co-Author (2012). A case study on the impact of impulsive behavior. Center for Lifelong
Learning, Athens State University, Athens, AL.






TEACHING AND TRAINING EXPERIENCE

2010-Present Associate Professor of Acquisition and Contract Management
Athens State University, Athens, Alabama
Courses Taught:

ACM 394 Introduction to Acquisition and Contract Management
ACM 353 Project Management

ACM 396 Contract Administration

ACM 397 Acquisition and Contract Negotiation

ACM 400 Advanced Acquisition and Contract Management

LSM 330 International Logistics

L.SM 401 Logistics and Supply Chain Models

2008-Present Adjunct Professor
Embry Riddle Aeronautical University, Huntsville, Alabama
Courses Taught:

L}

LGMT 536 Purchasing for Logistics and Supply Chain Managers
LGMT 682 Integrated Logistics Management

MGMT 335 International Business

MGMT 371 Leadership

MGMT 444 Supply Chain Management

MGMT 524 Management Science

MGMT 532 Philosophy, Principles, and Management of Quality
MGMT 535 Managerial Communications

MGMT 605 Methods and Procedures for the Graduate Capstone Project
MGMT 672 Planning and Execution of Strategy

MGMT 685 International Logistics

MGMT 690 Graduate Capstone Project

1988-2010 Instructor ,
U.S. Army Aviation and Missile Command {AMCOM), Redstone Arsenal, Alabama

Taught:

Logistics Modernization Program//Expert User Education and On-
Boarding

National Security Personnel System (NSPS)

Supply and Inventory Management

Quality Implementation Leadership Tools (QUILT)






RELATED EXPERIENCE
U.S. Army Aviation and Missile Command, Redstone Arsenal, Alabama
1994-2010 Chief, Logistics Services Division
1989-1994 Branch Chief, IFTE
1984-1989 Inventory Management Specialist
1982-1984 Supply Management Specialist
INSTITUTIONAL SERVICE

Faculty Advisor to 45 students

Academic Affairs Committee, 2010-Present; Chair, 2012-2013

Campus Facilities Committee, 2010-Present

Health and Safety Committee, 2010-Present

Internship Committee, 2010-Present

Board Member, Dean’s Journal for the College of Business, 2012-Present
Assistant/Associate Professor of Management Search Committee, 2013
College of Education Dean Search Committee, 2013

Consultant for contact submission for SIGMATECH, 2010-2011
Consultant for contact submission for DigiFlight, 2012-2013

PROFESSIONAL ASSOCIATIONS

Program Management Institute (PMI), 2008-Present

National Contract Management Association (NCMA), 2010-Present

Alabama Academy of Science, 2012-Present; Coordinator for Student Presentations, 2013-2014
Faculty Row, an Association of Professors in the U.S.; 2014 Nominee for Super Professor

PROFESSIONAL CERTIFICATIONS

Managing Subcontracts Certification 1.5, NCMA
Levels |, Il, and 11l Certification in Army Acquisition, Defense Acquisition University (DAU)

TECHNICAL SKILLS

Proficient in MS Project, SPSS, PeopleSoft, C++, MS Excel, Blackboard, and MS Word
Experience with Oracle, WebCT, Blackboard, MS Access, LMP
Certified in Program Management and Logistics Acquisition






PROFESSIONAL DEVELOPMENT SEMINARS/WEBINARS

Why do students plagiarize and cheat? — 2013

What faculty know and do — 2013

How to prepare a writing rubric — 2013

How to get published - 2013

Sexual harassment prevention training courses {online) — 2013
Eagle vision: How to teach online (online) — 2013






Vita of

Robert D. Gulbro, DBA

HOME ADDRESS: 12796 Brookhaven Circle.
Athens, AL 35613
TELEPHONE:
Cell 256-655-6029
Home 256-233-1862
email rgulbro@bellsouth.net

rgulbro@hotmail.com
EDUCATION: Mississippi State University - DBA 1991

Major: Management Minor: Marketing
Minor: Sociology/Demography

Dissertation: "Human Resource Management Practices
In Successful Small Manufacturing Companies”

University of Alabama - MBA
Major: Management/Marketing
Thesis: "Wages in High Tech Firms"
University of Alabama - BS
Major: Psychology Minor: Economics
EXPERIENCE - ACADEMIC

2011 to present: Florida Institute of Technology, teaching graduate courses in both a face
to face and online format. ‘

2004 to 2011: Athens State Unversity, teaching the capstone business policy course and
marketing courses, using Blackboard as the vehicle for delivery of online courses. Rank
— Professor of Management. (Accredited by ACBSP). Now retired.

2000 to 2004: Acting Dean of the Business School, Athens State University, with 650
business students, seventeen full time faculty, three staff members, and numerous
adjuncts.





1998 to 2000: Chair of the Management Department, Athens State University. Teaching
the capstone business policy course and performing administrative duties. Rank —
Professor of Management.

1997 to 1998: Director of Graduate Studies for the Florida Institute of Technology,
Graduate Center, Redstone Arsenal, AL. Administrator of the largest Florida Tech
extension center in the U.S. Duties included advising MBA students, supervising the
activities of student advisors, staff members, and adjunct faculty, and teaching graduate
courses in the business program. Rank — Professor of Management.

1994 to 1997: Chair of the Management Department, Athens State College. Teaching
primarily the capstone business policy course, with general administrative duties. Rank —
Professor of Management. (Promoted to Full Professor in 1996; Tenure granted in 1997).

1983 to 1994: Faculty member, Jacksonville State University (accredited by AACSB).
Teaching various management courses and also assisted the Dean in administering the
off-campus business program, including the scheduling of business classes, locating and
assigning adjunct instructors, and advising night school students. Rank — Assistant
Professor of Management. (Promoted to Associate and granted tenure in 1994),

OTHER TEACHING ACTIVITIES:

2008 to 2014: Teaching graduate marketing courses online for Argosy University, using
eCollege as the vehicle for delivering online courses.

2010: Taught graduate management courses online for California University, using
Moodle as the vehicle for delivering online courses.

2000 to 2014: Adjunct Professor for the University of Maryland, teaching graduate
courses using a proprietary system on International Communication and Leadership
online.

1997 to 2014: Adjunct Professor for the Florida Institute of Technology extension center
located on Redstone Arsenal, AL. Teaching various graduate management courses, using
both the classroom and the Internet (using the Angel system) to deliver instruction.

2001: Adjunct Professor for the U.S. Open University, teaching online in the
management/marketing certificate program using eCollege.

COURSES TAUGHT:

Graduate:

Leadership (online), Business Policy & Strategy, Organizational Behavior,
Project Management, Technology & Business Strategy (classroom and online),
Corporate Finance (classroom and online), Research Methods, HRM, Marketing
Across Cultures (DBA online), Organization Planning & Development






(classroom and online), Advanced Analytical Methods for Management (online),
Organizational Development and Change (DBA online), Holistic Management
(DBA online), Marketing Behavior and Decision-Making (online), Consumer
Behavior (Online), Intro.to eBusiness (online), Culturally Responsive Marketing
(DBA online), Marketing and Innovation (DBA online), Ethics, Global & Multi-
National Marketing (online), Marketing Research and Decision-Making (online),
Marketing Management.

Undergraduate:
Business Policy and Strategy (classroom and online), Advanced Consumer

Behavior, Business & Society, Organizational Behavior, Advertising (classroom
and online), Consumer Behavior (classroom and online), Retailing (online),
Human Resource Management, Management Seminar, Senior Management
Research, Financial Management, Small Business Management, Lean
Manufacturing (online), Organization Theory, Marketing (classroom and online),
Assessment in Organizations, Industrial Psychology (online), Supervision, and
Principles of Management (classroom and online), Business Ethics (online).

EXPERIENCE - CONSULTING

2011 to 2013: Working with Hoosier Stainless LLC (dba Rigskirts) to improve product
sales and output.

1998: Worked with Restaurant and Hotel Services (Virginia firm), on service quality
problems.

1995 to 1996: Worked with Progress Rail Services of Boaz (Alabama firm), on a
supervisory training program.

1990 to 1995: Part-time consultant to SouthTrust Bank (13 branches in Marshall and
Etowah Counties in Alabama), assisting with marketing and service quality problems.

1990 to 1994: Served as a small business consultant to cities and industries in the region
for Jacksonville State University, Alabama including Boaz, Wedowee, Guntersville
Electric Cooperative, and the Lineville Housing Authority.

1988 to 1992: Served as a mediator and consultant to the State of Alabama Farm Crisis
Program, Montgomery, AL.

1984-1986: Worked as a small business consultant on a part-time basis for Mississippi
State University, Starkville, MS.

1977-1979: Full-time staff consultant for Management Control Systems of Orange, CA,
solving manufacturing and processing plant efficiency problems for a variety of firms,
but primarily food packaging and processing firms.





EXPERIENCE - INDUSTRY

1980-1982: Human Resource and Safety Manager for Mid-South Electrics Co., Gadsden,
AL - Performed general personnel duties including supervisor training.

1969-1980: Worked for various manufacturing firms, communications hardware firms,
processing firms, food companies, and defense contractors, performing both management
and staff functions. Titles: Plant Manager, Processing Superintendent, Assembly
Manager, Field Training Representative, and Field Engineer.

AWARDS/GRANTS/RECOGNITION

Teaching

2008, 2007 and 2004: Nominated for the outstanding adjunct teaching award for UMUC.
Was a top ten finalist in 2008 and in 2007.

2002: Received a certificate of appreciation for exceptional teaching from the U.S. Army
Corps of Engineers, given because of the numerous students in my classes who went on
to successful careers from that department.

1997: Received the “Outstanding Teaching Award,” for being the outstanding business
teacher in the state of Alabama, given by the Alabama Association of Higher Education
in Business (made up of business school deans from all state schools of business).

1997: Selected as an honorary member of the Delta Mu Delta Honor Society, based on
my contribution to teaching business students at Athens State.

1996: Received the “Excellence in Teaching” Award by the Delta Mu Delta Honor
Society Chapter at Athens State.

1996: Appeared in “Who’s Who Among America’s Teachers.”

1993: Received an Excellence in Teaching Award from the College of Business at
Jacksonville State University.

1992: Received a teaching award from the College of Business at Jacksonville State.
1991: Received a teaching award from the College of Business at Jacksonville State.

1989: Selected by the Jacksonville State University Alumni Association as the
“QOutstanding Faculty Member" for the year.





Research

2005: Acknowledged by the author of “Hunter or Hunted: Technology, Innovation and
Competitive Strategy™ (2006) as a contributor to the book.

2000: Received a “distinguished paper’ award from the Association for Small Business &
Entrepreneurship at the SWFAD Conference in San Antonio.

2000: Received a ‘distinguished paper’ award from the Allied Academies Conference in
Mpyrtle Beach.

1999: Received a ‘distinguished paper’ award from the Association for Small Business &
Entrepreneurship at the SWFAD Conference in Houston.

1997: Received a ‘distinguished paper’ award from the Academy of Entrepreneurship
Conference in Las Vegas.

1996: Elected to serve as the Proceedings editor for the Association for Small Business &
Entrepreneurship Conference.

1995: Received a ‘distinguished paper’ award from the Academy of Entrepreneurship
Conference in Nassau.

1994: Appeared in “Who’s Who in Small Business and Entrepreneurship Worldwide.”

1993: Received an ‘Excellence in Research’ award from the College of Business at
Jacksonville State University.

1993: Awarded a faculty research grant by Jacksonville State University to study the
influence of trade unions.

1992: Received an ‘Excellence in Research’ Award by Jacksonville State University.
1992: Awarded a faculty research grant by JSU to study international negotiating.

1992: Awarded a grant by the Southwest Academy of Management to attend the new
doctoral consortium at the 1992 Conference in San Antonio.

1989: Awarded a grant by Babson College to attend the Entrepreneurship Conference and
Doctoral Consortium held at Saint Louis University.

1988: Awarded a faculty research grant by Jacksonville State University to do small
business research.






Service
2011: Continuing to serve on the editorial boards for: Journal of Business &
Entrepreneurship, Academy of Entrepreneurship Journal, International Journal for Case
Studies, and the Journal of Business Strategies.

2010: Served as the chair of the visiting team from ACBSP, auditing the business
program at Gannon University in Pennsylvania.

2009-2011: Serving as a Mentor to South University, Savannah, GA, assisting with their
application for initial accreditation with ACBSP.

2009: Served on the visiting team from ACBSP, auditing the business program at
Voorhees College in South Carolina.

2009: Served on the visiting team from ACBSP, auditing the business program at the
University of Puerto Rico.

2001 to 2009: Served as a mentor and Dissertation Chair for doctoral students in the
Nova Southeastern University’s Organizational Leadership program. Several students
completed their doctoral degrees during this time.

2008: Served as the chair of the visiting team from ACBSP, auditing the business
program at Mississippi Valley State University.

2007: Served as a reviewer for the International Journal of e-Business Management.

2005: Served as a member of the accreditation visiting team from ACBSP, auditing the
business program at Delta State University.

2004: Served as a member of the accreditation visiting team from ACBSP, auditing the
business program at Fairmont State University.

2004: Served as chair of the accreditation visiting team from ACBSP, auditing the
business program at Albany State University.

2003: Served as a member of the accreditation visiting team from ACBSP, auditing the
business program at Southern Tech University in Atlanta.

2002: Selected to serve as a visiting team member by the NAIT Board of Accreditation.

2002: Served as a member of the accreditation visiting team from ACBSP, auditing the
business program at Lipscomb University in Nashville.





2001: Elected as a permanent ‘Fellow’ in the Association for Small Business &
Entrepreneurship, based on past and continuing service to this professional organization.

2001: Selected to serve as a visiting team member by the ACBSP Board of Accreditation.

1999-2000: Served as Past-President of the Association for Small Business &
Entrepreneurship. Among other duties: conducted the election of officers.

1999: Nominated to run for Membership Vice-President of the Southwest Academy of
Management, came in second.

1998: Elected President of the Association for Small Business & Entrepreneurship.

1996: Elected Vice-president of Programs for ASBE (formerly SSBIA).

1995: Elected Vice-president of Membership - SSBIA.

1995: Recognized as an ad hoc reviewer by the Delta Business Review.

1994: Nominated to run for Secretary/Treasurer of the SSBI Association, came in second.

1993: Received an Excellence in Service award from the College of Business at
Jacksonville State University.

1988: Served as a mediator of problem loans between Alabama farmers and the Federal
Land Bank, selected by the State of Alabama.

TRAINING ATTENDED:

2007: Participated in a three-week training course on using eCollege for online teaching,
hosted by Argosy University.

2006: Attended a three-day grant-writing workshop in Birmingham.
2004: Attended a Case Writing workshop, hosted by the ASBE Conference.

2004: Attended an advanced Blackboard training session focused on online testing,
hosted by Athens State University.

2004: Attended a three-day training session on critiquing dissertations; hosted by Nova
Southeastern University.

2004: Attended a Blackboard training session covering online testing: hosted by Athens
State.





2003: Attended a three-day training session on writing dissertations; hosted by Nova
Southeastern University.

2002: Attended a three-day training session on mentoring doctoral students; hosted by
Nova Southeastern University.

2001: Attended a two-day seminar on teaching adults and teaching online courses,
presented by the U.S. Open University in Denver.

2000: Completed an on-line five-week training course on teaching over the Internet,
presented by the University of Maryland.

2000: Attended an eight-hour training seminar on distance learning techniques, presented
by the Florida Institute of Technology (Instructor from Western Kentucky University).

2000: Attended seminars and presentations on teaching via the Internet at the Allied
Academies Conference in Myrtle Beach.

1999: Attended a two-day (15 hour) training class on distance learning teaching methods
and techniques, presented by Tele-Training Systems, Inc. Stillwater, OK.

1999: Attended seminars and presentations on teaching via Internet at the Decision
Sciences National Conference in New Orleans.

1999: Attended a seminar on teaching via Internet at the ACBSP regional conference in
Biloxi.

1999: Attended a seminar on teaching via Internet at the SWFAD conference in Houston.

1997: Attended an eight-hour ACBSP seminar on ‘Outcomes Assessment,’ Nashville,
October.

1997: Attended ACBSP seminars on ‘Educational Leadership’ and ‘Preparing the
Educational Institution for the 21st Century’ at the conference in Newport Beach, June.

1995: Attended a workshop on teaching techniques at the SWFAD Conference, March.
1995: Attended a seminar on managing diversity at the SBIDA Conference, February.
1994: Completed a forty-hour training course at Motorola University on teaching adults.

1994: Completed a forty-hour training course on Total Quality Leadership, sponsored and
taught by Allied Signal Corp.

1989: Attended an eight-hour seminar on leadership, presented by Dr. David Campbell.





~

PUBLICATIONS: INCLUDING JOURNAL ARTICLES, CASES, BOOK
REVIEWS, AND PROCEEDINGS

JOURNAL ARTICLES PUBLISHED:

2008: Shonesy, Gulbro, Kerner, Hemingway, and Johnson, Vermont Teddy Bear
Company. Journal of the International Academy for Case Studies, 14, 7.

2008: Shonesy, Gulbro, Kerner, Hemingway, and Johnson, Vermont Teddy Bear
Company — (Teaching Notes). Journal of the International Academy for Case Studies,
14, 8.

2003: Shonesy, Tucker, and Gulbro, The Magic of Mevatec. Journal of the International
Academy for Case Studies, 9, 1.

2003: Shonesy, Tucker, and Gulbro, The Magic of Mevatec — (Teaching Notes). Journal
of the International Academy for Case Studies, 9, 2.

2001: Kaman, McCarthy, Gulbro, and Tucker, Bureaucratic and High Commitment
Human Resource Practices in Small Service Firms. Human Resource Planning, 24, 1.

2000: Gulbro, Shonesy, and Dreyfus, Are Small Manufacturers Failing the Quality Test?
Industrial Management and Data Systems, 100, 2.

2000: Shonesy, Caldwell, and Gulbro, Shenanigans Toys and Parties. Journal of the
International Academy for Case Studies, 6, 1.

2000: Shonesy, Caldwell, and Gulbro, Shenanigans Toys and Parties — (Teaching Notes).
Journal of the International Academy for Case Studies, (Instructors’ Notes), 6, 3.

2000: Garrison and Gulbro, Kodak’s Challenge: Remaining Competitive in the Digital
Age. Journal of the International Academy for Case Studies, 6,2.

2000: Garrison and Gulbro, Kodak’s Challenge: Remaining Competitive in the Digital
Age. Journal of the International Academy for Case Studies, (Teaching Notes), 6, 3.

2000: Gulbro, Shonesy, and Dreyfus, The Focus on Customer-Related Quality Activities
by Small Manufacturing Firms. Central Business Review, 19, 2.

1999: Tucker, McCarthy and Gulbro, Increasing Customer Satisfaction With Effective
Leadership: Testing a Model. Journal of Business & Entrepreneurship, 11.

1999: Gulbro and Herbig, Cultural Differences Encountered by Firms When Negotiating
Internationally. Industrial Management and Data Systems, 99, 2.





1999: Dreyfus, Gulbro, and Shonesy, Quality in Manufacturing: Does Size Matter?
Journal of Busines & Entrepreneurship, 11.

1998: Dreyfus, Gulbro, and Shonesy, The Employee's Role in the Quality Efforts of
Small Firms. Entrepreneurial Executive.

1998: Gulbro and Herbig, Cultural Differences in International Negotlatmg International
Journal of Value-Based Management, 11, 4.

1998: Shonesy and Gulbro, Small Business Success: A Review of the Literature.
Academy of Entrepreneurship Journal.

1998: Byrd and Gulbro, Using E-mail in the Organization of Tomorrow. Business

Quarterly, 63, (Autumn).

1997: Gulbro and Herbig, External Influences in the Cross-cultural Negotiation Process.
Industrial Management and Data Systems, 97, 4.

1997: Gulbro, Editor of the Proceedings, Association for Small Business &
Entrepreneurship Conference, March.

1997: Harper and Gulbro, Renegade. Journal of the International Academy for
Case Studies, 3.

1997: Harper and Gulbro, Renegade: Case Teaching Notes. Journal of the International
Academy for Case Studies, Instructor’s Edition, 4.

1997: Gulbro, Tucker, and Loftin, Are Rural and Urban Small Firms Alike?
Central Business Review, Spring.

1997: Gulbro, Shonesy, and Herbig, Can Small Firms Compete Internationally?
Academy of Entrepreneurship Journal, Spring.

1996: Gulbro and Herbig, Cross-cultural Negotiating Processes. Industrial Management
& Data Systems, 96, 3.

1996: Gulbro, Shonesy, and Herbig, Negotiating For Success in International Business.
by the Delta Business Review, 6.

1996: Gulbro and Tucker, Are HRM Practices Important in Small Firms? Entrepreneurial
Executive, Fall.

1995: Gulbro and Herbig, The International Negotiating Behavior of Small Firms.
Journal of Business and Entrepreneurship, 7.





1995: Gulbro and Herbig. Differences in Cross-cultural Negotiation Behavior
Between Manufacturers and Service-oriented Firms. Journal of Professional

Services Marketing, 13.

1995: Shonesy and Gulbro, The HRM Practices of Founders and Non-founders of Small
Firms. Entrepreneurial Executive, Fall.

1995: Gulbro and Tucker, Employee Discipline in Small Firms. Delta Business
Review, 5.

1995: Gulbro and Herbig, Cross-cultural Negotiation Behavioral Differences:
Domestic-focused Versus Worldwide-oriented Firms. Cross-cultural Management.

1995: Gulbro and Herbig, Differences in Cross-cultural Negotiation Behavior
Between Industrial Product and Consumer Product Firms. Journal of Business and

Industrial Marketing, 10, 3.

1995: Gulbro and Tucker, Management’s Choice of Bank Customer Research.
Delta Business Review, 5.

1994: Gulbro and Herbig, The Effect of External Influences in the Cross-cultural
Negotiation Process. Journal of Strategic Change, 3.

1994: Gulbro and Loftin, The Government as a Customer: Its Impact on Selected
Small Firms. Delta Business Review, 4.

1993: Herbig, Gulbro, and Palumbo, A Comparative Study of Japan and the United
States: Differing Perceptions in Customer Service and the After-Market. SFSU
Journal of Business, Fall.

1993: Gulbro and Bennett, The Perception of HRM Practices by Small Business
Owners and the Impact of Firm Size. Delta Business Review, 3.

1993: Gulbro, The Perception of the Value of HRM Practices: Comparing
Entrepreneurs to General Managers. Journal of Business and Entrepreneurship,
July.

1993: Gulbro and Marker, Perceptions of the Value of HRM Practices by
Entrepreneurial Small Business Owners. Central Business Review, Summer.

1992: Gulbro, Mediation For the Small Business: An Alabama Experience. Journal
of the Alabama Academy of Science, 63, April.






1991: Gulbro, Entrepreneurs and Owner/Managers: Is There A Difference? Journal
of Private Enterprise, Fall.

1991: Gulbro, Human Resource Management in Small Alabama Manufacturers.
Journal of the Alabama Academy of Science, 62, April.

BOOK REVIEWS PUBLISHED:
2000: Gulbro, Book review of The Visionary Position, in Business Horizons, 43, 6.

1999: Gulbro, Book review of The Microsoft File, in Business Horizons, 42, 3.

1999: Gulbro, Book review of Titan, in Business Horizons, 42, 1.

1999: Gulbro, Book review of aol.com, in Business Horizons, 42, 1.

1998: Gulbro, Book review of Prosperity, in Business Horizons, 41, 5.
1998: Gulbro, Book review of Dangerous Company, in Business Horizons, 41, 3.

1998: Gulbro, Book review of Apple, in Business Horizons, 41, 3.

1997: Gulbro, Book review of Changing Focus, in Business Horizons, 40, 6.
1997: Gulbro, Book review of The Witch Doctors, in Business Horizons, 40, 5.

1997: Gulbro, Book review of Mean Business, in Business Horizons, 40, 5.

1996: Gulbro, Book Review of Getting the Boot: Italy’s Unfinished Revolution, in Delta
Business Review, Fall. :

1996: Gulbro, Book review of Business Wisdom of the Electronic Elite, in Delta
Business Review, Spring.

ARTICLES IN PROCEEDINGS:

2012: Baugh and Gulbro. A Correlational Analysis of Racial Diversity and Student
Perceptions of Educational Quality and Leadership Preparedness, Proceedings, ICLAHE
Conference, Nashville, May.

2011: Gulbro and Shonesy. Work Team Conflict: Possible Solutions, Proceedings,
SOBIE Conference, Destin, April.

2010: Sikes, Gulbro, and Shonesy. Conflict in Work Teams: Problems and Solutions,
Proceedings, Allied Academies Conference, New Orleans, April.





2009: Kerner, Gulbro, Shonesy, and Kerner. Baby Boomer Turnover and Retention
Strategies, Proceedings, SOBIE Conference, Destin, March.

2008: Shonesy and Gulbro, Generational Differences in the Workplace: The Future?
Proceedings, Allied Academies Conference, Tunica, MS, April.

2008: Kerner, Gulbro, Kerner, and Shonesy. Retention in Small Hospitals,
Proceedings, United States Association for Small Business and
Entrepreneurship Conference, San Antonio, January.

2007: Kerner, Gulbro, Kerner and Shonesy, Baby Boomer Retirements: Is Retention
Enough? Proceedings, Southern Industrial Relations and Human Resources Conference
in Louisville, KY, October.

2007: Kerner, Gulbro, Kerner and Shonesy, The Chinese as Customers, Proceedings,
International Atlantic Economic Conference in Savannah, GA, October.

2007: Kerner, Kerner, and Gulbro, Changes Occurring in Advertising Today.
Proceedings, Academic Business World International Conference in Nashville, TN, May.

2006: Kemer, Kerner, Gulbro, and Shonesy, Employee Retention in Hospitals: Problems
and Solutions. Proceedings, Southern Industrial Relations and Human Resources
Conference in Louisville, KY, October. '

2006: Gulbro and Shonesy, HRM Practices in Small Service Firms. Proceedings, SOBIE
Conference in Natchez, MS, April.

2005: Gulbro, Kemer, Kerner, and Shonesy, Small Firms May Succeed Internationally
Through the Use of Global Partnering. Proceedings, ASBE Conference in Albuquerque,
October.

2005: Kerner, Kemer, and Gulbro, A New Teaching Methodology for the Principles of
Marketing Course, Proceedings, Allied Academies Conference in Las Vegas, October.

2005: Kerner, Gulbro, Kerner, and Shonesy, What Small Businesses and Small Hospitals
Should Know About Employee Retention. Proceedings, ASBE Conference in
Albuquerque, October.

2004: Gulbro, Kemner, and Shonesy, HRM Practices: A Comparison Study of Small
Firms. Proceedings, ASBE Conference in San Antonio, November.

2001: Gulbro, Shonesy, and Dreyfus, Quality in Small Firms: Employee-centered or
Process-centered? Proceedings, Association for Small Business & Entrepreneurship
(ASBE) Conference in New Orleans.





2000: Kaman, McCarthy, Gulbro and Tucker, Human Resource Practices that Establish
Expectations and that Support Employee Responsibility in Small Service Firms.
Proceedings, ASBE Conference in San Antonio, (Received a ‘distinguished paper’
award).

2000: Shonesy, Gulbro and Dreyfus, Are Small Firms Competitive in the Quality Arena?
Proceedings, ASBE Conference in San Antonio.

2000: Shonesy and Gulbro, Through the Glass Ceiling or Over the Rainbow?
Proceedings, ASBE Conference in San Antonio.

1999: Dreyfus, Gulbro, and Shonesy, A Customer Focus: Comparing Quality Efforts in

‘Small and Large Firms. Proceedings, Decision Sciences National Conference, November.

1999: Dreyfus, Gulbro, and Shonesy, The Factory's Role in the Quality Efforts of Small
Firms. Proceedings, Production Operations Management Society Conference, March.

1999: Dreyfus, Gulbro, and Shonesy, Quality in Manufacturing: Does Size Really Make
a Difference? Proceedings, ASBE Conference, March (Received a ‘distinguished paper’
award).

1998: Dreyfus, Gulbro, and Shonesy, The Impact of Firm Size on the Roles of Both
Management and Employees in the Attainment of Quality Outcomes. Proceedings,
Decision Sciences National Conference, November.

1998: Dreyfus, Gulbro, and Shonesy, The Employee's Role in the Quality Efforts of
Small Firms. Proceedings, Academy of Entrepreneurship Conference, October.

1998: Gulbro, The Impact of Cultural Differences and the Need for Global Partnering.
Proceedings, Association of Collegiate Business Schools and Programs (ACBSP)
Conference, June.

1998: Shonesy and Gulbro, Small Business Success: A Review of the Literature.
Proceedings. Association for Small Business & Entrepreneurship Conference, March.

1997: Shonesy, Newton and Gulbro, Small Businesses: Are They Operating Legally?
Proceedings, ASBE Conference, March.

1997: Gulbro, Shonesy, and Herbig, Can Small Firms Compete Internationally?
Proceedings, Academy of Entrepreneurship Conference, April; (Awarded ‘Outstanding
Paper).

1996: Shonesy and Gulbro, Longevity In Small Firms: Can HRM Practices Make a
Difference? Proceedings, International Atlantic Economic Society Conference, October.





1996: Gulbro and Haynes, A Comparison of ACBSP and AACSB: Process
and Outcomes. Proceedings, ACBSP Conference, July.

1996: Haynes and Gulbro, Using Outcomes Assessment to Improve Teaching and
Learning Strategies. Proceedings, ACBSP Conference, July.

1996: Gulbro, Ermert, Tucker, and Loftin, Differences in HRM Practices: Comparing
Rural and Urban Small Firms. Proceedings, Southwest Small Business Institute
Association (SSBIA) Conference, March.

1996: Parrish, Tucker, and Gulbro, Strengthening Small Business Competitive
Advantage Through Leadership, Communication, and Customer Satisfaction.
Proceedings, SSBIA Conference, March.

1995: Shonesy and Gulbro, The Perception of HRM Practices by Founders
and Non-founders of Small Firms. Academy of Entrepreneurship Conference
Proceedings, September. (Awarded - Distinguished paper).

1995: Gulbro and Herbig, Can Small Firms Compete Internationally? A Study of
Negotiating Behavior. Proceedings, Small Business Institute Director's Association
Conference (SBIDA), February.

1995: Tucker and Gulbro, Small Bank Problems in Gathering Data. Proceedings, SSBIA
Conference, March.

1994: Gulbro, Using Groups for Behavioral Learning. Proceedings, Southwest
Business Administration Teaching Conference, November.

1993: Gulbro and Tucker, Small Firm Performance: The Value of Discipline.
Proceedings, SSBIA Conference, March.

1993: Gulbro and Loftin, The Contribution of Government Procurement Programs to the
Sales and the Success of Small Business. Proceedings, International Academy of
Business Disciplines (IABD) Conference, April.

1993: Gulbro and Davis, Small Firm Longevity and the Value of Promotion From
Within. Proceedings, IABD Conference, April.

1992: Gulbro, The Contribution of HRM: Testing a Model. Proceedings, Southern
Regional Industrial Relations Academic Seminar (SRIRAS), October.

1991: Gulbro, Mediation: A Summary and an Analysis. Proceedings, SRIRAS
Conference, October.

1990: Gulbro, The HRM Culture of the Firm: An Exploratory Study Using Subjective
Measures. Proceedings, Association of Management Conference, August.





1989: Gulbro, Performance Appraisals in the Small Business. JSU Small Business
Review, May.

CASES IN PROCEEDINGS:

2007: Gulbro and Shonesy, Should the DaimlerChrysler Merger Be Rescinded?
Proceedings Allied Academies Conference in Jacksonville, F1.

2005: Paul and Gulbro, Not Just Another Soft Drink. Proceedings Allied Academies
Conference in Las Vegas, October.

2005: Shonesy, Gulbro, and Kerner, Vermont Teddy Bear Company. Proceedings, Allied
Academies Conference in Memphis, April.

2005: DeVertiligo and Gulbro, Proctor & Gamble: The Growth of a Giant. Proceedings,
Allied Academies Conference in Memphis, April.

2004: Shonesy and Gulbro, The Entrepreneur and the Lady. Proceedings. Allied
Academies Conference in New Orleans, April.

2004: Ragucci and Gulbro, Bethlehem Steel: Downfall of a Giant. Proceedings, Allied
Academies Conference in New Orleans, April.

2003: Shonesy, Kerner, and Gulbro, Martin Industries, Inc. Proceedings, Allied
Academies Conference in Tunica, MS, April.

2001: Shonesy, Tucker, and Gulbro, The Magic of Mevatec. Proceedings, Allied
Academies Conference in Las Vegas, October.

2001: Shonesy, Tucker, and Gulbro, Mevatec Corporation. Proceedings, SouthWest Case
Research Association Conference, February.

2000: Garrison and Gulbro, Kodak’s Picture of Tomorrow. Proceedings, Allied
Academies Conference, October.

2000: Caldwell, Shonesy, and Gulbro, Shenanigan’s Toys and Parties. Proceedings,
Allied Academies Conference, April (Received a Distinguished Paper Award).

2000: Callahan, Gulbro, and Shonesy, Levi’s Changes Everything. Proceedings, Allied
Academies Conference, April.

2000: Gillies and Gulbro, A Workout at GE. Proceedings, Allied Academies Conference,
April.





1998: Shonesy and Gulbro, GRITS (Girls Raised in the South). Proceedings, Decision
Sciences National Conference, November.

1998: Talor and Gulbro, Transformation Management at CSA, Inc. Proceedings,
International Academy for Case Studies Conference, October.

1998: Shonesy and Gulbro, From Grits to Southern Appeal. Proceedings, International
Academy for Case Studies Conference, April.

1998: Anderson, Michael, and Gulbro, Horizontal Growth at Rentals, Inc. Proceedings,
IACS Conference, April.

1995: Harper and Gulbro, Renegade: The Case of a Problem Employee. Proceedings,
Decision Sciences Conference, November.

CONFERENCE PRESENTATIONS, SPEECHES, AND SEMINARS

2012: “A Correlation Analysis of Racial Diversity and Student Perceptions of
Educational Quality and Leadership Preparedness,” ICLAHE Conference in Nashville,
May.

2011: “Work Team Conflict: Possible Solutions” SOBIE Conference in Destin, April.

2010: “Conflict in Work Teams: Problems and Solutions™ Allied Academies Conference
in New Orleans, April.

2009: “Baby Boomer Turnover and Retention Strategies,” SOBIE Conference in Destin,
March. -

2008: “Retention in Small Hospitals,” USASBE Conference in San Antonio, January.

2007: “Baby Boomer Retirement: Is Retention Enough? SIRHR Conference in
Louisville, KY, October.

2007: “The Chinese as Customers” International Atlantic Economic Conference in
Savannah, GA, October.

2007: “Should The Daimler/Chrysler Merger Be Rescinded? Allied Academies
Conference in Jacksonville, FL, April.

2006: “HRM Practices in Small Service Firms,” SOBIE Conference in Natchez, MS,
April.

2005: “Not Just Another Soft Drink,” Allied Academies Conference in Las Vegas,
October.






2005: “Small Firms May Succeed Internationally Through the Use of Global Partnering,”
ASBE Conference in Albuquerque, October.

2005: “What Small Businesses and Small Hospitals Should Know About Employee
Retention,” ASBE Conference in Albuquerque

2005: “Proctor & Gamble: The Growth of a Giant,” Allied Academies Conference in
Memphis, April.

2004: “HRM Practices: A Comparison Study of Small Firms,” ASBE Conference in San
Antonio, November.

2004: “Bethlehem Steel: Downfall of a Giant,” Allied Academies Conference in New
Orleans, April.

2001: “Quality in Small Firms: Employee-centered or Process-centered?” ASBE
Conference, New Orleans, February.

2000: “Human Resource Practices that Establish Expectations and that Support Employee
Responsibility in Small Service Firms,” Association for Small Business &
Entrepreneurship Conference, San Antonio, March.

2000: “A Workout at GE,” Allied Academies Conference in Myrtle Beach, April.

2000: “Are Small Firms Competitive in the Quality Arena?” ASBE Conference, San
Antonio, March.

1999: After dinner speaker on 'Small Business Consulting' at the monthly meeting of the
North Alabama African American Chamber of Commerce, Huntsville, May.

1999: ‘Creative Teaching in a Baccalaureate-level Program,’ presented at the AAHEB
Annual Meeting, Huntsville, April.

1998: “The Employee’s Role in the Quality Efforts of Small Firms,” Academy of
Entrepreneurship Conference, Las Vegas, October.

1998: “Transformation Management at CSA, Inc.,” International Academy for Case
Studies, Las Vegas, October.

1998: “The Impact of Cultural Differences and the Need for Global Partnering,” ACBSP
Conference, Kansas City, June.

1997: “Can Small Firms Compete Internationally?” Academy of Entrepreneurship
Conference, Las Vegas, April.





. 1997: ‘Job Search Activities for Graduating Seniors,’ Institute of Management
(ﬁm\ Accountants meeting, Athens, May.

1996: “Using Outcomes Assessment to Improve Teaching and Learning Strategies,”
ACBSP Conference, Nashville, July.

1996: “A Comparison of ACBSP and AACSB: Process and Outcomes,” ACBSP
Conference, Nashville, July.

1996: “Differences in HRM Practices: Comparing Rural and Urban Small Firms,” SSBIA
Conference, San Antonio, March.

1996: Presented a seminar on ‘Leadership’ for Progress Rail Services, Inc. in Boaz.

1995: "Determinants of Service Quality for Small Banks," SSBIA Conference, Houston,
March.

1995: "Can Small Firms Compete Internationally? A Study of Negotiating Behavior,"
SBIDA Conference, Nashville, February.

1994: "Using a 'Team Performance’' Methodology in the Classroom," Southwestern
Business Administration Teaching Conference, Houston, October.

(@m 1994: Presented three management/supervision seminars for Union Yarn Mills, Inc.

1994: Presented a seminar on ‘Employee Empowerment’ for the SHRM chapter in
Gadsden, AL.

1993: Moderator for a JSU Continuing Education HRM seminar on ‘Performance
Appraisals.’

1993: "Small Firm Longevity and the Value of Promotion From Within," IABD
Conference, New Orleans, April.

1993: "The Contribution of Government Procurement Programs to the Sales and the
Success of Small Business," IABD Conference, New Orleans, April.

1993: "Small Firm Performance and the Value of Discipline," SSBIA Conference, New
Orleans, March.

1993: ‘Writing in the Classroom,’ presented to the Business Faculty of JSU.

1992: "The Contribution of HRM: Testing a Model," SRIRAS Conference, Dothan,
October.






1992: "Mediation for the Small Business: An Alabama Example," Alabama Academy of
Science Conference, Tuscaloosa, April.

1992: ‘Publishing Volunteer Activities,” presented to the Business Faculty of JSU in
January.

1991: "Mediation: A Summary and An Analysis," SRIRAS Conference, Atlanta,
October.

1991: "Entrepreneurs and Owner/Managers: Is There a Difference?" Association of
Private Enterprise Conference, Nashville, April.

1991: "Human Resource Management in Small Firms," Alabama Academy of Science
Conference, Jacksonville, January.

1990: "The HRM Culture of the Firm: An Exploratory Study Using Subjective
Measures," Association of Management Conference, Orlando, August.

1989: After dinner speaker on ‘Strategic Farm Management® at Southern Union Junior
College.

1989: Before dinner speaker on ‘Farm Crisis Loan Mediation® at Snead State Junior
College.

1989: Contributed to a training seminar on mediation given for state mediation volunteers
in Montgomery.

1988: Presented a seminar on ‘Interviewing Techniques’ for the Sylacauga Chamber of
Commerce.

1988: Presented a seminar on ‘Performance Appraisals’ for Yogurt & Company,
Gadsden, AL.

1987: Presented a seminar on ‘Small Business Hiring/Firing Problems’ for the Gadsden
Chamber of Commerce.

OTHER PROFESSIONAL AND CONFERENCE ACTIVITIES

2013: Reviewed two textbooks for McGraw-Hill Publishing - one on strategic
management and one on organizational behavior.

2011: Continuing to serve on the Editorial Boards and reviewing manuscripts for the
following journals: Journal of Business & Entrepreneurship, International Journal for
Case Studies, Journal of Business Strategies, and the Academy of Family Business
Journal.





2010: Served as a Session Chair at the Allied Academies Conference in New Orleans.

2009: Served as a reviewer of doctoral dissertations for Nova Southeastern University
since 2001.

2007: Served as a Session Chair and a Discussant at the International Atlantic Economic
Conference in Savannah.

2006: Served as a Session Chair at the SOBIE Conference in Natchez.

2005: Served on the ACBSP visiting team at Delta State University.

2004: Served as a paper discussant at the ASBE Conference in San Antonio.

2004: Reviewed a textbook on technology and strategy for Wiley Publishing.

2004: Served as a Session Chair at the Allied Academies Conference in New Orleans.
2004: Served as a reviewer of papers for the ASBE Conference in Sante Fe.

2004: Served on the ACBSP visiting team at Fairmont State University.

2004: Served as chair of the ACBSP visiting team at Albany State University.

2003: Served on the ACBSP visiting team at Southern Tech.

2001: Served as a discussant for two papers at the ASBE Conference in New Orleans.
2001: Served on the ACBSP visiting team at Lipscomb University.

2001: Represented Athens State at the regional ACBSP meeting in Hickory, NC.

2000: Represented Athens State at the regional SBAA Conference for Business Deans in
Nashville.

2000: Represented Athens State at the regional ACBSP Conference in Charleston,
attending sessions on being a new Dean.

2000: Represented Athens State at the national ACBSP Conference in Las Vegas, and
attended various sessions on accreditation. '

2000: Reviewed a textbook on strategic management for Houghton Mifflin Publishing.

2000: Reviewed a book on virtual reality for Times Business Books, review was
published in the Decatur Daily in May.






2000: Session chair for case presentations at the Allied Academies Conference in Myrtle
Beach.

2000: Discussant for the international track of the ASBE Conference in San Antonio.

1999: Ran for Vice-President of Membership of the Southwest Academy of Management,
came in second.

1999: Represented Athens State University at the regional ACBSP meeting in Biloxi.

1999: Served as Past-president of ASBE, supervising the election of officers for the year
2000.

1999: Reviewed a textbook on managing technology for McGraw-Hill Publishing.

1999: Session chair at the Association for Small Business & Entrepreneurship
Conference in Houston.

1998/1999: President of the Association for Small Business & Entrepreneurship.
1998: Reviewed a textbook on strategic management for Irwin Publishing.
1998: Session chair at the Allied Academies Conference in Las Vegas.

1998: Represented Athens State at the regional ACBSP Conference in Jacksonville, FL in
October.

1998: Reviewed a book on the computer industry and the internet for Random House,
review was published in the Decatur Daily in September.

1998: Reviewed a book on future expectations in the business world for Times Business
Books, review was published in the Decatur Daily in July.

1998: Reviewed a book on improving the bottom line for Times Business Books, review
was published in the Decatur Daily in May.

1998: Panel discussant for strategic planning for ASBE in March.

1997: Reviewed a book about Apple Computer Co. for Times Business Books, review
was published in the Decatur Daily in December.

1997/1998: President-elect of ASBE.
1997: Represented Athens State at the national ACBSP conference in California.

1997: Reviewer of papers for the IBAM conference since 1993.





1997: Reviewed a book on CEO management problems for Times Business Books,
review was published in the Decatur Daily in August.

1997: Reviewer of papers for the Western DSI Conference since 1996.
1997: Discussant - ASBE conference, New Orleans in March.

1997: Luncheon speaker for a School of Business Council of Advisors meeting, Athens
in June.

1997: Reviewed a book on management consultants for Times Business Books, review
was published in the Decatur Daily in January.

1996: Elected Vice-president/Programs for the ASBE (formerly SSBIA), conference to
be held in 1997.

1996: Reviewed a book on managing technology for Random House, review was
published in the Decatur Daily in December.

1996:; Served as an ad hoc reviewer for the HRM Journal.

1996: Reviewed a book on organizational change for Times Business Books, review was
published in the Decatur Daily in October.

1996: Served on the steering committee of the Small School Network Group of the
Southwest Academy of Management.

1996: Session Chair - SSBIA Conference, San Antonio in March.

1996: Reviewed a book on doing business in Italy for Random House Publishing, review
was published in the Decatur Daily in March.

1995: Discussant - SSBIA Conference, Houston, March.
1995: Elected Vice-president/Membership of the SSBIA.
1995: Ad hoc reviewer for Delta Business Review since 1993.

1995: Reviewer for Southern Management Conference and the Southwest Academy of
Management Conference since 1987.

1994: Reviewer for the SBIDA conference since 1988.

1994: Ran for Secretary/Treasurer of the SSBIA (came in second).






1994: Manuscript reviewer for the Labor Studies Journal since 1992.
1993: Session Chair - SSBiA Conference, New Orleans in March.
1993: Reviewed a textbook on organizational behavior for Addison-Wesley Publishing.

1992: Discussant - Entrepreneurship track - Southern Management Conference, New
Orleans in November.

1992: Reviewer for the Academy of Management Conference since 1990.

1991: Session Chair - Conflict Management - Southern Regional Industrial Relations
Academic Seminar, Atlanta in October.

1991: Discussant - Entrepreneurship track - Southern Management Conference, Atlanta
in November.

1991: Attended a ‘Writing Across the Curriculum’ seminar presented by David Ewing.
1991: Reviewed a textbook on organization theory for Irwin Publishing Co.
1991: Reviewer for the Association of Management Conference since 1989.

1990: Discussant - Entrepreneurship track - Southern Management Conference, Orlando
in November.

1990: Reviewed a textbook on organizations for Houghton Mifflin Publishing.

1990: Session Chair - HRM/Performance Appraisals - Association of Management
Conference, Orlando in April.

1990: Reviewer for the ICSB Conference since 1989.

1989: Discussant - HRM track - Southern Management Conference, New Orleans in
November.

1989: Attended a leadership seminar presented by Dr. David Campbell.

1989: Manuscript reviewer for PERSONNEL ADMINISTRATOR (SHRM publication)
since 1985.

SERVICE AND OTHER ACTIVITIES
2011: Member of the Sabbatical Committee and the Safety Committee at Athens State.

2010: Member of the Curriculum Committee at Athens State since 1998.





2000/2004: Served as Dean of the Business School for Athens State Unversity.

2000/2003: Member of the Small Business Committee for the Athens Chamber of
Commerce.

2000/2003: Member of the Industry/Education Alliance for Limestone County.
1999/2000: Past-president of the Association for Small Business & Entrepreneurship.
1998/1999: President of the Association for Small Business & Entrepreneurship.

1998/1999: Member of the Curriculum Committee and chair of the Safety committee at
Athens State University.

1998: Vice-chair of the ACBSP Accreditation Committee for Florida Tech.
1997/1998: President-elect of the Association for Small Business & Entrepreneurship.

1996/1997: Vice-president/Programs of the Association for Small Business &
Entrepreneurship (formerly SSBIA).

1996 to 1997: Appointed to the Long Term Planning Committee for Athens State.

1995 to 1997: Appointed as the representative for Athens State College to the Alabama
Council on International Programs.

1995/1996: Member of the Steering Committee of the Small School Network Group for
the Southwest Academy of Management.

1995 to 1997: Treasurer of the local chapter of USABDA.

1995/1996: Vice-president/Membership of the SSBIA.

1994 to 1997: Member of the Curriculum Committee and the campus Safety Committee
at Athens State, plus various departmental committees including ACBSP accreditation of
the business school (obtained in 1998).

1992 to 1994: Strategic Management Committee for the JSU College of Business: Topic
- AACSB accreditation of the business school (obtained in 1998).

1992 to 1994: City Planning Commission, Southside, AL.

1991 to 1994: Curriculum Committee, Management Dept.- JSU.






1991 to 1994: Faculty Advisor to the student organization, the Society for the
Advancement of Management - JSU.

1991: Faculty Scholars Committee - JSU.
1991 to 1992: SACS re-accreditation committee for Continuing Education - JSU.
1990 to 1994: Writing Across the Curriculum Committee - JSU.

1985 to 1989: VITA and AARP volunteer tax consultant for indigent, retired, and elderly
in the Gadsden community, named regional coordinator in 1987 for the AARP program.

1985 to 1990: Other committees and task forces at JSU: Athletics, Faculty Development,
Continuing Education, Publicity, etc.

1981: Founder and first president of the Coosa Valley Personnel Association (SHRM
affiliated chapter).

AFFILIATIONS

Academy of Entrepreneurship — member of the Editorial Board for its sponsored
journal - The Academy of Entrepreneurship Journal.

Association for Small Business & Entrepreneurship — Fellow and member of the Editorial
Board for its sponsored journal — The Journal of Business & Entrepreneurship.

International Academy for Case Studies — member of the Editorial Board for its
sponsored journal — the International Journal for Case Studies.

Marketing Management Association
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VITA
Name: WILLIAM W. WILKES
Rank: Associate Professor
Teﬁure/NonTenure: Tenured
Department: College of Business
Year Joined Institute: 1996

Teaching Experience:

¢ Professor of Economics/Athens State College, Athens, Alabama,
December 1996-present

¢ Adjunct Professor in Business & Economics/Florida Institute of
Technology, Redstone Arsenal, Huntsville, Alabama, teaching in the
Graduate Studies Program, from approximately 2000 to present.

e Assistant Professor in Business & Economics/ Motlow State Community
College Moore County, Tennessee, August 1993 to December 1996

Educational Background (include fields of specialization)

« Doctor of Arts in Economics/Middle Tennessee State University,
Murfreesboro, Tennessee: Graduated on May 9, 1998

« Master of Science in Economics/l.ondon School of Economics, London,
England: 1969. Area of concentration: International Economics

+ Master of Business Administration/University of Chicago, Chicago,
lllinois: 1968. Area of concentration; Production Management, Accounting
and Economics. Graduated with Honors.

« Bachelor of Science in Electrical Engineering/Rensselaer Polytechnic
Institute, Troy, New York: 1963

Prior Experience not in Education

e Sole Proprietor/Petroleum Cleaning Services of Alabama, Huntsville,
Alabama, July 1992 to August 1993

o General Manager/MAROTTA SYSTEMS, INC., Huntsville, Alabama, 1988
to July 1992

¢ Vice President of Manufacturing/INGRAM PETROLEUM SERVICES,
INC., Oklahoma City, Oklahoma, 1984 to 1988

¢ Product Line Manager/CAMERON IRON WORKS, Houston, Texas, 1981
to 1984

o Operations Manager-Wellhead Equipment Division/FMC CORPORATION,
Dunfermline, Scotland, 1974 to 1981
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IV.  Professional Memberships (include offices held)

American Economic Association

V. Professional meetings attended (include dates)

Attended a conference entitled "Competing for Latin American markets, A
Business Perspective on the Spanish-American War Centennial" at The
University of Alabama, November 1-2, 1998.

Attended the annual meeting of the Alabama Council on Economic
Education in Birmingham, Fall 1998.

Attended a workshop, "Information Technology and the Teaching of
Economics," sponsored by Bentley College, Massachusetts, on
September 19, 1998.

Attended meetings of the Alabama Council for International Programs on
April 23, 1999, November 5, 1999, and October 27, 2000.

VI.  Papers Presented (include dates)

None

VIl. Publications

o Wrote an article that was published in 2012 "The Economic Update"
published by the College of Business, Athens State University. This
article was an overview of unemployment in the United States and
North Alabama, focusing on the significant amount of industrial
investment being made in Morgan and Limestone Counties, Alabama

o Wrote an article that was published in 2013 “The Economic Update”
published by the College of Business, Athens State University. This
article was a reflection on my meeting with Representative Mo Brooks,
North Alabama. The timing of this discussion was very good as it
occurred right before Sequestration

VIIl. Other research activity

When | was employed by Athens State University in December 1996, |
had completed the entire course work and qualifying exams for the Doctor
of Arts (DA) in Economics from Middle Tennessee State University,
Murfreesboro, Tennessee. It was my understanding that my continued
employment with Athens State University was contingent on completing
the DA program within a three-year time period.

I met this time period by successfully defending my dissertation, "Capacity
Utilization: A Predictor of Inflation," in March 1998 and received the
degree on May 9, 1998.
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o Following receipt of my doctoral degree, my focus on research has been
in the area of advancing the teaching of economics. As a result | have
had the opportunity to work with several book publishers reviewing and
editing economic textbooks. Two of the textbooks are as follows:

i. The Economics of Money, Banking and Financial Markets; Frederic
Mishkin; 7" edition; Pearson Addison Wesley, 2004

ii. Understanding Modern Economics; Roger LeRoy Miller; Pearson
Addison Wesley, 2005

¢ |In addition, | developed a complete PowerPoint for all the chapters in the
following textbook--Principles of Money, Banking, & Financial Market;,
Ritter, Silber, and Udell; 11" edition; Pearson Addison Wesley, 2004

o Lastly, one research of interest to Athens State University was the
development and compilation of the “Economic Impact Study

IX.  Consulting Experience
¢ None
X. Professional growth activities

e | have completed 21 modules with Sparta Computer Software Training, an
online computer training program provided by Athens State University.

e In my capacity as an adjunct for Florida Institute of Technology, | was
asked to develop a course in basic economics taught under the Bisk
program—an alternative distant learning delivery platform. This involved
developing an extensive set of teaching notes and PowerPoint slide
presentations. | traveled to Tampa, Florida where approximately 15
teaching modules were videotaped under the “Flashcard” format.
Additionally, | have written a number of “essays” in which | explain
economic concepts using Microsoft Word. In the live setting these
concepts would be covered in a “chalk/talk” format, but this is very difficult
‘in the DL format.

e June 5, 2009 Ethical Pitfalls: Avoiding Professional Hazards-- Cross
Country Education, Brentwood , Tennessee-- Discuss following
issues:1. What are Ethics, 2. Regulations and Investigations, 3. The most
Common Ethical Violations, 4. Best Professional Practice, 5. Resources
for Ethical Challenges

e September 22, 2009 The Cost of Unemployment-- Federal Reserve Bank
of Atlanta , Birmingham Branch: Workshop to discuss various aspects of
unemployment--1) how to compute the rate of unemployment, 2) different
types/causes of unemployment, and 3) the cost of unemployment to the
individual and society.

e September 22, 2009 Evening with the Fed-- Federal Reserve Bank of
Atlanta , Birmingham Branch: Presentation and discussion on the
following topic: Working in America: Labor Markets and Today's Economy
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June 29, 2010 Introduction to Behavioral Economics-- Cambridge
Center for Behavioral Studies: Discussion about the origins of behavioral
economics and the distinctions between that viewpoint and traditional
economics (rational economics).

June 20, 2011 Money & Banking: Understanding the Financial Crisis--
Federal Reserve Bank of Atlanta, Birmingham Branch: Understand the
reasons for the financial crisis of 2008/2009 , what could have been done
to minimize the effects on the financial sector , and how to better teach
this material to college students.

October 21, 2011 Understanding and Applying the New ADA: Challenges
and Solutions-- International Industrial Relations and Human Resources
Conference, presenter Mark Travis: Federal and state employment
discrimination laws are always being amended, yet rarely does an
amendment run the original law on its head like the "ADA Amendments
Act of 2008." The workshop was a discussion of the changes and how
this relates to employers dealing with ADA.

October 21, 2011 Recent Labor Developments from a Management
Perspective—-International Industrial Relations and Human Resources
Conference presenter, Jeff Starling: The workshop covered recent
developments in labor relations law and significant decisions at the
National Labor Relations Board.

October 24, 2011 Understanding Financial Crises—- Money , Banking ,
and Financial Markets Web Lectures--McGraw Hill presenter, Kim
Schoenholtz: Focus on teaching the recent financial crises by using
pieces of economic theory and history to understand how the crisis
developed.

July 12, 2012 Understanding Economics in United States History--
Federal Reserve Bank of Atlanta, Birmingham Branch: Applying basic
economics principles/concepts to explain and understand important event
in the history of the United States.

November 8, 2012 How Did Countercyclical Policy Get Such a Bad
Name?-- 8th Annual Economics Teaching Conference, Webinar
presented by Dr. Alan Blinder: Presentation on the failure/success of
countercyclical policy (both Fiscal and Monetary) in dealing with the Great
Recession of 2007/2008. What the Obama administration needs to do
during the next 4 years.

November 8, 2012 The Fiscal Challenges Ahead--8th Annual Economics
Teaching Conference, Webinar presented by Dr. Greg Mankiw:
Discussion of the challenges facing the Obama administration and
Congress in trying to avert the "Fiscal Cliff" in the beginning of 2013 and
specific taxes/cuts that the presenter suggested would be the most
effective to get the debt/deficit under control.

October 9, 2013 Assessing Writing and Critical Thinking Skills-- Tk20
Webinars/Citrix Online, Webinar presented by Dr. Trudy Bonta, Indiana
U.-Purdue U.--Indianapolis: Discussion of Standardized Measures versus
Faculty Developed Authentic Measures
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a Xl.  Seminars, training programs, etc., conducted for business and industry.

¢ None
XIl. Professional presentations, speeches, etc.

¢ Following the publishing of the Economic Impact Study, | gave two
interviews (November 14, 2002, and November 21, 2002) to the Athens
News Courier further explaining the economic impact of Athens State
University on the economy of North Alabama.

¢ | also gave a presentation to the local Rotary Club concerning this
document (April 25, 2003). | strongly believe that it made the community
aware of the vital role Athens State University plays in this area.

o August 31, 2012 Why the Federal Reserve has not been effective during
Great Recession: | gave a presentation to the Rotary Club of
Athens/Limestone, Alabama explaining the different policy tools available
to the Federal Reserve and why these have not been as effective as they
should have been

XIll. Institutional services performed

o Committees -- | have served on the following committees.

o Appointed as an Administrative Department Chair for Human
Resources Management/General Business (2001-2005

o Committee to develop a proposal for a Masters in Public
Administration

o Athens State Planning Council (1997-2003

o Human subjects Committee (2001-2002, 2002-2003, 2003-2004,
2004-2005)

o Faculty Senate (1999-2000, 2002-2003, 2003-2004, 2004-2005

o Academic Affairs Committee (1998-1999)

o Campus Facilities Committee (1998-1999, 1999-2000, 2001-2002,
200-2003, 2003-2004, 2004-2005

o Learning Resources Committee (1999-2000, 2000-2001, 2001-
2002, 2002-2003, 2003-2004)

o Sabbatical Committee (2004-2005)

o SACS Institutional Effectiveness Committee

o Search Committee for the part-time Redstone Arsenal Evening
Services Coordinator (2000) -- Chaired this committee, in Linda
Hemingway's absence, during the final interview with candidates

o Chairman of Search Committee for position of Assistant/Associate
Professor of Management and Technology.

o Search Committee for the Dean of the College of Business

o Faculty Affairs Committee

o Promotion and Tenure Committee
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o

Member of the Search Committee for the Dean of the College of
Business.

e Other Service Activities

o

0O 0 00

(o]

Supporter of the Athens State University Foundation

Contribution to the water tower project

Contribution toward the University’s technology needs

Contribution toward the purchase of the new Ceremonial Mace
Served as Faculty Marshall for 2000 Summer Commencement
Worked ticket booth during Fiddler's Convention (1998, 1999, 2000,
2001, 2002, 2003, 2004)

Faculty advisor for the International Business Society (1999-2000
Faculty advisor for Delta Mu Delta (2002-2003, 2003-2004, 2004-
2005)

Faculty advisor for the Pre-law Society (2004-2005)

Co-editor of "Strictly Business" (2000-2001) Regular contributor to
Strictly Business

Annual presenter of the “Outstanding Human Resources
Management Major” award at the Honors and Swards Convocation
(2002-2004)

Appointed by Dr. Chapman as one of the initial coordinators
developing the University Resource Center at Wallace, Hanceville

XIV. Recognition and honors

¢ My abilities as a teacher were recognized by being awarded the
"Excellence in Teaching Award" presented to me by Delta Mu Delta on
May 19, 2000.

XV. Professionally related community activities

e None.






ATHENS STATE UNIVERSITY
BOARD OF TRUSTEES

RECOMMENDATION FOR ACTION

DATE OF BOARD MEETING: April 18,2014

ACTION ITEM TITLE: Alabama Center for the Arts Phase 11
Financing

RECOMMENDATION:

It is recommended that the Athens State University Board of Trustees adopt a resolution
for the issuance of debt relating to the capital improvement for Phase II of the Alabama
Center for the Arts.

FISCAL CONSIDERATION:
RATIONALE:

This resolution will allow continuity of business since the issuance of debt for Phase II will
occur before the next meeting of the Board of Trustees in July.

%ﬂﬁ L Deppnit iihy

Chair pro tempore Date
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President of Athens State Univer sity Date






A RESOLUTION FOR ISSUANCE OF DEBT
ALABAMA CENTER FOR THE ARTS
PHASE II

WHEREAS, as established by Alabama Act No. 2012-497, now codified at §47A=1, and those
following of the Code of Alabama, 1975, as amended, Athens State University (the
University) is governed by its Board of Trustees (the Board); and

WHEREAS, the Board has exclusive authority over and jurisdiction of land, buildings, and
other capital improvements now existing on or hereinafter provided for the University; and

WHEREAS, the responsibility of the Athens State University Board of Trustees is to protect
fiscal integrity, approve the University budget, monitor resources and productivity; and

WHEREAS, upon motion having been duly made at said meetmi}j
Mary Seott Hunt@  and seconded by /Yactke IMauldin for the Board to

resolve to allow the issuance of debt relating to the capital improvement (construction) for
Phase Il of the Alabama Center for the Arts. With discussion had thereon and a vote having
been taken, upon which vote said motion carried by unanimous vote;

THEREFORE, BE IT RESOLVED, the Board, in its duly noticed and scheduled meeting on the
18th Day of April 2014, determined to allow the issuance of debt relating to the capital
improvement (construction) for Phase Il of the Alabama Center for the Arts in the amount
of $5 million dollars.

AND BE IT FURTHER RESOLVED, the Board authorizes the Executive Committee of the
Board (Dr. Sims-deGraffenried, Mr. Shepard, Mr. Mauldin, Dr. Heinrich, and Dr. Glenn) to
approve the issuance terms of the general obligation debt of the University in relation to
the construction of Phase 11 of the Alabama Center for the Arts.

D RESOLVED and APPROVED this 18th day of April, 2014.

ATTESTED this 18t day of April,

2[}14

Chair pro tempore
//// A C%clu,u 0och

Vice/Chair, pro temﬁ)re Seane/tary to the Board







ATHENS STATE UNIVERSITY
BOARD OF TRUSTEES

RECOMMENDATION FOR ACTION

DATE OF BOARD MEETING: April 18, 2014

ACTION ITEM TITLE: Board of Visitors - Charter Revision
Article I1I: Item 3
RECOMMENDATION:

It is recommended that the Athens State University Board of Trustees approve the revised
Charter for the Athens State University Board of Visitors.

FISCAL CONSIDERATION:
None.

RATIONALE:
Article 111, Item 3 has been revised to allow continuity in membership.

( L oiiih B céé%mww s

Chair pro tempore
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Pres ent of Athens State University Date






Charter - Athens State University Board of Visitors

Article I - Organization.

1. There is hereby created an unincorporated association to be known as the ATHENS
STATE UNIVERSITY BOARD OF VISITORS.

Article II - Purpose and Function.

1. The Board of Visitors shall be a volunteer service organization of Athens State
University.

2. The association shall exist both as a uniform entity for total university service, and
divided into three equal entities to serve each of the respective Colleges of the
University: College of Arts & Sciences; College of Business; and College of Education.

3. In the total university role and within each College board role, the association shall
have the following functions:

a. to assist the President and the Board of Trustees in promoting and advocating
the overall quality and excellence of the University;

b. to advise and assist the University in interpreting the vision, mission, programs,
accomplishments and aspirations of the University;

c. to help keep the University and its constituent parts informed of attitudes,
opinions, concerns and expectations related to higher education in general and
Athens State University specifically; and

d. to advise and assist the University with respect to the advancement of the
University in all aspects of its mission.

Article III - Membership.

1. The Board of Visitors shall consist of 30 members, plus the President of Athens State
University Alumni Association and the President of the Athens State University
Foundation, who will serve as ex officio members.

2. The primary qualification for membership in the association shall be a commitment
to actively advance the mission and standing of Athens State University.

3. Members shall be appointed by the Board of Trustees (by process determined by
that Board) on nomination by the President of Athens State University. Members
will serve three year terms. Of these initial members, one third will be appointed to
one year terms, one-third will be appointed to two year terms, and one third will be
appointed to three year terms. Any person who has served one term shall be
eligible for re-appointment for a second term (3-year term). Any vacancy that
occurs in the membership shall be filled for the balance of the unexpired term by the

(‘m‘ same process as for regular membership. Each member in this scenario will serve





3.

4.

the balance of the unexpired term, but shall be eligible for re-appointment for a
three year term.

Vacancies in membership may be declared by the Board of Trustees for any cause
determined by the Board at its discretion.

The President of Athens State University shall solicit recommendations for
membership appointments from the Trustees of the University, the Executive
Officers of the University, the Executive Board of the Alumni Association, the Athens
State University Foundation Board, and other individuals and organizations as
appropriate for fulfilling the purposes of the Board of Visitors.

Article IV - Officers.

1.

There shall be a Chairman and three Vice-Chairmen of the association, one for each
of the College boards of visitors. The Secretary of the University shall serve as
Secretary of the association.

The officers of the association, other than the Secretary, shall be elected at the
Annual Meeting in the Fall Semester by the Board of Visitors itself, by such process
as it may determine.

Such officers shall serve until June 30 of the year following their election. An officer
may be re-elected for an unlimited number of terms. Any vacancy in an office shall
be filled for the balance of the unexpired term in the manner specified in paragraph
2 of this Article.

Article V - Meetings.

1.

Meetings of the association shall be called by the President of Athens State
University and, with the exception of unusual circumstances, there will be one
annual meeting of the entire Board in the Fall Semester, and three meetings of the
individual College boards of visitors throughout the academic year. The College
meetings shall be held in consultation with the appropriate Deans.

Such meetings may be held at any time and place specified in the call of the meeting.

Members of the Board of Trustees and the President may attend and participate in
all meetings of the association.

Article VI - Amendments.

1.

This Charter may be amended at any time by action of the Board of Trustees.

2. Amendments may be made by such Board of Visitors on its own initiative or in

response to suggestions made by the President or by the association.






ATHENS STATE UNIVERSITY
BOARD OF TRUSTEES

RECOMMENDATION FOR ACTION

DATE OF BOARD MEETING: April 18,2014
ACTION ITEM TITLE: Board of Visitors Nomination/Appointment
RECOMMENDATION:

It is recommended that the Athens State University Board of Trustees accept, from the
President of the University, the following nominee for the Board of Visitors. The Board of
Trustees appoints the following individual to serve on the Board of Visitors for the term
specified.

College of Education
Marsha White (1 year)

FISCAL CONSIDERATION:
None.
RATIONALE:
tsPndividual is in addition to the nominees approved at the January 2014 board meeting.
M’ AN/
Chair pro tempo Dat 4
e i ™
IS 1%

Vice ir pro te re Date £
Xherd R fesm— v1/18/11

Pres\dent of Athens State University Date
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ATHENS STATE UNIVERSITY
BOARD OF TRUSTEES

RECOMMENDATION FOR ACTION

b o

DATE OF BOARD MEETING: April 18,2014
ACTION ITEM TITLE: 2014-2015 Tuition Increase
RECOMMENDATION:

Itis recommended that the Athens State University Board of Trustees approve a tuition
increase appropriate to meet budgetary needs for 2014-2015. The amount of increase
would range from 6% to 9% (see attached information). The Board of Trustees further
authorizes the Executive Committee of the Board (Dr. Sims-deGraffenried, Mr. Shepard, Mr.
Mauldin, Dr. Heinrich, and Dr. Glenn) to grant the final approval for the specific amount of
increase pending further budget analysis.

FISCAL CONSIDERATION:

RATIONALE:

Budget hearings will be conducted at the end of April and a final budget plan will be
generated. By allowing the Executive Committee to grant final approval, a decision can be
made before the July Board of Trustees meeting and students can be notified in a more

PN 578 MW e

Chair pro tempore - Date
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Approved Projected *
2013-2014 2014-2015 Variance

Operating Budgets $ 5019618 S 4666418 S 353,200
Personnel Costs S 22,634,775 $ 23213567 S  (578,792)
Revenues $ (30,133527) $(29,355496) $  (778,031)
Transfers Out S 2,479,134 $ 2,629,134 S  (150,000)
Revenues Over/(Under)

Expenditures and Transfers $ - "¢ (1,153,623) § (1,153,623)

* Projected Revenue based on actual 2013-2014 fall and spring credit hours
and budgeted credit hours for summer 2014





Salary and Benefit increases

for 2014-2015
Steps raises S 92000
| PEEHIPincrease * $ 198000
EXPLANATION | nNewpostions net $ 167,292
OF Benefits on New Positions

PERSONNEL and Step Raises $ 121500
Total S 578,792

* Employer allocationincreased from $714 to 5780 per

employee permonth





TUITION INCREASE
OPTIONS

Tuttion Increase |
Options
6% 7% 8% 9%

Distance Learning

Courses S 535374 S 650097 S 726579 S 841,3M
Traditional and Blended

Courses S 398680 S 478416 S 558152 S 598,020
Additional Revenue * S 934054 $ 1128513 $1,284731 $143930
* Based on Level Credit Hour Production





REGULAR TUITION & FEES
COMPARISON

ATHENS |

Athens Stata University





; DISTANCE LEARNING TUITION
AND FEES COMPARISON

f ATHENS
A&M
AUM
Troy
UNA
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ATHENS STATE UNIVERSITY
BOARD OF TRUSTEES

RECOMMENDATION FOR ACTION
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DATE OF BOARD MEETING: April 18,2014
ACTION ITEM TITLE: President’s Evaluation Instrument
RECOMMENDATION:

It is recommended that the Athens State University Board of Trustees approve the attached
evaluation instrument to be used by the Board of Trustees, Vice President’s and College
Deans for evaluating the President of the University.

FISCAL CONSIDERATION:
None.

RATIONALE:
Per the President’s employment contract, the President is to be evaluated annually.
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Athens State University 2013-2014 President Evaluation

CONFIDENTIAL

ATHENS STATE UNIVERSITY BOARD OF TRUSTEES
2013-2014

PRESIDENT EVALUATION

For completion by
Athens State University Board of Trustees
Athens State University President’s Cabinet
Athens State University College Deans

Your Name:
For Consultant’s tracking purposes only; no attribution will be made

Date of Completion:

Please return your completed evaluation by

CONFIDENTIAL

Athens State University Board of Trustees CONFIDENTIAL Page 1





Athens State University 2013-2014 President Evaluation

1. EVALUATION PROCESS

Each year, in June-July, the Athens State University Board of Trustees
evaluates the President’s performance for the fiscal year (October 1 through
September 30) and preliminarily approves his proposed goals and priorities
for the coming year.

All members of the Board of Trustees, all members of the President’s Cabinet,
and the College Deans participate in this confidential process.

To ensure the confidentiality and objectivity of the evaluation process, the
Board of Trustees shall employ an outside, independent, governance
consultant who assists in developing the annual survey instrument,
administers the process, receives all completed responses, and prepares the
President’s evaluation report.

No individual respondents are identified in this process.

No later than July 15 of each year, the President shall submit to the
Compensation Subcommittee a self-evaluation of his performance for the
current fiscal year.

The Chair pro tempore of the Board of Trustees reviews the report with the
President and reaches agreement on the goals and priorities for the coming
year, as well as agrees on any appropriate development activities.

Until this evaluation has been signed by the President, it is a working
document and is non-final. As such, until the President signs the document, it
is (i) confidential, (ii) subject to revision, (iii) not a record of the ultimate
evaluation, and (iv) not subject to disclosure as a public record.

A. EVALUATION PACKET

To assist the evaluators, the President prepares a summary report of the
University’s performance in the past year and a self-assessment of his
leadership.

Athens State University Board of Trustees CONFIDENTIAL Page 2






Athens State University 2013-2014 President Evaluation

The President also proposes goals and priorities for the coming year for
comment and affirmation.

Finally, the President may also include additional explanatory information so
that the evaluators have additional dimensions upon which to make their
judgments.

B. KEY TASKS OF PRESIDENT

Following are the eight key task areas upon which the President is evaluated:

Institutional Agenda

Academic Leadership

General Management and Planning
Fiscal Management and Budgeting
Internal Relationships

External Relationships

Decision Making and Problem Solving
Modeling Athens State University Values

KN AEWLNE

C. SURVEY FORMAT

The President Evaluation form requests two types of responses from
evaluators:

1. QUANTITATIVE - A 1-5 rating scale on which performance is to
be judged (See Section D below)

2. QUALITATIVE - Space for brief written comments on each major
topic.

All evaluators are urged to complete both responses for each question.

There are also some open-ended questions on which evaluators are offered
the opportunity to add additional comments.

Evaluators are asked to respond to all questions.

Athens State University Board of Trustees CONFIDENTIAL Page 3






Athens State University 2013-2014 President Evaluation

- D. RATING SCALE

The following rating scale is used for the President Evaluation:

5 = OUTSTANDING - Performance consistently and significantly
exceeds all expectations.

4 = EXCELLENT - Performance frequently exceeds, and always
meets, all expectation.

3 = GOOD - Performance meets all expectations and minimum
requirements, but may have some inconsistencies.
Development opportunities exist.

2 = MARGINAL - There are gaps in some performance areas.
Expectations occasionally are not met. Corrective action is
indicated.

UNSATISFACTORY - Performance does not meet the
minimum expectations and requirement of the President’s
job. Immediate action essential.

E. YOUR RESPONSE

Your thorough and timely response to the President Evaluation is important.
Please return the completed evaluation to our independent, outside
consultant who is assisting with this process. We need to
receive your completed evaluation by:

DATE:

Gy et
Athens State University Board of Trustees CONFIDENTIAL Page 4





Athens State University 2013-2014 President Evaluation

Please forward it to by any one of these means:

Email:
FAX:
Regular Mail:

If you have any questions or require additional materials, please call
at

Thank you so much for your participation!

I1. PERFORMANCE AS PRESIDENT

Using the rating scale (Section 1.D., page 4), please assign a grade to the
President’s performance in each area and add written comments explaining
your rating. If additional space is needed for comments, please use back of

page.

A. INSTITUTIONAL AGENDA

1.  How has Athens State University progressed during the President’s

tenure?
1 2 3 4 5
(Unsatisfactory) (Marginal) (Good) (Excellent) (Outstanding)
Your Comments:

Athens State University Board of Trustees CONFIDENTIAL Page 5






Athens State University 2013-2014 President Evaluation

B. ACADEMIC LEADERSHIP

2.  How has Athens State University’s general academic standing advanced
and how has that been influenced by the President’s leadership?

1 2 3 4 5
(Unsatisfactory) {Marginal) (Good) (Excellent) (Outstanding)
Your Comments:

C. GENERAL MANAGEMENT AND PLANNING

3.  How effectively is the President overseeing Athens State University’s
leadership, staffing and infrastructure?

1 2 3 4 5
(Unsatisfactory) (Marginal) (Good) (Excellent) (Outstanding)

Your Comments:

Athens State University Board of Trustees CONFIDENTIAL Page 6






Athens State University ' 2013-2014 President Evaluation

D. FISCAL MANAGEMENT AND BUDGETING

4.  How effective are Athens State University’'s budgeting and financial
management processes and how has the President influenced them?

1 2 3 4 )
(Unsatisfactory) (Marginal) {Good) (Excellent) (Outstanding)
[ [ [
Your Comments:
- E. INTERNAL RELATIONSHIPS

5. How effective is the President in promoting an environment to enable
student, faculty, and staff success?

1 2 3 4 5
(Unsatisfactory) (Marginal) (Good) {Excellent) (Outstanding)

Your Comments:

~
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Athens State University 2013-2014 President Evaluation

F. EXTERNAL RELATIONSHIPS

6.  How effective has the President been in nurturing external relationships
for the benefit of Athens State University?

1 2 3 4 5
(Unsatisfactory) (Marginal) (Good) (Excellent) {Outstanding)
Your Comments:

G. DECISION MAKING AND PROBLEM SOLVING

7.  How well does the President delegate, make difficult decisions, and
facilitate problem solving?

1 2 3 4 5
(Unsatisfactory) (Marginal) (Good) (Excellent) (Outstanding)
Your Comments:
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H. MODELING ATHENS STATE UNIVERSITY VALUES

8.  How well does the President keep Athens State University’s core values
and guiding principles highly visible and integrated into the University's
daily business practices?

1 2 3 4 5
(Unsatisfactory) (Marginal) (Good) (Excellent) (Outstanding)

Your Comments:

1. 2013-2014 GOAL ACHIEVEMENT

Based on the self-assessment of his performance for 2013-2014 which the
president provided, would you please offer your comments on:

9.  The President’s progress on Athens State University’s longer-term
strategic directions.

Your Comments:
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10. Areas of exceptional achievement.

Your Comments:

11. Areas that require more attention.

Your Comments:
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Athens State University 2013-2014 President Evaluation

12. What one piece of advice would you give the President regarding his
leadership of Athens State University?

Your Comments:

IV. AREAS FOR FOCUS DURING 2014-2015

Based on the President’s proposed goals and areas of emphasis for 2013-2014
which he also provided:

13.  Would you please offer your comments or opinions regarding the
planned direction of Athens State University in 2014-2015?

Your Comments:
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o V. FORBOARD OF TRUSTEES ONLY

Only members of the Board of Trustees are asked to respond to these two
questions.

14. How well is the President effectively engaging and maximizing the
potential value of the Board of Trustees?

1 2 3 4 5
(Unsatisfactory) (Marginal) (Good) (Excellent) (Outstanding)

Your Comments:

15. Please rate the amount of information the Board of Trustees receive
from the President and his staff.

1 2 3 4 5
(Unsatisfactory) (Marginal) (Good) (Excellent) (Outstanding)
Your Comments:
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